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INTRODUCTION. 



At the National Convention of the officials of Bureaus of Labor 
Statistics, held in Denver, Colorado, in May last, the following 
commanication containing resolutions adopted at a meeting of the 
Woman's Labor Committee of the World's Congress Auxiliary was 
submitted : 

Chicago, U. S. A., April 30, 1892. 

Hon. Carroll D. Wright^ Commissioner of Labor ^ United States of 
America. 

Dear Sir : — At a regular meeting of the Woman's Labor Com- 
mittee of the World's Congress Auxiliary, held April 24th, the 
following resolutions were adopted : 

Whereas, We, the members of the Woman's Labor Committee 
of the World's Congress Auxiliary, have been appointed for the 
purpose of holding a congress in October, 1893, which is to consider 
the industrial conditions of women and children ; and 

Whereas, We realize that the only effective means of obtaining 
the information necessary for the success of such a congress is 
through properly appointed channels. 

Resolved^ That we address the Labor Commissioners of the various 
states, urging them to make the conditions under which women and 
children are employed for hire the special topic in the next report 
of their Bureau. 

Resolved^ That in the consideration of these conditions we urge 
the commissioners to make the following topics the basis of their 
statistics : 

First. Actual numbers under and over fourteen years of age. 

Second. Age at beginning to work. 

Third. Difficulties in way of school attendance. 

Fourth. Illiteracy ; familiarity with the English language. . 
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Fifth. Work by the day. 

(a) Wages per day or week. 

(&) Days employed during the year. 

(c) Hours per day or week. 
Sixth, Work by the piece. 

(a) Maximum and minimum price per piece. 

(&) Maximum and minimum pieces per day. 
Seventh. Night work ; danger connected with it. 
Eighth Sanitary and humane conditions in factory, shop, store. 

(a) Ventilation. 

(&) Seating provisions. 

(o) Protection against dangerous machinery. 

(d) Provision for escape in case of fire. 

(e) Privacy and proportionate number of toilet rooms. 
(/*) Length of time allowed at noon. 

Ninth. Membership in labor or beneficiary organizations. 

Tenth. Amount saved during the year. 

Eleventh. If mothers, what provision made for care of children. 

Resolved^ That we urge the commissioners to pay special atten- 
tion to the condition of employment of women and children in 
factories and retail stores, and to those engaged in the manufacture 
of clothing and those in the textile and tobacco industries, and in 
farm, field and mines. 

Enclosed is the circular letter issued by the committee, which out- 
lines the scope of the work for which it was appointed, and will 
explain the need of your help and endorsement of the resolutions. 

The committee prays for your approval, and earnestly desire that 
you enter the enclosed list of its members on your permanent list of 
recipients of the documents issued from your office. 

Will you kindly send the list of Labor Commissioners throughout 
the United States at your earliest convenience, and greatly oblige 

Yours truly, 

Ellbn M. Hbnrotin, 

Vice President. 

A motion that the request of the committee be complied with^ 
was adopted by the convention, and, acting in accordance with this, 
several of the bureaus are making special investigations of matters 
relating to this important branch of the labor question. The work of 
this Bureau on the lines here indicated,during the pa8tyear,has been as 
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full and complete as the means allowed it woald permit. Two special 
agents devoted a large part of the time during which, they were 
employed, in canvassing the various fields of female labor in many 
towns and cities, quite thorough work having been done in the 
cities of Portland, Biddeford, Saco, Lewiston, Auburn, Gardiner, 
Bath, Belfast and Bangor. Investigations were made to a limited 
extent, in many other places. The results of these investigations 
are given in this report. In connection with this special inquiry, 
many lines of industry have been investigated, and many interest- 
ing and valuable facts obtained. 

During the past year, the granite industry has been seriously 
affected by protracted strikes and lockouts. A history of these 
labor troubles is given in this report, but, as at the time when the 
investigations of the Bureau were completed, the general results of 
these strikes and lockouts could not be correctly determined, a very 
important part of this investigation is necessarily deferred to a 
later period. Settlements of these difficulties have recently been 
arrived at, and it is to be hoped the future relations of employers 
and employes in this branch of industry, may be mutually agreeable 
and satisfactory. No serious troubles have occurred in other indus- 
tries in the State. Labor has generally been employed on full time 
and at fair wages. 

The list of factories, mills and shops for manufacturing purposes, 
enlarged, completed or in process of erection, during the year, with 
estimated cost of the same, and number of additional hands 
employed, is evidence of a gratifying condition of progress and 
prosperity. The statistics given were obtained from the assessors 
of nearly every town, city and plantation in the State. Three special 
agents, Mellen Flummer, George E. Hathaway and T. J. Lyons, 
have been employed during a portion of the year, and, to these 
gentlemen, as well as to the efficient clerk. Major Charles J. House^. 
the commissioner desires to express his acknowledgements for diligent 
and capable services rendered. 
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KECOMMENDATIOl^. 

The Commissioner of the Bureau of Industarial and Labor Statis- 
tics, and the so called Deputy Commissioner of Labor, are officers of 
distinct departments, having but slight legal connection with each 
other. The title of deputy commissioner is misleading, as that 
officer is not a deputy but the chief officer of a department created 
for the purposes of factory inspection. His title should be made to 
correspond with his special duties. 



WOMEN WAGE-EARNERS. 



Much interest is manifested, in many quarters, regarding the 
relations and general conditions of female workers in the industrial 
life of the State. Women themselves, are« apparently, the most 
apathetic on the subject, whilst the reformer, the philanthropist, the 
employers of labor, and a majorit}' of male wage- earners, are deeply 
interested in the many phases of the labor question involved in the 
recent employment of women in a very large proportion of the 
employments heretofore open only to men. The encroachments of 
women in the fields of labor formerly occupied by men, undoubtedly, 
has had a tendency to keep wages down. The lack of organization 
among female wage-earners, the large number of workers added to 
the general force, and the readiness of women to accept almost any 
kind of work at wages offered, without question, have a natural 
tendency to keep all wages at a lower standard. Only a few years 
since, woman was supposed to be fitted by nature only for the duties of 
home and household work. Wifehood and maternity were considered 
the natural ^'spheres" of the female sex, and public opinion frowned 
upon the disposition of women, whenever manifested, to enter the 
fields of labor considered as the special domain of the male sex. 
Housework, dress-making, millinery, and clothing making, were 
almost the only employments in which women could engage. How 
rapidly all this has changed, until the field of women's work has 
become nearly as wide as that of men, can be seen by reference to the 
tables of industries in Maine into which women have entered. The 
question of wages in many lines of woik now common to both sexes, is 
a diflScult problem . In some lines where physical strength is required , 
and, in others where experience and skill are demanded, and the fact 
that men enter upon a trade and employment as a life work, while 
women engage in it only as a temporary means of gaining a liveli- 
hood, are natural causes for a difference of work performed and of 
wages earned, which can never be overcome. In many occupations 
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requiring mental and nervoas activitj, women are saperior to men^ 
The just rule of wages is, that work should be paid for, not accord- 
ing to sex, but according to amount accomplished. A man's work 
done by a woman, should receive a man's pay. That this rule does 
not alwa3'S prevail is evident from the reports herewith tabulated^ 
and from interviews with individual female workers, who, while 
earning a man's wages, receive from a third to a half the pay. In 
very few instances were women found in responsible positions who- 
are paid adequate wages. The highest wages reported, twenty 
dollars per week, were to a woman in command of an established 
trade whose customers would surely come to her in any dry gooda 
establishment, and the lowest, ninety cents to 81.20 per week, ta 
an old woman at work as a rag sorter. 

From this report it will be seen that outside of hotels, restaurants^ 
house workers and mill operatives, the major portion of our female 
working population are Maine bred for three or more generations. 

Housework is losing its grasp upon the few distinctly Maine girl» 
who still cling to it, becatise at other occupations they can earn a» 
much or more, have shorter hours at work, and less of the feeling 
and treatment of a servant. 

That feeling was not so prevalent a few years since, but baa 
grown to be as strong, almost, as the southern pride which asks t 
^^Do you think I am a nigger to wait on you?" 

That the foreign element should predominate in our manufacturing 
towns seems a necessity, for the American thoroughbred can not 
begin to fill the demand for higher class labor, if capital i» 
invested at home. 

American families are small ; large families are the rule, with 
Canadian and Irish, and accounts for the preponderance of foreign 
parentage among those interviewed, in certbio occupations and cities 
of the State. 

The main object of this report, is to show the actual conditiona 
of the women at work in the various industries of Maine. The 
great extent of territory to be covered, and the limited means at 
the disposal of the bureau, made it necessary that the investigatioo 
should be confined to a few of the more important inquiries, thus 
obtaining the greatest amount of pertinent information at the small- 
est expenditure of time and money. The following towns and 
cities were more or less thoroughly canvassed ; viz. : Portland, with 
Peak's, Long and Cushing's Islands, Saco, Biddeford, OldOrchardt 
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Westbrook, Decring,. Freeport, Aaburo, Lewiston, Bangor, Bel- 
fast, Bath, Camden, Hallowell, Gtrdincr, Richmond, Rockland, 
Waldoboro, Warren and Winterport. Two thousand five hundred 
and eighty-three reports from individual female wage-earners are 
tabulated in this report. A large number were obtained which were 
defective in several impoitant particulars, and are, therefore, 
omitted from the tabulations. Many reports were also obtained 
from business firms, and the pay rolls of several large corporations 
were examined, from which valuable statistics are derived. 

The sanitary conditions of tenement and boarding hou^^es, fire 
escapes, etc., were made subjects of special investigation. 

CHILD LABOR. 

In the towns visited, but little child labor came under the notice 
of agents, for, outside of the mills and the canning factoiies, there 
was none to be seen. 

Outside of the mills and sardine factoiies it does not interfere to 
any extent with school attendance, and this part of the labor ques- 
tion did not come much into the field investigated, though certain 
things will be shown by the averages of cotton mill operatives, in 
its appropriate place. 

HOURS OF LABOR. 

In the consideration of this question, there are many points for 
discussion. The constant nervous tension from continued exer- 
tion, in a modern factory or workshop, for a period of ten hours, is 
a severe strain upon the physical system. Work is not done in the 
old, slow way, and', in nearly all industries, by the present methods, 
from two to four times the quantity of product is turned out in the 
ten hours. How much faster is the operative compelled to work, 
and how much greater is the strain, to accomplish this amount of 
work, in comparison with the old twelve hour method I Before the 
ten hour day was adopted, it was claimed, that, in competition with 
other states, a great loss would be incurred by all employers, by the 
proposed reduction of hours of labor, and the same argument is 
being used in other states where the old method is in vogue. In 
view of all the facts in the case, we were led to accept the ten hour 
day, and it has proved a better day for all concerned, than the 
twelve or fourteen hour day. In many industries, the workers are 
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enaployed at piece work, and do aot average Qver eight hours a day, 
and, in this, they simply follow natural law and stop work when 
they feel that a good day's work has been accomplished, and feel 
so tired as to need rest or change. 

The average earnings of those working in this manner, show that 
it is good policy, for every day's work is done so that the worker 
retains his strength, and his interest in doing good work is unabated. 
A piece-worker has control, largely, over his wages. He can do all 
he desires, and is, usually, satisfied when he has done eight hours 
work, and there is, too, a freedom at work which is not so closely 
regulated by the bell or whistle. It may be suggested that, with 
shorter hours, workmen will go to their homes and do a half day's 
work upon the little house or farm, and, that there will be no more 
rest for them, and that a shorter day will be of no value in the 
industrial question. A large proportion of wage-earners have 
homes to look after, and the change of occupation is a practical 
means of rest and recreation. 

Most of the improvements made upon the small homes of work- 
ing men, are made after the regular day's work is done, and the 
opportunity thus afforded, by shorter hours, to make better and 
more comfortable homes, to have added time to read, to eat, and to 
rest, are worthy objects to be attained. 

Employers should realize that long hours at a severe tension, are 
a cause of irritation among their employes, and they become ripe 
for almost any trouble, and trifles are often sufficient to precipitate 
violent strikes. The real cause of many of these strikes is over- 
work. In our State, but few instances of more than ten hours' work 
are found, except among women employes of hotels, restaurants, 
and at housework. Manj^ of these women are, necessarily, employed 
seven days in the week, and from twelve to fifteen hours daily. If 
any proof of discontent from long hours were needed, look to your 
house servants. Many of these are constantly changing from house 
to hotel, from hotel to restaurant, and back again, in utter discon- 
tent, and frequently in utter hatred of the last place of employment, 
which, from recent contact, seems the very worst of all. 
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SEATS. 

Id nearly all iodastries, the women are enabled to sit at their 
work, if they desire, but, as a general rule, the women do not waste 
much time in that way. In stores, nearly all employers are willing 
for their women to sit, when not necessarily employed, and no 
woman interviewed found any fault about the matter. 

FIRE ESCAPES. 

There is a serious lack of knowledge, in most parts of the state, as to 
what constitutes a proper means of escape from a burning building , 
and there are, comparatively speaking, but few places where the 
inmates can feel secure. This is not only true of large factories 
and mills, but most tenement boarding houses and hotels are alike 
unsafe. 

The authorities of cities and towns should see that something is 
done, as owners of buildings are not only negligent, but criminally 
careless. The laws, in this respect, should be rigidly enforced. 
The agents of the bureau have visited hundreds of places where a 
fire would find its victims. A single life is of greater value than the 
money required to provide a suitable fire-escape. 

LIST OF EMPLOYMENTS. 

Women were found engaged in the following employments. 

1. Artists. 

2. Art stores. 

3. Bazaars. 

4. Cigar stores. 

5. Crockery stores. 

6. Confectionery stores. 

7. Dry goods stores. 

8. Dry goods and notion stores. 

9. Dry goods and carpet stores. 

10. Dry and fancy goods stores. 

11. Drugstores. 

12. Drug and perfumery stores. 

13. Fancy goods stores. 

14. Fruit stores. 
16. Glove stores. 



14 COMMISSIONER OF INDUSTRIAL 



16. 


Jewelry stores. 


17. 


Ladies' farnishiogs stores. 


18. 


Masic stores. • 


19. 


Notion stores. 


20. 


Novelty stores. 


21. 


Optical goods stores. 


22. 


Piano and organ stores. 


23. 


Papv hanging stores. 


24. 


Photograph supply stores. 


25. 


Paper dress pattern stores. 


26. 


Stationery and fancy goods stores. 


27. 


Stationery stores. 


28. 


Shoe stoies. 


29. 


Sewing machine stores. 


30. 


Tea stores. 


31. 


Banks. 


32. 


Box factories (wood.) 


33. 


Coal offices. 


34. 


Commission houses. 


35. 


Furniture stores. 


36. 


Fruit, meat and groceiy stores. 


37. 


Fish markets. 


38. 


Grocery stores, retail. 


b9. 


Grocery stores, wholesale. 


40. 


Hardware, wholesale and retail. 


41. 


Insurance offices. 


42. 


Lawyers' offices. 


43. 


Lumber offices. 


44. 


Lithograph and engraving establishments. 


45 


Men's clothing stores. 


46. 


Men's furnishing goods stores. 


47. 


Paint stores, wholesale and retail. 


48. 


Produce stores, wholesale and retail. 


49. 


Provision stores, wholesale and retail. 


50. 


Paper stores, wholesale. 


51. 


Planing mills. 


52. 


Post offices. 


53. 


Public offices. 


54. 


Real estate offices. 


55. 


Sash and blind factories. 
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^6. 


Railroad offices. 


57. 


Staple and fancy grocery stores. 


^8. 


Seed and grain stores. 


. 69. 


Boot and shoe factories. 


^60. 


Blank book binderies and stationery stores 


-61. 


Book binders and paper ralers. 


^2. 


Book binders and publishers. 


•63. 


Bonnet and hat factories. 


M. 


Bonnet and hat bleacheries. 


«5. 


Book and stationery stores. 


€6. 


Bakeries. 


-67. 


Biscuit factories. 


^8. 


Cracker factories. 


*69. 


Brush factories. 


70. 


Bleacheries. 


71. 


Dye houses. 


72. 


Bottling works, mineral water. 


73. 


Flavoring extract factories. 


f^^' 


Patent medicine factories. 


75. 


Candy factories. 


76. 


Candy kitchens. 


77. 


Chemical laboratories. 


78. 


Chemical factories. 


79. 


Pharmacy. 


«0. 


Cigar factories. 


«1. 


Cotton mills. 


82. 


Clothing factories. 


-83. 


Pants factories. 


84. 


Overall factories. 


85. 


Cloak and dress making. 


£«6. 


Dress making. 


t-87. 


Curtain factories. 


88. 


Tapestry hanging makers. 


89. 


Caiining factories. 


90. 


Bag factories. 


91. 


Furniture and carpet stores. 


92. 


Drapery and carpet stores. 


:93. 


Compressed yeast factories. 


94. 


Housework. 


^5. 


Saloon work. 
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96. BoardiDg-hoase work. 

97. Electric supplies manufactories. 

98. Fur goods manufactories. 

99. Florists. 

100. Flag and awning factories. 

101. Tent and awning factories. 

102. Hat and cap factories. 
lOd. Gum factories. 

104. Grovemesses. 

105. Hair dressers. 

106. Hair weavers and wig makers. 

107. Hotel help, including 

Housekeepers, 
Linen women, 
Pastry and meat cooks. 
Pastry cooks. 
Meat cooks, 
Vegetable cooks, 
Coffee women, 
Dish washer, 
Kitchen girls, 
Table waiters. 
Pantry girls, 
Chamber girls, 
Laundry women, 
Paint girls. 
Scrub girls. 
Help's waiters. 

108. Hospitals. 

109. Fancy saddlery factories. 

110. Plated ware factories. 

111. Hosiery mills. 

112. Soreen and car shade factories. 
118. Junk shops. 

114. Knitting factories. 

115 Ladies' and children's cotton underwear factories. 

116. Laundries. 

117. Match factories. 

118. Morocco case factories. 

119. Plush jewelry case factories. 
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120. Pa[»er box factories. 

121. Tag factories. 

122. Mattress factories. 

123. Upholstering establishments. 

124. Nurses. 

125. Photography. 

126 Publishing houses. 

127. Printing establishments, job wori?. 

128. Printing establishments, nev^spapers. 

129. Paper mills. 

130. Plush mills. 

131. Shoddy mills. 

132. Starch factories. 

133. Worsted mills. 

134. Seine and net manufactories. 

135. Silk factory. 

136. Spice mills. 

137. Stenography 

138. Type writing. 

139. Sdirt factories. 

140. Tailoring establishments. 

141. Telegraph oflSces. 

142. Telephone exchanges. 

143. Teachers. 

144. Woolen mills. 

145. Suspender factory. 

146. Moccasin factory. 

147. Broom factory. 

148. Horse blanket mill. 

149. Dentists' assistants. 

150. Opticians' assistants. 

151. Physicians' assistants. 

152. Physicians. 

153. Title searchers. 

154. Lecturers. 

155. Press writeis. 
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NOTES. 
ARTISTS. 

Several women were found working upon various kinds of art 
work, but not in regular employment lor wages, witb one exception. 
This one was at work upon cheap crayon and pastel work. 

SALESWOMEN, CASHIERS, &C. 

Under the heads, from 2 to 30 inclusive, were found a large pro- 
portion of the saleswomen, cashiers, book-keepers, stenographers 
and type writers. 

CLERICAL WORK. 

The only work done by females, 31 to 58 inclusive, is clerical. 
Book-keepers, entry clerks, stenographers, type-writers, corre- 
sponding clerks, &c. 

BOOT AND SHOE FACTORIES. 

All the lighter work is done by women, and includes men's, 
women's and children's felt, cloth and leather goods of nearly all 
grades. 

BONNET AND fiAT FACTORIES AND BLEACH BRIBS. 

There are fewer employed than formerly. A cheaper grade of 
goods sold, and m>8tly handled in other states, Maine dealers not 
being able to compete. 

BOOK AND STATIONERY STORES. 

The largest proportionate number employed in the State, were 
found in Portland. About one-half of those in the State were 
interviewed. 

BAKERIES, BISCUIT AND CRACKER FACTORIES. 

Four girls in one factory pack 360 barrels of crackers per week 
Condition of many bakeries, very bad. 

BRUSH FACTORY. 

There are but few women employed at brush making. Work not 
difficult, but some danger, as in match factories, from phosphorus. 
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BOTTLING WORKS, (mineral waters.) 

Flavoring Extracts and Patent Medicine Factories. 

Bottlers, labellers and packers, with office work, are the female 
occupations. Number of employes varies with the season, but not 
so much as formerly. Conditions were found good in everj' place 
visited. 

CANDY FACTORIES. 

Females shape the stock, wrap and pack. Business light and 
easily learned. All conditions favorable in places visited. 

CHEMICAL LABORATORY, (pharmacy.) 

Only six female employes were found, one engaged in putting 
up prescriptions, the others in compounding in laboratories and 
putting^up medicines. No fire escapes and no water closets pro- 
vided, in two instances. 

CIGAR FACTORIES. 

As strippers of leaf and cigar packers, 'emales number only about 
sixteen in the State. Ventilation generally bad, and, in one instance, 
where three women were at work three stories from the ground, no 
escape from fire. 

COTTON MILLS. 

The following tables are made from data derived from the pay 
rolls of seven mills, employing 3,551 hands, engaged in the 
manufacture of different kinds and grades of cotton goods. 

From these tables, correct statistics of wages of men, women, 
boys and girls under sixteen years, are derived, and accurate com- 
parisons made. 
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CARDING DEPARTMENT. 



Subdivision of Work. 



NUMBEK AT WORK. 



a 



Overseers 

11 

It 
II 
II 
II 

SecoiKl hands 

it 

11 

Boss pickers 

II 

II ^^^ 

Section hands 

li 

11 
Picker bands 

II 
II 

II 

Batting boy 

Lap winders 

II 

Card grinders 

II 

II 

II 

II ^ ^ 

11 

II 

Strippers 

II 

II 

It 

It 

II 

Cotton nien 

II 

Card clothiers 

II 

Oilers .'*.'.*.'.'.'. 

II 

ti 
ti 
ti 

Drawing tenders 

II 

It 

II 

Slubber tender 

ti 

ti 
II 
It 
II 
It 

Intermediate tenders 

It 

II 
It 
It 
11 

Fly frame tenders.... 
II 

«i 

ti 



1 
1 
1 
1 
» 
1 
1 
7 
1 
1 
1 
1 
2 
2 
3 
6 

15 
2 

17 
2 

2 
2 
1 
5 
11 
7 
7 
4 
1 

18 
10 
2 
9 
3 
4 
1 
1 
1 
1 
2 
3 
3 
3 



4 

I 

5 
9 
6 
6 
2 
2 
4 
.5 



4 
4 



s 

B 
o 






c * 

9 

'J 



2 
4 



11 

11 

11 

2 

19 
21 
9 
17 
19 



9 



9 
3 



X 

9$ 



^5 

08 & 



$2 00 
2 50 

2 87 

3 00 
00 
25 
00 
00 
."50 

:^5 

50 

75 

17 

20 

50 

90^ 

95 

97i 

00 

37i 

50 

92 

96 

25 

50 



I 



4 
4 
1 
2 
2 
1 
1 
1 
1 
1 
1 



•-' I 



515 

54 

55 

65 

75 

92 

92i 

96 

00 

05 

25 

85 

92 

75 

90 

90 

92 

97 

00 

05 

58 

69 

70 

75 

00 

10 

17 

25 

m 
?^ 

33 

00 

07 

163 

19 

20 

33i 

m 



1 07 



08 
13| 



$2 
'2 

•> 

H 

12 

4 

1 

14 
2 

i 
1 

1 

2 

4 

5 
14 

1 
17 

2 

1 

1 

1 

i 
16 
10 
10 

6 

1 
16 
17 

1 

9 

3 



1 ' 
1 ! 

1 i 

2 ' 
> < 

4 I 

5 5 

5 '. 

2 : 

4 < 
11 5 
11 { 
11 ( 

10 I 
2 t 
2 
5 
6 

11 

11 "3 

12 f 

2 a 

4g 
30 6 
22 

96 
18 3 
22 7 
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CARDING DEPARTMENT— Concluded. 



Subdivision of Work. 



Number at Work. 



a 



o 



s * 

OQ ^ 



PS 
05 



Fly frame tenders 

It ......... 

II 

ii ^ 

Railway hands 

it ^ 

«( ............. 

Sweepers and mill scrubs 

«{ i« 

ii 11 

Roving hands 

It 

ii , 

II » ^ 

Ii 

Thread extractors 

ii ........... 

Shafting man 

Elevator man 

Waste picker 

Card boys 



so 

as 
^ . 

03 Pi 

Q 





5 




_ 


$1 15| 


«. 


2 


— 


— 


1 17 


•_ 


6 


— 


— 


1 33 


_ 


42 


— . 


— 


1 43i 





_ 


4 


— 


68 


1 


15 


— 


— 


76 


3 


— 


— 


— 


86 




_ 


8 


3 


50 


— 


— 


— 


2 


58^ 


-. 


— 


3 


— 


1 16} 
83{ 


3 


— 


— 


- 


3 


— 


— 


— 


90 


3 


— 


_ 


— 


93^ 


-. 


— 


3 


— 


1 00 


__ 


_ 


- 1 


— 


1 05 


*— 


.« 


- 1 


— 


50 


_ 


_ 


2 


— 


60 


1 


^ 


— 


— 


1 50 


1 


•. 


_ 


— 


1 46 




— 


2 


1 


82 


— 


— 


2 


■^ 


65 



a! <0 

0«M 



$6 
2 

7 



76 
34 

98 



60 27 
2 32 

12 00 
2 55 



6 
1 



60 
17 
3 50 
2 50 

2 77 
2 80 



3 00 
1 05 
50 
20 
50 
45 
46 
30 



RING SPINNING DEPARTMENT. 



Overseers 

ii 

'« v., 

II .......c 

II 

Ii ^ ..., 

Second hands 

ii ...., 

II ........,.,.,..., 

II .,......, 

ii 

Section hands 

ii 

Ii 

ii ^^. .,.( 

It 

ii , ^ 

Roving hands 

ii 

ii , 

ii ^ 

«i 

Band boys 

Sweepers and scrubbers. . . . 
ti ii . . . . , 

ii ti . . . ., 

ii ii . . . . , 

Shafting man 

Oilers and cleaners 

Ii Ii 

(i 11 ,,...,.... 

ii ■»! 

II Ii ^ 

Cast boys 

ti 

«i ................. 

Waste pickers 

ii ............... 

Spinners 





•- 


1 1 1 1 1 


- 


2 
5 


- 




— 


2 
3 


: 




— 


10 


— 


- 


- 


2 


— 


- 


- 


9 
1 


- 


7 
1 
2 


: 


- 


- 


- 


4 


— 


— 


— 


4 


— 


1 


: 


— 


— 


6 

8 


— 


_ 


_ 


20 


2 


1 


- 


2 


- 


_ 


4 


_ 


_ 


_ 


10 


— 


- 


- 


6 
1 
4 
8 
2 
2 
3 


- 


^ 


"■ 


2 
11 



$1 00 


$1 00 


2 00 


2 00 


2 75 


2 75 


2 87 


2 87 


3 00 


6 00 


4 00 


4 00 


1 12i 


2 26 


1 25 


1 26 


1 50 


1 50 


1 75 


3 50 


2 00 


10 00 


90 


1 80 


985 


2 96 


1 00 


10 00 


1 03 


2 06 


1 10 


9 90 


1 50 


1 50 


50 


3 60 


55 


55 


75 


1 50 


m 


3 21 


1 00 


4 00 


46 


45 


40 


2 40 


45|^ 


3 64 


50 


11 00 


65 


1 30 


90 


90 


40 


1 60 


45 


4 50 


45i 


2 72 


65 


66 


76 


3 00 


38 


3 04 


40 


80 


66 


1 10 


33 


99 


50 


1 00 


62i 


6 88 
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COMMISSIONER OF INDUSTRIAL 



RING SPINNING DEPARTMENT— CONCLUDED. 



Subdivision of Work. 



Number 


AT Work. 


OD 






u 


»4 






© . 


® . 


? 






S3 ^ 


flS 


Sf 


• 


1 


5 d 




k 








IS 



Spinners 

<( 

t( 

«« 

it 

t( 

«i 

(I 

Doff ers 

(I 

«i 

ti 
t( 
«( 
(t 
(I 
ti 

Warpers 

Spoolers 

Yam boys... 

Roll cleaners 

it 



, 


_ 


_ 


36 


$0 66i 


- 


— 


— 


20 


661 


- 


69 


— 


— 


73 


— 


10 


— 


23 


79* 


- 


— 


— 


12 


83} 


— 


16 


— 


— 


86 


— 


48 


— 


— 


90 


— 


22 


— 


— 


100 


— 


— 


— 


. 23 


60 


— 


— 


1 


29 


63 


— 


— 


6 


8 


67 


— 


— 


4 


— 


68 


~ 


- 


- 


7 


60i 


- 


— 


— 


6 


62 


— 


— 


4 


6 


71 


- 


- 


- 


12 


76i 


- 


9 


1 


— 


96 


— 


— 


— 


20 


1 10 


— 


— 


— 


30 


90 


— 


- 


3 


— 


66 


— 


— 


2 


— 


66 


^ 


^ 


3 


^ 


69 



OS © 
*a O 

H 



$23 19 
13 36 
60 37 
26 18 

10 00 
12 90 
43 20 
22 00 

11 60 
16 90 

7 98 

2 

4 



32 
24 

3 72 
7 10 
9 18 
9 60 
22 00 
27 00 



1 
1 
1 



96 
12 

77 



MULE SPINNING DEPARTMENT. 



Overseers 

«( 

(( 

ti 

it 

Spinners 

It 

(( 

(« 

(t 

Spare spinners. 
({ 

«{ 

<t 

Back boys 

t( 

ti 

It 

t« 

Doff ers 

«« 

(( 

K 
l( 

Second hands . . 

(( 

Section bands.. 
«« 

i« 
Oilers *.*. 

«( 

Sweepers 

it 

It 
Banding boys.. 



2 


_ 


^^ 


^ 


$2 76 


1 


- 


— 


- 


2 87 


1 


— 


— 


— 


3 00 


1 


- 


— 


— 


3 60 


1 


- 


— 


— 


600 


7 


— 


— 


— 


1 42 


23 


- 


— 


— 


1 61 


11 




— 


— 


1 70 


27 


- 


— 


— 


1 77 


26 


— 


— 


— 


1 92 


1 


— 


— 


— 


1 00 


6 


- 


10 


- 


1 18 


1 


~ 


— 


— 


1 68 


3 


- 


— 


— 


1 89 


- 


- 


23 


— 


41? 


- 


- 


32 


— 


43 


- 


— 


10 


— 


46 


- 


- 


6 


— 


60 


— 


— 


21 


— 


63 


- 


— 


9 


— 


60 


- 


- 


6 


— 


63i 


— 


— 


6 


— 


64 


2 


- 


— 


— 


76 


3 


— 


— 


— 


1 10 


2 


- 


— 


— 


1 75 




- 


— 


— 


200 




- 


- 


- 


1 69 




- 


- 


- 


1663 




- 


- 


- 


1 80 




— 


— 


— 


60 




- 


- 


- 


92i 




- 


— 


- 


1 00 


- 


- 


1 


- 


42i 


- 


- 


6 


- 


50 


- 


- 


- 


3 


68i 


— 


- 


- 1 


- 


38 


- 


- 


- 4 


- 


1 08 



$5 60 


2 87 


3 00 


3 60 


6 00 


9 94 


37 03 


18 70 



47 79 

49 92 

1 00 

18 88 



1 
6 



68 
67 



9 58 
13 76 



4 
3 



60 
00 



11 13 



4 
3 
3 
1 
3 
3 
2 
1 



60 
17 
84 
50 
30 
50 
00 
69 



6 67 

1 80 
60 
92 

4 00 
43 

2 60 
1 76 

38 
4 32 
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MULE SPINNING DEPARTMENT— CONCLUDED. 





NUMBEB AT WORK. 


Daily wages 
paid. 


• 


Subdivision of Work. 




/ 

• 

a 
B 


Boys, under 
16 years. 


Girls, under 
16 years. 


-! 


JBovinsT bands 


1 


- 


2 
3 
2 


- 


$0 00 

61 
75 


$ioa 

1 76 


tt 


It 


t( 


1 22 

P9at 


• 


76 



WEAVING DEPARTMENT. 



Weavers. 



Boom girls 



tt 



Draw in hands. 



tt 

It 



tt 
It 



Filling boys 

ft 

(t 
Harness cleaners and sweeps 



tt 

ti 



ft 
It 



Overseers 



Second hands 



If 



Beamer 

Section bands, 
ti 

II 

if 

ft 

It 

Winders 

Oilers 

It 

Elevator man . 

Clerk 

Quillers 



6 

13 

23 

15 

19 

9 



2 

90 

43 

2 

1 

30 
1 

21 
27 



2 
1 



1 
1 
1 
1 
2 
1 
1 
5 
2 
2 
1 
1 
2 
11 
45 
5 
23 

2 
1 
1 



22 


^ 


^ 


$1 00 


33 


— 


— 


1 02 


198 


- 


— 


1 04 


65 


- 


— 


1 10 


59 


— 


— 


1 13 


26 


- 


— 


1 16 


24 


- 


— 


1 19 


17 


-- 


— 


121 


310 


- 


— 


1 26 


86 


- 


— 


1 26 


31 


- 


- 


1 27 


11 


- 


— 


1 39 


58 


- 


- 


1 40 


5 


- 


— 


1 50 


10 


- 


— 


1 57 


46 


- 


- 


1 60 


6 


- 


— 


1 10 


7 


- 


— 


1 20 


1 


- 


— 


1 30 


5 


- 


- 


133i 


7 


— 


- 


134 




- 


1 


75 


— 


— 


8 


97 


— 


- 


4 


1 05 


— 


- 


1 


1 16} 


— 


1 


— 


83 


- 


2 


- 


1 00 


— 


- 


- 


1 35 


— 


2 


— 


58 


— 


1 


— 


60 


— 


2 


— 


75 


— 


— 


- 


2 00 


— 


- 


— 


2 75 


— 


- 


— 


2 87 


— 


- 


- 


3 00 


— 


- 


— 


4 00 


— 


— 


— 


5 00 


— 


- 


— 


1 50 


— 


- 


— 


200 


— 


- 


- 


2 12i 


— 


- 


- 


225 


- 


- 


— 


2 11 


— 


- 


- 


1 00 


— 


- 


- 


1 25 


— 


- 


- 


1 92 


— 


— 


- ■ 


2 00 


— 


- 


- 


2 05 


— 


- 


— 


2 16 


— 


- 


6 


98 


— 


- 


- 


1 00 


- 


- 


— 


1 30 


— 


- 


— 


1 25 


1 


- 


— 


1 25 


" 


■" 





75 



$28 00 
46 92 

229 84 
88 OO 
88 14 

40 60 
34 51 
22 99 

.500 00 
162 54 

41 91 
16 68 

123 20 

900 

48 67 

116 80 
6 60 

8 40 
1 30 
6 67 

9 38 
76 
76 
20 
17 
83 
00 
35 
16 
60 
50 
00 
75 
87 

3 00 
8 00 
5 00 
1 50 



7 
4 
1 

4 
1 
1 

1 
2 
2 
2 



10 00 



4 
4 
2 
1 
2 



25 
50 
11 
00 
50 



21 12 

90 00 

10 25 

49 68 

5 88 



2 
1 
1 
1 
3 



00 
30 
25 
25 
75 



24 



COMMISSIONER OF INDUSTBIAL 



DBESSING, SPOOLING, WARPING AND DRAWING IN DEPARTMENTS. 



Subdivision of Work. 





SUMBER 


AT Work. 


m 






u* 


Ih 






4> . 


» . 


v 






Cao 


•d « 


&c 




• 


C »3 


• c ^ 


OS 


• 


S 

B 

c 


3 * 
(0 r^ 


5 * 




p 






as P. 


^ 


PQ 


o 


Q 



k. S 

•^ o 

*3 c 

H 



Overseers 



41 



Second hands 



it 



Section hands. 
Spoolers 



It 



]2 



Warpers. 



I _ 



Tying in hands 



Size men 



Slasher tenders. 

(t 

Elevator man... 
Harness boys . . . 



(I 
it 



Harness girls 



Draw in hands, 
it 



Bobbin boys' 

Beamers 

Scrubbers . . . 



15 



20 



_ 


i 
5 


1 


— 


— 


1 


— 


4 


1 


— . 


2 


— 


13 


_ 


1 


_ 


4 


— 


1 


— 


2 


— 


1 


— 


1 


- 


1 


- 


3 


— 





$2 00 




3 00 




3 50 




4 00 




1 40 




1 80 




2 00 




1 00 




78 




83i 


9 


84 


42 


85 


38 


92 




1 35 




1 12 




1 30 




135 




1 62 




75 




85 




1 00 




1 25 




1 60 




1 65 




1 85 




1 07 




50 




asj 




90 


2 


75 


1 


100 


15 


83 


23 


85 


17 


91 


7 


1 02 


10 


1 25 




1 00 




1 33 


1 


60 


1 


66} 



$2 00 
3 00 
3 50 



4 
1 
1 
2 



00 
40 
80 
00 



12 00 
15 60 

84 
56 
70 



7 
35 
34 96 



1 
4 



35 

48 



9 10 
6 75 
1 62 
76 
40 
00 
50 



3 

1 
2 

20 80 



1 

7 
1 
1 



65 

40 

07 

00 

83 

90 

1 50 

1 00 

12 45 

20 40 

18 20 
7 14 

12 50 
3 00 

19 95 
60 
67 



CLOTH FINISHING DEPARTMENT. 



Overseers . . . . 

It 

t( 
tt 

Second hands 

tt 

it 

Inspectors.... 

tt 

tt 
ti 
tt 
it 
it 

Room boys ... 
it 

Shearers 

tt 

It 
Clerk ...!!!!.*." 



1 


^ 


_ 


^ 


$1 75 


2 


- 


- 


— 


2 75 


1 


- 


- 


— 


3 00 


1 


- 


— 


— 


4 00 


2 


- 


- 


— 


1 50 


1 


- 


— 


— 


175 


1 


- 


— 


— 


1 85 


- 


4 


— 


— 


72 


- 


21 


— 


— 


75 


- 


3 


— 


— 


80 


- 


16 


— 


— 


85 


1 


— 


— 


— 


94 


- 


7 


— 


— 


1 03 


— 


2 


— 


— 


1 25 


- 


- 


1 


— 


90 


- 


- 


4 


— 


1 15 


2 




- 


— 


1 12J 


2 




- 


- 


1 22 


1 


- 


— 


— 


1 30 


1 


- 


- 


^ 


1 00 



$1 75 
5 60 



00 
0( 



3 00 



1 
1 



75 

85 



2 88 
15 75 

2 40 

13 60 

94 



7 
2 



21 

50 

90 

4 60 

2 25 

2 44 

30 

00 



1 
1 
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CLOTH FINISHING DEPARTMENT— Concluded. 



Subdivision of Work. 



■ 


Dumber 


AT Work. 


OD 






u 


^ 






« . 


a> . 


V 






■d CO 


•Cx 


be 




• 


p h 


c ^ 


ti 


. 




00 ^ 


00 ^ 


ft . 

^•2 











OS a 


1^ 


n 


O 


ft 



CO as 

'^ c 

OS fe 



:Steaiu pressers 

Nappers 

Packers 

Balers 

(( 

*• 
«< 

Hookers 

Folders 

*' 
ii 

«( 

(( 

Stitchers 

■< 

Trimmers 

Tackers 

Papering goods 

Haking pattern cards 






1 

$1 41 




1 40 




146 




1 00 




1 20 




1 26 




1 50 




1 00 




1 20 




1 45 




1 51 


1 


{« 


2 


1 26 


1 


50 


1 


1 00 




1 20 




1 26 




71 




80 


2 


90 


4 


m 



$4 23 
2 80 



38 

00 

40 

26 

50 

00 

00 

90 

63 

96 

2 60 

60 

4 00 

2 40 

1 25 

2 84 



4 
1 
2 
1 
1 
1 
6 
2 
4 



1 
1 



60 
80 



3 68 



BELT AND ROLL DEPARTMENT. 



4 


- 


- 


- 


$1 27i 



BAG TWISTING, Etc., DEPARTMENT. 



$5 09 



Beamers 

Doff ers 

•Oilers and sweeps 

Reelers 

Warper tenders. . . 

Fine spoolers 

Fine spoolers 

Coarse spoolers. . . 

Winders 

Twisters 

Elevator men 

Overseer 

Second hand 

Section hands 

Yard man 











f 




3 


— 


— 


$1 17 


— 


— 


4 


— 


45 


— 


— 


4 


— 


42 


— 


1 


— 


— 


1 00 


— 


6 


- 


— 


1 21i 


— 


29 


- 


— 


79 


2 


- 


- 


— 


65 


2 


8 


— 


— 


i 4 


— 


2 


— 


— 


75 


4 


5 


- 


— 


84^ 


3 


— 


— 


— 


82 


1 


— 


— 


— 


4 00 


1 


— 


— 


— 


1 75 


2 


— 


— 


— 


1 08 


1 


" 


•" 




1 00 



$3 51 



1 
1 
1 



80 
68 
00 



6 06 
22 91 



1 

7 
1 

t 

2 
4 
1 
2 
1 



30 
70 
60 

as 

46 
00 
76 
16 
00 



BAG FINISHING DEPARTMENT. 



Overseers 

Second hand 

Bag turners 

Balers 

Stitchers 

Trimmers and inspectors 



1 


_ 


_ 




$2 60 


1 


— 


— 


— 


1 50 


2 


— 


— 


— 


1 40 


2 


— 


— 


— 


1 21 


— 


6 


— 


— 


127i 


— 


8 


— 


— 


89 



$2 50 



1 
2 
2 



50 
80 
42 



6 m 

7 12 



26 



COMMISSIONER OF INDU8TBIAL 



YARD DEPARTMENT. 



Subdivision of Wobk. 



NUMBEB AT WOBK. 



s 



Overseers . . . . 
it 

tt 

«i 

Second hands 
«< 

Teamsters. . . . 
t< 

It 

Waste men... 
tt 

tt 

Yard men . . . . 
tt 

it 

tt 

Rack men . . . . 

tt 

tt 

Dyers 

t( 



B 
o 



u 

'o no 
a OS 
£>* 



§1 



^ . 



1 


«_ 


^ 


. 


$2 50 


1 


— 


- 


- 


2 76 


1 


- 


- 


— 


333 


1 


- 


— 


— 


360 


1 


- 


- 


— 


160 


1 


- 


- 


— 


200 


2 


* 


— 


— 


160 


2 




- 


- 


166) 


1 


— 


- 


— 


176 


1 


- 


- 


— 


1 00 


3 


— 


— 


— 


1 25 


2 


- 


- 


— 


133 


8 


- 


— 


— 


1 00 


6 


— 


— 


— 


1 10 


17 


— 


— 


— 


1 25 


2 


- 


— 


— 


1 60 


3 


— 


- 


— 


1 00 


3 


- 


— 


— 


1 21 


1 


- 


— 


— 


1 25 


41 


— 


— 


— 


i^ 


6 


■^ 


— 


— 



*» o 

EH 



$2 50 

2 75 
338 

3 50 

1 50 

2 00 

3 00 
3 33 

75 
00 
75 

2 66 

8 00 
5 50 

21 25 

3 00 
3 00 
3 68 
1 25 

55 15 

9 12 



REPAIR SHOP, WATCH, ETC. 



Overseers 

ft 

tt 

Second hands 

t( 

tt 

Firemen 

(t 

tt 
tt 

Watchmen 

tt 

tt 
tt 
tt 

Elevator men 

tt 

tt 

Machinists and smiths 
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37 
50 



2 00 



AND LABOR STATISTICS. 



27 



RECAPITULATION. 



DEPAKTMENT8. 
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Total 
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Carding department 

Ring spinning department 

Mnle spinning department 

Weaving department 

Dressing, spooling, etc., department. . 

Cloth finishing department 

Belt and roll department 

Bag twisting department 

Bag finishing department 

Yard department 

Repair department 

Total 



258 


196 


38 


18 


510 


$57815 


54 


173 


HI 


246 


584 


450 54 


132 


- 


140 


3 


275 


308 94 


419 


1028 


8 


25 


1480 


1,889 43 


66 


41 


4 
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277 


286 37 


46 


59 


5 


11 


121 


13213 


4 


- 


- 


- 


4 


409 


16 


53 


8 


- 


77 


66 49 


6 


13 


- 


- 


19 


22 70 


102 


- 


- 


- 
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140 97 
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- 


- 


- 
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1205 


1563 


314 


469 


3551 


$4,060 97 



$1 13 
77 
1 12 
1 28 
1 06 
1 0» 
1 27 
86 
1 20 
1 38 
1 83 

$1 U 
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TABLE SHOWING NUMBER OF EACH CLASS EMPLOYED AND AVERAGE 

DAILY WAGES IN EACH DEPARTMENT. 
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Carding department 

Ring spinning department. 
Mule spinning department 

Weaving department 

Dressing department 

•Cloth finishing department 
Belt and roll department . . 
Bag twisting department . . 
Bag finishing department. . 

•-'3 

Yard department 

Repair department 

Total 



258 


$1 20 


196 


$1 17 


38 


$0 68 


18 


54 


1 34 


173 


84 


111 


52 


246 


132 


1 70 


- 


- 


140 


55 


3 
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1 21 


8 


76 


25 


66 


1 41 


41 


98 


4 


96 


166 


46 


1 45 


59 


86 
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1 10 


11 


4 
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53 


86 


8 
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TABLE SHOWING THE NUMBER OF EACH CLASS RECEIVING DIFFERENT 
RATES OF WAGES RANGING FROM 33 CENTS TO $6.00 PEH DAY. 
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TABLE GIVING THE RATES ON A RISING SCALE OF TWENTY-FIVE 
CENTS INSTEAD OF EACH RATE IN DETAIL. 



Rates. 
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Less than 50 cents 

Fifty cents and less than 75 cents 

Seventy -five cents and less than $1.00 

One dollar and less than $1.25 

One dollar and twenty-five cents and less 
than $1.50 

One dollar and fifty cents and less than $1.75. . 

One dollar and seventy-five cents and less 
than $2.00 

Two dollars and less than $2.25 

Two dollars and twenty -five cents and less 
than $2.50 

Two dollars and fifty cents and less than $2.75 

Two dollars and seventy -five cents and less 
than $3.00 

Three dollars and less than $4.00 

Four dollars and less than $5.00 

Five dollars 

Total 
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SUMMARY. 

Number of men 1,205 

Number of women 1,663 

Number of boys under sixteen years 314 

Number of girla under sixteen years 469 

Total 3,561 

Percentage of men 34 

Percentage^of women .44 

Percentage :of^boys 09 

Percentage of girls 13 

Percentage of males 43 

Percentage of females 67 

Average:daily;;eamlngs of men $1.45 

Average dally earnings of women 1.13 

Average daily earnings of boys .57 

Average daily earnings of girls 80 

Averagej^daily earnings of all 1.14 

Total number earning less than $1.00 1,136 

Total number earning $1.00 and less than $2.00 2,256 

Total number earning $2.00 and less than $3. 00 132 

Total number earning $3.00 and less than $4. 00 14 

Total number earning $4.00 and less than $5.00 , 11 

Total^nnmber earning $6.00 2 
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CLOTHING FACTORIB8. 

(Ready Made or Sale Work^ Cotton and Woolen.) 

There are many establishmeDts in the State, and much of thi» 
work is also taken to a large number of homes to be finished. The 
business has decreased in Maine, owing to competition with tene- 
ment house work in other states. While the work done at the homea 
of our people may add somewhat to the family purse, many a 
woman is broken down in health from the over-exertion and late 
hours imposed. 

CLOAK AND DRESS- MAKING. 

Very few women carry on the business of cloak- making with dress- 
making. Large dry goods stores employ cloak makers, as well a» 
dress-makers, and also keep large stocks of cloaks, ready made* 
The largest number of dress- makers employed by one woman, is 197* 
Average wages of those employed in shops, small, but many who 
go from house to house, at work by the day, earn from two to four 
dollars. 

CANNING INDUSTRY. 

More canned goods are packed in the State of Maine^thanMn any 
other state of the Union. Corn, beans, squash, pumpkin and other 
vegetables, fruits, jellies, berries, clams, lobsters, mackerel, sardines^ 
condensed milk, etc., etc., are products of the canning industry of 
Maine. 

A careful investigation brought out list below of corn facto- 
ries and in the tables will be found averages and totals of acres in 
corn, cost of plants, price paid for corn, days work for crewa 
employed, averages of employes by occupations, etc. 

Women are employed in nearly all parts of the work from the field 
to the can. 
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List of Sixty-four Gum Factories^ from which Full Returns for 1891 

have been Received. 

1. H. L. Forhan, Raymond. 

2. Thompson, Hall <& Company, Jay Bridge. 

3. E. R. Wetherson & Son, West Farmington. 

4. H. C. Baxter & Brothers, Corinna. 

5. " *^ St. Albans. 

6. - " Otisfield. 

7. *' " East Liver more. 

8. ' *^ Lovell. 

9. '• '* North Fryeburg. 

10. '^ '' Rumford Point. 

11. C. T. Moses, Dexter. 

12. Dummer Brothers, Weld. 

13. E. S. Godmg, Livermore Falls. 

14. J. and E. A. Wyman, Bethel. 

15. T. L. Eastman, Fryeburg. 

16. W. K. Lewis & Brothers, South Freeport. 

17. '' *' South Waterford. 

18. Minot Packing Company, Mechanic Falls. 

19. C. H. Milliken, West Searboro. 

20. G. H. Pope, West Gardiner. 

21. L. P. True, Hope. 

22. J. P. and D. Plummer, North Berwick. 

23. A. F. York & Co., Yarmouth. 

24. Foster «fe Greeley, Durham. 

25. J. McLellan, South Windham 

26. Bonney & Dingley, Farmington. 

27. '', Farmington Falls. 

28. C. P. Mattocks, Baldwin. 

29. *' Otisfield. 

30. '' Wilton. 

31. United Packers, Auburn. 

32. New Gloucester Packing Company, New Gloucester* 

33. Franklin Packing Company, Strong. 

34. Cumberland Packing Company, Cumberland Junction. 

35. North Turner Packing Company, North Turner. 

3 
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These returns have been compiled and show the following results : 

Number of men employed 4,709 

Number of women employed 2,165 

Number of boys employed 637 

Number of girls employed 489 

Total number employed. 8,000 

Largest number employed at any one factory 161 

Smallest number employed at any one factory 31 

Average number employed per factory 125 

Average wages paid to men $1 55 

Average wages paid to women 87 

Average wages paid to boys 75 

Average wages'paid to girls 55 

Average wages of all employes 1 24 

Number acres of corn 9,312 

Number of cans of corn packed 13,161,028 

Largest number cans packed at any one factory 455,000 

Smallest number cans packed at any one factory 12,000 

Average number cans packed per factory 205,641 

Largest number cans packed per acre 2,333 

Smallest number cans packed per acre 480 

Average numberjcans^packed per acre 1,413 

Largest number days any factory was in operation 24 

Smallest number,days>ny factory was in operation 11 

Average^number days in.operation 20^ 

Average number days worked by labellers 35 

Average number days worked by can makers 128 

Total value of plants $379,700 

Highest value of any plant 10,000 

Lowest value of any plant 1,000 

Average value of plants 5,933 

Average acreage for factory 145i 

Average value of pack per acre $130.02 

Price Paid foe Corn. 

Fifty-seven factories with a pack of 12,217,028 cans pay $2 00 per 100 pounds. 

Five •• •• " 895,000 •• " 1 85 •• ♦• •• 

One " •• '• 37,000 •• •• 1 75 *• •* 

One •• •' •• 12,000 •• *• 2 25 ♦• '• •• 
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TABLE SHOWING THE NUMBER OF MEN, WOMEN, BOYS AND GIRL» 
EMPLOYED, WITH THE AVERAGE DAILY WAGES OF EACH IN THE 
SEVERAL SUBDIVISIONS OF THE WORK. 
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Men. 



o 

a 
a 



gbo 
® r 



Women. 



o 

■-4 

a 

v 
« 

.A 

g 

p 



at 



V 

> 
< 



Boys. 



o 
p, 

a 
a 



08 



GIRL8. 



• 




•d 




o 




>> 




o 

^.4 


>* 


a 


<^4 


a 


OS 


o 


w 


M 


S.<B 


a> 


teq) 


1 


is 


C3 


5^ 


•< 



Press foremen 

Press helpers 

Com sifters 

Foremen cutters 

Corn cutters 

Floor men 

Wipers 

Sllkers 

Sealers 

Can cappers 

Can carriers 

Pan packers 

Huskers 

Spizzlers 

Stoppers 

Test bath 

Foremen water bath . . 
Water bath helpers .... 

Bath room men 

Retort handlers 

Stop leaks 

Yard foremen 

Yard helpers 

Com wheelers, barrow 
Com wheelers, team . . 

Engineers 

Time keepers 

Book keepers 

Superintendents 

Can makers 

Labellers 
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m 


1 94 
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n 


1 U 












1,476 


1 20 


1,114 


90 


687 


$0 75 


489 


126 


1 62 












14:^ 


1 96 
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113 


1 98 












fil 


1 91 












75 


2 24 
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60 


1 84 










• 


7 


3 00 












64 


230 












18 


1 73 












34 


2 00 












54 


2 85 












206 


1 96 












121 


1 28 


912 


82 









$0 55> 



Id addition to the above sixty-four factories the following return 
the amount of pack only, v'z : 



Factory at Minot Corner 

Factory at Brownfield 

Factory at Porter 

Factory at Riverside 

Factory at Llvermore 

F. F. Noyes, East Wilton 

Brldgton Canning Company, Bridgton 
F. T. Flint, Kezar Falls 



225,000 cans. 
150,000 

25,000 
250,000 
225,000 

85,000 
280,000 
125,000 



A total of 1,365,000 

Which added to the above pack 13,161,028 



Gives a total for the seventy -two factories of 14,526,028 ••• 
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The above include all the large factories that packed corn in 1891. 
Th» re are about thirty small establishments in the State, from which 
DO returns have been received. 



DRY GOODS AND CARPET STORES, FURNITURE AND CARPET STORES, 

DRAPERIES AND CARPETS. 

These are classified separately because of added occupations, 
fiuch as carpet stitchers and hanging makers, etc. Wages paid 
compare favorably with any, but carpet workers lose much time. 

COMPRESSED TEAST FACTORIES. 

Only two places known where these goods are put up for ship- 
ment to surrounding towns and cities. Packers, shippers and office 
work comprise occupations of women in this industry. 

DOMESTIC OR HOUSE GIRLS. 

Condition of house girls about the same in all cities and towns. 
Some are allowed certain afternoons; many have no extra privi- 
leges. Very few would prefer to work at house work. 

The standard of domestics is below the average in many respects, 

but wages compare well with other women's work. 
* 

DINING ROOMS AND KITCHENS, RESTAURANTS AND BOARDING 

HOUSES. 

In saloons or restaurants, the waiters usually are upon their feet 
from 5 A. M. to 9 or 10 P. M., and may be said to eat upon the 
jump. In boarding houses and small hotels, waiters assist in 
]aundv5' work or chamber work, and have opportunity to improve 
every moment. Saloon cooks work as hard, for it is rapid work at 
order cooking, even with competent kitchen girls to assist, and the 
hours of work are longer than for the same woik in the better class 
of hotels. It is difficult to secure good help, and changes are made 
almost daily. 

ELECTRIC SUPPLIES MANUFACTORY. 

But one place found where women were employed, one as book- 
keeper, one as stenographer, and one as winder of armatores. 
Many men are employed and some conditions are unfavorable. 
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FURRIERS. 

Three establishments where women are employed, making and 
repairing fur goods. Two are in connection with hat stores where 
men's hats are made and trimmed by women. But two or three 
women are employed in each establishment. Lack of sufficient 
water-closets. 

FLORISTS. 

There are several in the State. Only two were found where women 
are owners. 

FLAG AND AWNING FACTORIES. 

In three establishments four women were found at work. Danger 
from fire, and lack of water-closets. 



HAT AND CAP FACTORIES. 

Highest average wages in any industry was found in hat factory^ 
nine dollars per week for sixty women at work, and all conditions 
good. 

GDM MANUFACTURE. 

The gum chewers are not all "down easters,*' and spruce is but 
a small part of the material used in chewing gums, but the gather- 
ing, manufacture and sale of spruce gum was the subject of this 
investigation, and other sorts came into view as a matter of course. 

Canada supplies some '^f the spruce which is manufactured in the 
United States but Maine is the centre of the spruce gum industry. 

The product in Northern New York is not quite exhausted, but 
it is so nearly consumed that Canadian spruce is promptly sokl and 
there is not enough for the demand. 

The town of Byron is known as Gum Corner, and well is it so* 
called ; for instance, one man there employs forty men picking gum 
for six months and his product is thirty tons per year. 

The picking of gum is common in many parts of Maine ; lumber 
men pick, at spare moments ; country stores, in some districts, 
accept gum in payment for goods, or pay fpr it in cash. 

There is no way of estimating the number picking from Septem- 
ber 1st to April 1st, and there are those who gather spruce the 
year round. 
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This spruce gam is sold only in the cooler or temperate parts of 
oar countrj, north of thirty-seventh parallel. 

Through correspondence with all gum makers in Massachusetts, 
New York and Illinois, and the firms engaged in the spruce manu- 
facture in our own State, also with wholesale druggists, these facts 
were obtained. 

About seventy tons of the pure gum, in tears, is sold through the 
drug trade of the country, and 112 tons of spruce is worked over, 
and, with other ingredients, is sold as pure spruce gum, but much 
of this stock in stick gum is p33sibly even less than one-tenth 
spruce. 

The pickers usually grade the gum. The fine tears of one year's 
growth are worth from seventy-five cents to $1.25 per pound to the 
drug trade, while the lowest grade of old scrapings, from old gum 
trees, sells at twelve cents to twenty cents per pound. 

The pickers who follow the business use climbers', and with a 
long handled chisel, scrape the spruce into a sheet spread about the 
tree. 

After grading, the gum goes to the dealers and manufacturers, 
the poor qualities are heated, strained, mixed with suitable material, 
and, when wrapped in attractive forms, furnish employment for rest- 
less jaws of every generation. 

Spruce was the first material to be made into stick form, and J. B. 
Curtis of Portland is the gentleman who started the industry in 
1848. 

Parafine and Mexican gum chicle have since come into use, and, 
while sold in immense quantities in our northern states, have an 
extensive sale in the southern part also. 

Chicle and parafine are cheaper, more easily procured, and many 
like the flavors which these substances may have incorporated with 
them. 

Parafine gum is really harmless, and children may chew it with- 
out danger. 

Distillation of petroleum produces coal tar, the tar is placed in 
thick bags, thoroughly chilled, and when subjected to a very heavy 
pressure the tar oozes from the bag leaving the parafine inside. 

It is then shaved very thin and subjected to the percolation 
of naptha which eliminates all impurities without injury to the 
naptha and the parafine is then tasteless, but as it readily takes 
many flavors, we soon have something very nice for a chew. Only 
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certain wells of petroleum will make stock of proper consistency for 
chewing, and the harder qualities are only Ot for candles. 

There is great competition among gum manufacturers, and when 
one originates a taking brand, nearly all others imitate, so there can 
be no monopoly. 

The average per day of woman's wages in Massachusetts is $1.22 
for 300 days per year, in New York is $1.00 for 265 days per year, 
in Illinois is $1.20 for 295 days per year, but they are steadily 
employed and can wrap or pack more, besides getting a trifle more 
per piece. 

Only eight of the women employed in the three gum manufactories 
of Portland have work during most of the year, and the young girls 
who come in to work for a short time lower the average below most 
industries. 

Sanitary and other conditions are not good in many respects, one 
factory having no water-closet and the other two only one, for the 
nse of both sexes. 

QOVERNESS. 

Only one found as teacher of two children, aud 8he said she was 
perfectly satisfied. 

HAIR DRESSERS, HAIR WEAVERS AND WIG MAKERS. 

Not many in Maine, but three, who were also owners, were found 
at work as women's hair dressers. 

HOTEL. 

Housekeepers^ Linen Wbmen^ Pastry and Meat Oooks^ Pastry 
Oooks^ Meat OookSy Vegetable Oooks^ Coffee Women^ Dish 
Washers^ Kitchen Girls^ Table Waiters^ Pantry Girls^ Chamber 
Girls^ Laundry Women ^ Paint Girls ^ Scrub Girls^ Help*8 
J^aiters, 

In small hotels, the housekeeper has general charge of all upper 
part of the house, sometimes of the whole of female help, but in 
large hotels, divided between two or more. 

Linen women are to look after the needed linen for changes, also 
to keep the stock in repair in the larger hotels only. Housekeepers 
of small hotels attend to this department. 

Small hotels, one cook for pastry and meat, and kitchen girls 
look after vegetables, but in larger houses, one or more meat also 
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pastry cooks beside a vegetable cook and coffee woman, dish washers 
and kitchen girls form the kitchen crew. 

Most large hotels have male steward to handle stock, and male 
chief cook in charge of kitchen. 

Table waiters of large hotels have nothing else to do. The pantry 
girls have the handling and cleaning of certain dishes and silver, 
laundry women have the house linen to wash, and the help's waiter 
attends to the feeding of the help in the help's hall, where they all 
gather to eat before the regular hours for guests of the house, when 
all must be prepared to jump to their several duties. 

Scrub gills work, week after week, upon the ssme cold marble 
or wood floors of halls and kitchen, in frantic endeavor to keep 
them shiniug, while the paint girls work upon the finish of the 
house with patience, and more or less of soap and water. 

A hotel, either large, or small, is a world by itself, and is an 
interesting establishment, whether tunning smoothly or ^'all up in 
arms." 

The standard of hotel help, especially in large houses, is very 
low, as may be seen by reference to educational advantages of those 
interviewed. 

HOSPIFALS. 

Only two were visited, and the hours and duties with wages aver- 
age may be seen. 

One hospital is virtually a training school and wages paid were 
small but the standard of the women is excellent 

Metum of Salaries and Wages of Maine General Hospitaf, 

One matron, 9500 per year. 

One superintendent of nurses, $600 per year. 

Ten nurses, fourteen dollars per month. 

Ten nurses, ten dollars per month. 

One laundress, fourteen dollars per month. 

Four laundresses, twelve dollars per month. 

One seamstress, fifteen dollars per month. 

One superintendent oook, fourteen dollars per month. 

Ten domestics, twelve dollars per month. 

Matron and superintendent of nurses, and nurses, are allowed two 
weeks vacation with pay. 

One hospital is, virtually, a training school, and wages paid are 
small, but the standard of the women is excellent. 
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FANCY SADDLERY FACTORY — PLATED WARE FACFORY — HOSIERY 
MILL — SCREEN AND CAR SHADE FACTORY. 

One of each was visited. 

Women employed in clerical work, also direcllj in the manufac* 
ture of the goods, and in hosiery milU all were females. 

Sanitary conditions were bad, in first three, and no fire escape iD 
first two, but the screen factory is one of the finest establishments 
in every respect. 

JUNK SHOPS AT RAG GRADING. 

There are about sixty women and girls at work in the various 
junk shops in Portland, sorting over rags. 

Five hundred thousand pounds of woolen and 500,000 pounds of 
cotton rags are annually handled by these people, called rag sorters. 

The rags come from all parts of Maine, in bales of 200 to 800 
pounds in weight, averaging about 500 pounds to the bale. 

There is only one firm which grades other than Maine rags, but 
no foreign rags are graded in Portland so there is little danger from 
any infectious diseases. 

These women enjoy as good health as most women, and the 
average of life among them seems little affected by their work. 
Dust is a disagreeable feature from some of the poorest qualities. 

Although the women get only from two to five dollars per week, 
yet many of them like the work and have been employed many 
years. Females are quicker to learn and are better adapted in many 
ways, besides being much cheaper than males for rag sorting. It 
is work at which they sit all da^ , and exert themselves but little, 
simply to sort for colors by sense of sight and -by touch for the 
texture. 

These girls become so expert that they can detect cotton in a suit 
of clothes by sight, and at quite a distance. 

In summer the rag sorters have Saturday P. M. as a half holiday, 
and it is usual to keep them insured in the Emplo3er8' Liability 
Insurance Company, in case of death by accident, and it costs but 
a trifle to their employers. 

The standard of these women is certainly much below the average 
of almost any equal number at any other work. 

The poorest rags of wool go into roofing paper, but nearly all 
wool rags are put into the various grades of shoddy, or so called 
wool substitutes. 
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Nearly all goods have some wool substitutes, for, b:ing worked 
over, the staple becomes finer, and, in the manafacture, fulls up to 
make a closer surface on the cloth. 

Many suppose shoddy to be used only id cheap goods, but upon 
seeing the shoddy as prepared by pulling, and the flox which is made 
by cutting or grinding the rags, it is easy to understand the diflferent 
values. 

Flox has no length of staple and is beaten into the cloth as man- 
ufactured, while shoddy being pulled, has a long staple, and when 
made from cashmere or black merino goods or from unworn or 
tailor made clippings, it can be woven into cloth alone, and is nearly 
as good as full staple wool. Rag$a from ready-made clothing are 
made into cloth, until at last it becomes too fine for anything but 
flox. 

Woolen rags are fitted for the mills, at from ten dollars to eighty 
dollars per ton, according to quality, and average at five cents per 
pound, a total value of $25,000 for the half million pounds handled 
in Portland. 

Orders are received for wool rags by colors, and by that method 
it is much easier to bring to the proper shade, and at a less cost to 
manufacture. 

Cotton rags are fitted only for paper mills, and total value of half 
million pounds is only $10,000 or two cents per pound 

Rag graders keep large stock always on band, and pay cash for 
their stock, but sell on time to mills. 

There are many other things handled by these firms as junk 
dealers, but females are employed only in sorting rags 

Among other materials, are hundreds of barrels of bottles, from 
six cents per dozen, two ounce, to seventy-five cents per dozen, for 
quart tonics or beer bottles, and one dealer mentioned a sale of 300 
barrels quart tonics, to one mineral water bottler. 

About one million pounds of rubber are passed through their 
hands each year, valued at $15,000 to $20,000. Clear rubber free from 
waste is worth about fifty-five dollars per ton. 

Total of articles handled could not be learned, but prices were, 
for iron, eight dollars per ton, copper $170 per ton, lead $70 
per ton, brass $140 per ton. Junk dealers buy anything and 
trust to chance for a sale ; old boots, shoes, leather, hose, scrap tin, 
etc. 
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KNITTING FACTORIES. 

Outside the hosiery mills, there are no knit goods factories in this 
State. 

The only knit goods are hand made in country towns where there 
are quite a number at work upon mittens, stockings, drawers and 
shirts for men's wear. These are made, usually, to order, for those 
who like the heavy hand made and coarse country wool underwear. 

LADIES* AND CHILDREN'S COTTON UNDERWEAR FACTORY. 

Two factories were found, and women do all the work, except 
the cutting, which is done by the men. The conditions were excel- 
lent in every respect. 

LAUNDRIES. 

In hotel or public laundries the work is usually quite heavy, but 
a few of the largest establishments have perfected machinery for 
washing, ironing and polishing of all standard goods, and with cen- 
trifugal wringers and starching machines but little is left for muscle 
except the plain ironing of shirt bodies, etc. 

Yen ilation in nearly all places very poor, for no artificial means 
are used. For an industry which has taken such strides, it seems 
singular that there should be such lack of room, comfort and proper 
sanitary arrangements for those who work so hard as laundry 
women . 

MOROCCO CASE FACTORY — FLUSH JEWELRY FACTORY — PAPER BuX 

FACTORY — ^TAG FACTORY. 

Women are employed in nearly every branch of work done in the 
above industries, and, as in all occupations requiring dexterity and 
quick nervous activity, they are superior to male workers. 

Almost every sort of case or box is made in this State, and com- 
petition is so strong that wages are necessarily low on many kinds 
of goods. 

Conditions are generally good, but there is a need of larger exits 
and more fire escapes. 

MATTRESS FACTORY — UPHOLSTERING. 

There are verf few women at work at these employments, in this 
State. 
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Conditions all good, but on old work upholstering, dust is some- 
what iojuiious. 

NURSES. 

There are hundreds of women earning the best of wages as private 
nurses. 

The duties are difficult, and an experienced nurse is always in 
demand becaase she is '^worth her weight in gold." 

Many of the private nurses have a hospital training which is of 
great value, and they stand at the head of this class of female 
workers. 

PHOTOGRAPHY. 

Mounting and spotting photograph prints, retouching negatives, 
printing and waiting upon custom* rs in reception rooms, are the 
duties of female;:. 

Only one female known to do any operating in a gallery. In this 
case the lady owns the business. 

PUBLISHING HOUSES — PRINTING ESTABLISH BIBNTS — JOB WORK — 

NEWSPAPER ESTABLISHMENTS . 

Women act as pressfeeders, compositors, foMers, proofreaders, 
etc., in these establishments, beside the clerical work of office. 

General conditions good in most cases, as is usual where more 
than two or three are employed, with males. 

PAPER MILL — PLUSH MILL— SHODDY MILL — STARCH FACTORY — WORS- 
TED MILL. 

Quite a number of women are employed in these industries. 
There is only one plush mill in the State, at Sanford, Maine, but 
there is one being erected at Cape Elizabeth. Conditions are good, 
as in nearly all large establishments. 

SEINE MAKING. 

Original makers of seines and nets were the fishermen and their 
families, and a half century ago \he island of Monhegan was noted 
for its net menders. 

Tons of twine were obtained from Boston, and the neighbors 
would all assist in making up needed seines and nets. One of 
the first seines was made by Moses Sterling, at Monhegan island. 
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Many fishermen made repairs upon their own nets, others placed 
them with those reputed to be competent makers and fixers. Thus 
was established the manufacture of nets and seines. 

In 1866, the porgies coming to the Maine coast, gave an impetus 
to the industry, for there seemed to be a mine of wealth in the vast 
schools of porgies. 

About le$70, Joseph Church & Sons, also L. Brightman & Sons, 
came from Long Island Sound, established the business at Round 
Pond, Maine, and were the first of business firms to attract attention . 

A. M. Nickerson, from Harwich, Massachusetts, began also at 
about this time in Boothbay, and in 1875 or '76, M. S. Small, who 
was the first to repair and tar mackerel seines, began at Cape 
Elizabeth. 

In 1884 Moses Starling & Company entered the business at Port- 
land, and the firm still lives, the firm consisting of the widow of 
Moses Starling, and M. L. Stickney, who became a member of the 
firm in 1890 upon the death of Mr. Starling. 

Between 1882 and 1887 there were many firms along the coast 
from Kennebunk to Vinalhaven, but in the latter year, business 
began to decrease. 

In 1889, Small & Company failed, and James Ellsworth & Com- 
pany took the business in Portland, and at the present time this 
firm, and Starling & Company, are all that are doing any business. 
They employ only about eight males and twelve females. These 
women are such as can do the best work, and the same is true of 
the men. The work is healthy and excellent wages are paid, but 
there are no young women at the work, nor are any learning, and 

it seems that it will eventually lapse into the hands of fishermen and 

» 

their wives to be done as in the days of old. 

Seine fitters and menders have gone to the wall since the manu- 
facturers of netting, twine and supplies began, in 1889, to sell 
direct to fishermen at same price as to net menders. 

The old list price was thirty per cent higher than the selling price 
now to the fishermen, and fitters got seven and one-half per cent of 
it for profit of handling the stock as a commission but now they get 
nothing but the cost of labor for fitting up the nets and seines. 

The consumer gets the benefit and the prices, sizes, etc., are here 
given for all the goods used, but there is thirty per cent ofi^ on all 
these prices as stated. 
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Drag nets for mackerel are three inches mesh, fine twine, and 
80 to 100 yards in a straight web, and only eighty or 100 meshes deep. . 

List price, seven doUars to $9.50 and fitted to set for $3.50 to 
$4.50 additional for ropes, corks, leads, coloring and labor. Mack- 
erel seines weigh 500 to 750 pounds, one and seven-eight inches 
mesh, twenty fathoms deep and 200 to 220 fathoms in length. 

List price, seventy-five to ninety-five cents per pound. Cost, all 
fitted for service, $1.75 per yard. 

Smelt seines, only one inch mesh, sixty to 125 yards long, six to 
eight yards deep. List price, ninety-five cents to $1.65 per pound, 
and they cost about $1.00 per yard of length, all fitted for use. 

A pound, trap or weir, is from twenty- three to thirty feet deep, 
seventy to 100 feet square, and weighs in the raw netting from 400 
to 600 pounds. 

List price, forty-five to fifty-eight cents per pound. Tarred and 
fitted, ready to set with moorings and anchors to hold in position 
they cost $325 to $700. 

Porgy seines, two and one-fourth to three inches mesh, sixteen to 
seventeen fathoms deep, 200 to 230 fathoms in length. They 
weigh in the net, 600 to 800 pounds. 

List price, sixty- five cents per pound ; and cost all fitted about 
$1.75 per yard. 

Shad and herring are not caught as formerly, and no account 
made of nets. 

It is plain to be seen that there is some expense in fitting out prop- 
erly for a fishing trip, even if the fishermen make up their own stock. 

SILK INDUSTRY. 

The State of Maine has reason to be proud of many of its indus- 
tries, and not the least notable is the manufacture of silk goods. 

It is remarkable as an isolated case, and a successful portion of 
a great and rapidly growing industry. That it is a great industry 
in the country is attested by the following figures : 

The value of the net or finished production of silk goods manu- 
factured during the census year 1890 was $69,154,599, against 
. $34,519,723 for the census year 1880, an increase of $34,634,876, 
or 100.33 per cent. 

The general facts attending the various items of increase are 
shown in the following comparative statement : 

Number of establishments reported— 1890, 472 ; 1880, 382 ; per- 
centage of increase, 23.56. Capital invested (a) 1890, $5J ,007,537 ; 
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1880, $19,125,300; percentage of increase, 166.70. Number of 
hands employed, 1890, 50,913; 1880, 31,337; percentage of 
increase, 62.47 ; Amount of wages paid, 1890, $19,680,318 ; 1880, 
$9,146,705; percentage of increase, 115.16. Miscellaneous 
expenses, 1890, $4,345,032. Cost of materials used, 1890, 
$50,919,016; 1880, 822,467,701; percentage of increase, 126.63. 
Value of product, 1890, $87,298,464; 1880, $41,033,045; per- 
centage of increase, 112.75. Number of spindles, 1890, 1,254,- 
798; 1880,508,137; percentage of increase, 146.94. Number of 
looms, 1890, 22,569; 1880, 8,474; percentage of increase, 166.33. 

A beginning was made by the Haskell Silk Company at West- 
brook, Maine, with six employes in July, 1874, and the first silk 
was wound in September. 

From 1874 to 1878, the product of the mill consisted solely of 
spool silk, but in 1878, was commenced the manufacture of train 
(filling) and organzine, (warp) which was continued until 1881. 
Since 1881, this establishment has been manufacturiog a constantly 
improved product in woven goods. During 1891, 300 miles of 
product, over 350,000 yards, was promptly sold direct to the trade 
in New York state, Chicago, St. Louis and other western cities. 
The stock is imported from Italy and Japan, with an occasional 
invoice from China, all of which comes in the cocoons wrapped in skins. 

Very few mills handle the product through all of the various 
processes of reeling from cocoon, doubling and twisting into 
'Hhrown silk," but the Haskell Company do this, and also warp, 
beam, weave, dye in all shades, and finish the goods under the 
same roof. Several of these processes form separate industries in 
many places, and from the reception of the stock in bale to the 
finished product requires a period of three months. 

The operatives are German, Danes, and French Canadians, and 
the smallest number of employes at work is about 150 in June, 
July and August. When the mill was visited in August there were 
sixty men and boys and eight^'-six women and girls. Eleven boys 
and six girls were under sixteen years of age. In March and 
October the work is increased, and in fall, winter and early spring 
the crew sometimes reaches 200 in number, of which one half are 
females. Of these, forty females average $1.87 per day and sixty 
average $1.00. Learners get fifty cents per day for two weeks, 
and then are rapidly raised to full pay. The highest price paid 

(o) This does not include the sum of $10,366,160, value of "Property hired," as 
this item was not reported at the census of 1880. 
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per piece is eighteen cents per yard, and the lowest seven cents. 
Largest day's work is twenty-five yards, and smallest twelve yards. 
All weavers must be of steady habit and carefal workers, and the 
loom fixers and bo8s dyers are men of skill and long experience. 

Proper means of ventilation and seating arrangements are main- 
tained in the mill, and there are two water-closets in every room. 

There are fire escapes upon the building and the machinery being 
iron covered, many accidents are thus prevented. 

It is unnecessary to more than allude to the fact that square deal- 
ing has much to do with success, and it is to the credit of this 
corporation that every piece of goods leaving this factory has a 
written guarantee of its qualities in the following words : 

'^This silk is warranted not to break, crock or shift, and we will 
make good any justifiable claims made within six months from date 
of purchase. Haskell Silk Company." 

SPICE MILLS. 

Labellers and packers of the goods are few in number, and ofiSce 
help also small in numbers. All isolated cases. 

SHIRT FACTORY. 

In the manufacture of men's shirts exclusively, there is only one 
large establishment in Maine, employing 100 females in^making up 
the goods, and in the laundry connected are employed thirteen more. 
The only men employed, outside the superintendents, are needed for 
their strength principall3\ 

The whole establishment is a model, and especially the laundry^ 
which is, without doubt, the best in the State. 

TAILORING ESTABLISHMENTS. 

There are many so called tailors* shops and there are many 
tailoresses. Most of those at work in Maine have grown old in the 
service, and there are few young women learning the trade. Young 
women can learn other work more rapidly and earn much higher 
wages. 

Sales goods, as made by the sweating system, are driving out the 
tailoresses, and small tailors injure the regular trade by selling suits 
to measure which are sent to sales goods makers, and can be made 
up by them at a great reduction from the price of regular shop work. 
Tailors frequently become agents for the tenement house sweating 
system. 

4 
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TELEGRAPH OFFICES — ^TELEPHONE EXCHANGES. 

There are very few female telegraphers in the State, as may be 
seen from the small number reported in towns visited, and the extent 
of their duties is common knowledge. Very little is known how- 
ever about the women who serve the public so faithfully at the 
middle end of the telephone. 

Including every other Sunday, these girls w.irk about 330 days 
per year, and for rest have every other Sunday and ten days 
vacation with pay. 

In the larger exchanges the hours of labor are only twelve, and 
a rest of fifteen minutes is given, alternately, to each cperator, and 
by the same method, some one of the women serves as spare hand 
each day, to fill the time of rest for the others. 

The receiver is attached by metal bands to the head of each 
operator, and .he sending diaphragm hangs in front of the lips, and 
as connections are being made, the hands of the operators fly back 
and forth inserting pins as rapidly as possible io the board, in front 
of which they sit on high chairs. Wages average about $5.50 per 
week for those interviewed. 

TEACHERS. 

In the table following will be found classified the teachers of 
both sexes and all grades, from high schools down to primary, and 
including the rural schools in Portland and the Islands, Saco, Bidde- 
ford, Westbrook, Deering, Frceport, Auburn and Lewiston. In 
comparing the salaries of many of these teachers who are of the 
highest grades of qualification and ability, with similar classes in 
other states, it is no wonder that so many go from the State to 
others where their services seem better appreciated, in a money 
point of view. 

HIGH SCHOOLS 

Portland. Principal, male, college graduate, $2,000. 
Lewiston. Principal, male, college graduate, $1,700. 
Auburn. Principal, male, college graduate, $1,600. 
Biddeford. Principal, male, college graduate, $1,400. 
Westbrook. Principal, male, college graduate, $1,100. 
Deeiing. Principal, male, college graduate, $1,000. 
Freeport. Principal, male, college graduate, $1,000. 
[ Saco. No high school. 



AND LABOR STATISTICS. 51 

HIGH SCHOOL ASSISTANTS. 

Portland. Males, two, $1,200 ; one, $1,000 ; female, one, 9800 ; 
eight, 9500. 

Lewiston. Male, one, $900 ; one, $550 ; female, three, $600. 

Auburn. Male, one, $600 ; female, one, $550 ; one, 9500 ; one, 
$450. 

Biddeford. Male, one, $1,000; one, $600; female, one, $800. 

Westbrook. Female, one, $600 ; one, $400 ; one, $360. 

Deering. Female, one, $450 ; one, $400 ; one, $297. 

Freeport. Female, one, $300 ; one, $270. 

Saco. No high school. 

GRAMMAR SCHOOLS, PKINCIPALS. 

Portlani?. Male, one, $1,500; two, $1,440; one, $1,200; one, 
$1,000; female, one, $1,000; one, $800. 
Lewiston. Male, one, $l,5u0. 

Auburn. Male, one, $1,500; female, one, $342; one, $324. 
B ddeford. Males, three, $1,050. 
Westbrook. Males, two, $700. 
Deering. Male, one, $600. 
Saco. Male, one, $1,000; female, one, $650. 
Freeport. Female, one, $300 ; one, $240. 

GRAMMAR SCHOOL ASSISTANT. 

Portland. Females, tour, $600 ; one, $500 ; thirteen, $450 ; six- 
teen, $425 ; one, $375 ; two, $325. 

Lewiston. Females, two, $500 ; two, $475 ; three, $450 ; three, 
$425. 

Auburn. Females, one, $432 ; six, $342 ; one, $324 ; one, $252 ; 
one, $144. 

Biddeford. Females, two, $500. 

Westbrook. Females, one, $42') ; two, $360. 

Deering. Females, two, $396 ; one, $380 ; one, $297. 

Saco. Females, three, $500. 

Freeport. Females, one, $210. 



PRIMARY AND INTERMEDIATE GRADES. 

Portland. Females, eight, $500 ; one, $450 ; four, $425 ; sixty- 
one, $400 ; eight, $350 ; two, $300. 
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LewistOD. Females, Dine, 9400, intermediate ; nineteen, $375; 
primary. 

Auburn. Females, one, 9360; two, $342; one, $324; seven, 
•288 ; three, $270 ; six, $252 ; three, 8144. 

Biddeford. Females, five, $400, intermediate; eleven, $375, 
primary. 

Westbrook. Females, four, $375, intermediate ; four, $360, 
intermediate ; seven, $360, primary ; three, $330, primary. 

Deering. Females, five, $297, intermediate ; two, $330, primary ; 
three, $297, primary ; one, $396, primary ; one, $264, primary ; 
one, 9231, primary. 

8aco. Females, four, $425, intermediate ; eight, $400, primary. 

Freeport. Females, one, $240, intermediate ; one, $210, primary. 

RURAL OR UNGRADED SCHOOLS. 

Portland. Females, two, $400 ; one, $300. 

Auburn. Females, one, $360 ; one, $270 ; nine, $252 ; five, 
$234; four, $216; one, $144. 

Lewiston. Females, sixteen, average, $306. 

Biddeford. Females, thirteen, average, $288. 

Westbrook. Females, oi:e, $360 ; oue, $330 ; one, $300. 

Deering. Females, one, $297 ; four, 8264. 

Saco. Females, nine, average, 8306. 

Freeport. Male, two, 8225 ; seven females and two males, 8195 ; 
three females and one male, 8180 ; one female, $135. 

Portland. Female teachers of music, 8^00. 

Lewiston. Male teachers of music, $1,000. 

Portland. Male teachers of writing and drawing, $1,400. 

Portland. Female, special teacher, $425. 

Lewiston. Female, teacher of physical culture, $1,000. 

SCHOOL FOR DEAF, PORTLAND. 

Principal, female, one, 81*500; assistant, female, one, 8500; 
one, 8450 ; two, 8400 ; one, $300 ; one, six dollars per week in 
training. 

PORTLAND TRAINING SCHOOL. 

Graduates five teachers annually. Principal, female, one, $1,000 ; 
pupils, female, five, $100 first year ; five, $250 second year of the 
two years' course. 
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LEWISTON TRAINING SCHOOL. 

Principal, female, one, $1,000; pupils, female, ten, two dollars 
per week, first year; two, four dollars per week last six months of 
the eighteen months' course. 

All of these teachers, 412 in number, (exclusive of five special 
teachers, the seven in school for deaf, the two principals of train- 
ing schools, and the twenty-two pupil teachers) were reported grad- 
uates of high schools or seminaries, with but one exception. 

Six graduates of college were reported, beside the masters of 
high schools. Thirty-nine are given as graduates of state normal 
schools, and quite a number beside those trained in Lewiston and 
Portland training schools have had some normal training. 

The teachers of Portland are employed thirty-eight weeks, Deer- 
ing, thirty-three weeks, Freeport, thirty weeks, all the others 
thirty-six weeks. 
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WOOLEN MILLS. 

The following statistics are derived from the pay-rolls of three 
woolen mills, showing the average daily wages of men and women 
in the several departments. 
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Overseers . . . . 
Second handR. 

Pickers 

Carders 

Strippers 

Card tenders.. 
Rag pickers.. 



Spinning Department. 

Overseers 

Second hands 

Spinners 

Roping liand 



Weaving Department. 

Overseers 

Second bands 

Draw in hands 

Weavers 

Loom fixers 

Helpers 

Biirler 



Dyeing and Finishing Department. 

Overseers 

Second hands 

Full ers 

Dryers and pressmen 

Cloth washers 

Boss dyer 

Second dyer 

Folders 

Wrappers 

Finishers 

Burler 

Stitcher 

Hand carders 



Miscellaneous. 

Wool sorters 

Dressers 

Spoolers 

In repair shop 

Watchmen 
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MAINE TEXTILE INDUSTRIES. 

The following statistics are derived from the preliminary reports 
of the eleven h census recently issued. 

COTTON MANUFACTURE IN 1890. 

Number of establishments, twenty-three ; capital invested, $20,- 
850,754; hands employed, males, 5,193, females, 7,856; children, 
863; total. 13,992; wages paid, $4,372,473; miscellaneous 
expenses, $1,224,710; cost of all materials, $8,407,362; value of 
products, $15,316,909. 

WOOL MANUFACTUHJB. 

Number of establishments, eighty- two; capital invested, $9,484,- 
925 ; hands employed, 5,453 ; wages paid, $ U991 ,676 ; miscellaneous 
expenses, $599,002 ; pounds of wool used, 13,782,749 ; cost of 
wool, $3,905,736; cost of all materials, $5,704,508; value of 
product, $8,814,256. 

SILK INDUSTRY. 

Number of establishments, one; capital invested, $1,365,829; 
wages paid, $44,984 ; value of product, $200,000. 

THE COMBINED MAINE TEXTILE INDUSTRIES. 

Number of establishments, 106; capital invested, $30,540,097 ; 
hands employed, 19,572 ; wages paid, $6,409,133 ; cost of mate- 
rials, $14,206,420 ; value of products, $24,331,165. 

TABLES OF WORKING WOMEN'S RETURNS. 

Individual returns from 2,793 working women have been received 
but on account of imperfections but 2,583 could be tabulated. In 
the matter of church attendance the whole number, 2,793, were 
counted, but in all other matters only the 2,583 have been reckoned. 
A careful study of the tables in detail will be interesting and 
instructive. The kind of work, age, length of service, nativity, 
education and wages are brought out in each individual case. It 
will be noticed that the rate of wages is governed almost wholly by 
age and experience. Over 95 per cent, read and write the English 
language, and a part of the few who cannot, are able to do so in a 
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foreign tongae. Bat 1^ per cent, are foreign born, while 20 per 
cent, are native born witb foreign parentage, and 7 per cent, with 
one parent foreign, leaving 57 per cent, native born of American 
parentage. In cotton mills, cotton underwear shops, jank shops, 
match factories, laundries, hotels, saloons, boarding houses and 
family help, the foreign element predominates, while in other indus- 
tries reported the employes are largely American. No attempt has 
been made to give average rates of wages, as such averages from these 
tables would hardly be of practical value on account of the large 
number of beginners who are working at very low rates while learn- 
ing. As an illustration, in box making, one woman who has worked 
eighteen years is receiving $10 per week, while beginners are 
getting but $3.00, and in sales women in dry goods stores the 
range is from $2.00 for beginners to $20 per week to one of twenty- 
five years experience. The returns are tabulated by industries and 
subdivided so far as possible so as to show the rates of wages at 
the different branches of the work. Under the bead of ''Sale 
Clothing Making at Home" it will be noticed that the weekly earn- 
ings run extremely low, from seventy cents to six dollars. This 
does not represent full time but simply shows what these women 
earn at sewing after performing all their household duties, in some 
cases not averaging more than one hour a day. 
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Tables of Working Women's Returns, 
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Stenographer 

Stenographer 

Stenographer 

Stenographer 

Stenographer, 

Stenographer 

Stenographer 

Stenographer 

Stenographer 

Stenographer 

Stenographer 

Stenographer 

Stenographer 

Stenographer 

Stenographer 

Stenographer 

Stenographer 

Stenographer 

Stenographer 

Stenographer 

Stenographer 

Stenog;*apher 
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Stenographer 

Stenographer 

Stenographer 

Stenographer 

Stenographer 

Stenographer 

Stenographer 

Typewriter 

Typewriter 

Typewriter 

Typewriter 

Typewriter 
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Bakery 

Bakery 

Bakery 

Bakery 

Bakery 

Bakery 

Bakery 

Bakery 

Bakery 

Bakery 

Bakery 

Books and stationery 
Books and stationery 
Books and stationery 
Books and stationery 
Books and stationery 
Books and stationery 
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Confectionery 

Confectionery 

Confectionery 

Confectionery 
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Confectionery. 

Confectionery 
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18 
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20 
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16 
19 
20 
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19 
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20 
21 
17 
21 
15 
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17 
19 
18 
16 
17 
14 
30 
21 
15 
15 
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17 
18 
19 
22 
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15 
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16 
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15 
19 
16 
36 
20 
18 
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year, 
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years 
years 
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mos.. 
year, 
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mos.. 
years 
year, 
years 
years 
years 
years 
years 
year, 
mos.. 
mos.. 
years 
year, 
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mos.. 
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years 
years 
years 
years 
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years 
years 
years 
year, 
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year, 
mos. . 
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years 
year, 
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year, 
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United 
United 
United 
United 
ITnited 
United 
United 
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States. 
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States. 
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States. 
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ITnited 
United 
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United 
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States. 
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States. 
States. 
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States. 
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States. 
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States. 
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United States. 
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Ireland 

United States. 
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United States .. 

Ireland 

United States .. 
United States. . 

Ireland 

United States . . 
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United States . . 
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United* States .. 
iruited States .. 
United States . . 
United States .. 
United States .. 
United States . . 
United States .. 
United States . . 
I'^nited States . . 
Nova Scotia .... 
ITnited States .. 
United States . . 
United States . . 
United States .. 
United States .. 

Ireland 

United States .. 
U'^nited States .. 
United States .. 
United States .. 
United States .. 
ITnited States . . 

Itlngland 

United States . . 
United States . . 
Uuitod States . . 
United States . . 
New Brunswick 
New Brunswick 
New Brunswick 
United States . . 
United States . . 
United States . . 

Scotland 

Scotland 

United States .. 
United States . . 
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United States . . 
United States . . 
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Germany 
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United States . . 

Ireland 

United States. . 
United States . . 
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Ireland 

United States 
United States 
New Brunswick 
United States 
United States 
United States 
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United States 
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United States 
United States 
United States 
United States 
United States 
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United States 
United States 
United States 
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United States 
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.iSmr Brunswick. 
. UnltBd States... 
. (United States... 

lUiilted States... 

^Uulteil States... 
'IBnglond 

UuliteilStatrs... 

. rmted States... 

United States . . 



lada . 



United States . 



lilted States... 



United States... 



nited States.. 



United States 



United States... 
rnlted Slates... 
riiltiHl Slates ... 



United SUtes... 
Tntte<l States... 
United States... 

■ ■■ d States... 



AND LAB'JR STATISTICS. 
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a 
o 



o 

>> 

.a 



(1 
o 

Bo 

o ^ 



CD 

bo 

d 

► 
00 

a 
< 



New Brunswick. 

Ireland 

United States 
United States 

Ireland 

United States 
Nova Scotia.. 
United States 

England 

Ireland 

United States 

England 

United States 

England 

United States 
United States 

Ireland 

United States 
New Brunswick. 
United States 
United States 
United States 
United States 

England 

United States 
United States 

Canada 

United States 
United States 
United States 
United States 
United States 

Ireland.. 

United States 
United States 
United States 
United States 

Scotland 

Canada 

United States 
United States 

Canada 

United States 
United States 

Canada 

United States 
United States 
United States 
United States 
United States 

Canada 

Canada 

United States 

Ireland 

Nova Scotia.. 
United States 
United States 
United States 
United States 
United States 
United States 
Canada 



Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Ves. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 



Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yee. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 



Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes. . . 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes. . 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes. . . 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes. . . 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes. . . 



8 
12 

9 

9 
12 
12 
13 
15 
11 
11 
12 
10 
13 

7 

13 
12 
11 
13 
13 

9 
16 
12 
10 
13 
12 

9 
12 

9 
10 
12 

8 
11 

8 

6 

9 
10 
16 
10 
15 
16 
11 
10 
10 
11 
10 

5 
13 
13 
10 
U 
10 

9 
12 

9 
10 
11 
13 
12 
13 

9 
13 

5 



III health 

Graduated... 
Graduated... 



Work 

Graduated... 



Graduated... 
Graduated... 



Graduated... 
Graduated... 
Work 



Married. 



Illness 

Graduated... 



Work 

Graduated 

Graduated 
Graduated 

Graduated 
Illness . . . . 



Graduated... 



Graduated... 
Graduated... 



Graduated... 



No 

No 

X 69 • • • • 

No 

No 

No. ... 

No 

No 

No 

No 

No 

No 

K 68* • • • 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

i^ o • • • • • 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No.... 

No 

No 

No 

No 

No. ... 

No 

No 

No.... 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 



$ 24 



100 
100 



76 

100 
Little . 



Little . 

$60 
100 



Little . 



$400 

100 

600 

Little . 



$10 
10 



60 



100 
Little . 
Little . 

$76 



Little . 

$60 
Little . 

-100 

$100 



OD 

o 
bo 

(6 
« 



$6 00 
6 00 
6 00 
6 00 
00 
00 
00 
00 
00 
00 
00 
00 



4 
7 
6 
3 
10 00 



4 
4 



00 
60 
8 00 
8 00 
6 00 

6 00 

7 00 

8 00 

5 00 
3 00 
8 00 
8 00 

6 00 
16 00 

3 00 
20 00 



7 
3 
4 
7 
7 
6 



00 
00 
00 
00 
00 
00 



3 50 



00 
50 



6 00 



00 
50* 
00* 

oa 

00. 
00> 
00 
8 00> 
3 00. 

4 oa 

6 60. 



4 

7 
4 



00< 
00. 
00 



6 OOi 

7 00. 
6 OOt 
6 00 
6 00 
4 50 
6 00 
6 00 

8 00 
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INDUSTRIAL 



Ittnli place of 



y gCHMlB 

y gotulii 

y goiMis I ISi 

y KOoHa 

y gomiK 

y fcmxls '...'.'.'.'. 

y goods 






y gooils... 

y goods. •. 

y gooilH... 



y gooda... 

y goods... 
y goods... 



y goods... 

y goods... 
y goods,., 
y goods... 
y goo<lH- , . 
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WOMEN— Continued. 



Birthplace of 
mother. 
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(V. 




O 
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•l-« 


f-^ 


OS 









1 

GO 


•o 






08 




OS 



Nova Scotia.... 
United Stated . . 

Ireland 

Canada 

United States . . 
United States . . 
United States . . 
United States . . 
United States . . 

Canada 

United States . . 
United States . . 
United States . . 

Ireland 

United States . . 
United States . . 
United States .. 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States .. 

Ireland 

United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . 
United States . . 
United States . . 
United States . . 
United States .. 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States .. 
United States . . 
United States . . 
United States . . 
United States . . 



CV. 

U 
« 

a 
o 



o 



o 

03 

»-^ 

Is 

as 



be 

C 

► 

s8 
C 



Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes 


Yes.... 


Yes.... 


Yes... . 


Yes — 


Yes.... 


Yes... . 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes... . 


Yes. . . . 


Yes.... 


Yes.... 


Yes. . . . 


Yes.... 


Yes.... 


Yes ... 


No 


Yes.... 


Yea.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes 


Yes.... 


Yes — 


Yes.... 


Y'es — 


No 


Yes.... 


Yes.... 


No 


Yes . . . . 


Yes.... 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes... . 


Yes — 


Yes — 


Yes.... 


Yes — 


Yes.... 


Yes — 


Yes.. . . 


Yes 


Yes.... 


Yes.... 


Yes.... 


Yes 


Yes 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes 


Yes.... 


Yes 


Yes 


Yes.... 


Yes — 


Yes.... 


Yes — 


Yes — 


Yes 


Yes — 


Yes — 


Yes 


Yes — 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes — 


Yes... . 


Yes .... 


Yes — 


Yes.... 


Yes — 


Yes — 


Yes.... 


Yes — 


Yes 


Yes — 


Yes — 


Yes — 


Yes..., 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes — 


Yes.... 


Yes — 


Yes.... 


Yes — 


Yes — 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes 


Yes — 


Yes — 


Yes — 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes.,.. 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes 


Yes — 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes — 



8 
13 
13 
12 
10 

9 
13 
10 
10 
12 
13 
10 
11 
11 
13 

9 
12 
11 
11 
13 
12 
13 
14 
13 

9 
10 
10 
12 
12 

9 
10 
10 
11 
13 
11 
13 

8 
14 
12 
10 
12 
13 
10 
10 
10 
13 
12 
11 
10 
12 
12 

9 
12 
14 
12 
10 
11 

8 
10 

9 
10 
12 



Graduated. 



Work 

Graduated. 



Graduated. 
Illness 



Sickness. 



No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

I %ii9 • ■ • • 

No 

No 

No 

No 

No 

No 

No 

No 

No 

JL \^3 • • • • 

No 



No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

M. CB • • • ■ 

X 69 • • • • 

No 

No 

No 

No 

No 



$100 

60 

125 



Little . 
$50 

Little . 
$52 



35 
Some.. 



$100 



40 
100 

160 



Little . 

Little . 
$75 



GO 

bb 

OB 



$5 00 

8 00 
7 50 

9 00 

4 00 

6 50 

7 00 

5 50 



7 00 


8 00 


10 00 


6 50 


4 50 


6 00 


4 00 


4 50 


4 50 


3 50 


3 00 


2 00 


6 50 


5 00 


4 00 


6 00 


6 00 


4 50 


4 50 


7 50 


5 00 


6 00 


3 50 


2 50 


7 50 


5 00 


5 00 


6 00 


3 60 


6 00 


9 00 


4 00 


7 50 


3 50 


6 00 


6 00 


4 50 


5 00 


5 00 


4 00 


6 00 


4 50 


6 00 


9 00 


450 


9 00 


7 00 


4 00 


8 00 


9 00 


4 00 


6 00 


3 00 



5 00 



COMMISBIONBR OF LABOB 



Dry goods. . . 
Dry goorta... 
I>ry goofl^.,. 
Dry goorta... 
Dry gooda... 
Dry goods... 
Dry gnodtf-.- 

Dry gixKlK... 
Dry goods... 
Dry gooda... 
Dry goods. .- 
Dry gooila... 
Dry goods... 
Dry goods. . . 

Dry goods... 
Dry goods.. 
Dry goods... 
Dry goods... 

Dry goods... 
Dry goods... 
fmicy goods. 
Fancy gooilB, 
Fancy goods. 
Fancy goods. 
Fancy gooils. 
Fancy goods. 
Fancy goods. 
Fancy goods. 
Fancy goods. 
Fancy goods. 
Fancy goods. 

Fancy goods. 
Fancy gooils. 
Fancy goods. 

Fnney goods. 

Fancy goods. 
Fancy gOfHls. 
Fancy goods. 

Fancy goods. 
Fancy goods. 
Fsiicy goods. 

Fancy goods. 
Fancy goods. 
Fancy goods. 
Fancy gooils. 
Fancy gooils. 
Fancy gooils. 
Fancy gooils. 
Fancy goods. 
Fancy goods. 



S years 



Ited States 

Ited 8t«tea 

Nova ^otla... 

ml States 
^ed States 



2h| T years 

nil I year, 
U S years 
|l| t years 



10 years 



Ited SI 



led States 



ted States 
ted States 
ted States 

ted States... 

N«w Brunswick. 

" ted States 
ted States 



odStatet... 
Brunswick. 

ted Statei 



Ited States . 
'-ed States 



ted States 
_ . ted SUtes 

England 

"■Tted States 
ted States 
ted States 
ted States 
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WOMEN— CONTINUED. 











■ 




to labor 
r? 


• 




Birthplace of 




,a 




.a 


9 

s 
o 


Bo 


a 


00 

? 
bo 

eA 


mother. 


o 


•5) 


bo 


X 


V4A 


s 


^ 




^ 


a 


•M 


<*A 


^« 


OD 




09 






03 


o 

a ' 


Do you 
or bene 


'a 
g 

< 


Weekly 


United States 


Yes.... 


Yes.... 


Yes.... 


12 


. 


No 




$7 50 


New Brunswick.. 


Yes 


Yes.... 


Yes — 


9 


— 


No 


— 


7 50 


United States . . . • 


Yes — 


Yes 


Y'es — 


12 


— 


No 


_ 


6 00 


United States .... 


Yes — 


Yes — 


Yes.... 


i;j 


— 


No 


— 


6 00 


United States 


Yes.... 


Yes... 


Yes.... 


10 




No 


— 


4 00 


Ireland 


Yes.... 


Yes 


Yes.... 


9 




No 


— 


5 00 


United States 


Yes.... 


Yes.... 


Yes.... 


12 


— 


No 


— 


10 00 


United States .... 


Yes 


Yes 


Yes — 


13 


— 


No 


— 


4 50 


United States 


Yes — 


Yes.... 


Y'es.... 


9 


— 


No 


— 


2 50 


United States 


Yes.... 


Yes.... 


Yes.... 


10 


— 


No 


— 


5 00 


New Brunswick.. 


Yes — 


Yes.... 


Yes 


13 


— 


X 6S • • • • 




5 00 


United States .... 


Yes.... 


Yes.... 


Yes.... 


12 


— 


No 


— 


2 00 


United States .... 


Yes.... 


Yes.... 


Y'es.... 


12 


— 


X GS« • • • 


Little.. 


7 50 


United States .... 


Yes.... 


Yes.... 


Yes.... 


13 


— 


X 69 • • • • 


_ 


5 00 


United States .... 


Yes.... 


Yes 


Yes.... 


10 


_ 


No 


Little.. 


6 00 


Canada 


Yes.... 


Yes 


Y'es.... 


10 


— 


No 


— 


6 00 


United States .... 


Yes.... 


Yes 


Y'es.... 


12 


— 


No 


— 


10 00 


United States 


Yes.... 


Yes.... 


Yes.... 


13 


— 


No 


— 


5 00 


United States .... 


Yes.... 


Yes — 


Yes 


12 


— 


Yes.... 


Little.. 


6 00 


United States . . . 


Yes.... 


Yes — 


Yes 


13 


_ 


No 


_ 


3 00 


Sweden 


Yes.... 


Yes.... 


Yes 


10 


_ 


No 


^ 


5 00 


United States .... 


Yes 


Yes — 


Y'es... . 


11 


_ 


No 




9 00 


United States .... 


Yes 


Yes.... 


Yes.... 


9 


_ 


No 


... 


8 00 


Nova Scotia 


No 


Yes.... 


Y'es.... 


10 


_ 


No 


... 


3 00 


New Brunswick.. 


No 


Yes.... 


Yes — 


9 


_ 


No 


^ 


5 00 


Nova Scotia 


Yes 


Yes.... 


Y'es... . 


11 


_ 


No 


^ 


3 00 


United States .... 


Yes.... 


Yes.... 


Yes 


11 


_ 


No 




3 50 


United States . . . • 


Yes... . 


Yes 


Y'es.... 


10 


Graduated — 


No 


Little.. 


4 00 


P. E. Island 


Ves.... 


Yes 


Yes.... 


10 


Sickness 


No 


^ 


3 00 


United States — 


Yes... . 


Yes.... 


Yes.... 


11 


_ 


No 


.. 


4 00 


New Brunswick.. 


Yes.... 
Yes.... 


Yes.... 
Yes.... 


Yes.... 
Yes... . 


H 
13 


Work 


No 

X GS • • • • 


Little . 


5 00 


United States 


Graduated — 


5 00 


United States 


Yes.... 


Y'es.... 


Yes... 


13 


Graduated — 


Yes.... 




5 00 


United States 


Yes.... 


Yes.... 


Yes 


9 


Illness 


No 


_ 


4 00 


United States .... 


Yes.... 


Yes 


Yes.... 


9 


Married 


No 


_ 


4 00 


United States .... 


Yes.... 


Yes.... 


Y'es 


10 


— 


No 


_ 


7 00 


United States .... 


Yes.... 


Yes.... 


Yes 


13 


Graduated — 


No 


$25 


6 00 


United States .... 


Yes. . . . 


Yes.... 


Yes.... 


6 


_ 


No 


^ 


6 00 


United States .... 


Yes 


Yes 


Yes.... 


11 


— 


No 


.» 


4 00 


United States 


Yes 


Yes... . 


Y'es.... 


9 


— 


No 


_ 


3 CO 


New Brunswick.. 


Yes.... 


Yes 


Y'es.... 


10 


_ 


No 


.. 


9 00 


United States — 


Yes 


Yes.... 


Yes.... 


12 


— 


No 


.. 


7 50 


United States 


X (59 • • • • 


Yes 


Yes.... 


11 


— 


No 


.. 


5 00 


United States 


Yes 


Yes 


Y'es 


13 


^ 


No 


^ 


4 00 


United States — 


Yea.... 


Y^s 


Yes 


13 


— 


No 


^ 


6 50 


England 

United States — 


Yes.... 


Y'es 


Y'es.... 


12 


— 


No 


Little . 


5 00 


Yes. ... 


Yes 


Yes.... 


12 


_ 


No 


Little . 


6 00 


United States — 


Yes.... 


Yes 


Yes.... 


11 


_ 


No 


^ 


7 50 


United States 


Yes.... 


Yes — 


Yes.... 


10 


— 


No 


mm 


3 50 


United States .... 


Yes.... 


Yes — 


Yes.... 


12 


— 


No... : 


«_ 


4 50 


United States .... 


Yes.... 


Yes — 


Yes — 


13 


— 


X tJH • • • • 


$100 


6 00 


United States — 


Yes — 


Y'es — 


Yes.... 


11 


_ 


X f^9 ■ • • • 


60 


4 50 


United States 


Yes — 


Yes.... 


Y'es.... 


13 


_ 


No 


Little.. 


7 50 


United States .... 


Yes.... 


Yes 


Y'es.... 


12 


_ 


No 




4 50 


United States .... 


Yes — 


Yes — 


Yes.... 


10 


_ 


No 


^ 


6 00 


New Brunswick.. 


Yes — 


Y'es — 


Yes — 


10 


_ 


No 


a. 


5 00 


Nova Scotia 


Yes.... 


Yes — 


Yes — 


11 


_ 


No 


^ 


5 00 


United States .... 


Yes — 


Yes — 


Yes — 


13 


_ 


X "9 • • • • 


«. 


5 00 


United States .... 


Yes.... 


Yes — 


Yes.... 


12 


— 


No 


Little.. 


7 00 


United States .... 


Yes.... 


Yes — 


Yes.... 


9 


— 


No 


^ 


4 00 


United States .... 


Yes — 


Yes — 


Yes.... 


10 


_ 


No 


^ 


3 00 


United States .... 


Yes — 


Yes — 


Yes.... 


12 


Graduated.... 


No 


$25 


5 00 



7«) 
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SA LES WOMEN— Concluded. 
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u 
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^ 















B 




a 




.!-< 
<«^-l-> 






a 




g 




OS SS 






9i 






6 




Birthplace of 


Birthplace of 




Subdivision of Work. 




as 


to 


self. 


father. 







.£3 




^t 






HE) 



o 






X 

u 


2^ 

f-4 (» 






o 




< '^ 


&. 


h& 







l|Glove store 

2' Glove store 

I'Halr goods 

1 Millinery 

'iMllliiierv 

3;Milliner>' 

4'Millinery 

5 Millinery 

6'Millinery 

TlMilllnery 

8 Millinery 

V>i Millinery 

10 Millinery 

lllMillinerv 

12 Millinery 

la Millinery 

14; Millinery 

15 Millinery 

1 Music store 

2 Music store 

1 Taper hanginjf^s... 
IjToys and notions. 
2'Toys antl notions. 
3;Toys and notions. 
4'Toys and notions. 
.5;Toys and notions. 
6lToys and notions. 



Variety 
Variety 
Variety 
Variety 
Variety 
V^ariety 



store, 
store, 
store, 
store, 
store, 
store. 



Variety store. 



8| Variety store. 
9 Variety store. 

10 Variety store. 

11 Variety store. 

12 Variety store. 

13 Variety store. 

14 Variety store. 
1.5 Variety store. 

16 Variety store. 

17 Variety store. 

18 Variety store. 

19 Variety store. 

20 Variety store. 

21 Variety store. 

22 Variety store. 

23 Variety store. 

24 Variety store. 

25 Variety store. 
2^) Variety store. 
27 Variety store. 

1 Cashier 

2 Cashier 

3 Cashier 

4 Cashier 

5 Cashier 

6 Cashier 

7 Cashier 

8 Cashier 



15 
15 

IS 

1« 
13 

hi 

21 

20 

17 

1(5 

20 

12 

1(5 

15 

21 

19 

17 

1(5 

13 

I.") I 

22 1 

17 

17 

21 

2(5 

14 

20 

18 

19 

14 

19 

10 

14 

15 

IG 

19 

19 

17 

19 

18 

17 

16 

19 

15 

17 

17 

18 

20 

18 

21 

17 

16 

15 

26 

21 

17 

17 

16 

19 

18 

15 

18 



21 
20 
22 
19 



25 11 



19 


3 


24 


3 


20 


1 


21 


3 


17 


1 


21 


1 


2(5 


6 


2;^ 


3 


17 


I 


24 


3 


20 


1 


2^ 


11 


20 


4 


19 


3 


28 


< 


25 


3 


19 


2 


22 


4 


30 


9 


29 


3 


16 


2 


20 


2 


29 


4 


27 


5 


20 


4 


24 


5 


28 


3 


15 


1 


26 


1 


18 


2 


19 


5 


21 


2 


20 


1 


21 


1 


23 


4 


25 


7 


20 


4 


27 


8 


16 


8 


18 


1 


19 


1 


26 


8 


21 


6 


19 


4 


24 


3 


19 


2 


17 


1 


21 


6 


38 


12 


26 


5 


17 


3 


24 


6 


17 


1 


22 


3 


23 


5 


22 


2 


23 


1 



years 
years 
years 
years 
years 
years 
years 
mo.. . 
years 
year, 
year, 
years 
years 
year, 
years 
year, 
years 
years 
w'ks. 
years 
years 
years 
years 
years 
years 
years 
nios.. 
years 
years 
years 
years 
years 
year, 
year, 
years 
w'ks. 
years 
y.ear. 
year, 
inos.. 
years 
years 
years 
nios.. 
year, 
year, 
years 

lUOS.. 

nios.. 
years 
years 
year, 
years 
years 
years 
w'ks. 
years 
years 
years 
years 
years 
year. 



United States . . 

Canada 

United States .. 
United States .. 
United States . 
Uniteci States .. 
United States .. 
United States .. 

Canada 

United States .. 
United States .. 
United States .. 
United States .. 
United States .. 
United States .. 
I'nitetl States .. 
United States .. 
United States .. 
United States .. 

Canada 

United States .. 
United States .. 
United States . . 
Uniteil States .. 

Germany 

Canada 

United States .. 
United States .. 
New Brunswick 

Canada 

Unitetl States . . 
United States .. 
United States .. 
.United States .. 
j United States .. 
'United States .. 
United States .. 
lUniteil States .. 
United States .. 
lUnited States .. 

,Nova Scotia 

i(Tnited States .. 
i United States .. 
Nova Scotia.... 
United States .. 
United States . . 
United States . . 
United States . . 
United States . . 
United States . 
United States . . 
United States .. 
United States .. 
United States .. 
United States . . 
United States .. 
United States . . 
United States .. 
United States . . 

Germany 

United States . . 
United States . . 



Ireland 

Canada 

United States 
United States 
United States 
United States 
United States 

Ireland 

Canada 

United States 
United States 

Canada 

United States 
United States 
United States 
United States 
United States 
United States 

Canada 

Canada 

United States 
United States 
United States 
United States 
Germany.... 

Canada 

Ireland 

Ireland 

Ireland 

Canada 

Ireland 

England .... 
United States 

Ireland 

Canada 

United States 
United States 
Ignited States 
irnited States 
United States 
Nova Scotia... 
United States 
United States 
Nova Scotia... 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 

Ireland 

United States 
United States 
United States 
United States 
United States 

Norway 

Germany 

United States 
United States 
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CASHIERS, CLERKS, ETC. 



Birthplace of 
mother. 



o 



03 







• 


CV. 

.a 


70 


8 


33 


..H 


xi 


•r^ 


^^ 






bo 


fi 
» 


03 




<v 


X) 


-O 


■<iJ 


^ 


9S 


♦1^ 


OS 


« 

(^ 


V 

^ 



CV. 

U 

a> 
bo 

a 
o 

o 



»1 




o 




^ 




03 




^^ 




QC*-. 




•M hi 


X 


ijoii 


bo 


fi^ 


S 


2o 


> 


<D^ 


93 


^<d 


X 


you 
bene 


s 


as 





bo 

03 






Ireland 

Canada 

United States 
United States 
United States 

Ireland 

United States 

Ireland 

Canada 

United States 
United States 
Canada.../. ... 
United States 
United States 
United States 
United States 
United States 
United States 

Canada 

Canada 

United States 
United States 
United States 
United States 

Germany 

Canada 

United States 

Ireland 

Ireland 

Ireland 

United States 

England 

United States 
United States 

Canada 

United States 
United States 
United States 
United States 
United States 
Nov^a Scotia . . 
United States 
United States 
Nova Scotia . . 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 

Ireland 

United States 
United States 
United States 
United States 

J^rance 

Canada 

Germany 

Nova Scotia . . 
United States 



Yes. 

No.. 

Yes. 

Yes. 

No.. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes- 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 



Yes... 
Yes... 
Yes .. 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes.. . 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yss... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes . . . 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes. .. 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 



Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Y^es. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 



10 
8 
13 
10 
7 
11 
10 



Graduated . . . . 



Weak eyes — 

Illness 

13 Graduated — 

5| 

10, Work 

13 Graduated — 

6|Work 

10 Work 

9| 
12' 
12 
10 
10 

10 Work 

10 

12, 

12 1 Graduated — 

111 



13 

4 

9 

13 

10 

9 

7 

14 

^ 

\) 

10 
10 
13 
12 
11 
13 
12 
10 
11 
10 
10 
9 
11 
12 
13 
10 
13 
11 
10 
9 
11 
12 
11 
10 
10 
10 
8 
10 
13 



Graduated. 



Graduated. 
Illness 

Work 

Work 

Work 

Graduated. 



Graduated.... 



Graduated.... 



Graduated.... 



No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
Yes 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 



I - ^ 



Little . 
Little . 

$7.0 



25 



75 



Little . 
Little . 



Little . 

$ 50 

100 

35 
50 



$6 00 
5 00 



00 
00 
00 
50 



6 00 
5 00 



6 
4 



75 

00 



5 25 
10 00 

6 00 



00 
00 
00 
00 
50 
00 
00 
00 
00 
50 
00 
50 
00 
50 
00 
00 



5 00 



7 
5 
4 
7 
4 
4 
3 
3 
5 
2 
5 
4 



00 
00 
50 
00 
00 
00 
50 
00 
00 
50 
00 
50 



6 00 
3 50 



00 
00 
50 
50 

3 50 
6 00 

4 00 

3 50 

4 50 
9 00 



7 
4 



00 
00 



6 OO 

4 00 
6 00 
6 00 

5 00 
8 00 



COHHISSIOHEB OF IKDDSTKIAL 



CASHIERS. CLERKS. ETC.— COKCLTTDBD. 



Subdivision of Work. 



Birthplace ol Birthplace o 



3B111 clerk 

IBtlt clerk 

' " ^reHDOnileuae clerk... 

^loUce clerk 

it office clerk 



4 Post 






clerk.. 



aofflea work 

3 Office work 

t Office work 

I Copyist 

SUopylst 

I Teacher. 

3 Teacher. 

3 Teacber. 

1 Telegraph operator - ■ . 

2 TelcKraph operator . . . 

3 Telegraph operator • . . 

4 Telegraph operator . . , 

I Teleiihoue operator . . . 
3 Telephone operator . . . 

3 Telephone operator... 

4 Telephone operator... 

5 Telephoue operator... 
<j Telephone operator... 
T Telephone operator . . . 
» Telephone operator... 
(I Telephone operator... 

10 Telephone operator . . . 

II Telephoue operator... 

12 Telephone operator.-. 

13 Telephone operator... 

14 Telephone operator... 
W Telephone operator... 
le Telephone operator... 
'" "•-'— 1-— le operator .. . 



t» 11 years 
13 3 years 

tSlSyeara 



.te>l States . 
_ .ten States. 
New BninawK 

I ted Statea '. 



New BruQswlck. 



AND LABOR STATISTICS. 
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TELEGRAPH AND TELEPHONE OPERATORS. 



Birthplace of 
mother. 



United States 
United States 
United States 
United States 
United States 

England 

United States 
United States 
v/anaciaj .....•• 
United States 
Nova Scotia... 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
New Bmnswlc] 
United States 
New Brunswick. 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
Nova Scotia... 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
Nova Scotia... 
Nova Scotia... 
United States 
United States 
United States 

Ireland 

United States 

Ireland 

United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 



C 
oi 



m 
bo 



A. 

u 



O 
O 

o 

■M 
03 

00 

u 
oi 
« 



u 
« 
bo 

c 
o 

t 

X3 



L 




O 




fit 




03 




r^ 




O^' 




•M U 


OD 


««^ 


be 


Am 

2o 


> 


0)4^ 


03 


^<a 


OD 


you 
bene 


"3 


^u 


d 


Po 


<: 





Yes.... 


Yes.... 


Yes — 




Yes 


Yes.... 


Yes — 




No 


Yes — 


Yes — 




Yes — 


iYes.... 


Yes — 




Yes.... 


Yes.... 


Yes.... 




Yes.... 


Yes — 


Yes — 




Yes 


Yes.... 


Yes — 




Yes 


Yes — 


Y'es.... 




Yes.... 


Yes — 


Yes — 




Yes — 


Yes — 


Y'es — 




Yes — 


1 Yes — 


Yes — 




Yes — 


\es... . 


Yes — 




Yes.... 


Yes.... 


Yes — 




Yes — 


YCH.... 


Yes... . 




Yes.... 


Yes — 


Yes — 




Yes — 


Yes — 


Yes.... 




Yes — 


Yes.... 


Yes 




Yes.... 


Yes.... 


Yes 


•k.. 


Yes — 


Yes — 


Yes 




Yes — 


Yes.... 


Yes.... 


:;k.. 


Yes.... 


Yes.... 


Yes — 




Yes.... 


Yes — 


Y'es — 




Yes 


Yes.... 


Yes — 




Yes — 


Yes — 


Y'es 




Yes — 


Yes — 


Yes — 




Yes — 


Yes.... 


Yes — 




Yes.... 


Yes 


Yes — 




Yes — 


Yes — 


Y'es — 




Yes.... 


Yes — 


Y'es — 




Yes — 


Yes — 


Yes — 




Yes — 


Yes 


Yes — 




Yes — 


Yes 


Yes — 




No 


Yes 


Yes.... 




No 


Yes 


Yes — 




No 


Yes 


Yes — 




Yes — 


Yes 


Y'es..... 




Yes.... 


Yes — 


Y'es.... 




Yes — 


Yes 


Yes — 




Yes — 


Yes 


Yes.... 




Yes — 


Yes — 


Yes 




Yes.... 


Yes 


Y'es 




Yes — 


Yes — 


Yes.... 




Yes — 


Yes.... 


Yes.... 




Yes.... 


Yes.... 


Yes.... 




Yes — 


Yes — 


Y'es — 




Yes — 


Yes — 


Y'es.... 




Yes — 


Yes — 


Yes.... 




Yes — 


Yes 


Yes — 




Yes.. : 


Yes — 


Yes.... 




Yes — 


Yes.... 


Yes 




Yes — 


Yes — 


Y'es.... 




Yes.... 


Yes — 


Y'es 




Y'es.... 


Yes — 


Yes.... 




Yes.... 


Yes.... 


Y'es — 




Yes — 


Yes.... 


Y^es — 




Yes — 


Yes.... 


Yes — 



11 

14 
12 
13 
13 
11 
10 
10 
8 
13 
11 
8 
10 
11 
12 
10 
9 
11 
10 
10 
14 
13 
13 
13 
13 
13 
10 
12 
10 
12 
10 
13 
13 
13 
13 
13 
13 
10 
8 
i) 
9 
9 
13 
8 

^ 

t 

9 

9 

11 

14 

10 

12 
11 
13 
11 
12 



Illness .... 
Graduated 
Illness .... 
Graduated 
Graduated 



Illness 



Graduated. 
Graduated . 



Graduated. 

Graduated. 

Graduated. 

Graduated. 
Sickness — 



Graduated.. 

Graduated . . 

Graduated.. 

Graduated.. 

Graduated.. 

Graduated..- 

Graduated.. 

Illness 

Ill health.... 



Graduated. 



Work 

Graduated — 



Illness. 



No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 



$100 

150 

Little . 

Little . 

Some.. 

Little . 



$150 
100 



Little . 
$100 



Little . 

$50 
50 



150 
100 
75 
Little . 



Little . 
Little . 

Little . 



Little 









$10 00 
6 50 

8 
6 
7 
7 
7 
4 
3 



00 
00 
00 
50 
00 
50 
00 



9 00 
2 00 
2 00 
5 00 
12 00 



00 
50 
00 
00 
50 
00 
00 



9 00 
13 46 



00 
00 
00 
00 



5 00 

6 00 
00 
00 
50 
00 
50 
50 
00 



5 

7 
8 
5 
4 
4 
7 



12 00 
8 17 

13 00 
6 92 

5 77 



5 77 
5 77 
5 77 
5 77 
5 77 
5 08 
5 77 
00 
77 
08 
77 
5 77 
5 77' 
5 77 
5 77 
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COMMISSIONER OF INDUSTRIAL 



SHOE 



B 


> 

OQ 

o 



Subdivision of Work. 



c 




a 




bo 




a> 


• 


;2 


0) 




be 

93 




a 

(V 
99 


« (H 


(4 


ioo 


^^ 


d^ 



o 

•rl 

is 

o ^ 
I* c 

a * 

g o 

Ha 



Birthplace of 
self. 



Birthplace of 
father. 



1 

2 

3 

4 

5 

6 

1 

2 

1 

2 

3 

1 

3 

2 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

2:^ 

24 

25 

26 

27 

28 

29 

30 

31 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

1 

2 

1 

2 

3 

4 

5 



■ • • • « 



Barrer 

Barrer 

Barrer, 

Barrer 

Barrer 

Barrer 

Binder 

Binder 

Button and lace. . . . . 

Button and lace 

Button and lace 

Buttonholes maker.. 
Buttonholes maker.. 
Buttonholes maker.. 
Buttonholes maker.. 
Buttonholes uiaker.. 
Buttonholes maker.. 
Buttonholes maker.. 
Buttonholes maker.. 
Buttonholes maker.. 
Buttonholes maker.. 
Buttonholes maker.. 
Buttonholes maker.. 

Buttonholes maker 

Buttonholes maker 

Buttonholes maker 

Buttonholes maker 

Buttonholes maker 

Buttonholes maker 

Buttonholes maker 

Buttonholes maker 

Buttonholes maker 

Buttonholes maker 

Buttonholes maker 

Buttonholes maker 

Buttonholes maker 

Buttonholes maker 

Buttonholes maker 

Buttonholes maker 

Buttonholes maker 

Buttonholes maker 

Buttonholes maker 

Button sewer 

sewer 

sewer , 

sewer 

sewer 

sewer 

sewer 

sewer 

sewer 

sewer 

sewer 

sewer 

sewer 



Button 

Button 

Button 

Button 

Button 

Button 

Button 

Button 

Button 

Button 

Button 

Button 

Cementer 

Cementer 

Cleaner... 

Cleaner.. 

Cleaner-.. 

Cleaner... 

Cleaner... 



18 
15 
16 
19 
20 
17 

i;» 
ir 

12 

18 
12 

19 
19 
19 
17 

38 

15 

15 

15 

14 

19 

20 

181 

13 1 

28 i 

191 

191 

22 

151 

16| 

161 

231 

22! 

I'l 
14 

18 

19 

14 

16 

17 

14 

22 

17 

16 

17 

18 

20 

20 

16 

17 

14 

14 

16 

29 

18 

17 

17 

17 

15 

20 

18 

18 



21 
37 
16 
21 
31 
24 
22 
25 
20 
22 



3 
22 
5 
2 
4 
4 
3 
8 
1 
4 



21 5 
39 12 



32 
34 
22 
39 
32 
25 
17 
15 
39 
30 
26 
26 



3 

13 

3 

1 

8 
9 
2 
1 
11 
10 
5 
8 



.i| 



53 

47;ll 
21 2 
3 



27 
20! 
24 
18, 



37 10 
31, 9 

211 2 
18 2 
22; 4 
231 4 
39 16 
43 



29 
31 
'24 
21 

19 



30 13 
18 5 
32 12 
34 11 



18 
24 
15 
16 
18 
34 
19 
19 
19 
17 
16 
22 
21 
38 



2 
3 
1 
2 
2 
5 
1 
2 
7 
2 
1 
2 
1 
18 



years 
years 
mos.. 
mos.. 
years 
years 
years 
years 
year, 
years 
inos.. 
years 
years 
years 
years 
year, 
years 
years 
years 
year, 
years 
years 
yearf^ 
years 
years 
yeary 
years 
years 
year, 
years 
year^ 
year^s 
years 
years 
years 
years 
years 
years 
years 
years 
years 
years 
year, 
years 
years 
mos.. 
years 
years 
years 
years 
year, 
years 
years 
years 
year, 
years 
mos.. 
mos.. 
year, 
years 
year, 
inos.. 



United States 
United States 
United States 
Nova Scotia . . 
United States 
United States 
United States 
United States 
Nova Scotia . . 
Nova Scotia .. 

Ireland 

United States 
United States 
United States 
United States 
United States 
Unitetl States 
United States 
United States 

Canada 

United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
C. B. Island.. 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 

Norway 

United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 



United States . . 

Ireland 

United States .. 
Nova Scotia.... 
New Brunswick 

Canada 

United States . . 
United States .. 
Nova Scotia.... 
Nova Scotia.... 

Ireland 

United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States .. 

Canada 

Canada 

United States . . 
United States . . 
United Statee . . 
United States .. 
United States . . 
United States . . 
United States . . 
United States .. 
United States .. 
United States .. 
United States . . 
United States . . 
United States .. 
United States . . 
United States .. 
United States .. 
United States . . 
United States . . 

Ireland 

United States. . 
C. B. Island.... 
United States .. 
United States . . 
New Brunswick 

Ireland 

United States . . 
United States . . 
United States .. 
United States .. 

Norway 

United States .. 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
New Foundlaud 
United States . . 
New Brunswick 
New Brunswick 

Ireland 

United States . 
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MAKERS. 



Birthplace of 
mother. 















iv. 


•TJ 




cv. 


r^ 


o 




93 


•fH 





U 


.^ 


1-^ 


ci 





a 


!3C 


QQ 

(6 


^ 


'C 




hi 


03 


S 


'C 


S3 


03 









Canada 

Ireland 

United States .... 

Nova Scotia 

New Brunswick.. 

Canada 

United States .... 
United States .... 

Nova Scotia 

Nova Scotia 

Ireland 

United States .... 

United States 

United States 

Canada 

United States 

United States 

United States 

Canada 

Canada 

United States .... 

United States 

United States 

United States . .-. . 

Unite<l States 

United States 

United States .... 

United States 

United States . . . 
United States .... 

United States 

United States 

United States 

United States 

United States 

United States 

United States .... 
United States .... 

Ireland 

United States 

C. B. Island 

United States .... 
United States .... 
New Brunswick.. 

Ireland 

United States . 
United States . 
United States . 
United States . 

Norway 

United States . 
United States . 
United States . 
United States . 
United States . 
United States . 

Ireland 

Nova Scotia... 
New Brunswick.. 
United States . 

Ireland 

United States . 



u 

a 
o 

O 



No 


Y^'es.... 


Yes.... 


11 


No...... 


Y'es 


Yes.... 


7 


No 


Yes 


Yes ••• 


10 


No 


Yes 


Yes.... 


13 


Yes 


Yes 


Y'es.... 


^ 


Yes 


Y'es.... 


Yes.... 


10 


Yes.... 


Yes.... 


Yes 


12 


No 


Y''es 


Yes.... 


13 


No 


Yes.... 


Y'es... . 


3 


Yes.... 


Yes.... 


Yes.... 


12 


Y'es 


Yes 


Yes 


H 


No 


Yes.... 


Yes... . 


11 


No 


Yes. .. . 


Y'es.... 


11 


No 


Yes.... 


Yes.... 


11 


Yes 


Yes 


Yes.... 


14 


Y'es 


Yes — 


Yes.... 


12 


\"es... 


Yes 


Y'es 


6 


Yes 


Yes 


Yes.... 


15 


Y^'es 


Yes 


No 


— 


Yes — 


No 


Yes.... 





Y'es.... 


Yes 


Yes... . 


12 


Yes 


Yes 


Yes 


13 


No 


Yes 


Yes.... 


12 


No 


Y'es... . 


Yes.... 


9 


Yes 


Yes 


Y^es 


9 


Yes.... 


Yes.... 


Yes.... 


12 


No 


Yes.... 


Yes.... 


11 


Yes — 


Yes 


Yes — 


9 


Yes ... 


Yes 


Yes 


8 


Y''es 


Yes 


Y'es... . 


7 


Yes — 


Yes 


Y'es 


10 


No 


Yes 


Y^es.... 


10 


Yes.... 


Yes.... 


Yes 


10 


Yes — 


Yes 


Yes 


12 


Y'^es — 


Y'es.... 


Yes.... 


i 


Y'es 


Yes. . . . 


Yes 


u 


Y'es.... 


Yes... . 


Y''es 


13 


Yes.... 


Yes 


Y'es.... 


6 


Yes... . 


Yes... . 


Yes... 


9 


Yes 


Y'es.... 


Yes 


11 


Yes.... 


Yes.... 


Yes 


9 


Yes 


Yes.... 


Yes 


9 


No 


Yes.... 


Yes.... 


11 


No 


Yes — 


Yes 


8 


Y'es.... 


Yes 


Yes.... 


10 


Yes — 


Yes.... 


Yes — 


12 


Yes — 


Yes.... 


Yes 


- 


No 


Yfes.... 


Yes — 


12 


Yes.... 


Yes.... 


Yes 


11 


No 


Yes.... 


Yes 


9 


No 


Yes.... 


Yes.... 


8 


No 


Yes.... 


Y'es 


8 


No 


Yes.... 


Yes.... 


9 


No 


Yes.... 


Y'^es 


11 


Yes.... 


Yes.... 


Yes.... 


10 


No 


Yes.... 


Yes.... 


9 


No 


Yes.... 


Yes.... 


11 


No 


Yes 


Yes.... 


10 


No 


Yes 


Yes.... 


9 


No 


Yes — 


Yes.... 


9 


No 


Yes.... 


Yes.... 


11 


No 


Yes.... 


Yes.... 


12 



Illness 
Work . 



Work 
Work 



Work 



Sickness. 



Illness 



f^ 









^ 




03 




^ 




©o. 


• 


•M ^ 


9} 


6iCi2 


bo 


fl'P 


a 


5S 


> 


(D^ 


S3 


^<a 


QO 


3 ® 


S3 


■^p 


C 


5^- 


d 


ao 


-^ 



Graduated. 



No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
Yes... 
Yes... 
No.... 
No.... 
No.... 
Y'es... 
Yes... 
No.... 
No.... 
Yes... 
No.... 
No.... 
No.... 
No.... 
No.... 
Yes... 
Yes... 
No.... 
Yes... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
Y''es... 
No.... 
No.... 
No.... 
Yes... 
Yes... 

No 

No.... 

No 

No.... 
No.... 

No 

No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 

No 

No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 



$100 
100 



30 

Little . 

Little . 

$50 



Little 



$65 



Little 



$25 



■ji 

93 
PC 



$7 50 
6 00 



3 
4 

7 

7 



00 
00 
50 
00 



9 00 



7 
3 
5 



00 
00 
50 



6 00 



00 

00 

50 

9 50 

8 00 

10 00 



7 
8 
7 



00 
00 
00 
00 
00 



9 00 

5 00 

6 50 

5 50 
4 00 

6 00 
3 75 



_ 


4 00 


50 


6 00 


Little . 


9 00 


$40 


6 00 


— 


6 50 


_ 


10 00 


Little . 


7 50 


Little . 


7 50 


Little . 


8 00 


$60 


10 00 


Little . 


8 00 


_ 


9 00 


— 


7 00 


_ 


4 50 


.. 


6 00 


_ 


6 50 


— 


3 50 


— 


6 50 


Little . 


5 00 


— 


6 50 


$75 


6 00 


— 


4 00 


— 


4 00 


— 


3 50 


— 


5 00 


— 


5 00 


— 


5 00 


— 


6 25 


Little . 


3 00 


_ 


5 00 


_ 


3 50 


— 


5 00 


— 


7 00 
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COMMISSIONER OF INDUSTRIAL 



SHOE 



B 

> 

« 

00 

fa 
o 



Subdivision of Work. 



c 




d 




()C 




0) 


• 


^ 


? 


a> 


bo 

S3 




no 


(S> u 


ai 


boo 


(1 


<^ 


Pi 



o 

OS 03 

0© 
o a> 

Eh ft 



Birthplace of 
self. 



Birthplace of 
father. 



6 

7 
8 

1 

2 
3 
i 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

2b 

29 

30 

51 

1 

2 

3 

4 

6 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

.22 

1 

2 

3 

4 

5 



Cleaner 

Cleaner 

Cleaner 

Cleaner 

Clos?r 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer 

Closer on 

Closer on 

Closer on 

Closer on , 

Closer on 

Closer on 

Closer on 

Closer on 

Closer on 

Closer on 

Closer on 

Closer on 

Closer on 

Closer on 

Closer on 

Closer on 

Closer on 

Closer on 

Closer on 

Closer on 

Closer on 

Closer on 

Corder 

Corder 



Corder , 
Corder , 
Corder 



18 


20 


16 


17 


17 


18 


17 


22 


16 


20 


21 


22 


17 


26 


18 


28 


20 


25 


20 


46 


20 


40 


20 


35 


21 


26 


21 


39 


15 


21 


17 


23 


13 


19 


12 


24 


17 


17 


16 


16 


19 


26 


14 


18 


16 


24 


20 


25 


14 


30 


24 


54 


16 


21 


19 


24 


21 


26 


17 


37 


13 


34 


12 


17 


18 


27 


16 


23 


14 


20 


21 


36 


17 


27 


17 


24 


18 


23 


16 


19 


18 


22 


17 


33 


16 


30 


'24 


26 


16 


26 


20 


29 


14 


24 


23 


27 


16 


19 


16 


34 


20 


41 


14 


38 


21 


46 


16 


22 


16 


23 


23 


31 


23 


28 


16 


21 


14 


28 


14 


30 


19 


29 


12 


29 



2 mos.. 

1 year. 

2 mos.. 
4 mos. . 

4 years 

6 mos.. 

7 years 

1 year. 

5 years 
10 years 

10 years 

15 years 

5 years 
12 years 

6 years 
5 years 

2 J' ears 

1 year. 
5 w'ks. 
5 w'ks. 

2 years 
4 years 

8 years 

4 years 

9 years 
12 years 

2 years 

5 years 

5 years 
4 years 
4 years 

1 year. 
9 years 

7 years 

6 years 

2 years 
9 years 

7 years 
4 years 
2 years 

4 years 
12 years 

11 years 

2 years 

5 years 
9 years 

10 years 
4 years 

3 years 

3 years 
19 years 

16 years 
19 years 

4 years 

7 years 

8 years 

5 years 

3 years 
10 years 

1 year. 

4 years 
14 years 



United States 
United States 
New Brunswick 
United States 
United States 
United States 
Nova Scotia... 
United States 
United States 
Canada 

United States 
United States 
United States 
United States 
united States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
New Brunswick 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
Nova. Scotia .. 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 



Ireland 

Ireland 

New Brunswick 
United States .•. 
United States . . 
United States . . 
Nova Scotia .... 

Ireland 

United States . . 

Canada 

Canada 

United States . . 
United States .. 
United States . . 
United States . . 
United States - . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States .. 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States .. 
United States . . 
United States . . 
United States . . 
United States . . 
Nova Scotia .... 
United States . . 
United States . . 
United States . . 
United States .. 
United States . . 

Scotland 

United States . . 
United States . . 
United States . . 
United States . . 
United States . . 

Canada 

United States . . 
United States . . 
United States . . 
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MAKERS— Continued. 



Birthplace of 
mother. 



u 

O 

•d 

« 
GO 



X 

bo 

s 

03 



«v. 

.a 

X 

bo 

c 






o 
o 

(» 

oi 

u 

oi 

0) 



(4 

o 

03 



bl 

bo 

s 
o 

o 

>> 



Is 

O w 



• 




go 


^ 


bo 


A 


fl 


<o 


•.H 


bo 


> 


A 


n 


^ 


r-l 


>>. 


OJ 




S3 


M 


d 


(D 


fl 


« 


<3 


^ 



Ireland 

Ireland 

New Brunswick 
United States . 
United States . 
United States . 
Nova Scotia... 

Ireland 

United States . 

Canada 

Canada 

United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
Nova Scotia . . . 
United States . 
United States . 
United States . 
United States . 
United States . 

England 

United States . 
United States . 
United States . 
United States . 
United States . 

Canada 

United States . 
United States . 
United States . 



No.. 

No.. 

No.. 

No.. 

No.. 

No. 

No.. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

No. 

No.. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

No.. 

Yes. 

Yes. 

Yes. 

No.. 

Yes. 

Yes. 

No.. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

No.., 

No.. 

No.. 

Yes 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

No.. 

No.., 

No. 

No.. 

No.. 

Yes. 

No.. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

No.. 

No.. 

No.. 

No.. 

Yes. 





X 69« • • • 


Yes.... 




Yes.... 


Yes.... 




X tjo • « • • 


Yes.... 




X C8« • • • 


Yes.. 




X 6o« • • • 


Yes.... 




X "9 • • • • 


Yes.... 




X ^S • • • • 


Yes.... 




X \39 • • • • 


Yes.... 




X 69* • • • 


Yes.... 




No 


No 




X \JO • • • • 


Yes.... 




X tJ9* • • a 


Yes.... 




Yes — 


Yes. . . . 




X 6S» • • • 


Yes.... 




X 6S« • • • 


Yes.... 




X Co • • • • 


Yes.... 




X CS» • • • 


Yes.... 




X GS» • • • 


Yes.... 




X 6S« • • • 


Yes.... 




X 69* • • • 


Yes.... 




X K$i9 • • • • 


Yes — 




X K$o« • • • 


Yes 




X v?9 • • • • 


Yes.... 




X cs« • • • 


Yes. . . . 




X 6S« • • • 


Yes.... 




X Co • • • • 


Yes.... 




X fjo • • • « 


Yes.... 




X Cs • • • • 


Yes — 




X Co • • • • 


Yes ... 




X CS« • • • 


Yes.... 




X Co • • • • 


Yes.... 




X Cs* • • • 


Yes.... 




X Cs • • • • 


Yes.... 




Yes.... 


Yes — 




X cu • • • • 


Yes.... 




X cs» • • • 


Yes.... 




X Cs • • • • 


Yes... . 




X Co •' • • • 


Yes.... 




X Co • • • • 


Yes.... 




X Co • • • • 


Yes.. . 




X Cos • • • 


Yes.... 




X Co* • • • 


Yes... 




X Co • • • « 


Yes.... 




X Co • • • • 


Yes.... 




X \y*j • • • • 


Yes.... 




X Co • • • • 


Yes — 




X Co • • • • 


Yes.... 




X Co • • • • 


Yes.... 




X Co • • • • 


Yes.... 




Yes.... 


Yes.... 




X Co* • • • 


Yes.... 




X Co ■ • • • 


Yes.... 




X Cos • • * 


Yes.... 




X Co • • • • 


Yes.... 




X Co • ■ • • 


Yes.... 




X Co • • • • 


Yes.... 




X Co* • • • 


Yes.... 




X Co • • • • 


Yes.... 




X Co« • • • 


Yes.... 




X Co* • • • 


Yes.... 




X Co* • • • 


Yes.... 




X Co* * • • 


Yes.... 



11 

10 

9 

10 

15 

13 

10 

12 

8 

3 

3 

10 

12 

13 

9 

13 

m 
t 

6 

11 

10 

13 

10 

11 

13 

8 

13 

9 

12 

8 

12 

7 

4 

6 

5 

8 

13 

10 

9 

9 

12 

11 

12 

11 

13 

lo 

13 

7 

9 

9 

11 

11 

6 

9 

10 

7 

12 

12 

10 

9 

8 

14 

6 



Work. 



Graduated. 



Work. 



Graduated. 
Graduated. 



Illness 
Work.. 



Graduated. 



Work.... 
Distance 
Work.... 



Work. 



Graduated. 



Illness 
Work.. 



Work. 



No 

No 

No.... 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No. ... 

No 

No 

No 

No 

No 

Yes.... 

No 

No 

X Co • • • • 
X Co • • • • 

No 

X Co • • • • 

No 

No 

No 

No 

No 

No 

No 

Yes.... 

X Co • • • • 

No 

No 

No 

No 

No 

No.... 

X Co • * • • 
X Co • • * • 
X Co • • • • 

X Co* * • • 
X Co^ * * • 

No 

No 

X Co • • • « 

X Co • * * • 

No 

X Co • • • • 

X Co • • * * 

No 

No 

No 

No 

No 

No 





$3 OO 


— 


4 00 


— 


3 60 


_ 


4 00 


$25 


5 00* 


76 


6 00 


- 


7 50^ 


— 


6 50 


— 


7 00 


— 


7 00 


— 


4 00 


Little . 


6 00 


— 


6 00 


— 


6 Oa 


Little . 


5 00- 


— 


8 00 


— 


11 00 


— 


4 50 


- 


3 50 


— 


3 50 


— 


9 00 


— 


10 00 


$30 


6 Oa 


k _ 


6 OO 


45 


6 OO- 


32 


6 00 


— 


6 OO 


- 


6 00 


— 


9 OO 


— 


7 50" 


— 


7 00 


— 


5 50 


— 


6 00 


115 


8 00 


80 


9 00 


— 


4 75^ 


26 


7 60 


— 


9 00 


— 


8 00 


— 


8 00- 


100 


12 Oa 


— 


6 00 


Little . 


10 00- 


$300 


9 00 


150 


10 00 


25 


8 00 


— 


8 OO 


— 


6 50 


— 


4 50 


Some.. 


9 00 


Little . 


9 00 


$100 


9 OO 


80 


7 50 


- 


7 50 


160 


8 00 


100 


8 00 


Little . 


7 50 


Some.. 


4 OO 


Some.. 


4 00 


— 


6 OO 


— 


4 00 


— 


6 50 
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COMMISSIONER OF IKDUaTRlAL 



SHOE 



u 

B 

c 





e 
o 
o 



Subdivision of Work. 



6 
7 
1 
2 
1 
2 
3 
4 
6 
1 
2 
1 
1 
2 
3 
4 
6 
6 
7 
8 
9 
10 
11 
12 
13 
14 
1 
2 
3 
4 
1 
2 
3 
4 
5 
6 
7 
8 

10 

1 

2 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 



a 

be 

a 



OP 

fl 



fl 
o 

oj gs 
HO. 



Birthplace of 

self. 



Birthplace of 
father. 



Corder , 

Corder 

Edge blocker . 
Edge blocker 

Eyeletter 

F^yeletter 

Eyeletter 

Eyeletter 

Eyeletter 

Fastener 

Fastener 

Finisher 

Folder 

Folder 

Folder 

Folder 

Folder 

Folder 

Folder 

Folder 

Folder . 

Folder 

Folder .... .. 

Folder 

Folder 

Folder 

Forewoman .. 
Forewoman . . 
Forewoman . . 
Forewoman . . 
Gore stitcher. 
Gore stitcher. 
Gore stitcher. 
Gore stitcher. 
Gore stitcher. 
Gore stitcher. 
Gore stitcher. 
Gore stitcher. 
Gore stitcher. 
Gore stitcher. 

Labeller 

Labeller 

Lining maker 
Lining maker 
Lining maker 
Lining maker 
Lining maker 
Lining maker 
Lining maker 
Lining maker 
Lining maker 
Lining maker 
Lining maker 
Lining maker 
Lining maker 
Lining maker 
Lining maker 
Lining maker 
Lining maker 
Lining maker 
Lining maker 
Lining maker. 



13 
17 
16 
14 
18 
17 
17 
18 
16 
20 
18 
18 
16 
14 
14 
18 
14 
19 
17 
17 
29 
17 
17 
18 
19 
16 
21 
16 
16 
17 
25 
18 
17 
16 
14 
17 
18 
15 
21 
20 
15 
U 
16 
15 
15 
14 
18 
19 
19 
18 
22 
19 
15 
19 
15 
15 
17 
15 
14 
17 
32 
25 



21 
18 
17 
36 
23 
35 
23 



4010 

22i 4 
35 15 



22 
26 
23 
17 
16 
21 



39,25 
20| 1 
27 1 10 
35 18 
33i 4 
28 11 



19 
25 
24 
23 
30 
40 
25 
36 
42 
IK 
21 
2tl 
21 
18 
23 
19 
24 
31 
15 
15 
20 
28 
24 
19 
24 
19 
24 
21 
34 
29 
25 
20 
19 
18 
17 
24 
18 
20 
44 
28 



2 
5 
5 
7 
8 
6 
9 
19 
12 
2 
3 
3 
7 
1 
3 
3 
3 
9 
4 
1 
4 
8 
3 
3 
3 
6 
5 
3 
12 
10 
10 
1 
4 
3 
3 
6 
4 
3 
12 
3 



year, 
year, 
year, 
year, 
years 
years 
years 
years 
years 
years 
years 
years 
years 
years 
years 
years 
years 
year, 
years 
years 
years 
years 
years 
years 
years 
years 
years 
years 
years 
years 
years 
mos.. 
years 
years 
mos.. 
year, 
years 
years 
years 
years 
w'ks. 
year, 
years 
years 
years 
years 
years 
w'ks. 
years 
years 
years 
years 
years 
year, 
years 
years 
w'ks. 
years 
years 
years 
years 
years 



United States.. 
United States.. 
United States.. 
United States. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 

Canada 

United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
New Bininswick 
United States.. 
United States.. 
Nova Scotia.... 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
Nova Scotia .... 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 
United States.. 



United States . . 
New Brunswick 

Canada 

United States .. 
New Foundland 
United States .. 
United States . . 
United States .. 
United States .. 
United States .. 
United States . . 
United States .. 
United States .. 
United States .. 
United States .. 
New Biiinswlck 
United States .. 
United States . . 

Ireland 

United States . . 
United States . . 
Vy R n cici fl' ••••••••• 

United States .. 
United States .. 
United States . . 
United States . . 
United States. . 
United States .. 
United States . . 
United States . . 
United States.. 
United States . . 
United States . . 
New Brunswick 
United States . 
United States . . 
United States.. 
United States . . 
United States . . 
United States . 
United States .. 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
Nova Scotia .... 

United States . . 

Germany 

United States . . 
United States . . 

Ireland 

Ireland 

United States . . 
United States . . 
United States . . 
United States . . 
United States . . 

Canada 

United States . . 
United States . . 
United States . . 
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MAKERS— Continued. 



Birthplace of 
mother. 



■a 

o 

CO 



99 

•3) 

o 

'd 



r-l 

be 

4^ 



o 
o 
.c 
o 

OD 

03 



CV. 

bo 

s 
o 

r-l 

o 



o 

03 

^£ 

Is 

o " 
>>* 



be 

a 

> 

d 

r-l 

03 

a 
a 
<5 



United States 
New Brunswick 

Canada 

United States 

Ireland 

United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
New Brunswick 
United States 
United States 

Ireland 

United States 
United States 

Canada 

United States 

Ireland 

United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
New Brunswick 
United States 
United States 
Nova Scotia . . 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
Nova Scotia . . 
United States 
United States 
United States 
United States 

Ireland 

Ireland 

United States 
United States 
United States 
United States 
United States 

Canada 

United States 
United States 
Germany 



Yes. 

Yes. 

Yes. 

Yes. 

No.. 

No.. 

Yes. 

No.. 

No.. 

No.. 

No.. 

Yes. 

No.. 

Yes. 

Yes. 

No.. 

Yes. 

Yes. 

Yes. 

Yes. 

No.. 

No.. 

No.. 

Yes. 

Yes. 

Yes. 

No.. 

No.. 

Yes. 

Yes. 

No.. 

No.. 

No.. 

No.. 

No.. 

No.. 

No.. 

No.. 

Yes. 

Yes. 

No.. 

No.. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

No.. 

No.. 

No.. 

No. 

Yes. 

Yes. 

Yes. 

Yes. 

No.. 

No.. 

No.. 

No.. 

No.. 



. Yes. 
. Yes. 
. Yes. 
. Yes. 

Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes 
. Yes. 
.lYes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
, Yes. 
• Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 

Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 
. Yes. 



Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes- 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 



5 
12 

9 

12 

11 

12 

14 

11 

12 

13 

11 

9 

8 

9 

12 

8 

11 

12 

9 

14 

5 

8' 

12 

10 

9 

16 

13 

11 

10 

11 

12 

11 

9 

9 

11 

5 

9 

10 

11 

10 

.6 

n 

10 
12 

5 

9 
10 
11 
13 
13 
11 
11 

8 
11 

9 
13 

8 

1 
12 

9 

8 



Work 



Work 



Graduated.. 
Graduated. 



Work 



Graduated. 



Work 



Work 



Illness 



W^ork 

Work 

Work 

Illness 

Graduated. 
Graduated. 



Work 



Work ... 
Sickness 



No 

No 

No 

No 

Xo 

No 

^ '/ • • • • • 

X 6o* • • • 

No 

X 6iS • • • « 

No 

x 6S • • • • 

No 

No 

No..... 
No 

I t^O • • • • 

No .... 

X 6S t • • • 

X 69 • • • • 
X 69* • • • 

No 

No 

No 

X 6o • • • • 
X 6S • • • • 

No 

No 

No 

No 

No.. .. 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

X ^9 • • • • 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

X f^9« • • • 

X €9* • • • 



$100 



12 

25 
20 



100 
50 
200 
100 
175 



Little 



Little . 
Little . 
Little . 



Little . 
$100 

40 

Little . 

$120 

Little . 



00 

o 
be 



$6 00 
4 60 
6 00 



00 
00 
50 
00 
00 
00 
00 



5 00 

6 00 



00 
50 
00 
50 
00 
00 
00 
00 
00 
00 
00 
6 00 
6 00 
6 00 
10 00 
15 00 
10 00 
15 00 
9 00 
3 00 
00 
00 
00 
00 
00 
00 
00 
50 
50 
50 
50 
6 50 
6 00 
6 00 
6 50 
3 50 
00 
00 
00 
6 00 
6 00 
6 00 
6 00 
6 50 
2 00 
6 50 
9 00 
9 00 
5 00 
500 



6 
4 
5 



COUUISSIONER UF INDUSTRIAL 
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Blrlhplaco of 
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MAKERS— Continued. 



Birthplace of 
mother. 



M 
u 
O 

« 
GO 



at 

ft 
bo 

ai 



CV. 

,a 

OD 

bo 

m 



o 
o 

OD 
00 



CV. 

bo 
a 
o 



o 
a 



u 









A 




03 




l-H 




Oc^* 




-M h 


OD 


6»5 


ttt 


0^ 


a 


5S 




o^ 


03 


^«fl 


00 


yon 
bene 




X^ 


fl 


Qo 


<: 



New Brunswick.. 


Yes.... 


Yes.... 


Yes.... 


10 


^ 


Yes... 


^ 


$5 00 


United States . . . 


, Yes.... 


Yes — 


Yes.... 


7 


- 


No 


— 


5 00 


United States . . . 


. Yes — 


Yes — 


Yes.... 


8 


- 


No 


— 


5 00 


United States . . . 


.Yes.... 


Yes — 


Yes — 





^ 


No 


— 


4 50 


United States . . . 


. Yes... 


Yes.... 


Yes.... 


8 


- 


No 


Little . 


6 00 


United States ... 


. Yes.... 


Yes — 


Yes — 


10 


- 


No 


Little . 


5 00 


United States ... 


. Yes — 


Yes — 


Yes.... 


9 


- 


No 


— 


3 00 


United States . . . 


. Yes.... 


Yes — 


Yes.... 


11 


- 


No 


- 


3 00 


United States . . . 


. Yes.... 


Yes — 


Yes.... 


9 


- 


No 


Little . 


6 00 


United States . . . 
United States . . . 


Yfka 


Yes.... 


Yea. . . . 


3 


Work 


No 




6 00 


No 


Yes — 


Yes.... 


5 


Work 


No 


— 


3 


Nova Scotia 


, Ves — 


Yes — 


Yes.... 


8 


- 


No 


— 


5 


United States . . . 


. Yes.... 


Yes.... 


Yes 


11 


- 


No 


— 


5 00 


United States . . . 


. Yes.... 


Yes.... 


Yes — 


10 


- 


Yes.... 


— 


500 


United States . . . 


. Yes.... 


Yes.... 


Yes 


12 


- 


X QSa • • • 


— 


600 


United States . . . 
Unfirland 


Vo 


Yes.... 


Yea. .. . 


8 


Work 


No 




4 00 


. No 

Yps 


Yes.... 
Yes.... 


Yes.... 
Yes. . . . 


6 
11 


Work 


No 

No 


Some.. 
$50 


8 00 


United States . . . 
Ireland 


7 00 


. Yes 

. Yes — 


Yes.... 
Yes.... 


Yes.... 
Yes.... 


9 

8 




No 

No 


7 00 


United States . . . 


6 00 


United States . . . 


. Yes.... 


Yes.... 


Yes.... 


12 


Graduated.... 


X 6o« • • • 


24 


500 


United States . . . 


. Yes — 


Yes.... 


Yes — 


10 


— 


No 


50 


8 50 


United States . . . 


. Yes.... 


Yes — 


Yes.... 


10 


Sickness 


No 




3 76 


United States . . . 


. Yes.... 


Yes.... 


Yes — 


9 


- 


No 


Little . 


6 00 


United States . . . 


.Yes... 


Yes — 


Yes.... 


11 


— 


No 


— 


5 00 


United States . . . 


. Yes.... 


Yes.... 


Yes — 


8 


Illness 


No. ... 


- 


3 00 


New Brunswick. 


. Yes.... 


Yes.... 


Yes.... 


10 


— 


No 


— 


3 00 


United States . . . 


. Yes — 


Yes.... 


Yes.... 


12 


- 


No 


-. 


6 00 


United States . . . 


. No 


Yes.... 


Yes.... 


10 


— 


No 


— 


7 00 


United States . . . 


. No 


Yes.... 


Yes.... 


10 


— 


No 


— 


5 00 


United States . . . 


. No 


Yes.... 


Yes.... 


9 


Illness 


No 


— 


5 60 


United States . . . 


. No 


Yes.... 


Yes.... 


11 


— 


No 


Little . 


900 


United States . . . 


.No 


Yes.... 


Yes.... 


9 


— 


No 


$1^ 


6 00 


United States . . . 
United States . . . 


No .... 


Yes... 


Yes.... 


10 


Work 


No 


50 


5 00 


. No 


Yes.... 


Yes.... 


9 




No 




6 50 


United States . . . 


. No 


Yes — 


Yes.... 


11 


— 


No 


100 


6 50 


United States . . . 


. No.... 


Yes.... 


Yes.... 


12 


— 


No 


— 


5 00 


Canada 


. Yes.... 


Yes — 


Yes.... 


7 


— 


No 


— 


6 00 


England 


. Yes.... 


Yes.... 


Yes.... 


12 


_ 


No 


.. 


6 00 


United States . . . 


. Yes.... 


Yes — 


Yes.... 


13 


- 


No 


— 


6 00 


United States . . . 


. No 


Yes.... 


Yes.... 


9 


- 


No 


— 


8 00 


United Statps . . . 


. No 


Yes... . 


Yes.. . . 


7 


^ 


No 


^. 


6 00 


United States . . . 


. Yes.... 


Yes.... 


Yes.... 


10 


_ 


X 6b » • • • 


_ 


3 75 


Nova Scotia 


. Yes.... 


Yes.... 


Yes — 


9 


— 


X 6o« • • • 


— 


4 00 


United States . . . 


. No 


Yes.... 


Yes.... 


9 


— 


No 


— 


5 00 


United States . . . 


. Yes.... 


*Yes.... 


Yes. . . . 


12 


- 


No 


60 


5 00 


United States . . . 


. No 


Yes.... 


Y'es.... 


11 


— 


X 69» • • • 


— 


3 50 


United States . . . 


.No. ... 


Yes.... 


Yes.... 


10 


- 


No 


— 


3 00 


United States . . . 


. No 


Yes.... 


Yes.... 


7 


- 


No 


Little . 


4 00 


United States . . . 


. No 


Yes.... 


Yes — 


11 


— 


X "9« • • • 


— 


3 00 


United State !< . . . 


. No.... 


Yes.... 


Yes.... 


11 


— 


X 69» • • • 


-. 


4 00 


New Brunswick. 


. Yes.... 


Yes — 


Yes.... 


9 


— 


No 


— 


3 76 


United States . . . 


. Yes — 


Yes.... 


Yes.... 


11 


— 


X 6S* * • • 


— 


6 00 


United States . . . 


. Yes.... 


Yes — 


Yes. .. 


9 


— 


No 


^ 


4 00 


United States . . . 


. Yes.... 


Yes — 


Yes.... 


9 


-. 


X QS« • • • 


Little . 


6 00 


Ireland 


No 


Yes.... 


Yes.... 


11 


— 


No 


_ 


4 50 


United States . . . 


. Yes 


Yes.... 


Yes.... 


10 


— 


No 


-. 


8 00 


England 


. Yes.... 


Yes.... 


Yes.... 


12 


_ 


No 


Little . 


9 00 


Nova Scotia 


. Yes.... 


Yes.... 


Yes.... 


9 


— 


No 




4 50 


United States . . . 


. No 


Yes.... 


Yes.... 


11 


— 


No 


$200 


6 00 


United States . . . 


. No 


Yes.... 


Yes.... 


11 


Graduated.... 


No 


— 


7 60 



at 



o 



6 
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SHOE 



a 

p 

a 



g 
§ 



Subdivision of Work. 



1 

2| 
3' 

4! 

1; 

2I 

3| 

1 

1 

2 

1 

2 

3 

4 

5 

1 

2 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

1 

2 

3 

1 

2 

1 

2 

3 

4 

5 

6 

fr 

8 
9 
10 
11 
12 
13 
14 
15 
16 







• 






P 









s 

bo 




oe 




■ 


OSP 




SP 


?i 


Age wh 
work. 


hi 

0L4 


Time W( 
present 



Birthplace of 
self. 



Room girl 

Room girl 

Room girl 

Room girl 

Rub down 

Rub down 

Rub down 

Sample stitcher 

Setter up 

Setter up 

Skiver 

Skiver 

Skiver 

Skiver 

Skiver 

Stamper 

Stamper 

Stayer 

Stayer 

Stayer 

Stayer 

Stayer 

Stayer 

Stayer 

Stayer 

Stayer 

Stayer 

Stayer 

Stayer 

Stayer 

Stayer 

Stayer 

Stayer 

Stayer 

Stayer 

Stayer 

Stayer 

Stayer 

Stayer 

Stayer 

Stitcher 

Stitcher 

Stitcher 

Strap maker.... 
Strap maker.... 
Tip stitchers... 
Tip stitchers... 
Tip stitchers... 
Tip stitchers... 
Tip stitchers... 
Tip stitchers... 
Tip stitcliers... 
Tip stitchers... 
Tip stitchers... 
Tip stitchers... 
Tip stitchers... 
Tip stitchers... 
Tip stitchers... 
Tip stitchers... 
Tip stitchers... 
Tip stitchers... 



18 


20 


2 years 


16 


16 


1 year. 


14 


18 


4 years 


16 


20 


4 years 


20 


22 


2 years 


18 


19 


1 year. 


1» 


23 


4 mos.. 


20 


26 


« years 


15 


18 


2 mos.. 


16 


18 


2 years 


17 


20 


3 years 


19 


21 


2 years 


16 


19 


3 years 


16 


21 


4 years 


19 


24 


3 years 


17 


25 


3 years 


14 


17 


3 years 


16 


23 


4 mos.. 


17 


19 


1 year. 


17 


26 


6 years 


14 


22 


2 years 


25 


45 


17 years 


16 


24 


4 years 


16 


19 


3 years 


17 


42 


3 mos.. 


18 


24 


6 years 


15 


20 


5 years 


16 


22 


5 years 


16 


2(j 


6 years 


18 


23 


5 years 


15 


26 


10 j'^ears 


19 


27 


5 years 


18 


22 


4 years 


18 


23 


5 years 


19 


33 


6 years 


31 


37 


6 years 


21 


43 


2 years 


16 


17 


1 year. 


17 


20 


2 years 


18 


21 


3 years 


13 


16 


10 mos.. 


11 


54 


13 years 


17 


29 


12 years 


17 


21 


4 years 


43 


46 


4 years 


15 


21 


6 years 


19 


22 


1 year. 


18 


23 


2 years 


16 


21 


2 years 


29 


31 


2 years 


20 


22 


2 years 


20 


48 


10 years 


16 


16 


5 mos.. 


17 


38 


2 years 


15 


25 


3 years 


17 


24 


7 years 


16 


22 


5 years 


13 


23 


10 years 


18 


24 


4 years 


16 


37 


9 years 


19 


24 


5 years 



United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 

Canada 

United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States .. 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States .. 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 

Canada 

United States . . 
United States . . 
United States . . 
P. E. Island.... 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 

Ireland 

United States . . 
United States . . 

Canada 

United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 



Birthplace of 
father. 



Canada 

Ireland!. 

United States . . . 
United States . . . 
United States . . . 
United States . . . 
New Brunswick. 
United States . . . 

Ireland 

United States . . . 

Ireland 

United States . . . 

England 

United States . . . 
United States ... 

Ireland 

Canada 

United States . . . 
United States . . . 
United States . . . 
United States . . . 
United States . . . 
United States ... 
United States . . . 
United States . . . 
United States . . . 
United States . . . 
United States . . . 
United States ... 
United States . . . 
United States . . . 
United States . . . 
United States . . . 

England 

United States . . . 

Canada 

United States ... 

Canada 

United States . . . 

Ireland 

Scotland 

England 

United States ... 

Ireland 

United States . . . 

Ireland 

Denmark 

United States . . . 

Ireland 

United States ... 

Scotland 

Canada 

United States . . . 
United States . . . 
United States ... 
United States . . . 
United States . . . 

England 

United States . . . 

Canada 

United States . . . 
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MAKEBS— Continued. 







CV. 




• 

•3 


9 


1 

©ev. 
(0« 


• 






C^« 


JQ 





bo 


0*2 


fi 


£. 


Birthplace of 


■a 




.^ 


•§ 


o 


Is 


> 


SP 


mother. 




C2 


s 


00 






08 

00 


^ 




9 

CD 






03 
03 


o 


Do you 
or bene 



S 




United States 


No 


Yes.... 


Yes.... 


11 


Work 


No 


^ 


$6 00 


Irfilftnfl 


Yes — 
Yes — 


Yes.... 
Yes.... 


Yes.... 
Yes.... 


6 

8 


Illness 


No 

No 


^ 


5 00 


United States 


' 6 60 


United States 


Yes.... 


Yes.... 


Yes — 


9 


- 


X Co • • ■ • 


- 


5 00 


United States 


Yes — 


Yes.... 


Yes.... 


19 


- 


X ^9 • • • • 


— 


700 


Units:! States ... 


Yes.... 


Yes.... 


Yes — 


10 


— 


No 


— 


4 50 


New Brunswick.. 


No 


Yes.... 


Yes — 


13 


— 


No 


- 


5 00 


United States 


No 


Yes.... 


Yes.... 


13 


Graduated.... 


X \J9 • • • • 


$100 


9 00 


Irftlftnd 


Yes.... 
Yes.... 


Yes.... 
Yes.... 


Yes.... 
Yes.... 


9 
10 


-■■ 


No 

No 


— 


3 00 


United States . . . 


4 00 


Bncrland 


Yes 

No 


Yes.... 
Yes.... 


Yes.... 
Yes.... 


10 
13 


— 


No 

No 


50 


8 00 


United States 


7 00 


Knurlnnd 


No..... 
No 


Yes.... 
Yes.... 


Yes.... 
Yes.... 


10 
10 


Work 


No 

No 


Little . 


7 50 


United States .... 




7 00 


United States 


No 


Yes.... 


Yes.... 


12 


— 


No 


— 


6 00 


Ireland 


Yes.... 
No 


Yes.... 
Yes.... 


Yes.... 
Yes.... 


10 

8 


^ 


No 

No 


^ 


6 00 


Nova Scotia 


6 00 


United States .... 


No 


Yes.... 


Yes.... 


12 


— 


No 


— 


4 75 


United States .... 


Yes 


Yes.... 


Yes.... 


10 


— 


No 


$25 


7 00 


Oanada 


Yes.... 
Yes — 


Yes.... 
Yes.... 


Yes.... 
Yes 


14 

9 
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4 50 
6 00 



1 
1 

5 
4 
4 



00 
00 
50 
76 
30 
75 
90 
35 
60 
85 
3 15 



09 
17 
60 
70 
00 
60 
00 
50 
50 
00 
00 
00 
00 
00 
00 



OF INDUSTRIAL 



SALE CLOTHINS 



aubdtvlaton or Work. 



1 Clothing maker. .. 
aCluthlnBmaker... 
•1 Clothing maker... 

4 Clothing maker... 
t Clothing maker... 
euotbing maker... 
ICIothtng maker... 
8 Clothing maker... 
8 Clothing maker. . . 

10 Clothing maker... 

11 Clothing maker... 

12 Clothing maker... 

13 Clothing maker... 
II Clothing maker... 

IK Clothing maker... 
li Clothing maker .. 

I Pant maker 

3 Pant maker 

.1 Pant maker 

7 Pant maker!!!!!!! 
81'ant maker 

5 Pant maker 

II Pant maker 

12 Pant maker 

iSPant maker 

iuPint maker!!!!!!! 
17 Pant maker 

J3 Pant maker 

l& Pant maker 

10 Pant maker 

KiPant maker 

r, Pant maker 

ioPant maker!!!!!!! 

11 Pant maker 

SPant maker 

1 Vest maker 

tt maker!!!!!!! 

It maker!!!!!!! 
(t maker 

8 Vest maker!!!!!!! 



.. id States.. 

,. United States., 
■■"dted States . . 

iited3tal«8.. 

ilted States . . 



(. New Brunswick. 
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MAKERS— IN SHOP. 













CV. 


o labor 














P-4 


U 


** u 


CO 






CV. 


CV. 

,£3 


.£3 


1 


bo 




be 




Birthplace of 


fe 


OD 






S 

o 


Is 


> 


^ 


mother. 







be 


«3 




SS 


CO 


^ 








OP 

■c 


00 

u 

OS 
V 





Do you 
or bene 


03 

a 




United States .... 


No 


Yes — 


Yes... 


. 10 


.^ 


No 


_ 


$2 50 


United States .... 


Yes.... 


Yes.... 


Yes... 


8 


- 


No 


- 


5 00 


United States 


No 


Yes — 


Yes... 


8 


- 


No 


— 


450 


United States .... 


No 


Yes — 


Yes. . . . 


10 


- 


Yes..,. 


— 


7 50 


United States 


Yes.... 


Yes — 


Yes... 


9 


- 


No 


- 


6 00 


United States 


Yes.... 


Yes — 


Yes... 


10 


- 


No 


Little . 


10 00 


United States 


Yes. . . . 


Yes — 


Yes... 


. 10 


- 


No 


— 


7 60 


United States 


Yes... 


Yes.... 


Yes — 


. 12 


- 


No 


— 


7 00 


United States 


Yes — 


Yes.... 


Yes... 


6 


- 


Yes.... 


- 


4 50 


United States .... 


Yes.... 


Yes.... 


Yes... 


. 10 


- 


Yes.... 


- 


4 50 


United States . . . • 


No 


Yes.... 


Yes... 


7 


- 


Yes.... 


— 


4 50 


United States .... 


No 


Yes.... 


Yes... 


9 


— 


No 


- 


4 50 


United States .... 


Yes 


Yes.... 


Yes... 


. 11 


— 


No 


— 


7 00 


United States .... 
United States 


Yfis. ... 


Yes. ... 


Yes. . . 


6 


Work 


No 


^ 


4 50 


Yes.... 


Yes.... 


Yes... 


. 12 




No 


'_ 


4 00 


United States 


Ves — 


Yes 


Yes... 


. 10 


— 


No 


- 


4 50 


P. E. Island 


Yes.... 


Yes.... 


Yes... 


. 10 


— 


No 


- 


3 50 


United States .... 


No 


Yes.... 


Yes... 


11 


- 


No 


— 


6 00 


United States 


No 


Yes.... 


Yes... 


8 


- 


No 


- 


6 00 


Nova Scotia 


No 


Yes.... 


Yes... 


9 


- 


No 


— 


5 00 


United States 


Yes 


Yes.... 


Yes... 


12 


- 


No 


- 


4 00 


United States .... 


Yes.... 


Yes.... 


Yes... 


. 10 


- 


No 


- 


4 50 


Nova Scotia 


Yes.... 


Yes.... 


Yes... 


. 10 


— 


No 


— 


6 00 


United States .... 


Yes.... 


Yes — 


Yes. . . 


9 


- 


No 


- 


3 50 


8 w^ftjl fin ..........* 


Yes.... 
Yes.... 


Yes.... 
Yes.... 


Yes... 
Yes... 


. 10 
10 


: 


No 

No 


: 


5 00 


United States .... 


6 00 


United States 

United States .... 


Yp.s. ... 


Yes. ... 


Yes. . . 


4 


Work 


No 

No 




7 50 


Yes — 


Yes.... 


Yes... 


9 




$120 


8 00 


United States .... 


Yes — 


Yes.... 


Yes... 


. 10 


- 


No 


- 


5 00 


United States 


Yes... 


Yes.... 


Yes... 


. 8 


- 


No 


- 


6 50 


Oanada 


Yes — 
Yes 


Yes.... 
Yes.... 


Yes... 
Yes... 


. 10 
. 12 


^B 


No 

No 


— 


5 00 


United States 


7 00 


United States .... 


Yes 


Yes.... 


Yes... 


. 11 


— 


No 


— 


3 oa 


United States .... 


Yes.... 


Yes... 


Yes... 


12 


— 


No 


— 


4 50 


New Brunswick.. 


Yes.... 


Yes.... 


Yes... 


. 8 


— 


No 


— 


6 00- 


United States .... 


Yes.... 


Yes — 


Yes... 


10 


— 


No 


$60 


7 00»' 


United States 


Yes — 


Yes — 


Yes... 


. 13 


— 


No 


— 


3 50 


Irfilflnrt 


Yes — 
Yes — 


Yes.... 
Yes — 


Yes... 
Yes... 


. 10 
. 11 


: 


No. ... 
No 


: 


7 50- 


United States .... 


4 00 


United States 


Yes 


Yes.... 


Yes... 


. 14 


— 


No 


- 


4 50 


United States .... 


Yes.... 


Yes.... 


Yes... 


. 9 


— 


No 


- 


4 00 


United States .... 


Yes.... 


Yes — 


Yes... 


8 


— 


No 


- 


4 00- 


New Brunswick.. 


Yes.... 


Yes — 


Yes... 


. 13 


— 


No 


— 


3 50 


United States 


Yes.... 


Yes.... 


Yes... 


. 12 


— 


No 


Little . 


4 50 


Ireland... 


Yes.... 


Yes.... 


Yes... 


. 10 


— 


No 


Little . 


6 00- 


Ireland 


Yes.... 
Yes.... 


Yes.... 
Yes.... 


Yes... 
Y'es... 


. 12 
. 13 


•— 


No 

No 


Little . 


5 00* 


United States 


5 00 


United States 


Yes.... 


Yes.... 


Yes... 


. 10 


— 


No 


Little . 


5 50» 


United States 


Yes.... 


Yes.... 


Yes... 


. 12 


— 


No 


Little . 


5 50; 


United States .... 


Yes.... 


Yes.... 


Yes... 


8 


- 


No 


— 


4 50 


Ofinflda 


Yes.... 
Yes.... 


Yes.... 
Yes.... 


Yes... 
Yes... 


. 10 
. 11 


^ 


No 

No 


: 


5 00 


United States .... 


3 50 


Irelan d 


Yes.... 
Yes 


Yes.... 
Yes.... 


Yes... 
Yes. . . 


10 

. 8 


~ 


No. ... 
No 


— 


3 60 


United- States 


6 00 


Canada 


Yes — 
Yes.... 


Yes.... 
Yes.... 


Yes... 
Yes. . . 


9 
. 11 


— 


No 

No.... 


— 


4 00 


United States 


3 00 


United States 


Yes... 


Yes — 


Yes... 


10 


— 


No 


- 


4 00 


United States .... 


Yes.... 


Yes.... 


Yes... 


. 12 


~ 


No 


— 


5 00 



COmUSSIOMEB OF INDUSTRIAL 



SuMl vision ot Work. 



'» United States.. 



PAPER MILL . 



.. United States .. 



.. KnsUi 
.. Un7l« 



■ ■ United StatPB.. 



% 


38 

if 


311 years 






































it 




*JS" 




























































































13 


a 


















































































16 


50 


29 years 



United States 
United States 
United States 
Uulted Stales 
United States 
United States 
United States 
United States 
United States 



United States 
United States 
New Brunswick. 

United States' 
United Slates 
United States 
United States 
"ew BruQSWIi 

United States 



Unli 

United States 
United States 
United States 
United States 
United States 



lars United States 

- Ireland 

New Brunswlok. 



United States 



RAO 

Ited States... 
■States... 



In ted States... 

in ted States::: 
Tn ted .States... 
Tn ted States... 




SlSSfSS::: 

Tn ted States... 


^^^ii^^"!:'^?!'.: 










relnnd 






































relanU 



AND LABOR 



i?s:: 



higloud 

higlaDd 

reTantl 

(ew Bmnswlck.. i 

relaod 1 

InmHVlck.. f 





























S::: 


te 


!" I 






VBti 


... *» 












































































»««- 








ir- 












































































































































































... 



MWork , 

K Work 

7 Work , 

1 Work 

ti Work 

II 

6 Work , 

teHoher 
. n fault, 
B Work , 

7 Work 

Poveny.... 
" -To Bchool.. 



Z Own fault... 

_ . ntault!!.' 
KSIckneaa.... 

EWork 

4 Work 

2 Own fault"! 
OWork 

B 

BWork 

7Work 

IWork 

-'-overty 

51 Poverty 













































































































































































































































.So.... 
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COMMISSIONER OF INDUSTRIAL 



RAa 



u 

B 



d 


O 

CO 

a 
o 
o 



Subdivision of Work. 



27 
2« 
29 
3f 
31 
32 



1 
2 
3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

1 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 



In 
In 
In 
In 
In 
In 



iunk shop 
junk shop 
junk shop 
)unk shop 
junk shop 
iunk shop 



Tohacco stripper. 
Tobacco stripper. 
Tobacco stripper. 
Tobacco stripper. 
Tobacco stripper. 
Tobacco stripper. 
Tobacco stripper. 
Tobacco stripper. 
Tobacco stripper. 
Tobacco stripper. 
Tobacco stripper. 
Tobacco stripper. 
Tobacco stripper. 
Tobocco stripper. 
Tobacco stripper. 
Tobacco stripper. 
Tobacco stripper. 
Tobacco stripper. 
Cigar packer 



Roller.... 
Roller.... 
Roller.... 
Roller.... 
Roller.... 
Roller.... 
Roller.... 
Roller.... 
Roller.... 
Roller.... 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 







. 






m* 






^4 






o 


d 




*>S 


03 




03 08 




• 




d 


¥ 


SO 


xi 


d 

as 

2 


Ime w 
resent 


■<^ 


Ph 


BhP, 



Birthplace of 
self. 



Birthplace of 
father. 



12 


49 


20 years 


11 


26 


14 years 


17 


17 


1 mo... 


16 


19 


1 year. 


16 


20 


2 years 


13 


16 


2 years 



20 yearsiNova Scotia Scotland 



15 
19 
18 
13 
17 
15 
15 
15 
18 
16 
14 
13 
17 
19 
14 
15 
18 
13 
15 



14 
15 
14 
13 
14 
14 
17 
15 
13 
15 
16 
20 
19 
19 
18 
29 
19 
21 
16 
18 
17 
13 
18 
18 
18 
19 
21 
27 
15 
20 
18 
11 
16 
16 



16 
20 
20 
25 
26 
16 
17 
20 
22 
19 
28 
24 
22 
20 
17 
18 
21 
19 
39 



15 

19 

l.'^ 

15 

15 

17 

19 

17 

13 

15 

24 

25 

21 

23 

2-2 

40 

33 

21 

20 

23 

23 

34 

24 

21 

19 

20 

22 

27 1 

25' 

36i 

19' 

31 

22 

19 i 



1 year. 

1 year. 

2 years 
5 years 
5mos.. 

1 year. 

3 days. 

5 mos.. 

2 mos.. 

2 mos.. 

1 yftar. 

3 years 

2 years 

1 year. 

6 mos.. 
5 mos.. 

3 years 

2 years 

8 years 

5 inos . 

4 years 
1 year- 

6 mos . 
1 j'ear. 

1 year. 

9 mos . 

2 ye arts 

5 mos . 
9 mos . 
2 years 

5 years 
2 years 
2 years 

2 years 

11 years 

6 years 

3 w'ks. 
2 years 
2 years 
6 w'ks. 
5 years 
1 year. 
1 year. 
1 week 
1 year. 
9 mos . 
1 mo . . 

1 year. 

12 years 

2 mos . 
9 years 
1 year. 

3 years 



United States 
United States 

Ireland 

Ireland 

United States 



Nova Scotia. 

Canada 

Ireland 

Ireland 

Ireland 



CIGAR 



Germany 

New Brunswick. 
New Brunswick. 
United States . . . 
United States . . . 
United States . . . 
United States . . . 
United States . . . 
United States . . . 
United States . . . 
United States ... 
United States ... 
United States . . . 
United States . . . 

Ireland 

United States ... 
United States ... 

Ireland ,.. 

United States . . . 

United States ... 
New Brunswick. 

Ireland 

United States . . . 
United States . . . 

Ireland 

United States ... 
United States ... 
United States ... 
United States . . . 
United States ... 
United States ... 
United States . . . 
United States ... 
United States ... 
United States ... 
United States ... 
United States . : 
United States ... 
United States ... 
United States ... 
United States ... 
United States ... 
United States ... 
United States ... 
United States . . . 

Quebec 

United States . . . 
United States ... 
United States . . . 
United States ... 
United States ... 
United States . . . 
United States . . . 



Germany 

New Brunswick. 

Ireland 

Nova Scotia 

Canada 

New Brunswick. 

England 

United States . . . 
United States ... 
United States . . . 
United States . . . 

Ireland 

Ireland 

United States . . . 

Ireland 

United States . . . 
United States . . . 

Ireland 

United States . . . 

HAT 

Ireland 

New Brunswick 

England 

United States 
New Brunswick 

England 

Ireland 

Ireland 

Ireland 

Ireland 

United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
P. E. Island .. 
United States 
United States 

Ireland 

Ireland 

United States 

Quebec 

Denmark 

United States 

Ireland 

England 

Ireland 

England 

United States 
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SORTERS— Concluded. 



Birthplace of 
mother. 



u 

O 



CV. 



SV. 




« 


•w^ 


.»-• 


r-* 


to 






H 




0? 


•c 


43 


0$ 





o 
o 

.a 
o 

08 

OD 
U 
08 

« 



kl 









,Q 




08 




»^ 




S'^ 


• 
OD 


c»^ 


t« 


0^ 

.5o 


>- 


®43 


3} 


P<C 


OD 


you 
bene 


■3 


5p 


s 


Qo 


<«5 



OR 
08 



Scotland 

Nova Scotia 

United States . . . . 

Ireland 

Ireland 

Ireland 

MAKERS. 

Germany 

New Brunswick.. 

Ireland 

Nova Scotia 

Nova Scotia 

United States . . . . 

Canada 

United States — 
United States . . . . 
United States . . . . 
United States . . . . 

Ireland 

Ireland 

United States . . . . 

Ii*eland 

United States . . . . 
United States — 

Ireland 

United States . . . . 

MAKERS. 

New Brunswick.. 
United States .... 

Ireland 

England 

England 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

United States . . . . 
United States . . . . 
United States . . . . 
United States . . . . 
United States . . . . 
United States . . . 
United States — 
United States . . . . 
United States . . . . 
United States . . . . 
United States . . . . 
United States .... 
United States . . . . 

Ireland 

Ireland 

United States 

England 

England 

United States .... 

Ireland 

England 

Ireland 

Ireland 

United States . . . . 



I ©8 • • • • 


No 


No 


1 


X Co • • • • 


Yes.... 


Yes.... 


3 


X tJ9* • • • 


Yes — 


Yes.... 


8 


X 69 • • • • 


Yes.... 


Yes.... 


4 


X 6o • • • * 


Yes.... 


Yes.... 


4 


X 6o • • • ■ 


Yes.... 


Yes.... 


6 



Yes. 
Yes. 
Yes. 
Yes. 
Yes., 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
jYes.. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 



Poverty 



No. 
No. 
No. 
No. 
No. 
No. 



Yes.... 


No 


No 


1 


Yes — 


Yes — 


Yes 


11 


Yes.... 


Yes.... 


Yes.... 


7 


Yes .... 


Yes.... 


Yes — 


7 


Yes... 


Yes — 


Yes.... 


12 


Yes.... 


Yes.... 


Yes.... 


9 


Yes.... 


Yes.... 


Yes.... 


9 


Yes.... 


Yes.... 


Yes.... 


8 


Yes.... 


Yes.... 


Yes..., 


10 


Yes 


Yes.... 


Yes.... 


9 


Yes.... 


Yes.... 


Yes — 


8 


Yes.... 


Yes.... 


Yes 


6 


Yes.... 


Yes.... 


Yes — 


10 


Yes.... 


Yes 


Yes — 


9 


Yes.... 


Yes.... 


Yes — 


9 


Yes.... 


Yes.... 


Yes.... 


8 


Yes.... 


Yes.... 


Yes.... 


10 


Yes.... 


Yes.... 


Yes.... 


7 


No 


Yes.... 


Yes.... 


9 



Work 

Weak ej'^es 



7 Illness. 





Yes.... 


Yes.... 


7 




Yes.... 


Yes... . 


6 


...!Yes.... 


Yes.... 


6 


...lYes 


Yes.... 


9 


...lYes.... 


1 es . . . . 


8 




Yes.... 


Yes — 


7 




Yes.... 


Yes — 


8 




Yes.... 


Yes — 


8 




Yes.... 


Yes.... 


6 




Yes 


Yes — 


7 




Yes.... 


Yea — 


10 




Yes.... 


Yes — 


14 


... Yes.... 


Yes.... 


14 




Yes... . 


Yes — 


14 




Yes... . 


Yes.... 


12 




YCH.... 


Yes — 


9 


.. . Yes. . . . 


Yes 


10 




Yes 


Yes.... 


11 




Yes... . 


Yes 


14 




Yes.... 


Yes.... 


12 


.. .iYes.... 


Yes 


12 


...lYes 


Yes 


6 


... Yes.... 


Yes — 


12 


... Yes.... 


Yes — 


12 


...,Yes.... 


Yes 


12 


... Yes.... 


Yes — 


9 


... Yes.... 


Yes — 


15 


... Yes.... 


Yes — 


10 




Yes.... 


Yes.... 


10 




Yes.... 


Yes.... 


10 




Yea.... 


Yes . . . . 


9 




Yes.... 


Yes.... 


10 




Yes.... 


Yes.... 


10 




Yes... 


Yes.... 


9 



Work. 

Work. 
Work. 

Work. 



Work 

Graduated. 
Graduated. 
Graduated. 
Work 



Weak eyes 

Graduated. 
Graduated. 
Graduated. 
Work 



Graduated. 



Work. 



No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 

No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
|No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 



$100 



50 



100 

50 
50 

100 



50 
Little.. 

100 
60 



Little . 

Little . 

$75 

50 

50 
Little . 



$4 
4 
3 
4 
4 
3 



4 
4 
6 
6 
4 
5 
2 



4 
5 
3 
9 
6 
3 
3 
2 
5 
5 
3 



00 
50 
00 
00 
00 
50 



00 
00 
00 
00 
00 
00 
50 



5 00 



50 
00 
50 
00 
00 
75 
00 
00 
00 
00 
00 



3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
9 
8 
8 



60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
00 
00 
00 
8 00 
8 00 
8 00 

8 00 

5 00 

9 00 
8 00 

00 
50 
00 
50 
75 
00 
00 
00 
00 
00 
00 
50 

6 00 
6 50 
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HAT 



u 
Xi 

a 





0) 
00 

d 
o 
o 



Subdivision of Work. 







• 






d 









d 




T^ 
*»*» 


? 




03 08 




• 




d 


bo 

83 


•si 




s 

2 


ime w 
resent 


«<^ 


Ph 


Hft 



Birthplace of 
self. 



Birthplace of 
father. 



25 

26 
27 
28 
29 
30 
31 
32 

3;^ 

34 



Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 
Trimmer 



1 1 Fore woman 
IjBuncher ..... 
2|Buncher ..... 

3 Buncher ..... 

4 Buncher ..... 

5 Buncher..... 
« Buncher ..... 
7 Buncher ..... 

8| Buncher 

9| Buncher 

10 Buncher 

11 Buncher..... 

12 Buncher 

13 Buncher 

14 Buncher..... 

15 Buncher 

16 Buncher 

17 Buncher 

18 Buncher 

19 Buncher 

20 Buncher 

22 Buncher 

22 Buncher 

23 Buncher 

24 Buncher 

25 Buncher..... 

26 Buncher..... 

27 Buncher..... 

28 Buncher 

29 Buncher..... 

30 Buncher 

31 Buncher 

32 Buncher 

33 Buncher 

34 Buncher 

35 Buncher 

36 Buncher.. .. 

37 Buncher 

38 Buncher 

39 Buncher 

40 Buncher 

41 Buncher 

42 Buncher 

43 Buncher 

44 Buncher.. .. 

45 Buncher 

46 Buncher 



20 


21 


1 year. 


16 


25 


2 years. 


18 


19 


1 year-i 


17 


21 


2 moa.. 


18 


23 


5 years 


21 


22 


1 year. 


15 


20 


1 year. 


20 


21 


1 year. 


23 


24 


1 year. 


15 


33 


1 year. 



United States 
United States 
United States 

Wales 

United States 
United States 
United States 
United States 
United States 
England 



United States 

England 

United States 

Wales 

United States 
United States 
United States 
United States 

Ireland 

England 



MATCH FACTORY 



16 


38 


22 years 


15 


22 


7 j'ears 


16 


20 


2 years 


17 


24 


3 years 


18 


18 


7 w'ks. 


18 


24 


7 years 


13 


20 


6 years 


16 


19 


2 years 


12 


25 


10 years 


18 


25 


5 years 


16 


37 


20 years 


14 


28 


9 years 


19 


25 


3 years 


17 


24 


4 w'ks. 


18 


21 


1 year. 


16 


17 


6 w'ks. 


15 


18 


6 mos.. 


17 


17 


4 w'ks. 


13 


21 


6 years 


16 


IS 


2 years 


14 


17 


2 years 


15 


16 


8 mos.. 


16 


17 


1 year. 


16 


16 


5 w'ks. 


14 


17 


5 w'ks. 


15 


19 


3 j^ears 


15 


18 


3 years 


16 


17 


1 J' ears 


16 


17 


2 years 


8 


37 


10 years 


20 


21 


1 years 


1(5 


19 


1 years 


16 


21 


1 w'k.. 


23 


23 


3 w'ks. 


19 


20 


2 mos.. 


16 


17 


1 year. 


16 


17 


1 year. 


17 


18 


7 mos.. 


17 


17 


3 w'ks. 


17 


18 


1 year. 


15 


17 


1 year. 


15 


19 


3 mos.. 


17 


18 


3 mos.. 


16 


16 


10 mos.. 


16 


17 


1 year. 


16 


19 


3 years 


26 


26 


5 w'ks. 



United States .. 
United States .. 
United States . . 
United States .. 
United States .. 
United States . . 
United States •. . 
United States . . 
United States .. 
United States . . 
United States . . 
United States .. 
New Brunswick 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
P. E. Island ... 
United States . 

England 

United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
New Brunswick 
United States . 
United States . 
New Brunswick 

Denmark 

Denmark 

United States . . 
United States . . 
United States . . 
United States . 

Ireland 

New Brunswick 
New Brunswick 
United States . 
United States . 

Ireland 

United States . 
Denmark 



United States ... 

Ireland 

United States . . . 
United States ... 

England 

Wales 

United States . . . 

England 

Ireland 

Enghind 

Scotland 

Ireland 

New Brunswick. 
United States . . . 

Ireland 

Ireland 

Ireland 

United States . . . 
United States ... 

Ireland 

P. E. Island 

Sweden 

Ireland 

Ireland 

Canada 

Ireland 

United States ... 
United States ... 

Ireland 

New Brunswick. 
United States . . . 

England 

Ireland 

Denmark 

Denmark 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

New Brunswick. 

Ireland 

Ireland 

Ireland 

Scotland 

Ireland 

Denmark 
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MAKERS— Concluded. 



Birthplace of 
mother. 









. 




«v. 




o 


^ 


93 


33 


o 


u 






o 







s 




>> 


H 


» 


03 


•c 


TJ 






93 


1 







u 

to 
a 
o 

o 



p 









,Q 




03 




l-H 




5"p 


• 
X 


boi^ 


!aO 


fl^ 


S 


5S 


«H 


> 


<£l4^ 


03 


^«fl 


X 


you 
bene 


•3 

p 
s 







at 

03 



1-4 



United 

United 

United 

Wales.. 

United 

United 

United 

United 

Ireland 

France. 



HANDS. 

United States 

New Brunswick.. 
United States . . . . 

United States 

Canada 

Wales 

United States . . . . 

England 

Ireland 

England 

Ireland 

Ireland 

New Brunswick.. 
United States . . . . 

Ireland 

Ireland 

New Brunswick.. 

United States 

New Brunswick.. 

Ireland 

P. E. Island 

Sweden 

Ireland 

Ireland 

Ireland 

•Ireland 

United States . . . • 

United States 

Ireland 

New Brunswick.. 
United States . . . . 

England 

England 

Denmark 

Denmark 

Ireland 

Ireland .. 

Ireland 

Ireland 

Ireland 

United States . . . . 
New Brunswick.. 

Ireland 

Ireland 

Ireland 

Ireland 

Denmark 



Yes.... 


Yes.... 


Yes 


Yes 


Yes.... 


Yes.... 


Yes — 


Yes 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes ... 


Yes.... 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes — 


Yes — 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes — 


Yes 


Yes — 


Yes ... 


Yes 


I'es — 


Yes — 


Yes 


Yes — 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes... • 


Yes.... 


Yes.... 


Yes.... 


Yes 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes 


Yes — 


Yes 


Yes 


Yes — 


Yes.... 


Yes.... 


Yes — 


Yes 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes 


Yes.... 


Yes 


Yes ... 


Yes 


Yes.... 


Yes 


Yes.... 


Yes.... 


Yes 


No 


No 


Yes.... 


No 


No 


Yes.... 


Yes.... 


Yes.... 


Yea.... 


Yes.... 


Yes.... 


Yes.... 


Yes 


Yes.... 


Yes.... 


Yes 


Yes.... 


Yes — 


Yes 


Yes.... 


Yes.... 


Yea — 


Yes.... 


Yes — 


Yes.... 


Yes 


Yes... 


Yes.... 


Yea 


Yes,... 


Yes.... 


Yea.... 


Yes.... 


Yes 


Yea.... 


Yes.... 


Yes 


Yea.... 


Yes.... 


No 


No 



States .... 


Yes.... 


Yes.... 


Yes.... 


13 


States — 


Yes.... 


Yes 


Yes.... 


11 


States .... 


Yes.... 


Yes.... 


Yes 


13 




Yes.... 
Yes 


Yes.... 
Yes.... 


Yes.... 
Yes... 


12 
10 


States — 


States .... 


Yes 


Yes.... 


Yes 


11 


States — 


Yes 


Yes.... 


Yes 


10 


States — 


Yes.... 


Yes.... 


Yes.... 


10 




Yes — 

Yes — 


Yes.... 
Yes.... 


Yes.... 
Yes.... 


12 
3 





Graduated 



Work. 



10 

9 Work. 
12 1 Work 

12 

91 
13 1 Work 

91 

6 

6 Sickness 
12, 
10; 

« Work 

101 

13 Work 

131 
10 
10 
12 

7 
10 

6 

9 
11 
10 

8 

6 
10 

4 

1 

9 
10 

3 

< 

8 
11 
11 
11 
11 

8 

6 

8 

8 

6 

8 
10 

6 



Work.... 
Poverty 



Work. 
Work. 



Work. 



No 
No 
No 
No 
No 
No 
No 
No 
No 
No 



Yes.... 

No 

No 

No 

No 

No 

X 6o ■ • • • 

No 

No 

Yes.... 
No 

^ CI • • • • • 

No 

No 

No 

No 

No 

No 

X 69 • • • • 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 



$100 



60 
50 

50 
150 



50 



Little 



$50 



Little . 



$5 50 
6 50 

5 50 

6 00 
00 
00 
00 
50 
50 
50 



75 


9 00 


— 


5 25 


— 


5 50 


— 


5 00 


— 


4 00 


— 


8 00 


— 


7 50 


— 


7 00 


Little . 


7 00 


$100 


7 00 


60 


6 75 



7 00 
7 00 

4 00 
6 75 

5 00 

6 00 
4 00 

7 60 



4 
5 



6 50 
6 00 
6 00 
6 00 
00 
50 

5 50 

6 50 
6 00 
6 25 
6 50 
6 25 
6 00 

3 60 

4 50 

5 50 

6 00 
6 00 
6 00 

50 
00 
6 00 
5 00 
5 50 

5 50 

6 00 
6 50 
4 50 



4 
6 
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COMMISSIONER OF INDUSTRIAL 



CANNING FACTORIES— 



B 




> 

V 
QO 

C 

o 



Subdivision of Work. 







• 






c 






o 


s 




43 4^ 


3S 




d 03 




« 


^t 




be 

03 


go 


boo 


X 

2 


ime w 
resent 


<\^ 


(L^ 


Hft 



Birthplace of 
self. 



Birthplace of 
father. 



1 

2 

3 

4 

5 

6 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

1 

2 

3 
1 



1 
2 

3 

4 

5 

(i 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 



Fruit cleaner . . 
Fruit cleaner .. 
Fruit cleaner . . 
Fruit cleaner . . 
Fruit cleaner . . 
Fruit cleaner .. 

Canner 

Canner 

Canner 

Canner 

Canner 

Canner 

Canner 

Canner 

Canner 

Canner 

Canner 

Canner 

Canner 

Canner 

Canner 

Canner 

Canner 

Canner 

Labeller 

Labeller •• 

Labeller 

Fish spreaders 
Fish spreaders 

General work.. 
General work.. 
General work.. 

Busheler 

Presser ,. 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 



17 


18 


12 


15 


15 


16 


15 


17 


15 


16 


12 


18 


18 


20 


15 


19 


16 


19 


12 


19 


14 


17 


17 


25 


16 


19 


17 


19 


16 


19 


14 


17 


16 


17 


18 


19 


14 


21 


13 


26 


12 


23 


14 


19 


14 


16 


13 


18 


14 


22 


14 


18 


15 


17 


12 


43 


13 


13 



16 
17 
18 
14 
31 



16 
16 
16 
16 
17 
16 
16 
17 
18 
15 
15 
18 
10 
13 
15 
17 
22 
17 
17 
16 
14 
17 
17 
17 



mos.. 
years 
mos.. 
year, 
year, 
mos.. 
w'ks. 
w'ks. 
years 
years 
years 
years 
years 
mos.. 
mos. . 
years 
j'^ear. 
years 
mos.. 
mos.. 
vear. 
mos.. 
years 
years 
years 
years 
mos.. 
mos.. 
mos.. 



37 
25 
41 
$1 
32 



34 18 



18 
16 
17 
18 
19 
21 
32 
28 
24 
17 
24 
18 



2 
4 
5 
5 
3 
5 
15 
10 
2 
2 
3 
3 



14 



22 
17 
23 
32 
21 
17 
20 
19 
17 
28 



7 
5 
2 
15 
4 
2 
6 
3 
5 
9 



years 
years 
mos.. 
mos.. 
mos.. 
years 
years 
yearcs 
years 
years 
years 
years 
mos.. 
mos.. 
years 
mos.. 
mos.. 
years 
years 
mos.. 
years 
years 
w'ks. 
years 



8 mos.. 
2 years 
10 years 
4 years 
1 year 



United States . . 
United States . . 
United States . . 
United States . . 
United States . . 

Ireland 

United States . . 
United States . . 
United States . . 
United States . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
P. E. Island .... 
P. E. Island .... 
United States . . 
Nova Scotia — 
United States .. 
United States . . 
United States . . 
United States . . 
United States . . 
United States .. 
United States . . 
United States . . 
United States . . 



United States 
United States 
United States 

Canada 

Canada 



United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
cT nited States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
New Brunswick 
United States . . 
United States . . 
United States , . 
United States . . 
United States . . 
United States . . 
New Biiinswick 
United States . 
United States . 



Ireland 

United States . . . 

Ireland 

United States . . . 

Ireland 

Ireland 

United States . . . 
United States . . . 

Ireland 

Nova Scotia 

Nova Scotia 

England 

England 

Ireland 

Ireland 

Ireland 

New Foundland. 

P. E. Island 

United States . . . 

Nova Scotia 

Nova Scotia 

United States . . . 
United States . . . 
United States . . . 

Ireland 

Ireland 

Ireland 

United States . . . 
United States . . . 

DYE HOUSE 

United States]. . . 
United States . . . 
United States . . . 

Canada 

Canada 

PAPER BOX 

New Brunswick, 
United States ... 
United States . . . 

Ireland 

Ireland 

Ireland 

Ireland 

United States . . . 

Ireland 

Quebec 

Ireland 

Ireland 

United States . . . 

Ireland 

New Brunswick. 
United States . . . 
United States . . . 
New Brunswick. 

Nova Scotia 

United States . . . 
United States . . . 

Nova Scotia 

Sweden 

England 
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FISH AND FRUIT. 



Birthplace of 
mother. 









• 




go 




8 


U 


.»N 


»ri 


O 


o 


bo 

c 


be 

a 




rr' 




4^ 


?i 


^ 


'S 


'*A 


»H 


Si 

a; 


33 






CO 


(4 


S^ 


^ 



I 



Ireland 

United States — 

Ireland 

United States — 

Ireland 

Ireland . 

United States 

United States .... 

Ireland 

Nova Scotia 

Nova Scotia 

Ireland 

<Janada, 

Ireland 

Ireland 

Ireland 

P. E. Island 

P. E. Island 

United States 

Nova Scotia 

Nova Scotia 

United States — 

United States 

United States 

Ireland 

Ireland 

Ireland 

United States 

United States 

HANDS. 

United States — Yes. . 
United States .... Yes. . 
United States — No. . . 

Canada Yes.. 

Canada Yes.. 



No 

iNo 

No 

No 

' X 69 ■ • • • 

I Yes. . . . 

No 

No 

No 

No 

No 

No.... 

X GS • • • • 

No 

I*S \J m • m 9 9 
No 

No 

INo 

1 t3s7 • • • • 

lYes — 
|no 

I X (39 • • a • 
X 60 * • a • 
1 Vf O • a • • 

;No 

No 

No 

1 60 ■ • • a 

Yes.... 



Yes — 


Yes — 


8 


Yes — 


Yes.... 


8 


Yes 


Yes.... 


8 


Yes.... 


Yes — 


7 


Yes — 


Yes.... 


5 


No 


No 


1 


Yes .... 


Yes — 


5 


Yes.... 


Yes.... 


4 


Yes — 


Yes — 


10 


Yes.... 


Yes.... 


3 


No 


No 


4 


Yes 


Yes.... 


11 


Yes.... 


Yes 


10 


Yes — 


Yes — 


pa 

t 


Yes — 


Yes 


10 


Yes — 


Yes 


9 


Yes — 


Yes — 


6 


Yes — 


Yes 


8 


Yes — 


Yes 


8 


Yes — 


Yes 


7 


Yes — 


Yes 


5 


Yes.... 


Yes.... 


8 


Yes .... 


Yes 




Yes. ... 


Yes 


8 


) es. ... 


Yes 


9 


Yes .... 


Yes 


9 


\es.... 


Yes 


9 


Yes.... 


Yes — 


6 


Yes — 


Yes — 


5 



MAKERS. 

United States . . . 
United States . . . 
United States . . . 

Ireland 

Ireland 

Ireland 

Ireland 

United States . . . 

Ireland 

United States . . . 

Ireland 

Ireland 

United States . . . 

Ireland 

New Brunswick. 
United States ... 
United States . . . 
United States . . . 

Ireland 

England 

Nova Scotia 

Ireland 

Ireland 

England 



Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
No.. 
Yes. 
Yes. 
Yes. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 



Yes.. 
Y'es.. 
Y'es.. 
Yes.. 
Yes.. 



Yes.. 
Yes.. 
Y'es.. 
Yes.. 
Yes.. 
Y'es.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Y'es.. 
Yes.. 
No... 
Yes.. 
Yes.. 
Y'es.. 
Yes.. 
Y'es.. 
Yes.. 
Y'es.. 
Yes.. 
Yes.. 
Y'es.. 
Yes.. 



Y'es. 
Yes. 
Yea. 
Yes. 
Yes. 



Yes. 
Yes. 
Y'es. 
Yes. 
Y'es. 
Yes. 
Y'es. 
Yes. 
Y'es. 
Yes. 
Yes. 
Yes. 
No.. 
Yes. 
Yes. 
Yes. 
Y'es. 
Y'es. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Y'es. 



8 

10 
10 

3 

8 



12 

8 

8 

9 

10 

fi 

10 

10 

12 

10 

9 

13 

2 

7 

t 

9 
11 
8 
11 
8 
7 

10 

11 

9 



Work. 



Ill health. 



Poverty 



Work — 



Work 
Work. 



Weak eyes 



t-> 









.0 




08 




r^ 




o«>. 




■*» f^ 


oo 


be* 


(A 


0^ 

Bo 


C 


«43 


03 


^« 


« 


you 
bene 


•3 




u 


c 


< 



Sick 

Own fault 
Poverty .. 

Work 

Work 

Own fault 
Own fault 



Work... 

Work . . 
Work . . 

Work .. 
3 



No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 

No... 
No... 
No... 
No... 
No... 

Y'es.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 



$75 

25 

Little . 



Little . 

$200 
Little . 



$100 

35 

Little . 



Little . 



Little . 



be 






$3 60 



00 
00 
00 
00 
60 
50 



3 
3 
4 
3 



3 00 
3 50 
50 
50 
00 
00 
3 60 
3 60 
3 60 
3 60 
3 60 
00 
50 
00 



5 
3 

7 
5 



00 



6 00 



4 
4 
3 
3 
4 
1 



00 
00 
60 
00 
50 
80 



6 00 



5 
4 
6 



00 
50 
00 



6 00 



10 00 



5 
5 
3 



50 
75 
00 
3 00 
3 75 
5 50 
00 
00 

to 

75 

00 
00 



3 00 



5 
3 
4 



00 
00 
50 



6 CO 



4 
3 
4 
4 
4 
5 



00 
50 
25 
25 
00 
50 
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PAPER BOX 



u 

B 

a 
> 


O 
<D 
OD 

a 
o 



Subdivision of Work. 



25 

26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 







• 






G 






. o 


a 




4:>4A 


Ci 




SI as 


bo 


6 


orked 
occup 


hoo 




ime w 
resent 


^^ 


Ph 


BHft 



Birthplace of 
self. 



Birthplace of 
father. 



Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Box maker 

Bottler 

Bottler 

Bottler 

Bottler 

Bottler 

Bottler 

Bottler 

Labeller 

Labeller 

Labeller 

Labeller 

Labeller 

Packer 

Clerk 

Clerk 

Clerk 

Reception room 

Re-toucher 

Re-toucher 

Re-toucher 

Spotter 

Printer 

Printer 

Printer 

Finisher 

Finisher 

Finisher 

Finisher 

Artist 

Compositor 

Compositor 

Compositor 

Compositor 

Compositor 4 

Compositor 

Compositor 

Compositor 

Compositor 

Compositor 

Compositor 

Compositor 

Conaposltor 

Compositor 

Compositor 

Compositor 



18 


21 


3 years 


19 


21 


1 year. 


21 


24 


3 years 


17 


19 


7 mos.. 


15 


21 


2 years 


18 


20 


2 years 


15 


19 


2 years 


21 


24 


2 years 


16 


21 


6 mos.. 


15 


19 


3 years 


16 


18 


2 years 


17 


19 


2 years 



18 
16 
19 
17 
15 
17 
18 
15 
20 
24 
22 
25 
14 
19 
17 
20 



23 
21 
24 

30 
22 
34 

19 
27 

28 

25! 

23 1 

27 

61 

23 



5 
5 
5 
1 
4 
14 
1 
1 
1 
1 
1 
1 
3 
4 



19; 2 
21 1 



years 
years 
years 
year, 
years 
years 
year, 
year, 
year, 
year, 
year, 
year, 
mos.. 
years 
years 
year. 



13 


17 


4 years 


18 


27 


9 years 


20 


40 


12 years 


20 


26 


4 years 


18 


39 


21 years 


le 


29 


9 years 


21 


22 


4 mos.. 


19 


23 


3 years 


17 


20 


2 years 


20 


25 


3 years 


21 


31 


4 years 


17 


19 


2 years 


15 


35 


10 years 



United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 



United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 



United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 



States 
States 
States 
States 
States 
States 
States 
States 
States 
States 
States 
States 



States 
States 
States 
Stateys 
States 
States 
States 
States 
States 
States 
States 
States 
States 
States 
States 
States 



States 
States 
States 
States 
States 
States 
States 
States 
States 
States 
States 
States 
States 



16 


16 


20 


24 


18 


20 


22 


22 


16 


28 


17 


17 


18 


48 


19 


22 


18 


21 


16 


54 


20 


45 


18 


22 


19 


24 


15 


16 


19 


42 


17 


22 



3 
3 
1 
6 

10 
2 

20 
6 
3 

30 

15 
4 
5 
1 

23 
5 



mos.. 
years 
year, 
mos.. 
years 
mos.. 
years 
mos.. 
years 
years 
years 
years 
years 
year, 
years 
years 



United States 
United States 
United States 
United States 
United States 
Nova Scotia . . 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 



United States . . . 
United States . . . 
United States . . . 
United States . . . 

Sweden 

United States . . . 
United States . . . 
New Brunswick. 
United States . . . 
United States . . . 
United States . . . 
United States . . . 



EXTRACTS AND 

United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 

PHOTOG 

Canada 

United States . . . 
United States . . . 
United States . . . 
United States . . . 

Scotland 

United States . . . 
United States . . . 
United States . . . 
United States . . . 
United States. .. 
United States . . . 
United States . . . 

PRINTING AND 



United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 



States 
States 
States 
States 
States 
States 
States 
States 
States 
States 
States 
States 
States 
States 
States 
States 
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MA KERS— Concluded. 



Birthplace of 
mother. 



O 






cv. 

•i-t 

•a 

c 
;^ 

OS 



oo 

'5c 

a 

<x> 
u 



United States . . . . 
United States . . . . 
United States . . . . 
United States . . . . 

Sweden 

United States . . . . 

United States 

New Brunswick.. 

United States 

England 

United States 

United States . . . . 

MEDICINES. 



United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 
United 



States 
States 
States 
States 
States 
States 
States 
States 
States 
States 
States 
States 
States 
States 
States 
States 



RAPHY. 

Canada 

United States 
United States 
United States 
United States 

Scotland 

United States 
United States 
United States 

England 

United States 
United States 
United States 

BOOK BINDING. 

United States . 
United States . 
United States . 
United States . 
United States . 
Nova Scotia... 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 



o 

o 

OD 

S3 

m 
u 



U 
9i 
be 

S 

o 

o 

a 



No 


Yes 


Yes.... 


10 


No 


Yes.... 


Yes.... 


13 


No 


Yes.... 


Yes.... 


12 


No 


Yes.... 


Yes.... 


11 


No 


Yes.... 


Yes.... 


9 


No 


Yes.... 


Yes.... 


12 


Yes.... 


Yes.... 


Yes.... 


9 


Yes.... 


Yes.... 


Yes.... 


12 


Yes.... 


Yes.... 


Yes — 


10 


Yes.... 


Yes.... 


Yes.... 


8 


Yes.... 


Yes.... 


Yes... . 


10 


Yes.... 


Yes.... 


Yes.... 


11 





Yes.... 


Yes — 


Yes.... 


9 




Yes.... 


Yes.... 


Yes.... 


6 




Yes.... 


Yes 


Yes.... 


7 




Yes.... 


Yes.... 


Yes.... 


8 




Yes.... 


Yes.... 


Yes.... 


14 




Yes 


Yes 


Yes.... 


8 




Yes.... 


Yes.... 


Yes.... 


11 




Yes.... 


Yes.... 


Yes 


5 




Yes — 


Yes 


Yes.... 


7 




Yes — 


Yes.... 


Yes 


12 




Yes.... 


Yes 


Yes — 


1 




Yes — 


Yes.... 


Yes.... 


10 




Yes. ... 


Yes 


Yes — 


7 




Yes.... 


Yes 


Yes — 


12 




Yes.... 


Yes.... 


Yes.... 


12 




Yes.... 


Yes 


Yes.... 


13 



Yes.... 


Yes.... 


Yes — 


8 


Yes 


Yes.... 


Yes.... 


10 


Yes.... 


Yes.... 


Yes.... 


12 


Yes.... 


Yes — 


Yes.... 


14 


No 


Yes 


Yes.... 


14 


Yes.... 


Yes.... 


Yes.... 


9 


Yes 


Yes.... 


Yes.... 


13 


Yes.... 


Yes.... 


Yes.... 


13 


Yes.... 


Yes.... 


Yes ••• 


9 


Yes.... 


Yes.... 


Yes — 


11 


Yes.... 


Yes.... 


Y'es.... 


12 


Yes.... 


Yes.... 


Yes.... 


12 


Yes.... 


Yes.... 


Yes.... 


11 



Sickness. 



u 




o 




^ 




03 




r^ 




QC*. 


• 


-*3 U 


n 


^^ 


b£ 


aV 


d 


53 


> 


9^^ 


03 


JD^ 


ro 






Qo 


.a 


< 



No 




No 


— 


No.. .. 


— 


No 


— 


No 


— 


No 


— 


No 


— 


No 


— 


No 


— 


No 


— 


No 


— 


No 


- 



No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 



Graduated. 

Work 

Graduated . 



Illness 

Graduated . 



No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 





Y'es.... 


Yes.... 


Yes.... 


11 




Yes-... 


Yes.... 


Yes — 


12 




Yes.... 


Yes.... 


Yes — 


11 




Yes — 


Yes.... 


Yes — 


12 




Yes — 


Yes — 


Yes — 


10 




Yes.... 


Yes.... 


Yes — 


10 




Yes — 


Yes 


Yes — 


12 




Yes.... 


Yes.... 


Yes.... 


12 




Yes.... 


Yes 


Yes.... 


13 




Yes.... 


Yes.... 


Yes.... 


11 




Yes.... 


Yes.... 


Yes — 


13 




Yes.... 


Yes.... 


Yes.... 


7 




Yes.... 


Yes.... 


Y"es — 


10 




Yes.... 


Yes 


Y'es. . . . 


10 




Yes.... 


Yes.... 


Yes — 


12 




Yes.... 


Yes 


Yes — 


12 



Illness 



Not strong 
Illness 



Graduated 



Little . 



Graduated 
Work 



Graduated 




bfi 
03 






00 
00 
50 
00 



6 00 



00 
00 
OO 
50 
6 00 

6 00 

7 00 



— 


4 00 


_ 


8 00 


.. 


5 00 


,_ 


5 00 


.. 


5 00 


.. 


7 00 


.. 


3 00 


•• 


6 00 


•« 


4 00 


.. 


3 00 


_ 


4 00 


_ 


4 00 


_ 


4 50 


_ 


4 00 


.. 


4 50 


- 


6 00 




5 00 


.. 


8 00 


$200 


15 00 


Little.. 


10 00 


« 


5 00 


.. 


9 00 


_ 


5 00 


Little . 


8 OO 


•. 


5 00 


.. 


4 50 


Little . 


6 00 


L 


5 00 


$100 


15 00 



$3 00 
7 00 
7 00 
4 00 
9 00 
3 00 
7 50 
6 00 
7 



4 

7 



00 
00 
00 
6 25 
6 25 
6 25 
11 00 
9 00 



COHHrsaiONBR OF INDDSTIUAL 



PaiNTISG AND 



IT Compositor . 
18 Compositor . 

30 Compositor . 
21 Compositor . 
a Compositor . 
3S Compositor . 
2t Compositor . 
211 Compositor i 
3»i Compositor . 
ai Compositor . 
i» Compositor . 

29 Compositor 

30 Compositor . 
81 Compositor 
3i Compositor . 
as Compositor 

31 Compositor . 
S5 Compositor 
30 Compositor . 
3' Compositor . 
38 Compositor . 
8B CompositOT 

40 Compositor . 

41 Compositor . 
ii Coinpoaitor . 

43 Compositor 

44 Compositor . 
4.'S Compositor 
48 Compositor 
47 Compositor 

45 Compositor 
BOI Compositor 
51 Compositor 
K Compositor 
Sit Compositor 
M Compositor . 
ASUompositor. 
fie Compositor . 

as Compositor 

^ Compositor 

63 Compositor 

64 Compositor 
efi Compositor 

Ci Compositor 

e» Compositor 

70 Comiiosltor 

71 Compositor 

72 CompositOT 

73 Compositor 

74 Compositor 

7B Compositor 



18 years 
1 years 






a years 
aa' 4 years 



111 States... 

Unfte.l States"'! 
ITnited States... 

ESglan<l..?...V" 

United States 
United States 
United States 



United States 
United States . 

EnBland 

Unfted States . 



S. A 

■Sngland— 



United States.. 
United States . 
United States.. 
United States . 
United States.. 
United States ■ 
United States.. 
United States . 
United States.. 



United States... 
United States... 
New Brnnswick. 
United Stales... 
United States... 
united States... 
United States... 
United States... 



United Slates... 



United States.. 



'fi 

United States.. 
United States.. 
United States.. 
United States.. 
United states.. 
United States.. 
United States . . 
United States .. 
United States.. 
United States.. 
United States.. 
United States.. 
United States... 
United States 
United States 
United States . 
United States... 
United States 
United States 



ewBrn 



wiolc. 



United States . 



United States . . 
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BOOKBINDING— Continued. 



Birthplace of 
mother. 









. 






A. 


mH 


CV. 


CV. 









.fH 


r-4 


09 


O 




60 


>> 


Is; 


08 


CO 


"S 


9 


OD 


08 


•c 


08 



CV. 

a 
o 

o 

a 







• 




OQ 




(A 


« 


a 


P 


.fH 


Ui 


>> 


08 


08 
00 


^ 


-^ 


^ 


:i 


u< 


a 


V 


a 


z> 


< 


S^ 



United States . . 

England 

United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 

Scotland 

Ireland 

United States . . 
United States . . 

England 

United States . . 
United States . . 
United States . . 
United States . . 

Ireland 

United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
United States . . 
New Brunswick 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
New Brunswick 
United States . . 
United States . . 
United States . . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 



Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yea. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 



Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
No.. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
■,es. 
J,es. 
*,es. 
^,es. 
*es. 
Yes. 
*es. 
Yes. 



Yes. 

Y^es. 

Yes. 

Yes. 

Yes. 

Yes. 

Y^es. 

Y^es. 

Yes. 

Y"es. 

Yes. 

Y'es. 

Yes. 

Yes. 

Yes. 

Yes. 

Y'es. 

Y^es. 

Y'es. 

Yes. 

Y^es. 

Y'es. 

Y'es. 

Yes. 

Yes. 

Yes. 

Yes. 

Y^es. 

Yes. 

Y^es 

Yes. 

Y^es. 

Yes. 

Yes, 

Y^es. 

Y'es. 

Y^es. 

Yes. 

Yes. 

Yes. 

Y'es. 

Yes. 

Yes. 

Y'es. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes 

Y'es. 

Yes. 

Y'es. 

Yes. 

Yes. 

Yes. 

Y^es. 

Yes. 

Yes. 

Yes. 

Yes. 

Y'es. 

Yes. 



12 
12 
12 
12 
12 
12 

H 
12 
12 

9 
12 
12 
10 
12 
12 
11 
12 
11 
11 
11 
U 
14 
14 
10 
12 
12 
13 
12 
15 
10 
14 
14 
12 
12 
13 
18 
13 
33 
13 
12 
13 
10 
10 
14 
12 
10 
13 

9 
11 
10 

8 

8 
12 

9 
10 
12 
11 
11 

7 

13 
11 
10 



Work 

Graduated.... 

Work 

Graduated.... 



Illness 



Graduated — 



Work. 



Graduated.... 
Work 



Graduated ... 



VYork 

Work 

Graduated.... 

Illness 

Graduated . . . . 



Graduated. 
Graduated. 



Graduated.... 
Graduated.... 

Graduated 

Graduated.... 
Graduated.... 
Graduated.... 



No 

No 

No 

No 

No 

No 

No.... 

No 

No 

No 

No 

No 

No 

No 

No 

X "9 • • • • 

No 

No 

No 

No 

No 

No. ... 
No 

^ o • • • • • 

X d3 • • • • 

No 

No 

No 

No 

No 

No 

■^ \J m m • m • 

No 



$100 

75 
100 
100 
100 

50 

60 
60 
24 

150 
Little . 



No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 

No 

No.... 
No.... 

No 

No.... 
No 



No 

No 

No 

No.... 
No.... 

No 

NO 

No 

No 

No 

No 

No 

No 

No 

No... . 
No.... 



100 
100 



150 
100 



Little . 
Little . 



Little . 

60 
75 



$7 



80 
67 
60 
50 
50- 
50 
00 
6 50 

6 00 

7 00 
7 00 

11 00 
11 00 
11 00 

9 00 
10 00 

9 00 



4 

5 

I 

7 
7 
5 



7 
1 



8 
7 
8 
6 



00 
50 
9 00 

6 00 
8 00 

7 00 
6 50 
6 50 

00 
00 
00 
00 
6 50 
6 50 

6 50 

7 00 

6 50 

5 50 
00 
00 
00 
00 

7 50 

6 00 
5 00 

5 00 

4 50 
G 00 

6 00 
00 
50 
00 
00 
00 
OO 
00 
00 
00 

6 00 
6 00 
50 
00 
00 
6 00 

5 00 



7 
7 
3 
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BOOKBIJ^DING— Continued. 



Birthplace of 
mother. 



O 

03 
V 

GO 



a 
si 



OD 

a 



03 



Cv. 

a» 
to 

fl 
o 

o 



»4 









Xi 




83 




^H 




5^ 


• 
OD 


bc« 


to 


aV. 


a 


B^ 


1^ 
> 


9^ 


03 


^« 


(» 


you 
bene 


■3 


5^^ 


fl 


Qo 


< 




\ 



00 

tiO 
03 



44 



United States . . 
New Brunswick 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
Nova Scotia.. 
United States 
United States 
United States 
United States 
United States 
United States 

Ireland 

United States 

Ireland 

United States 
United States 
United States 
United States 
United States 

Scotland 

United States 
United States 
United States 
United States 
United States 

Ireland 

United States 
New Brunswick 
United States;. 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
Nova Scotia . . . 
United States . 
Nova Scotia . . . 
United States . 
United States . 
United States . 
United States . 
United States . 

Canada 

United States . 

Canada 

United States . 
United States . 

Ireland 

Ireland 

United States . 



Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 



Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 



Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 
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Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Y'es. 

Yes. 

Yes. 

Y'es. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Y'es. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes 

Yes. 



9 
10 

8 
11 
10 

8 

8 
11 

8 

n 

13 

9 
10 

8 

9 
10 
13 

9 
10 
13 

9 
11 
12 

9 
13 
11 

8 
10 

8 

9 
10 
12 
10 
12 
10 
10 
11 
13 
12 
12 
10 
10 

6 
11 
11 
10 
11 
12 

9 
16 
12 
12 

8 
10 

8 

8 
10 

9 
12 
12 
13 

9 



Work 



Graduated. 
Graduated. 



Illness. 



Graduated. 
Weak eyes 



Work 

Weak eyes 



Sickness. 



No 


_ 


No 


— 


No 


Some.. 


No 


— 


No 


— 


No 


— 


No 


_ 


No 


— 


No 


_ 


No 


_ 


No 


_ 


No 


_ 


No 


_ 


No 


_ 


No 


— 


No 


— 


No 


_ 


X QS* • • • 


~ 


No 


Little . 


No 


Little . 


No. ... 


Little . 


No 


— 


No 


Little . 


No 


Little . 


X (38* • • • 


— 


No 


_ 


No 


— 


No 


— 


No 


— 


No 


_ 


No 


— 


No 


— 


No 


— 


No 


— 


No 


— 


No 


_ 


No 


— 


X 6S • • • • 


Little . 


X 6o« • • • 


Little . 


No 


$62 


No 


~ 


No 


— 


No 


— 


X 6d« • • • 


50 


No 


— 


No 


_ 


No 


_ 


No 


— 


No 


_ 


No 


_ 


No 


_ 


No 


— 


X Go* • • ■ 


— 


X 6S* • • • 


_ 


X Go* • • • 


_ 


X 6b* • • • 


_ 


X Go* • • • 


. 


Yes. . . . 


60 


X 6o* • • * 


Little . 


X Go* • • * 


— 


Yes.... 


— 


1 68. ... 


Little . 



$4 00 
6 50 
00 
50 



7 

4 

6 00 

7 

4 

I 

4 

5 



50 
50 
00 
00 
50 
6 50 
50 
00 
00 
60 
50 



4 
4 
4 
4 
4 



6 00 



4 

7 

4 



50 
50 
60 
6 00 
6 00 
6 00 
6 00 
6 00 

5 00 
00 
00 
00 
00 

6 00 
6 00 

00 
50 
60 
60 
50 
00 

5 00 

6 00 
10 00 

3 00 
3 00 



4 
4 

7 
7 



4 
7 
4 
4 
4 
7 



7 00 
6 00 
6 00 

8 60 
6 00 
3 00 
6 00 
6 00 
6 00 
6 00 
3 00 
3 50 

00 
00 
00 
00 
00 
3 00 
8 00 
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COMMISSIONER OF INDUSTRIAL 



PRINTING AND 



u 

a 

S3 

a 

(3 
O 

s 
o 



Subdivision of Work. 



s 



bo 

a 

b£0 



0) 

on 



d 
o 

03 03 

^§ 

B V 
Ha 



Birthplace of 
self. 



Birthplace of 
father. 



18 
19 
20 
21 
22 
23 
24 



o 
it 

4 

6 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

2.5 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

1 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 



Binder 

Binder 

Binder 

Binder 

Binder 

Binder 

Binder 

Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Chamber maid 
Coffee woman . 

Cook 

Cook 

Cook 

Cook 

Cook 

Cook 

Cook 

Cook *. 

Cook 

Cook 



18 


21 


16 


20 


18 


29 


15 


23 


15 


23 


12 


48 


20 


29 



12 


18 


18 


33 


14 


22 


26 


40 


13 


28 


20 


48 


18 


18 


16 


20 


20 


23 


22 


23 


20 


30 


22 


28 


36 


51 


16 


35 


13 


27 


15 


18 


20 


20 


14 


23 


16 


20 


30 


30 


15 


25 


14 


18 


13 


20 


18 


26 


19 


24 


13 


39 


16 


31 


18 


20 


14 


Is 


14 


21 


14 


27 


14 


19 


15 


23 


16 


20 


19 


26 


17 


18 


14 


16 


15 


16 


15 


19 


9 


32 


14 


22 


15 


29 


15 


38 


14 


39 


12 


45 


16 


26 


13 


39 


14 


28 


14 


26 


15 


33 



3 years 

2 mos.. 

11 years 

8 years 

_- 2 years 

48 13 years 

"" 4 years 



6 years 
2 years 
2 years 
4 years 
11 years 



United 
United 
United 
United 
United 
United 
United 



States 
States 
States 
States 
States 
States 
States 



2 
3 
1 

10 
6 



28 years 
3 w'ks. 
~ mos.. 
years 
year, 
years 
- years 
15 years 

11 years 
6 years 

1 year. 

2 mos.. 

3 years 
3 years 

1 mo... 

3 years 

2 years 

3 years 

4 years 

5 years 

6 mos.. 
14 years 

2 years 
2 years 

4 mos.. 

5 mos.. 
2 years 

1 year. 

2 years 
5 years 

1 year. 

2 year. 
5 mos.. 

2 years 

3 years 

3 years 
8 years 

12 years 

11 years 
8 years 
8 years 

14 years 
10 years 

4 years 

12 years 



Ireland 

United States . . . 

England 

United States . . . 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

Nova Scotia 

Ireland 

United States . . . 
United States . . . 
United States . . . 

P. E. Island 

United States . . . 

Nova Scotia 

New Brunswick. 
United States . . . 

Scotland 

Ireland 

Ireland 

United States . . . 
United States . . . 
United States . . . 
United States ... 
United States . . . 

Canada 

United States . . . 

Canada 

United States . . . 
United States . . . 
United States . . . 
New Brunswick. 
New Brunswick. 
United States . . . 

Ireland 

United States . . . 
United States . . . 
United States . . . 
United States . . . 

Nova Scotia 

United States . . . 
United States . . . 

England 

United States . . . 
United States . . . 



United States . . . 
United States . . . 
United States . . . 
United States . . . 
United States . . . 

Ireland 

United States . . . 

HOTEL, 

Ireland 

United States . . . 

England 

England 

Ireland 

Ireland 

Ireland 

Scotland 

Ireland 

Ireland .... ..... 

Ireland 

Ireland 

Nova Scotia 

Ireland 

Ireland 

United States . . . 

Ireland 

Newfoundland .. 
New Brunswick. 

Nova Scotia 

Ireland .-.. 

Ireland 

Ireland 

Ireland 

Ireland 

United States . . . 

Nova Scotia 

Canada 

United States . . . 

Canada 

Canada 

United States . . . 

Canada 

United States . . . 
United States . . . 
United States . . . 
New Brunswick. 
New Brunswick. 
United States . . . 

Ireland 

United States . . . 
United States ... 
United States . . . 
United States . . . 

Nova Scotia 

United States . . . 
United States . . . 

England 

Ireland 

United States . . 



AND LABOR STATISTICS. 
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BOOKBINDING— CONCLU ded. 



Birthplace of 
mother. 



o 



I— • 

(4 



m 

■-^ 
(A 

a 

■c 



o 
o 

u 

d 



U 

d 
o 



o 

d 



u 
O 

03 



en 



t» 


00 


d 


« 


HH 


te 


k 


d 


00 


^ 


»^ 


>> 


d 


^^ 





M 


a 


9 


d 





United States . . . 
United States . . . 
United States . . . . 
United States . . . . 
United States . . . . 

Ireland... 

United States . . . . 

HELP. 

England 

United States . . . . 

England 

England 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland •.*. 

Nova Scotia 

Ireland 

Ireland 

United States — 

Ireland 

Newfoundland . . . 
New Brunswick.. 

Nova Scotia 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

United States — 

Nova Scotia 

Canada 

Canada 

Canada 

Canada 

United States .... 

Canada 

United States . . . . 
United States . . . . 
United States . . . . 
New Brunswick.. 
New Brunswick.. 
United States — 

Ireland 

United States . . . . 
United States . . . . 
United States . . . . 
United States . . . . 

Nova Scotia 

United States — 
United States — 

England 

Ireland 

United States — 



8 



Yes.... 


I 68* • • • 


Yes.... 


9 


Yes.... 


I f5o» • • • 


Yes.... 


10 


Ves. . . . 


X ^8» • • • 


Yes.... 


12 


Yes — 


Yes... 


Yes.... 


8 


No 


I 6o« • • • 


Yes.... 


10 


Yes.... 


Yes... 


Yes.... 


7 


Yes.... 


Yes... 


Yes.... 


10 



Yes... 


Yes — 


Yes.... 


Yes — 


Yes — 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes 


No 


No 


Yes.... 


Yes 


Yes.... 


Yes — 


No 


No 


Yes 


No 


No 


Yes.... 


No 


No 


Yes — 


No 


No 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes — 


Yes — 


Yes.... 


Yes — 


Yes — 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes — 


Yes... 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes — 


Yes — 


Yes 


Yes — 


Yes.... 


Yes.... 


Yes. . . . 


Yes.... 


Yes.... 


Yes — 


Yes — 


Yes.... 


Yes.... 


No 


No 


Yes.... 


No 


No 


Yes — 


No 


No 


Yes... 


No 


No 


Yes — 


No 


No 


Yes — 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes. . . . 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes. . . . 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes. . . . 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


No 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes — 


Yes — 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes — 


Yes — 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes.... 



Illness 
Illness 
Illness 
Work.. 



Poverty 
Poverty 
Work.... 
Work.... 
Work.... 
Work.... 



1 Work. 
12 
1 

7 

4 
11 



6 









5 

7 

5 
10 
12 

4 

8 

4 

2 

7 

6 




13 

7 
10 

8 

8 

5 

6 Work 

8 
10 
11 
11 

9 
10 

8 



8 



Work. 

Work. 
Work. 



Graduated. . 
Work 



8 
6 
7 
5 
7 
9 
10 



Work.... 

Work.... 
Work.... 
Sickness 



No 

No 

No 

No 

I 69 • • • • 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No. ... 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No. ... 

No 

No 

No.... 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No .... 

No 

No 

No 

No 

No 

No 



$100 

76 

Little . 



$5 50 

4 00 

6 00 

7 00 
3 50 
6 50 

5 00 



_ 


3 00* 


_ 


2 50* 


Little . 


2 50* 


— 


2 80* 


_ 


3 00* 


— 


3 00* 


_ 


2 80* 


— 


4 00* 


— 


2 80* 


_ 


2 33* 


— 


2 80* 


_ 


2 80* 


$20 


3 00* 


— 


3 00* 


.. 


3 00* 


— 


2 50* 


_ 


3 00* 


_ 


3 50* 


_ 


3 50* 


^ 


3 00* 


_ 


2 00* 


_ 


2 56* 


-. 


2 66* 


_ 


2 56* 


^_ 


2 56* 


50 


3 00* 


_ 


3 00* 


_ 


2 50* 


_ 


4 50* 


_ 


3 50* 


— 


3 50* 


_ 


3 00* 


_ 


3 00* 


_ 


2 00* 


_ 


2 60* 


_ 


3 00* 


_ 


3 00* 


_ 


3 00* 


_ 


2 50* 


— 


2 6«* 


_ 


500* 


50 


800* 


100 


11 00* 


^ 


5 00* 


125 


7 00* 


— 


4 00* 


Little . 


10 00* 


Little . 


5 00* 


— 


7 00* 



9 00* 



* And board. 



COHHISSIONER OF IHDUSTRUI. 



6 General work .. 

5 Huusekeeper •• 
8 House keeper .. 
4 Housekeeper •. 

6 Housekeeper ■■ 



S Kitchen work... 



S Kitchen work.. 



SjLBundresa — 

5 LHUudreiii — 

.Bunilress ... 
a Lnuiutre88 ... 

6 .Bundresd ..• 

S Launtlresa... 
10 LHunilrcHS ... 



Iteast&tes... 



^tal'eV" 



States. ..'(Tn; 



i^tates... Uiil 



. and pastry conk... 

; and pastry cook... 

and pastry cook... 

4 Heat and pantry conk... 
' Meat BnA pastry cook... 

Meat and pantry cook... 
Heat and pastry cook... 
"-It cook 

3 Order cook 

1 Paatry cook 

3 Pastrj' cook 

5 Pastry cook.............. 

4 Pastry cook 

BPastryoook 

1 Pastry room girl 



Ltcd States . . . 
ited States... 



ASO I.ABOR STATISnCS. 
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HELP— CoxmnrsD. 



Birthplace of 
mother. 



I ^ 



i ». I 



S 

9 



I i 



1 H 

"^ j 1 

9 i X 



c 

o 



o 
c 



o ! 

4S t 
St I 






2 I 
^5 I 












e 



I 



9 



Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

New Brunswick.. 

Ireland 

Ireland 

Canada 

New Brunswick.. 

United States 

Ireland 

United States 

Canada 

United States 

United States 

New Brunswick.. 
New Brunswick.. 

Ireland 

Ireland 

Ireland 

Scotland 

United States 

Nova Scotia 

Ireland 

Ireland 

United States . . . . 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

United States . . . . 
New Brunswick.. 

England 

United States • . . . 
United States . . . . 
New Brunswick.. 

England 

United States . . . . 
United States . . . . 

Ireland 

New Brunswick.. 
United States . . . • 
United States . . . • 

Ireland 

New Brunswick.. 

Scotland 

Ireland 



Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 

es. 

es. 

es. 

es. 

es. 

es. 

es. 

es. 

es. 

es. 

es. 

es. 

es. 

es. 

es. 

es. 

es. 

es. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Ye«. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 



Y 
Y 
Y 
Y 
Y 
Y 
Y 
Y' 
'Y 
iY 
Y 
Y' 
Y 
Y' 
Y 
Y 
Y 
Y 



No.. 
No.. 
Xo.. 
No.. 
Yes. 
No.. 
No.. 
Yes. 
Yes. 
Y'es. 
No.. 
Yes. 
Yes. 
Y'es. 
Yes. 
Yes. 
Ye>. 
Yes. 
Yes. 
No.. 
No.. 
No.. 
I No.. 

■ Yes. 
lYes. 
I Yes. 

■ Yes. 
No-. 

,No.. 
.No.. 
iNo.. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
lY'^es. 
'No.. 
,No.. 
,No.. 
Y'es. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Y'es 
Yes. 
Yes. 
Yes. 
Y'es. 
Yes. 
Yes. 
Y'es. 
Yes. 
Yes. 
Yes. 
Yes. 
No.. 



Y 
Y 
Y 
Y 
Y 
Y 
Y 



No.. 
No.. 
No.. 
No.. 
Yes. 
No.. 
No.. 
Yes. 
Y'e>. 
Y'es. 
No.. 
Yes. 

es. 

es. 

e». 

es. 

e^. 

es. 

es. 
No.. 
No.. 
No.. 
No.. 
.Yes. 
.Y'es. 
Y'es. 
Y'es. 
No.. 
No.. 
No.. 
iNo.. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
Y'es. 
No.. 
No.. 
No.. 
Y'es. 
Y'es. 
Yes. 
Y'es. 
Yes. 
Yes. 
Yes. 
Y'es. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
No.. 



ONo school. 
Poverty... 

0. 


2 Work 

Work 


4 
8 

^ Work 

No school. 

5 Work 

5 Work 



I ■ — 

!» Weak eves. 

8 - 

10 

12 Gi*aduated. 
20 Graduated. 

3 

3 



0. 

ii 

6 





Work... 



] 
.. No.. 
>.. No... 

No.. 

No.. 

.. No.. 

... No.. 

No.. 

No.. 

No.. 

.. No.. 
. . No... 
.. No.. 

No.. 
. "Y'es. 

No.. 

No.. 
. . No... 
. . No... 

,No.. 

No.. 

.No.. 

,No.. 

No.. 

No... 

iNo... 

,No... 



$50 



200 
100 



'i;: 



6 Work 

« Work 

Povertv.... 

1 





o; 

15 

3iWork 

Oj Would not.. 

0| Would not., 

7 

i> 
10 

5 

8 

9 

9 

6 
10 

9 

2 
13 

8 
11 Graduated. 

9 
6 
3 
8 
6 




Work 

Would not. 



■ No.. 

jNo.. 

No.. 
. No.. 
. No.. 
. No.. 

No.. 

No.. 

No.. 

No.. 

No.. 
.No.. 
. No.. 
. No.. 

No.. 

'No.. 

No.. 

No.. 

No.. 

No.. 

No.. 

No.. 

No.. 

No.. 

No.. 

No.. 

No.. 

No.. 

No.. 

No.. 

No.. 

No.. 

No.. 

No.. 



- I 
50 



24 

40! 



200 

50 
3(K> 
100 



30 

50 
50 



S 
2 

i 

4 
3 

4 
4 



SS 50« 
2 50* 

2 50* 

00* 

33* 

w>* 

50» 
75* 
00* 
5l>* 
tW* 
5 Ol>* 

3 iW* 

4 «5* 

5 83* 
5 00* 

00* 
(H»* 
IK)* 

2 3:i* 

2 ,10* 

3 IK>* 

4 00+ 

:>i>* 
.w* 
»>o* 

tK>* 
(K)* 
50* 

3 OU* 
80* 
t»* 

2 (JO* 

2 (50* 

3 00* 
2 5(J* 
2 5<{* 

2 .V>* 

3 5t>* 
3 iXi* 
3 7.'.* 

5 50* 
8 00* 

5 00* 
8 00* 

10 00* 
8 00* 
8 50* 
H 00* 

6 00* 
60* 
00* 
00* 
00* 

6 00* 
900* 
6 00* 

a sa* 



3 



4 

3 



j 
<» 



2 
4 

8 
3 



* And board, f And meals. 



COVHISSIONER OF INDUSTRIAL 



AKD LABOR STATISTICS. 
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HELP— Concluded. 



Birthplace of 
mother. 



O 



00 



5 I 



bo 

s 






X 



C . ^ 



»4 



« 
>* 



bo 

s 
c 



o 



o 

.a 

5c 

c ^ 



be 

e 

33 

p 

S 
B 



Ireland 

Ireland 

Nova Scotia 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

New Brunswick.. 

United States 

New Brunswick.. 

United States 

England 

Ireland 

United States . . . . 
United States ■ . . . 

Ireland 

Ireland 

Ireland 

United States 

United States 

United States — 

United States 

United States 

Ireland 

P. E. Island 

United States 

United States . . . . 

United States 

United States 

United States 

England 

England 

United States . . . 

United States 

Ireland 

United States . . . . 

United States 

New Brans wick.. 

Nova Scotia 

United States — 
Oanada ........... 

England 

United States . . . . 
United States . . . . 
United States . . . . 

Ireland 

United States . . . . 
New Brunswick.. 

United States 

Ireland 

Nova Scotia 

United States . . . . 
United States . . . . 
New Brunswick.. 

£u<>-land 

P. E. Island 

New Brunswick.. 

P. E. Island 

<Jnlted States — 

Ireland 

Ireland 



No.. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

,Yes. 

;Yes. 

■Yes. 

Yes. 

Yes. 

.Yes. 

'Yes. 

I Yes. 

I Yes. 

,Yes. 

;Yed. 

, Yes. 

Yes. 

JYes. 

I Yes. 

Yes. 

I Yes. 

■ Yes.. 

!Yes., 

I Yes.. 

'Yes. 

Yes. 

Yes. 

Ves. 

Yes. 

Yes. 

Yes. 

No.. 

Yes. 

No.. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 



• • « 


No 


No 


... Yes.... 


Yes 


... Yes.... 


Yes 


.. . No 


No 


... No 


No 


... Yes 


No 


... No 


No 


... Yes.... 


Y'es 


... Yes 


Yes 


...Yes 


Yes 


... Yes 


Yes.... 


... Yes 


Yes 


... Yes.... 


Yes 


...Yes 


Y'es 


... Yes 


Yes ... 


... Yes.... 


Y'es 


... Yes.... 


Yes 


...Yes 


Yes.... 


...'Yes.... 


Y'es 


• • « 1 C?S)« • • • 


Yes 


...'Yes 


Yes 


• • • 1 ll t^o* • • ■ 


Y'es.... 


... Yes.... 


Yes 


• • » A C39* • • • 


Yes 


...Yes.... 


Yes 


• • • A t3d« • • • 


Yes 


• • • X \^9 • • • • 


Yes 


...Yes.... 


Yes 


. . . 1 es. . . 


Yes 


. . • X es. ... 


Yes 


... Yes 


Yes 


... Yes 


Yes 


... Yes.... 


Yes 


• > • A c59 • • • ■ 


Yes 


...;Yes.... 


Yes.... 


... Yes.... 


Yes.... 


...'Yes 


Y'es 


...Yes.... 


Yes 


...Yes 


Yes ... 


... Y'es.... 


Yes 


• • • 


A G& • • • • 


Yes 


• • • 


A t^3 • • • ■ 


Y'es 


• • ■ 


Y'es.... 


Yes.... 


■ ■ ■ 


A \^9 ■ ■ • • 


Yes.... 


...Yes.... 


Yes.... 


...,Yes 


Y'es 


.. .'Yes 


Yes.... 


• • « 1 A 1^25 • • • • 


Yes.... 


... Yes.... 


Yes.... 


.. . Y'es.... 


Yes 


• • • 


Y'es 


Yes.... 


• • • 


Y'es.... 


Yes 


• • • 


Yes.... 


Yes 


• • • 


Y'es.... 


Y'es.... 




Y'es.... 


Yes — 


• • • 


Y'es.... 


Yes.... 


• • • 


Y'es.... 


Yes.... 


• • • 


Yes.... 


Yes — 
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United States . . . . 
United States . . . . 
United States . . . . 
United States . . . . 
United States . . . . 
United States . . . . 

Ireland 

England 

United States . . . . 
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Yes.... 


Yes.... 


Yes — 


5 


Yes — 


Yes.... 


Yes.... 


7 


Yes — 


No 


No 





Yes.... 


Yes — 


Yes.... 


10 


Yes — 


Yes.... 


Yes • • • 


6 


Yes.... 


Yes.... 


Yes.... 


8 


Yes.... 


Yes — 


Yes.... 


11 


Yes.... 


Yes 


Yes.... 


11 


Yes — 


Yes.... 


Yes.... 


8 


Yes.... 


Yes.... 


Yes.... 


3 


Yes — 


Yes... 


Yes.... 


3 


Yes.... 


Yes.... 


Yes.... 


6 


Yes... . 


No 


No 


5 


Yes 


Yes — 


Yes.... 


6 


Yes.... 


Yes — 


Yes.... 


9 


Yes.... 


Yes.... 


Yes 


10 



X 63 • • • • 

X 6S* ■ • • 
X \3o • • • • 

Yes.... 

X 6S« • • • 

X cs ■ ■ • • 

Yes.... 

X t^9 ■ • ■ • 

X Go • • • • 

X dS • • • • 

X Ol^ • • • • 
1 6S* • • • 

X \?9 • • • • 

X 69 • • • • 

X 69 • • « • 

X 60 • • • • 

X t?9 • « • • 
X 1^9 • • • • 

Yes.... 

X f^9 • • • • 
X t.^i9 • • • • 
X t?9 • • • « 

X 6S • fe • • 

X tJ9 • • • • 

X 60 • • • • 
X 69 • • • • 
X 09 « • » • 
X Qa • • • • 
X Go • • » • 
X Go • • • • 
X 60 • • • • 

X t^9 • • • ■ 

X 69 • • • • 

X 69 • • • • 

X GS • • • • 

Yes.... 

X \39 • • • • 
X 6o» • • ■ 
X 69* • • • 
X Go* • • • 
X 69* • • • 
X 6^« • • • 



Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes... 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes 


Yes.... 


Yes.... 


No 


No 


Yes.... 


Yes 


Yes.... 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


^0 • ■ • • « 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


No 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


No 


No 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes — 


Yes.... 


Yes. . . . 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 


Yes.... 



Poverty 
Work.... 



Work 



Work 

Work 

Work 

Work 



3 
13 
10 
10 
12 
10 

i I 

9 

12 

16 

10 

10 

9 



8 

5 

8 

2 

4 

6 

4 

4 

3 

2 

10 

9 

8 

6 

6 

1 

6 

7 

9 

15 

13 

5 

6 

8 

5 

5 

10 

9 



Distance. 



Work 



Married. 



Work 



Work 

Work 

Work 

Work 

Work 

Own fault . . . . 

Work 

Work 

Graduated. . . . 



Work 



Work 



Married. 



Illness . . . 
Poverty.. 
Work . . . . 
Work . . . . 
Distance 



No 

No 

No . . . . 

No 

No 

No 

No 

No 

No 

No 

No 

No 

i^ o • • • • • 

No 

No 

No 



Little . 

$100 
50 



No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

^ K3 • • • • • 

No 

No 

No 

No 

No 

No 

I es. • . . 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 



Little . 

Little . 

$100 



Little . 
$50 



25 



Little . 

$100 

Little.. 



$60 
26 



OR 
(A 

M 



3 00* 

2 60* 
00* 
00* 
50* 

3 00* 
3 00* 

00* 
50* 
00* 
00* 
00* 
2 00* 

2 50* 

3 00* 
2 00* 



3 00* 

4 00* 

6 00* 

7 00* 



3 
3 
2 



7 
2 
2 
2 
3 



♦ And board. 



t And meals. 
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COMMISSIONER OF INDUSTRIAL 



SALOON 
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Subdivision of Work. 







• 
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*aS 


oi 




o3 o3 
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-og* 




bo 

03 


SO 




■♦a 

e 


Time w 
present 



Birthplace of 

self. 



Birthplace of 
father. 



1 
2 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

16 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

20 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 



1 

2 

3 

4 

6 

6 

7 

8 

9 

10 

11 

12 

13 



Pastry and meat cook 
Pastry and meat cook 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Table waiter 

Laundress 

Laundress 

Laundress 

Laundress 

Laundress 

Laundress 

Laundress : . . . 

Laundress 

Laundress 

Laundress 

Laundress 

Laundress 

Laundress 



12 


58 


9 


30 


19 


20 


14 


15 


15 


17 


16 


17 


20 


21 


13 


16 


14 


35 


15 


20 


15 


22 


18 


26 


25 


45 


15 


20 


18 


23 


18 


26 


17 


36 


16 


17 


16 


20 


14 


17 


15 


18 


13 


14 


16 


19 


15 


16 


12 


15 


15 


21 


21 


21 


16 


17 


15 


20 


17 


19 


13 


17 


24 


28 


13 


22 


14 


23 


13 


28 


14 


19 


15 


26 


13 


21 


12 


32 


15 


16 


16 


18 


19 


20 



40 years 
6 years 
4 w'ks. 
1 w'k.. 
1 year. 
6 mos.. 
1 year. 
3 years 
9 years 
3 years 

3 years 

4 years 
20 years 

1 year. 
1 year. 
1 year. 
6 years 

4 inos.. 
3 years 
3 years 

5 w'ks. 

1 year. 
3 years 

6 mos.. 
3 years 
3 years 

w'ks. 
year, 
years 
j'ear. 
year. 

2 years 
1 year. 

1 year. 

2 years 

2 years 

3 years 
inps.. 
years 
year, 
years 
year. 



3 
1 
5 
1 
1 



5 
4 
1 
2 
1 



18 


23 


1 mo.. . 


24 


41 


10 years 


15 


25 


1 year. 


18 


21 


6 mos.. 


12 


19 


5 years 


12 


27 


9 years 


13 


29 


3 w'ks. 


9 


33 


20 years 


14 


16 


2 w'ks. 


13 


25 


9 years 


20 


31 


1 year. 


13 


23 


10 years 


8 


26 


3 years 



Ireland 

Ireland 

United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
Nova Scotia — 

Quebec 

New Brunswick 
United States . . 
United States .. 
United States].. 
United States .. 
United States . . 
United States .. 
United States . . 
United States . . 
United States .. 
United States .. 
United States .. 
United States . . 
United States . . 
United States . . 
Nova Scotia .... 
Nova Scotia ... 
United States . . 
New Brunswick 
United States . . 
United States . . 
united States . 
P. E. Island ... 
Unite'l States . 
United States . 
United States . 
United States . 



United States . . . 
New Brunswick, 
United States . . . 
United States . . . 

Denmark 

United States . . . 
United States . . . 
United States . . . 
United States ... 
United States . . . 
United States . . . 
United States . . . 
United States . . . 



Ireland 

Ireland 

United States . . . 

Ireland 

Ireland 

Nova Scotia 

Portugal 

Ireland 

United States . . . 

Ireland 

Ireland 

Ireland 

United States . . . 

Nova Scotia 

Scotland 

New Brunswick. 

England 

Nova Scotia 

Nova Scotia 

Denmark 

United States . . . 

Canada 

Ireland 

United States . . . 
United States . . . 
United States . . . 
United States . . . 
United States ... 
United States . . . 
United States . . . 

Nova Scotia 

Xova Scotia 

Canada 

New Brunswick. 
United States . . . 
New Brunswick. 
United States ... 

P. E. Island 

Canada 

United States ... 

Ireland 

United States . . . 

LAUNDRY 

Ireland 

New Brunswick. 
United States . . . 
United States . . . 

England 

Ireland 

England 

Ireland 

United States . . . 

Ireland 

United States . . . 

Ireland 

United States . . . 



AND LABOR STATISTICS. 
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HELP— Concluded. 



Birthplace of 
mother. 
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Ireland 

Ireland 

United States — 

Ireland 

Ireland 

United States .... 

Ireland 

United States .... 
United States . . . 

Ireland 

Ireland 

United States .... 
United States .... 

Nova Scotia 

Scotland 

Scotland 

United States .... 

Nova Scotia 

Nova Scotia 

Denmark 

United States .... 

Canada 

Ireland 

United States .... 
United States .... 
United States .... 
United States .... 
United States .... 
United States .... 
United States . . . . 

Nova Scotia 

Nova Scotia 

United States . . . . 
New Brunswick.. 

Nova Scotia 

New Brunswick.. 
United States . . . . 

P. E. Island 

Canada 

New Brunswick.. 

Ireland 

United States . . . . 

HELP. 

Ireland 

New Bi-unswick.. 
United States .... 
United States .... 

Denmark 

Ireland 

En&rland 

Ireland 

United States .... 

Ireland 

United States .... 

Ireland 

Denmark 



Yes.... 


Yes.. . 


Yes — 


2 


Yes.... 


Yes — 


Yes.... 


2 


Yes.... 


Yes... 


Yes.... 


15 


Yes.. 


Yes.... 


Yes.... 


9 


Yes.... 


Y6s.... 


Yes.... 


8 


Yes.... 


Yes — 


Yes.... 


11 


Yes.... 


Yes.... 


Yes.... 


11 


Yes.... 


Yes.... 


Yes — 
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Yes — 


Yes.... 


Yes.... 


10 


Yes.... 


Yes — 


Yes.... 
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Yes.... 


Yes.... 


Yes.... 


7 


Yes.... 


Yes — 


Yes.... 


13 


Y08.... 


Yes.... 


Yes — 


11 


Yes — 


Yes.... 


Yes.... 
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Yes — 


Yes.... 


Yes.... 


9 


Yes... 


Yes.... 


Yes.... 
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Yes.... 


Yes.... 


Yes.... 


12 


Yes.... 


Yes.... 


Yes.\.. 


11 


Yes.... 


Yes.... 


Yes.... 


10 


Yes.... 


Yes.... 


Yes.... 
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Yes — 


Yes.... 


Yes.... 


11 


Yes — 


Yes — 


Yes.... 


8 


Yes — 


No 


No 


2 


Yes.... 


Yes.... 


Yes.... 
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No 


Yes.... 


Yes.... 


9 


Yes — 


Yes.... 


Yes.... 


9 


Yes.... 


Yes.... 


Yes.... 


10 


Yes.... 


Yes.... 


Yes.... 
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Yes.... 


Yes.... 
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Yes.... 
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Yes.... 
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Yes — 


Yes — 
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Yes.... 
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Yes.... 


Yes.... 
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Yes.... 
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Work 

Weak eyes.. 



Work. 



Work 

Work 
Work 



Work. 



No 


$16 


No 


100 


No 


— 


No 


20 


No.... 


- 


No 


— 


No 


— 


No 


~ 


Yes — 


— 


No 


50 


Yes.... 


50 


Yes — 


— 


Yes — 


- 


Yes — 


— 


Yes.... 


— 


Yes 


— 


Yes — 


100 


Yes.... 


— 


Yes — 


- 


Yes — 


- 


Yes.... 


50 


Yes.... 


- 


Yes.... 


- 


Yes.... 


- 


Yes 


— 


Yes — 


- 


Yes.... 


- 


Yes 


- 


Yes.... 


- 


Yes.... 


~ 


Yes.... 


- 


Yes — 
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Yes.... 


— 


No 


— 


No 


— 


No 
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No 


— 


No 


— 


No 


- 


No 
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Yes.... 


Yes.... 


Yes.... 


11 


Yes.... 


Yes.... 


No. ... 


3 


Yes.... 


Yes.... 


Yes.... 


10 


Yes.... 


Yes.... 


Yes.... 


12 


Yes ... 


Yes — 


Yes.... 


7 


Yes.... 


Yes.... 


Yes — 


6 


Yes.... 


Yes.... 


Yes.... 


3 


Yes.... 


Yes.... 


Yes.... 


5 


Yes.... 


Yes — 


Yes.... 


5 


Yes.... 


Yes — 


Yes — 


8 


Yes.... 


Yes ... 


Yes — 


13 


Yes.... 


Yes.... 


Yes — 


7 


Yes.... 


Yes.... 


Yes.... 


10 



• - 
Graduated . . . 

Work 

Work 

Graduated... 
Work 



No 
No 
No 
No 
No 
No 
No 
No 
No 
No 
No 
No 
No 



25 



100 



$4 OOf 



oot 

2 50* 
2 00* 

2 50* 
00* 
50* 
00* 
00* 
00* 
00* 
00* 
00* 

3 60* 
3 oot 
3 50t 

oot 
oot 
oot 



4 
3 
3 
5 

4 
4 
3 
5 



4 
4 
3 



3 oot 



4 
1 
2 



oot 

00* 

00* 

2 00* 

2 oot 

2 00* 

.2 00* 

2 60t 
" 60t 

60 

00* 

60* 

00* 

60* 

3 50* 
3 00* 

00* 
50* 
60* 
60* 



2 
4 
2 
3 
2 
2 



2 
2 
2 

1 



2 00* 
1 76* 



6 00 
6 00 
6 00 
00 
00 
50 
60 
60 
3 75 
6 00 
6 00 
8 00 
6 60 



♦ And board. 



t And meals. 
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Subdivision of Work. 
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occup 
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resent 
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Hft 



Birthplace of 
self. 



Birthplace of 
father. 



14 Laundress 

15 Laundress 

16 Laundress 

17 Laundress 

18 Laundress 

19 Laundress 

20 Laundress 

21 Laundress 

22 Laundress 

23 Laundress 

24 Laundress 

25 Laundress 

26 Laundress 

27 Laundress 

28 Laundress 

29 Laundress 

30 Laundress 

31 Laundress 

32 Laundress 

33 Laundress 

34 Laundress 

35 Laundress 

36 Laundress 
37' Laundress 

38 Laundress 

39 Laundress 

40 Laundress 

41 Laundress 

42 Laundress 

43 Laundress 

44 Laundress 

45 Laundress 

46 Laundress 

47 Laundress 

48 Laundress 

49 Laundress 

50 Laundress 

51 Laundress 

52 Laundress 

53 Laundress 

54 Laundress 

55 Laundress 

56 Laundress 

57 Laundress 

58 Laundress 
50 Laundress 

60 Laundress 

61 Laundress 

62 Laundress 

63 Laundi'ess 

64 Laundress 

65 Laundress 

66 Laundress 

67 Laundress 

68 Laundress 

69 Laundress 

70 Laundress 

71 Laundress 

72 Laundress 

73 Laundress 



19 
19 
18 
20 
18 
14 
14 
16 
15 
20 
17 
15 
14 
15 
15 
14 
15 
16 
16 
15 
12 
17 
9 
15 
10 
15 
16 
20 
12 
12 
13 
12 
19 
14 
13 
11 
15 
18 
15 
10 
14 
14 
14 
14 
15 
13 
16 
17 
15 
14 
16 
15 
13 
18 
16 
20 
14 
17 
13 
26 



20 
20 
18 
41 
39 
23 
16 
20 
21 
20 
27 
24 
24 
16 
25 
27 
65 
22 
17 



6 
1 
1 
10 
16 
2 
5 
9 
2 
6 
2 
4 
1 
3 
2 
3 
10 
5 
3 



23 8 
30 11 



26 
26 
24 
30 
16 
18 
32 
32 



43 3 

421 b 



32 
49 
17 
42 
49 
35 
38 
30 
36 
24 
47 
17 
16 
27 
34 
23 
18 
36 
23 
24 
43 
43 
20 
22 
22 
37 
29 
27 
29 



mos.. 
year, 
w'k.. 
years 
years 
years 
mos.. 
mos.. 
years 
mos.. 
w'ks. 
years* 
w'k.. 
mos.. 
years 
mos.. 
yearsj 
years 
mos.. 
years 
years 
years 
years 
year, 
year, 
w'k.. 
years 
mos.. 
years 
years 
years 
years 
years 
year, 
years 
years 
years 
mos.. 
years 
years 
years 
years 
years 
years 
years 
years 
years 
year, 
years 
years 
years 
years 
year, 
year, 
years 
years 
years 
years 
years 
years 



New Brunswick 
United States . 
United States . 
United States . 

Ireland 

United States . 
New Brunswick 
United States . 
United States . 
United States . 
United States . 
United States . 
United States-. 
United States . 
United States . 
United States . 

Ireland 

United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
Nova Scotia ... 
New Brunswick 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 

Canada 

Canada 

Canada 

United States . 

Ireland 

Ireland 

New Brunswick 
United States . 
United States . 
United States . 
Nova Scotia.... 
Nova Scotia . . . 
Nova Scotia... 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 

Ireland 

United States . 
United States . 
United States . 
P. E. Island ... 
United States . 
New Brunswick 
United States . . 



New Brunswick. 

Sweden 

United States . . . 

Canada 

Ireland 

United States ... 
United States . . . 
United States . . . 

Ireland 

United States ... 

Ireland 

Ireland 

Scotland 

United States . . 
United States . . . 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

Ireland 

United States ... 

Nova Scotia 

New Brunswick. 
New Brunswick. 
United States ... 
United States . . . 
United States ... 
United States . . . 
United States ... 
United States . . 
United States . . . 

Canada 

Canada 

Canada 

United States . . . 

Ireland 

Ireland 

New Bninswick. 

Ireland 

United States . . . 
United States . . . 

Canada 

Canada 

Nova Scotia 

United States . . . 
United States . . . 

Brazil 

United States . . . 
United States . . . 
United States • . . 

Ireland 

Ireland 

Nova Scotia 

New Brunswick. 

P. E. Island 

Ireland 

New Brunswick. 
United States . . . 



AND LABOR STATISTICS. 
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HELP— Continued. 



Birthplace of 
mother. 
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.24 



$5 50 
6 00 
3 00 
6 00 
00 
00 
00 
00 
00 
17 
75 
00 
75 
75 
75 



New Brunswick.. 
United States . 
United States . 

Canada 

Ireland 

United States . 
New Brunswick.. 
United States .... 

Ireland 

United States — 

Ireland 

Ireland 

Ireland 

Ireland 

United States — 

Ireland 

Ireland , 

Ireland , 

Ireland 

Irelan<l , 

Ireland , 

United States — 

United States 

Nova Scotia , 

New Brunswick.. 
New Brunswick.. 

United States 

United States 

United States . . . 
United States . . . 
United States . . . 
United States . . . 
United States . . . 

Canada 

Canada 

Canada 

United States . . . 

Ireland 

Ireland 

New Brunswick. 

Ireland 

United States .... 
United States . . , 

Canada 

Canada 

Nova Scotia 

Canada 

Canada 

United States . . . 
United States . . 
United States . . . 
United States . . 

Ireland 

Ireland 

United States . . 
New Brunswick.. 
P. E. Island.... 

Ireland 

New Brunswick.. 
United States . 
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No 
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$50 
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5 06 

5 00 

6 00 
3 00 

5 00 

6 50 
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4 
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4 
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3 
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* Board and $2.50. 



OF INDnSTKIAL 



Jubdl vision of Work. 



13 Dreaa maker... 



W Drest makur.. 



14 Urea« maker... 



,. Halted StBtcB. 



.. N'ovaScotlB.. 



.- United States.. 
.. Cnlted States.. 



.- United States .. 



. P. B Island.. 

..England 

..United States. 
.-United States, 
.. Ireland.. 



.. United States., 
tck. New Brunswick. 
ITAII.OKS' 
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MAKING— Concluded. 



Birthplace of 
mother. 



M 
o 






Canada 

United States 
United States 
United States 
United States 
United States 
New Brunswick 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
IJnited States 
United States 
United States 
New Brunswick 
United States 
United States 
United States 
C. B. Island . . 
United States 
United States 
United States 
United States 
United States 
Nova Scotia.. 
United States 

Ireland 

United States 
United States 
United States 

Canada 

\^anacia ...«•. 
New Brunswick 
P. E. Island . . 

England 

United States 
United States 

Ireland 

Sweden 

C.|B. Island... 
United States 
United States 

Canada 

New Brunswick 



SHOPS. 

New Brunswick.. 

Ireland 

United States . . . . 
United States . . . . 
United States . . . . 

Ireland 

New Brunswick.. 
United States — 
United States . . . . 

Ireland 

United States . . . . 
United States . . . . 



No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
Yes. 
No.. 
No.. 
No.. 
Yes. 
No.. 
Yes. 
No.. 
No.. 
No.. 
No.. 
Yes. 
No.. 
Yes. 
No.. 
Yes. 
Yes. 
No.. 
No.. 
No.. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Y'es. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
No.. 
Yes. 
Yes. 
Yes. 
Yes. 
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Yes — 
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Yes.... 
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Yes.... 


Yes — 
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Yes.... 


Yes — 


Yes. .. 
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Y^es — 
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Yes — 
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Yes — 
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Yes — 
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Yes — 
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Yes.... 


Yes.... 


Yes — 
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Yes.... 


Yes.... 
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Yes.... 


Y'es.... 
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Yes — 
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Y'es — 
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Yes — 
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12 

9 

10 

10 

8 

10 

12 

9 

11 

10 

10 

41 

12 
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9 
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^ 

i 
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10 
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11 
10 
11 
10 
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Y'es — 
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No 


Yes.... 
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Graduated.... 
Graduated.... 



Work 



No...: 
No.... 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

X 69* • • • 

X "9 • • • • 
X 69 • • • ■ 

No 

No 

X 69 • • • • 

No .... 

X 69* • • • 
X Co* • • • 

No 

X C9« • • • 

No 

X ■%?9 • • • • 

No 

No 

No 

No 

No 

No 

No 

X 69* • • • 

No 

No 

No 

No 

No 

No 

Yes.... 
Yes.... 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 



$60 
60 
60 



30 



Little . 
Little . 



Little . 



Little- 
Little . 



Little . 
Little . 



Little . 



Little . 

$26 

60 



Little . 
Little . 



00 

03 






16 00 
3 60 
00 
00 
00 
00 
00 
00 
60 
60 



6 00 
4 60 
6 00 



4 
4 
6 
4 



50 
60 
00 
00 



6 00 



50 
00 
00 
6 00 
5 00 
50 
50 

?> 
25 

00 

50 
50 
3 50 
50 
00 



00 
50 
50 
50 



3 50 



00 
00 
00 
50 
50 
00 
00 
00 
00 



6 00 



00 
00 
50 
5<) 
00 
8 00 
8 50 
00 
60 
8 00 
8 CO 
8 00 



5 
5 



COUUISSIONER I. 



iuMivlslon ol Work 



IS yettrsiUniteCI Stat 



Ireland 

Ireland 

United States . . . 

Ireland 

Halted States . . . 

IrelBud 

United States... 

Ireland 

Unltea<atiites . . . 

Irelaad>> 

UiiltMTStBtes... 

Ireland 

Ireland 

Scotland 

Ireland 

Ireland 

Ireland 

Ireland 

UDltedStatei... 

P. E. Island 

United States-. 
--■'^a States... 

- - len 

United States... 

Ireland 

England 

Scotland 

Wales 

United States... 

— -3d states... 
nd 

id States... 

United States . . . 
United States.. 
-' -}d Slates.. 

Ui^ted States ::t 
United States... 
United States... 

Canada 

United States... 
United States... 
United States... 

Nova Scotia 

United States... 
New Brunnwlck. 
United States... 
Canada 

United litateVl!^ 
~ "and 

id States... 
United States... 
United States , . . 
United States... 
United States... 
United States... 
United Stales... 
New BruDS'wlok. 
United States . . . 
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SHOPS— Continued. 



Birthplace of 
mother. 



Ireland 

Ireland 

United States 

Ireland 

United States 

Quebec 

United States 

Ireland 

United States 

Ireland 

United States 

Ireland 

United States 

Ireland 

Ireland 

United States 

Ireland 

Ireland 

Ireland 

Ireland 

United States 
P. E. Island.. 
United States 
United States 

Sweden 

United States 

Ireland 

England 

Ireland 

P. E. Island.. 
United States 
United States 

Ireland 

United States 
United States 
United States 
United States 
United^States 
United States 
United States 
United States 

Canada 

United States 
United States 
United States 
United States 
United States 
New Brunswick 
United States 

Canada 

Canada 

United States 

England 

Nova Scotia . . 
United States 

England 

United States 
United States 
United States 
United States 
New Brunswick 
United States 
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Yes. 
Yes. 
No.. 
Yes. 
Yes. 
Yes. 
No.. 
No.. 
No.. 
Yes. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
Yes. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
Yes. 
Yes. 
Yes. 
No.. 
No.. 
No.. 
No.. 
No.. 
Yes. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
Yes. 
Yes. 
No.. 
No.. 
No.. 
Yes. 
Yes. 
Yes. 
No.. 
Yes. 
Yes. 
No.. 
Yes. 
No.. 
Yes. 
No.. 
Yes. 
Yes. 



Yes. 
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Yes. 
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Yes. 
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Yes. 
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Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
ires. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 



Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
No... 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Ves.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
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10 
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11 

5 

12 



Sickness. 
Work 



Work 



Work 
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No 



No 

No 

No 

No 

No 

No 

No 
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X ©s» • • • 
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No 

No 

No 
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No 

No 

No 

No 

No 

X t^9 » • • • 

No 
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Work 
Work 
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Work 

Work 

Work 
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Graduated. 
Graduated. 
Weak eyes. 



Sickness. 



Distance 
Distance. 



No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 
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No 

No 

No 

No 

No 

X 69* • • • 

No 

No 

No 

No 

No 

No 
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$24 

70 



Little . 

Little . 

$50 



100 



Little . 

$200 
100 



150 

75 

150 

100 

60 

24 



65 
30 

36 



oi 






^ 00 
•9 00 
6 00 

5 00 
8 00 

6 00 
00 
00 
00 

6 00 
6 00 
8 00 
6 00 



5 
5 
5 



4 
4 



00 
00 
9 50 
5 50 
5 50 
5 00 
4 00 



9 00 
(K) 
50 
00 
00 
00 
50 

6 00 
8 50 

7 50 
6 50 



4 

7 
8 
5 



00 

50 

00 

00 

6 00 

6 00 

(> 00 

10 00 



4 
5 
4 



00 
00 
50 



6 00 
9 00 

7 00 

5 50 

8 00 
10 oo 
10 00 

8 00 

9 00 

4 50 

6 00 

6 00 

7 50 

5 00 

6 00 
6 00 

8 00 
00 
00 



5 
5 



5 00 
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COMMISSIONER OF INDUSTRIAL 



TAILORS* 



u 

s 
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O 
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OD 

a 
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Subdivision of Work. 
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fi 






o 


d 
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si 




ej OS 


be 

9 


• 

bo 

08 


orked 
occup 


9 U 

boo 


9 
Oi 
9 
U 


ime w 
resent 


<5 5t 


^ 


Hft 



Birthplace of 
self. 



Birthplace of 
father. 



75 
76 
77 
78 
79 
«0 
81 

83 
84 
85 
86 
87 
-88 
89 
«0 
91 
92 
-93 
^ 

96 
97 
98 
99 
100 
101 
102 
103 
104 
105 
106 
107 
108 
109 
110 
111 
112 
113 
114 
115 
116 
117 
118 
119 
120 
121 
122 
123 
124 
125 
126 
127 
128 
129 
130 
131 
132 
133 
134 
135 



Tailoress. 
Tailoress 
Tailoress. 
Tailoress 
Tailoress 
Tailoress 
Tailoress, 
Tailoress. 
Tailoress 
Tailoress, 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 
Tailoress 



14 
10 
14 
20 
15 
14 
16 
14 
IT 
16 
18 
22 
19 
17 
16 
17 
28 
14 
21 
21 
17 
18 
19 
34 
15 
26 
14 
17 
17 
21 
20 
16 
14 
15 
17 
22 
22 
14 
16 
20 
18 
19 
34 
19 
23 
21 
20 
18 
17 
18 
17 
14 
17 
19 
16 
16 
15 
16 
13 
16 
17 



36 
47 
18 
24 
29 
25 
19 
23 
33 
22 
43 
45 
37 
36 
34 
26 
45 
20 
26 
27 
22 
31 
24 
53 
17 
41 
43 
38 
19 
23 
32 
19 
26 
34 
27 
35 
31 
59 
30 
21 
19 
26 
38 
22 
30 
29 
21 
23 
36 
28 
20 
23 
21 
38 
23 
19 
47 
20 
26 
25 
18 



20 years 

24 years 

2 years 
4 years 

12 years 
9 years 

3 years 

7 years 

8 years 

4 years 
15 years 

18 years 

6 years 
15 years 

13 years 

3 years 

12 years 
(> years 

4 years 

4 years 

5 years 

13 j^ears 
3 years 

14 years 

1 year. 
8 years 

12 years 
12 years 

2 years 

2 years 
12 years 

3 years 

12 years 

19 years 
10 years 

13 years 
5 years 

25 years 

14 years 

8 inos.. 

1 year. 

4 years 

2 years 

3 years 

7 years 

4 years 

1 year. 
4 years 

12 years 
10 years 

3 years 

2 years 

4 years 
14 years 

3 years 
2 years 

30 years 
1 year. 

4 years 

9 years 

5 mos.. 



United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
New Brunswick 
United States 
United States 
United States 
United States 
United States 
United States 
United States 

F^ngland 

United States 
United States 
United States 
UnitedlStates 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
Nova Scotia .. 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
P. E. Island .. 
United States 
United States 
United States 



United States . 
United States . 

Canada 

United States . 

Scotland 

United States . 
United States . 
Nova Scotia . . . 
United States . 
United States . 
united States . 
United States . 
United States . 
United States . 
United States . 
New Brunswick 
United States . 

Ireland 

Scotland!; 

United States . 
United States . 
United States . 
United States . 

United States . 
United States . 
Nova Scotia . . 
United States . 
(Tnited States . 
United States . 
United States . 
New Brunswick 
United States . 
United States . 
United States . 
United States . 
United States . 
Nova Scotia . . . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 
United States . 

Ireland . 

Ireland 

United States . 

Ireland 

United States . 
United States . 
United States . 
United States . 
P. E. Island.... 

Canada 

United States . 
United States . 
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SHOPS— Continued. 



Birthplace of 
mother. 



•a 

o 
« 

CO 



xi 

OD 

■>-i 

s 

as 



United States 
United States 

Canada 

England 

Scotland 

United States 
United States 
Nova Scotia . . 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
New Bioinswick 
United States 

Ireland 

Nova Scotia . . 
United States 
United States 
United States 
United States 
w aies ••••••••• 

United States 
United States 
Nova Scotia . . 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
Nova Scotia . . 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 

Ireland 

Ireland •• 

Ireland 

Ireland 

United States 
United States 
United States 
United States 
P. E. Island . . 

Canada 

United States 
United States 



Yes. 
Yes. 
No.. 
No.. 
Yes. 
No.. 
No.. 
Yes. 
Yes. 
Yes. 
Yes. 
No.. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
No.. 
Yes. 
Yes. 
No.. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
No.. 
Yes. 
Yes. 
No.. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
No.. 
No.. 
Yes. 
Yes. 
Yes. 
Yes. 



Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
lYes. 
I Yes. 
lYes. 
Yes. 
lYea. 
lYes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 



a 



Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 

Yes. 



o 
o 
.a 
o 

OD 

« 

OD 

U 

08 



U 

o 

a 
o 

o 






8 

4 



10 

9 

^ 
i 

10 

9 

12 

9 

9 

14 

13 

10 

7 

5 

8 

9 

11 

13 

12 

9 

11 

6 

8 

10 

6 

9 

10 

8 

8 

8 

8 

10 

12 

12 

10 

8 

10 

9 

13 

11 

10 

11 

14 

12 

8 

12 

10 

12 

9 

12 

10 

11 

10 

8 

8 

10 

6 

7 

12 



Work. 



Sickness 



o 

p<p 

§C 
>.® 



OD 

be 



90 

p 
e 



Work 

Work 
Work 



No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 

No 

No.... 

No 

No 

No.... 
No 



No 

No 

No 

No 

No 

X 69* • • • 

Yes.... 

X 6o • • • • 

No 

X 6S • • • • 

No 



No 

No 

No 

No 

No 

X 68. • • . 

No. ... 

X C8» • • • 
X 68 • • • • 

No 



No 

No 

No.... 
No.... 

No 

No 

No.... 

No 

No 

No 

No.... 



30 



40 



50 



Some.. 

Some.. 

$150 

Little . 



$120 
Little . 



Little . 

$ 90 

115 



200 

75 
68 



110 



45 
Little . 



$50 
Little . 



Little . 
Little . 
Little . 



09 

03 






$6 0» 
6 OO 



4 
5 

7 
6 
4 
5 

8 
5 

8 

7 



OO 
00 
50 
00 

5a 

00 

oa 

00 
00 
00 



6 00 
10 00 

7 60 
6 00 
9 OO 

8 OO 

8 00 
6 OO 

5 00 
12 00 

9 OO 

6 00 
4 50 

10 00 
9 00 



7 
6 

7 
6 



50 
00 
00 
00 



6 OO 

7 00 

6 00 
10 00 

8 00 

7 60 

12 00 

5 00 
4 50 

6 00 

6 00 
4 00 

7 50 

6 00 

9 00 
3 50 

7 50 
9 00 

13 00 



7 
5 
6 



00 
00 
00 



8 00 



7 
5 



50 
00 



12 00 
5 00 
9 00 

10 00 
400 



COHHI8SI0NEB OF INDUSTRIAL 



aiiore)4!4 ■■ 



SlSiiioe packer 

4l3plce paokur 

S'Siilee pauker 

r ItiWli mukur 

JiBrdsU mailer 

3 Bnub mttker 

1 MoooaBln maker... 
3 MoccaBtD luaker... 
S Haucaeln maker... 
i MoiN^asln luaker... 
.^ MoccaslQ niuker... 



I Seine 






iBker . 



S Seine maker .. 



IDenHat'Si 

3 DcDtlst'a UBlatant . . . 
1 Dmgglit'aaeslstBDt.. 
3Dm^Bt'aaBHlHta&t.. 
S DragglaVg assistant. . 



Halted States 
United States 
Uulted States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
" * L-d States 

cd States 

Mew Brunswit 
United States 
United SlHtes 
United States 
United States 
United States 



UlSCBLLANEOITS 



K 


I 


hB 


t 


h 










s 


i 


years 












































' 


f 










* 


21 


I years 


















years 



United states 



Unltixl states 
United States 
Uulleil States 
United States . 
Nova Scotia.., 
United States 
United States 
United States 
United States 
United States 
United States 
United States 



rniteil States.. 



United States.. 



United States... 
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SHOPS— Concluded. 



Birthplace of 
mother. 









• 






CV. 


^N 






■g 


8 

43 


M 


•M 


i-H 







a 




CO 


'd 


^ 


00 






08 



« 
be 

o 

l-H 

O 



Ireland 

Ireland 

Ireland 

United States .... 
New Brunswick.. 
United States .... 
United States .... 

Sweden 

United States .... 
United States — 

Ireland 

Ireland 

New Brunswick.. 
New Brunswick.. 
New Brunswick.. 
United States .... 

United States 

United States 

United States .... 
United States 

EMPLOYMENTS. 



Nova Scotia Yes . . 

United States — , Yes. . 
United States — I Yes. . 

Scotland ' Yes. . 

United States .... | Yes . . 

Ireland Yes . 

Ireland iYes.. 

New Brunswick.. 'Yes. 

Ireland INo... 

United States iNo... 

Canada No... 

Canada No... 

United States No. . . 

Ireland No... 

New Brunswick.. No. . . 

Nova Scotia Yes. . 

United States .... Yes. . 
United States .... Yes. . 
United States .... Yes. . 

Ireland Yes. . 

Ireland Yes. . 

United States .... Yes. . 
United States .... Yes. . 

Ireland Yes. . 

United States .... No. . . 

Ireland Yes. . 

Ireland Yes. . 

New Brunswick.. Yes.. 
United States .... Yes. . 
United States Yes. . 



No 


Yes.... 


Yes.... 


7 


Yes.... 


Yes.... 


Yes.... 


9 


Yes — 


Yes.... 


Yes.... 


6 


Yes — 


Yes.... 


Yes.... 


10 


No 


Yes.... 


Yes.... 


12 


No 


Yes.... 


Yes.... 


13 


Yes.... 


Yes.... 


Yes.... 


14 


Yes — 


Yes.... 


Yes.... 


9 


No 


Yes.... 


Yes 


8 


Yes 


Yes.... 


Yes 


10 


Yes 


Yes.... 


Yes.... 


12 


Yes.... 


Yes.... 


Yes — 


11 


Yes — 


Yes.... 


Yes.... 


8 


Yes.... 


Yes.... 


Yes.... 


12 


Yes — 


Yes.... 


Yes 


13 


Yes 


Yes.... 


Yes 


9 


Yes... . 


Yes.... 


Yes.... 


10 


Yes.... 


Yes.... 


Yes... . 


7 


Yes 


Yes.... 


Yes.... 


11 


Yes.... 


Yes.... 


Yes.... 


10 



Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 



Yes . 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes. . 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 



Work. 



Work. 



10 

11 

12 

11 

11 

8 

10 

8 

8 

9 

8 

t 

8 

8 

11 

10 

8 

15 

10 

8 

7 

8 

12 

11 

11 

10 

10 

8 

14 

10 



Sore eyes. 



Illness 



Own fault 
Own fault 
Own fault 



Sickness... 
Graduated. 




No 




No 


Little . 


No 


Little . 


Yes.... 


Little . 


X 69* • • • 


Little . 


X 69« • ■ • 


Little . 


No 


_ 


No 


Little . 


No 


^ 


No 


^ 


No 


Little . 


No 


_ 


No 


^ 


X "9 • • • • 


Little . 


No..... 


_ 


No 


_ 


No 


Little . 


X \29« • • • 


Little . 


No 


_ 


X 69 • • • • 


- 



No 

No 

X \j*9 ■ • • • 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

X Co • • • • 



Little . 
$50 

Little . 



Little . 
Little . 



$30 



$ 6 00 
10 00 

8 00 
6 

7 



00 
00 



8 50 

4 50 

10 00 



4 

7 



50 
00 

9 00 
9 00 
6 00 
00 
00 



7 
5 



8 00 
11 00 
10 00 

7 00 

9 00 



$5 00 



3 
6 
5 
5 



4 
5 
6 
3 
4 
2 
4 
4 



00 
00 
00 
00 
6 26 
2 00 
50 
00 
00 
00 
00 
50 
00 
00 
9 00 
9 00 
9 00 
9 00 
50 
50 
00 
00 
75 
00 
00 
00 
00 
00 



3 
3 
3 
5 
3 
4 
5 
2 
5 
5 



6 00 
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COM1CISSIONKR OF INDUSTaiAL 



MISCELLANEOUS 



u 

B 

a 

9 

> 

O 
V 

90 

s 
o 



Subdivision of Work. 



a 




9S 




io 




« 


• 


p 


a> 




be 


d 


03 


» 






43 


(D U 


ea 


boo 


u 


<^ 


Oh 



o 



a 
o 

0^ 

O 

d 

X) 

a 



I ><)ctor's< assistant. 

Wig maker 

Wig maker 

Wig maker 

Seamstress 

Seamstress 

Seamstress 

Awning maker — 

Carpet maker 

Carpet maker 

Carpet maker 

Carpet maker 

Chrpet maker 

Carpet maker 



17 


18 


18 


21 


21 


27 


10 


20 


13 


26 


17 


38 


17 


25 


17 


25 


23 


2i) 


35 


40 


41 


45 


20 


20 


17 


45 


16 


28 



1 

3 
4 

10 
1 

21 
2 
5 
6 
5 
4 
4 

19 

55 



year, 
years 
years 
years 
year, 
years 
years 
years 
years 
years 
years 
mos.. 
years 
years 



Birthplace of 
self. 



Birthplace of 
father. 



United States . . . 
United States . . . 
United States . . . 

Russia 

United States . . . 
United States . . . 
United States . . . 

Nova Scotia 

United States . . . 
New Brunswick. 
New Brunswick. 
United States . . . 
United States . . . 
United States . . . 



Ireland 

Ireland 

United States . . . 

Russia 

United States . . . 

Ireland 

United States . . . 

Nova Scotia 

England 

New Bininswlck. 
New Brunswick. 
United States . . . 

England 

United States . . » 
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EMPLOYMENTS— CONCLUDBD. 



Birthplace of 
mother. 



M 
u 
O 

d 
CO 



d 



,d 
d 



o 
o 
.d 
o 

V 



bo 
d 
o 



o 
d 



^ 




o 




^ 




08 




f^ 




B't, 


• 


i«5 


bo 


d'? 


d 


5S 


■1-1 
> 


04J 


08 


^«d 


OD 


d <^ 
gd 


03 

d 
d 


st. 


d 


Po 


< 





l-H 



Ireland 

Ireland 

United States . . . . 

Russia 

United States . . . . 

Ireland 

United States . . . - 

Nova Scotia 

New Brunswick.. 
New Brunswick.. 
New Brunswick.. 
United States . . . - 
United States . . . . 
United States . . . . 



Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
No.... 
Yes... 
No.... 
No.... 
No.... 
Yes... 
Yes.. 



Yes. 
Yes. 
Yes. 
No.. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 





Yes.... 




I t^*9 ■ • • • 




Yes 




No 




Yes.... 




Yes.... 




Yes.... 




Yes.... 




Yes... 




Yes... 




Yes... 




X 68* • • • 




I t^n • • • • 




X 6b« • • • 



11 

12 
13 





Poverty 
8 Work.... 
6 

Work.... 



9 
12 
12 
10 

9 
14 
11 
10 



Graduated. 



No 

No 

No 

No 

No 

Yes.... 

No 

No 

X 69 • • • • 

No 

No 

No 

No 

No 



$50 
50 

Little . 
$150 

100 



$2 00 



7 
6 

7 



00 
00 
00 
6 00 
6 (0 
6 00 
6 00 
6 00 
6 00 
6 00 
G 00 
8 00 
10 00 



10 
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COMMISSIONER OF INDUSTRIAL 



TABLE SHOWING NATIVITY OF WOMEN WAGE WORKERS, BY 

OCCUPATION. 



General Occupation. 



Subdivision of Work. 



Native Born. 




6 












9 

08 


• 

2 






u 

03 


4J 


p< 




• 

a 


P* 


0} 


a 
Sb 




o 


a 


O, 




p 


OS 


& 







& 


(h 


•^ 


<M 


1-H 


•p< 


V 


» 




OS 


« 


B 


ti 


® 


-^j 


U 


o 


e 


o 


o 


< 


b 


o 


H 


I^ 



o 

o 

a 

09 

•*» 
03 
9 

08 
O 

H 



Clerical. 



Saleswomen 



Shoemakers. 



Bookkeepers 

Stenographers 

Typewriters 

Cashiers 

Cash girls 

Clerks 

Clerks in post office . 

Copyisls 

Office work 

Teachers 

Telegraph operatives 
Telephone operatives 

A rt store 

Bakery 

Books and stationery 

Confectionery 

Dry goods stores 

Fancy goods stores... 

Fruit store 

Glove store 

Hair goods 

Millinery 

Music store 

Paper hangings 

Toys and notions 

Variety store 

Barrers 

Binders 

Button and lace 

Button hole workers . 

Button sewers 

Cenienters 

Cleaners 

Casers 

Closers on 

Corders 

Edge blockers 

Eyeletters 

Fasteners 

Finisher 

Folders 

Forewomen 

Gore stitchers 

Labellers 

Lining makers 

Lining presser 

Overlappers 

Packers 

Pasters 

Presser 

Quarter stitchers 

Room girls 

Rub down 

Sample stitcher 

Setters up 

Skivers 



64 


17 


6 


87 


11 


45 


6 


2 


52 


4 


4 


-. 


1 


5 


— 


12 


3 


2 


17 


1 


1 


1 


— 


2 


— 


5 


— 


3 


8 


1 


5 


— 


— 


5 


— 


2 


— 


— 


2 


— 


2 


— 


2 


4 


_ 


3 


— 


— 


3 


— 


4 


— 


— 


4 


_ 


12 


1 


2 


15 


2 


1 


_ 


— 


1 


— 


7 


4 


— 


11 


_ 


6 


1 


— 


6 


— 


6 


1 


— 


7 


3 


110 


19 


7 


136 


10 


27 


5 


3 


35 


2 


2 


— 


— 


2 


_ 


— 


1 


_ 


1 


1 


1 


— 


— 


1 


— 


11 


2 


1 


14 


1 


— 


1 


— 


1 


1 


1 


_ 


— 


I 


_ 


3 


_ 


1 


4 


2 


17 


4 


2 


23 


4 


1 


3 


1 


5 


1 


2 


- 


- 


2 


3 
2 


26 


2 


1 


29 


10 


2 


— 


12 


1 


1 


1 


— 


2 


— 


2 


4 


2 


8 


1 


26 


1 


— 


27 


4 


20 


1 


— 


21 


1 


6 


2 


— 


7 


— 


1 


1 


— 


2 


— 


4 


1 


— 


5 


— 


2 


_ 


— 


2 


— 


1 


^ 


_ 


1 


_ 


10 


2 


1 


13 


1 


4 


— 


_ 


4 


— 


8 


— 


_ 


8 


2 


2 


_ 


_ 


2 


_ 


26 


4 


3 


33 


2 


1 


1 


_ 


2 


— 


3 


1 


1 


5 


— 


9 


1 


5 


15 


— 


14 


3 


1 


18 


— 


— 


1 


— 


1 


— 


3 


— 


— 


3 


2 


2 


1 


1 


4 


— 


2 


1 


— 


3 


— 


1 


— 


— 


1 


— 


1 


1 


— 


2 


— 


3 


1 


— 


4 


1 



98 

56 
6 

18 
2 
9 
5 
2 
4 
3 
4 

17 
1 

11 
6 

10 
146 

37 
2 
2 
1 

15 
2 
1 
6 

27 
6 
2 
3 

31 

W 
2 
9 

31 

22 
7 
2 
5 
2 
1 

14 
4 

10 
2 

35 
2 
5 

15 

18 
1 
5 
4 
3 
1 
2 
5 
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TABLE SHOWJNG NATIVITY OF WOMEN WAGE WORKERS, BY 

OCCUPATION— Continued. 



General Occupation. 



Subdivision of Work. 



Native Born. 


6 








be 

*3 




• 

a 




a 


03 


(^ 




03 


9 


d 

A 






03 

Pi 






03 




(£) 




o 


9 


;h 




r: 


bH 


o 


. 


(^ 


f^ 


^^ 


I-^ 


a> 


9 




ei 


s 


u 

O 


® 

fl 


■4-> 




<? 


!^ 


o 


H 



o 

9 
be 

.IH 

o 



9 

(to 

u 
o 

'C 
9 
03 

03 
9 



O 
Eh 



Shoemakers — ConcI'd 



Cotton mill hands. 



Woolen mill hands. 



Underwear makers 



Shirt makers. 



Stampers 

Stayers 

Stitchers 

Strap makers 

Tip stitchers 

Top stitchers 

Tongue stitchers 

Trimmers 

Turners 

Turn and pound 

Tying uppers 

Vampers 

Welter 

Beamer 

Carders 

Cloth hall 

Doff ers 

Fly-frame tenders 

Folder 

High winders 

Spinners 

Sboolers 

Warpers 

Weavers 

Web drawers 

Burlers 

Danrers 

Fi nishers 

Menders 

Spinners 

Spoolers 

Weavers 

Web drawers 

Button-hole maker 

Forewoman 

Fuller 

Inspectors 

Plain stitchers 

Presser 

Sew on buttons 

Tuckers 

Button holes (hand).... 
Button holes (machine) 

Pacings 

Felling 

Forewomen 

Gusset makers 

Hemmers 

Inspectors 

Ironers 

Making bosoms 

Neck bands 

Room girls 

Seaming sleeves 

Sew in bosoms 

Sew on buttons 



_ 


2 




2 


18 


2 


2 


22 


I 


— 


1 


2 


1 


1 


— 


2 


10 


1 


3 


14 


13 


2 


1 


16 


1 


_ 


— 


1 


4 


1 


— 


5 


1 


— 


— 


1 


4 


3 


2 


9 


3 


1 


— 


4 


38 


7 


2 


47 


1 


_ 


— 


1 


- 


1 


- 
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TABLE SHOWING NATIVITY OF WOMEN WARE WORKERS, BY 

OCCUPATION— CONTINUED. 



General Occupation. 



Subdivision of Work. 



Native Born. 
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Shirt makers— Concl'd. 



Sale Clothing makers.. 



Paper mill hands 
Rag sorters 

Cigar makers 

Hat makers 

Match factory. . . . 
Canning factory.. 

Spice mill 

Brush making. . . . 
Moccasin makers 

Seine makers 

Dye house work. 

Gum making 

Paper boxes 

Mattress makers. 
Assistants 



Sew on cuffs 

Seaming sides 

Sort and bundle 

Starching 

Stitching cuffs 

Stitching in sleeves 

Stitching on yokes 

Turning cuffs 

Yoke making .... 

Clothing makers at 

home 

Coat makers at home.. . 
Pants makers at home.. 
Vest makers at home... 
Shirt makers at home. . 
Clothing makers in 

shop 

Pants makers in shop.. 
Vest makers in shop.. . . 

Cutter 

Finisher 

In paper mills 

In shoddy mills 

In junk shop 

Tobacco strippers 

Packer 

Rollers 

Trimmers 

Bunchers 

Forewoman 

Canners 

Fruit cleaners 

Labellers 

Spreading flsh 

Packer 

Setters 

Moccasin makers 

Seine makers 

Busheler 

General work 

Pressor 

Wrappers 

Box makers 

Mattress makers 

Dentist assistants 

Drug store assistants... 
Doctors assistant 
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TABLE SHOWING NATIVITY OF WOMEN WAGE WORKERS, BY 

OCCUPATION— Continued. 



General Occupation. 



Subdivision of Work. 



Native Born. 
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Extracts & medicines. 



Hair work 

Photograph ers . 



Printing 

Book binding 
Hotel work... 



Boarding house work.. 



Family help. 



Bottlers 

Clerks 

Labellers 

Packer 

Wig makers 

Finishers 

Printers 

Reception room 

Retouchers 

Spotter 

Artist 

Compositors 

Press feeders 

Proof readers 

Book binders 

Chamber maids 

Coffee woman 

Cooks 

Dish washers 

General work 

House keepers 

Kitchen girls 

Laundress 

Linen woman 

Meat and pastry cook. . 

Meat cook 

Order cooks 

Pastry cooks 

Pastry room girl 

Scrub women 

Table waiters 

Vegetable cooks 

Chamber work 

Cooks 

House keeper 

House work 

Kitchen work 

Laundress 

Pastry and meat cook. . 

Table waiters 

Cooks 

Governess 

House keepers 

House work 

Kitchen work 

Nurse 

Nurse girls 
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TABLE SHOWING NATIVITY OF WOMEN WAGE WORKERS, BY 

OCCUPATION— Concluded. 



General Occupation. 



Saloon Work. 



Laundry work. 



Bakery 

Candy making. 
Millinery 



Dress making. 

Tailoring 

Sewing 



Subdivision of Work. 
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Cooks 

Dish washers 

House work 

Kitchen work 

Laundress 

Meat cook 

Pastry cook 

Pastry and meat cooks. 

Table waiters 

Laundresses 
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Makers 

Trimmers 

Dress making 

Tailoresses 

Seamstress 

Awning maker 

Carpet makers 
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Total number 2,683 

Number native born, American parentage 1,466 or 57 per cent. 

Number native born, foreign parentage 531 or 20 per cent. 

Number native born, one parent foreign 173 or 7 per cent. 

Total native born 2,169 or 84 per cent. 

Number foreign born 414 or 16 percent. 
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The religious preferences as given by the 2,793 who made returns 
are elh follows : 

Catholics 866 

Methodists 424 

OoDgregationallsts 352 

Baptists 290 

No preference 288 

Universalists 187 

Free Baptists 146 

Episcopalians 106 

Any Protestant 35 

Presbyterians 31 

Unitarians 28 

Advents 15 

Spiritualists 14 

Swendenborglans 6 

Friends 6 

Lutherans 4 

Danish 3 

Jew 1 

Christian 1 

Salvation Army 1 

Total 2,793 



Out of a total of 2,583 there are 115 who caonot read and 124 
who cannot write the English language, or between four and five 
per cent. They are found in seventeen different industries which 
are given i, together with the total nuoober at work in each industry, 
in the following table : 



Name of Industry. 
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Cotton mills 

Wig making 

Junk shops 

Hotel work 

Boarding house work . 

Family work 

Launciry work 

Fish and fruit canning 

Match f actovy 

Cigar making 

Saloon work 

Dress making 

Box making 

Shirt making 

Shoe making 

Tailoring 

Saleswomen 
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REMARKS OF WORKING WOMEN. 



I did not work over three hours daily for weeks at a time, daring 
the past year. Averaged about 82.00 per week and succeeded in 
paying my board but had nothing left. I tried book canvassing, 
and every time I rang a door bell I hoped and prayed to find no 
one at home, and as a result of three weeks* work I had a profit on 
books sold, $8.00, and expenses of $13.25. I concluded to go back 
to the shop, and since then (two months) I have averaged about 
86 00 a week. No one would find any fault if we could only have 
plenty of work, and then we could live in comfort. Shoeworker. 

1 have worked in a factory very nearly fourteen years, and have 
several children who are grown up and earning their own living, but 
my husband made me keep at work in the factory. We have saved 
several thousand dollars, for we both get very good wages, but we 
have no home life. 

It is too bad for the women to be obliged to work so hard and 
grow old before their time, and no need of it in many cases any 
more than with me. Shoeworker. 

I have been shoemaking for past fifteen years, and am still at the 
machine. My husband and I saved from our work in the shoe shop 
a large amount of money, and we paid 83)500 for a farm. I 
expected we should be very happy and comfortable, but my husband 
took to drink and became of no help to me, so I had to come back 
into the shop again. I do my work as best I can at the farm, a^nd 
make some butter which I bring in with me mornings as I come to 
work. 

Rum is the curse of the working people, and it must be terrible 
in states where it is as free as water, but it is bad enough in some 
cities in Maine. SKoevoorker, 

All the help in our shop are employed at day pay ; there is no 
piece work. I get $1.25 per day and am expected to do fifteen 
twelve-pair cases for a day's work. If I stitch more than fifteen 
cases I get no more wages, but if I fall short because the work fails 
to come to me, why, I am docked at the rate of eight and two-thirds 
cents per case. I think this is a great injustice, and I think we 
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ought to have a union here so we can get fair pay for our work. 
1 had a friend who did the same work with me in this shop but 
she could only do twelve cases a day and earned only 81.00 per 
day. She got dissatisfied and went to work in another town in a 
union shop on same quality of work, and now she earns from twelve 
to sixteen dollars per week, and works no harder. 

My health has failed in last four months, and my doctor sajs I 
must rest for two or three months or break down entirel}'. How 
can I rest when I have not been able to save anything out of my 
wages ? 

A woman's life is pretty hard now a days, I think. 

Shoeworker. 

I am a gore stitcher in a shoe factory, and there are too many of 
us on the same kind of work so we can not get all the work we can 
do. We earn but little more than our board, for that reason, but 
the prices paid are about the same as we would get in any shoe 
factory. 

Our employers are quite willing to do for the help all that can 
reasonably be expected. Shoeworker. 

I have worked in several oities before I came to work in Freeport and I 
can earn as much here as in any other shop. Shops in small places, 
I think, usually pay much less. Have to pay as much for board as 
in a city. Vamper. 

I have worked in various places for from 85 to $14 per week. I 

am earning more now than during the pasi twelve years, and I like 

Portland better than any place I ever lived in before. 

Vamper. 

I like my employer very much but think he could pa}' better wages 
for female labor, and if we should organize I believe we could get 
it. Where there are unions the wages are always better, I have 
noticed that, and I would join a union the first one if I lost my 
place for it. The women have got to organize. Shoeworker. 

I earn $6.00 per week and have to pay $4.00 per week for board. 
I can not afford to pay so much, but being a stranger and only five 
months here, I am trying to be contented. My boarding place is 
quite homelike, and as I fiave no intimate friends here, I can not 
make up my mind to seek for a strange boarding place. Small 
wages make many of us women deny ourselves necessary things, 
but I hope to have an increase in wages, and will be able to have 
many needed articles. Salesgirl. 
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DariDg past year I have paid $75 00 od an organ, but am still in 
debt on it $50.00. My wages are $6.50 per week, and as I live at 
home I can have all I want of my wages to get anything, so I shall 
pay for my organ in the next six months. I like my work in the 
store very much, and shall get more wages the first of January. 

Salesgirl^ Fancy Goods. 

I am only four months at this wok and learned it since coming 
into this oflBce as a clerk. Wages are $6 per week, and I like it, 
but sanitary improvements are needed. Type Writer. 

I command the largest salary in the store where I work because 
I speak and write both French and English, and can sell a large 
amount of goods. I have to work very steadily and have but little 
time to rest, in fact seldom sit down during the day in the store, 
and only have four evenings during the week. 

Salesgirl, Dry Goods, 

It is hard work to clothe a body and be a decent woman, but the 
work is healthy. Not many of us have any education, but we live 
and die about the same as better folks. Rag Sorter. 

1 keep my children at the school but I can't live well. House is 
poor, and my clothes worse. Rum has cursed my life and that of 
my children. Rag Sorter, 

My work is extremely hard, for I am compelled to travel up and 
down stairs two stories, there being a gentlemen's room on the 
ground floor, ladies' room above, and in the basement is the cook 
room. I work from seven A. M. to eleven P. M. and some Satur- 
days as late as one o'clock at night before I go home. I pity any 
girl who has to work, but I think the girls in shops have an easier 
time than those in restaurants or at housework. 

Waiter^ Restaurant. 

The work in the carpet and drapery store where I work is very 
light during quite a portion of the year, in the dull season. We 
work in dull time from 8 A. M. to 1 o'clock P. M. and 2-30 to 5 or 
5-30 P. M. and not hard even in busy seasons for more women are 
then put on the work. It is splendid work for women but pay is 
small, though I think not many ordinarv salesgirls earn any more 
than I do. Stitcher on Draperies. 
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I have worked a good many years at this work and always made 
good wages. Some years have made big wages, but business 
not very good now. Have always had to stand too much. 

Seine Maker. 

Wages are not so good as they ought to be after one has studied 
hard to get into the work, but I would rather do anything than 
housework, so I do not say very much. 

Stenog, and Type Writer, 

Woman's wages are small and there is one cause I can point out 
and that is, because there are so many girls with parents able to 
keep them at home, who are working for a trifle. A large propor- 
tion will work for small pay to get money for dress or pleasure, and 
only work to get away from home restraints. This causes many 
others to accept small wages, when they have large families depend- 
ent upon them, and they also make it hard to secure employment. 

Dressmaker. 

I work for my father because I want to earn something and be a 
little independent, besides getting some experience at office work 
which may be valuable to me one of these days. !No one can tell 
what the}^ may need in future years and it is well to know something 
and be able to earn a living. I enjoy the work and can do about 
as I want to. Book-keeper, 

The work in a small hotel dining-room is not hard unless you are 
compelled to do other kinds of work about the house, Jand I won't, 
for I will leave before I do any other work. 

I get three dollars and board, but all the help are charged for 
broken dishes, if at fault. Hotel Waiter, 

It does seem strange that several blocks I know in Portland do 
not have toilet rooms for the women employed in them. Can not 
something be done to compel the owners to make some suitable 
arrangements? There are many of us women who are situated in 
pretty difficult circumstances on account of sanitary arrangements. 
I hope it is not the same all over the State, and it would be a grand 
thing if your report could show how all the women are situated. 

There are many married women on farms who are slaves to their 
husbands and farm help, and don't get a cent. I believe the best 
thing for a woman is to be her own master or have half her husband's 
profits in business, especially on a farm. 

Stenographer and Type Writer. 
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My work is in a small hotel, and I have S2.00 per week and my 
board. I have lost but two days in the past fourteen months and 
it will be some time before I can get a vacation. I never have time 
to go to church, for Sunday is the hardest day in the week. Guests 
rise late and come late to every meal, and it is a long tiresome drag, 
and the most tiresome part of hotel life. We get no tips, but in 
some hotels the girls get more in tips from guests than in wages 
from the proprietor. Hotel Waiter, 

I have not much fault to find, though I have a poor room and 
generally do wherever I work, but J3.00 a week and board is better 
than hunting for work. House Girl. 

I don't know how to do anything but wash dishes, etc., if I did 
I should not be at housework. Decent American girls can find 
something better than slaving in anybody's kitchen. 

House Oirl. 

I have been ten years with this one family and they are nice 
people, and I have over $500 saved in the bank, and have many 
privileges that girls don't usually have. House Oirl. 

I have as good a place as any, for any place at housework is 
poor enough. People don't know how to treat you decently well 
and if they do know they won't. A girl is a fool to do housework 
if she can do anything else in the world. House Girl. 

I like housework and would not do anything else. I have been 
here a long time and attend to ray business and let the family attend 
to theirs. House Girl. 

It is better han being hurried up in a factory, and wages with 
board are about as good. Health is worth something and once in a 
while I can arrange to have an afternoon out. House Girl. 

I don't like it, and never did, and if I knew of any place where I 
could go into a shop or factory I would go this minute. One thing 
sure, that the first chance I get I shall leave. House Girl. 

We do not work all the time, and the pay is small, but I never 
could get along at housework for you are never away from your 
boss day or night. Cleaner in Clam Shop. 

Work is tiresome, so is anything that's work, but we make fair 
pay and have about eight or ten weeks out of the year for vacation. 

Dressmaker. 
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Our work is to be done quickly and the smartest of us get small 
pay but it is light and health}'. If we only got as much as men, we 
girls could save money, for I tell you working girls are able from 
experience to live cheaply, and, of course, could save if they got 
any kind of wages. La belter in Packing House. 

It is hard work but pay is $3.50 and board. I don't mind 
standing when I am well, but we are liable to lose our job if we 
don't attend to our work, so you can see we are pretty sick when 
we don't face the music. 

It is not so bad in Portland as in some places where I have 
worked. Waiter in Hotel, 

My daughter and I do the house work 'ogether and then sew 
what time we can get. There are four in the family to work for, 
and we average $4.50 each per week at sewing. 

Vest Maker at Home, 

My husband died two years ago leaving. me with two children and 
not a dollar to help myself to, and as I had to care for my children 
I assure you it was a great blessing to obtain work that I could do 
at home. I average $6.00 per week. I think every man with a 
family should carry a life insurance policy. 

Coat Maker at Home. 

I do the housework for four besides myself, and sew four or five 
hours a day, earning $3.50 per week. Vest Maker at Home. 

I am thirteen years old, and live at home. I get two months' 
work at drying fish and earn $1.80 per week. I put the fish on 
flakes and get five cents a dozen flakes of 120 to 150 fish to a flake. 
I can do six dozen in nine or ten hours and when I get that number 
done I go home. In hot days when the fl<3h are soft it takes longer. 
I get very tired and the odor often makes me sick. 

Fish Carer, 

I live at home and help mother mornings and evenings for my 
board. My pa^^ is $7.50 per week and I add $150 to my bank 
account every year. I have two weeks' vacation in summer and 
two in winter. Sales Woman^ Dry Goods. 

I earn $8.50 per week with which I support my aged parents. 
I have no bank account but keep the home comfortable. 

. Mender in Woolen Mill, 
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I own my house and with the $6.00 per week which I earn in the 
shop and a small pensioo I support my two children comfortably. 

Lining Maker in Shoe Shop. 

I am fifty- four years old and not very strong. 1 work from six 
to ten hours a day and pay my daughter $1.50 per week for board. 
I earned lust $392 for the year ending August 1, 1892. 

Coat Maker at Home. 
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EMPLOYMENT AGENCIES. 



Considerable atteDtion has been given to the investigation of the 
operations of employment agencies. It is estimated that ten per 
cent of the wage- workers, are, at some time during the year, in 
search of employment. In some occupations the percentage is high, 
in others it is low ; but there is great loss, in the aggregate, from 
the unnecessary lack of employment, by working men and women, 
through failure to reach employers in need of such workers. A loss 
also falls upon the employer who is compelled to await applications 
from the unemployed. The worker frequently hunts for work ; the 
employer hunts for workers, as they fail to promptly connect. 
Under these circumstances there should be some respou'^ible middle 
ground upon which these interests can meet and be adjusted, with- 
out the loss of time and money in the endeavor to get what each 
desires. There are several so called employment agencies in the 
State, but of the many industries in which men and women are 
employed, representatives of but few ever deal with these agencies. 

Female emplo3^es at hotel and housework are the principal patrons 
of agencies. Quite a number of males at hotel work and also com- 
mon laborers, are patrons of employment agencies in this State. 
The better class of trade workers have situations which they desire 
and strive to retain, while employers are equally desirous of retain- 
ing the services of skilled and faithful employes. But among the 
unskilled workers, dissatisfaction with the conditions, or other 
causes, are constantly making changes in the relations between 
employers and employed. These changes make the demand upon 
agencies for these kinds of employment. In the investigations of 
employment agencies, it was soon discovered that, except for hotel 
and housework, they have little or no value in this State, and, of all 
the working people interviewed, not one had ever found work throug:h 
these agencies, outside of the employments specified. The invari- 
able statement was, that, when out of work, if they could not wait 
for a return to the place where they had been employed, they would 
canvass the State to find work ; but if compelled to seek housework, 
they would follow the advertisements in the newspapers, and, as a 
last resort, seek the employment agency. Of course the object of 
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these agencies is, to make money out of the necessities of the unem- 
plo^'ed. While, in Maine, the gross abuses of this system, which 
prevail in other states, may not exist, the liabilities to abuse and 
injustice are ever threatening the interests of a large class of our 
working population. Often gross injustice is done, by the loss of 
fee deposits for which no service is rendered, and, in some cases, 
from the sending of applicants for places to long distances, under 
the pretence of situations in waiting. Even when agencies d'^ an 
honorable business, and will secure situations, if possible, the worker 
frequently finds employment by his own endeavors, after a loss of 
time and money which he is unable to bear. 

At the last convention of officials of labor statistics, the matter of 
employment agencies, their abuses, tind the remedies therefor, were 
fully considered. During the discussion, by different commissioners, 
many startling facts were brought out. Mr. Hall of Missouri, said : 
'^One of the most important investigations I now have on band is 
that of employment agencies. I think that the next Missouri Leg- 
islature will enact a law establishing free employment bureaas, sim- 
ilar to the law now in operation in Ohio. In St. Louis and Kansas 
City I find for instance, that there are twenty-eight of these labor 
agencies, which claim that during the year 1890 they obtained 
employment for 121,000 people, collecting a fee from each from $1 
to S4, making a total of over $240,000 collected from poor people 
seeking employments. This enormous sum was collected from a 
class of people who can ill afford to lose it. One of the most des- 
picable features of these agencies is, that quite a number are run in 
connection with, and in some cases directly in, saloons. It is the 
habit of these people to advertise in the morning papers for one or 
two hundred men for work at some distant point, transportation to 
be furnished free, and wages from 50 cents to $1 higher than is 
usually paid. This advertisement rarely fails to bring numerous 
responses. The men are required to deposit a fee of $1, and are 
told to wait around in the immediate vicinity until transportation can 
be obtained. Of course the saloon is the only convenient place 
where these men can wait. With the prospects of a good job ahead, 
the men naturally feel good, and in the majority of cases patronize 
the bar freely. Of course no transportation comes that day, and 
at night, if inquiries are made, plausible excuses are given, and the 
men are told to call around again in the morning, early. In the 
morning, the same kind of a talk is made, and the men still hang 
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around. This kind of a thiDg is kept up until the protests become 
vigorous, and then the dollar fee is returned — which not infrequently 
goes to the bar. But meanwhile, the saloo » has taken in from $3 
to $5 from each of the applicants. There is no law by which this 
kind of operations can be reached at present. Now, if we can 
devise some way by which we can save these working people this 
great amount of money and give them reliable information, we have 
done a great work." 

Mr. Sovereign of Iowa, said : The last report of the Iowa Bureau 
contains a rigid and extensive investigation of private emplo^^ment 
agencies. This was comparatively an easy matter, because the 
business of private employment agencies in Iowa is almost wholly 
conducted from the cit}' of Des Moines. We have some of the 
most unscrupulous, despicable, double-dyed villains that ever lived 
engaged in this business. The principal office of the National 
League of State Teachers' Bureaus is located in Des Moines, and 
is managed by Prof. Frank E. Plummer. The principal business 
of this office is to furnish positions for school teachers. Each patron 
of this office pays a registration fee of $2, and on being assigned to 
a school by the bureau agrees to pay a commission equal to five 
per cent, of the first year's salary, which must be paid out of the 
first two months' teaching ; if engaged to teach after the beginning: 
of the school year and if at the end of the year re-elected to teacb 
in the same school, must pay full commission on one year's teaching,, 
regardless of whether the bureau assisted in such re-election ; if 
engaged to teach without fixed salar}^, as in a school ^pported by 
tuition, must pay $25 if a lady and $40 if a gentleman ; if an 
increase of salary is secured, must pay an additional commission 
equal to five per cent, on the amount of increase. Board, when 
given as a part of salary, is estimated at $200 per year, on which^ 
a five per cent, commission must be paid. We also have at Des. 
Moines an employment agency known as the United States Bureau, 
of Information. It was chartered under the laws of Illinois, in 
1879, and conducted its business from Peoria until about four years, 
ago, when ii was removed to Des Moines ; its name and euphonious 
mottoes are copyrighted. Nevertheless, it is delusive. I here dis-- 
play a copy of the contract used by this concern. You will notice- 
that the form of this contract is very alluring in appearance ; it. 
bears the emblems of brotherly love and the eye that never sleeps :- 

11 
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CONTRACT. 



The United States Bureau of Information. 



Please register 
your wants. 




We are the 
helping hand- 
of the public. 



AND THE ALL-SEEING 




^ OF YOUR INTERESTS. 



GO 

m 

o • 



REGISTRATION. 



Office at Des Moines, Iowa, 



189-. 



This Agreement, Entered into this date, by and between 

and the Managers of The United States Bureau 



OF 



Information, is as follows: 

That the said Managers are to try and assist me in ray wants per 

taining to , on payment of Dollars to said Managers 

for services. I shall in no way hold said Managers responsible for 

failure of services. . I do hereby comply with all herein 

stated. Signed . 

Put references on back. 



Il will be noticed that the provisions of this contract in the begin- 
ning are full of promise, but concludes with a provision relinquish- 
ing'the ageLcy from all responsibility, and therefore no le^al prose- 
cution can be instituted against it. But to uiore fully explain 
this contract and the nefarious methods of this agency, I beg to 
read the testimony of a former partner in this business, which is 
corroborated by the testimony of many i eliable witnesses : 

Mr. W. W. Townsend, real estate agent, 304 West Fifth f'treet, 
Des Moines, Iowa, being duly sworn, testified as follows: 

Question. How long have you resided in Des Moines? Answer. 
About eighteen months. 

Q. Are you acquainted with Mr. T. C. McNeal, general manager 
of the United States Bureau of Information? A. Yes, sir ; I am. 

Q When did you form his acquaintance? A. On or about 

February 12, 1890. 

Q. Did you ever have any business relations with Mr. McNeal? 

A. Yes, I have. , . a 

Q. You may state the character of such business relations. A. 

I bought a halt interest in his business on or about the 15th day of 

February, 1890, for which I paid $400. 

Q. Did you assume the management of any part of the business 

at the time of your purchase ? A. I was consideied one of the firm 

and was to have a say in the business and was to receive one-half 

the profits. ,, twt i 

Q*. How long were you in business with Mr. T. C. McNeal on 

those terms? A. About fivo weeks. 
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Q. During those five weeks did any person, male or female, call 
at your ofiSce and register for employment? A. Yes, about twelve 
or fifteen registered for employment during that time. 

Q. What charges generally were made to those who registered 
for employment, if any? A. Three dollars each, the regular fee. 

Q. Did Mr. McNeal or yourself assume the duties of securing 
positions for them? A. Mr. McNeal; he did all the registering. 

Q. You may state what per cent, of those applying for positions 
received employment through that liureau while you were connected 
with it? A. No per cent, at all. 

Q. Did Mr. McNeal make any effort to secure positions for those 
who applied for employment? A. No effort whatever was made 
to find positions for any of them while I was with him. 

Q. When parties registered for employment, and retired from the 
room, did Mr McNeal, in any case, express himself as regards to 
what his conduct toward them would be? A Yes, he made the 
remark twice that I can remember, ^'There gots another damned 
fool. He has thrown his money away." He used so much profane 
and vulger language that it would not sound well to repeat it. And 
when I called his attention to res:i**tering parties and not trying to 
procure positions for them, he made the remark: "^We must make 
ice while the weather is cohi ; when the weather gets warm the fel- 
lows will bunt up their own work arid not hunt us up.'* I obj-»cted 
to that way of doing business, and from that time on there wa?* no 
more registering done in the office while I was with him, which was 
ab(»ut two weeks. I know that his calculations were to do no one 
any good. It was only to get the S3 registration fee. 

Q. Were his business methods, as j^ou understand them, of a 
fraudulent nature? A. Yes, sir; I know them to be so. [Here a 
copy of the blank contract used in registering applicants for employ- 
ment was placed in the hands of the witness.] 

Q. Do you recognize that contract in blank as being a true copy 
of the contract used by Mr. McNeal? A. Yes, sir; 1 do. 

Q. Can you state upon oath what words were usually written in 
the two blank lines following the words, "I shall in no way hold said 
managers responsible for failure of services ?'' A. They were 
generally tilled in with an agreement to pay a per cent, or cora- 
misttion on the applicant's fir^^t and second month's wages, provid- 
ing McNeal found him a position. This was simply done as a 
form to make parties believe he was going to do something for them. 
It was kind of a blind. 

Q. Do you know what the rate of per cent, was? A. I think 
about ten per cent. That was to be additional commission above 
the $3. 

Q Did he break the copartnership with you? A. He did. 

Q. What cause did he allege for breaking the copartnership? 
A. He broke it because I would not cater to his wishes. 

Q. Was it because 3*ou would not assist him in swindling tho^ie 
who came for the purpose of securing positions through his services? 
A. Tes, that was the principal reason. I objected to that kind of 
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work going on. I did not consider it honorable, right or decent. I 
considered his business a regalar confidence game to entice the peo- 
ple into his office, get their money and give them no value received » 
Finally he told me to get out and stay out, and I did so. 

Q. Did any parties apply for help while you were in partnership 
with Mr. McNeal? A. No, sir. 

Some of the practices of private employment agencies are very 
inimical to the interests of the' laboring people; they invariably 
receive applications for employment and advanced fees far in excess 
of their ability to supply situations ; the advance fee of a poor,, 
needy applicant is received with as much pleasure when the chancea 
of securing a position are a thousand to one against the applicant 
as under any other circumstances ; they nearly always advertise for 
ten times as many laborers as are needed. They advertise for 
laborers and mechanics to go to the state of Washington or some 
other remote part of the country-, under the vague promise that 
steady employment and good wages will be secured. In addition to- 
the usual registration fee the applicants must buy railroad tickets, 
out of which the agencies receive additional commissions ; it makea 
no difference whether there is any employment for them at the point 
of their destination or not ; the railroads get their pay, the agencies 
get their fees, and employers get a surplus of laborers, in conse- 
quence of which wages decline, many are unemployed, and thus 
trampism is superinduced through no fault of those honestly seeking 
employment. 

The General Assembly of Ohio enacted a law in 1890, organizing 
(in connection with th^ Bureau of Statistics) a system of Free 
Public Employment Agencies, and during the last twenty-two weeks 
of that 3'ear it succeeded in securing employment, through five offices, 
for 8,982 persons. This was accomplished without advertising or 
any active pushing. The total number of applicants was 19,866, 
14,259 males, and 5,607 females. Employers wanted 11,453 males^ 
and 6,701 females, a total of 18,154. 

Considering the crudity of the early work, it was a remarkable 
showing, and demonstrated its ability to save thousands of dollars^ 
as well as much valuable time to employers and employed. 

A recent rtport of the Ohio bureau, shows that, from January 
Ist, 1891, to January 1st, 1892. the total number of persons want- 
ing situations was 34,371, of which number 21,457 were males and 
12 914 females. The total number of employes wanted by employ- 
ers was 23,208 ; of this number 9,695 were males and 13,513 were 
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females. The total number of persons having secured employment 
through the offices was 15,525, 6,967 males, and 8,558 females. 

For the entire time that the Ohio state offices have been in opera- 
tion, up to January IsS 1892, 54,507 persons applied for situations, 
35,986 of whom were males, and 18,521 were females, and the total 
number of persons who secured positions was 24,507, or 12,542 
males, and 11,965 females. A grand showing, and worthy the 
attention of all interested in labor matters. 

Certainly the State is interested in every means that may be 
adopted to help the working men and women to keep at work and 
thus honestly earn their daily bread. 

The following resolution was adopted at the late convention : 

Resolved^ That the Commissioners of Labor of the different 
states recommend to the legislatures of their different states the con- 
sideration of the advisability of creating free public employment 
offices, under state control and supervision. 
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FACTORIES, MILLS AND SHOPS BUILT DURING YEAR 1892. 



Id response to the following inquiries, '^How many and what 
kinds of factories, mills or shops for manufacturiDg purposes have 
been ci.larged, completed, or are in process ^f erection daring 1892, 
estimated cost of same, probable number hands they will employ?'^ 
answers have been returned by the officers of nearly every city and 
town. Eighty-nine towns and cities report as follows : 



Towns. 



Bulldine^s. 



What done. 



Cost. 



Help. 



Androscoggin County. 



Auburn... 
Auburn... 
Lewlston, 
Lewiston. 
Lewlston. 
LlHbon ... 
Poland ... 
Webster . . 



Aroostook County 



Fort Fairfield 

Fort Kent 

Island Falls 

Limestone 

Monticello 

New Limerick 

Sherman 

Sherman 

Van Buren 

Woodland 

Crystal Plantation 

Hamlin Plantation .... 

Reed Plantation 

Wintervllle Plantation 



Cumberland County. 



Enlarged.. 
Enlarged.. 



Three shoe shops 

Last factory 

Four cotton mills 

Two w^oolen mills | Enlarged.. 

Dry plate manufactory Enlarged.. 

Cotton mill I Enlarged.. 

Machine shop * New 

Woolen mill ..•• Improved 



Starch factory 

Lumber mill 

Carriage shop 

Two starch factories 

Starch factory 

Starch factory 

Lumber mill 

Carriage shop 

Gristmill 

Shingle mill 

Lumber mill 

Two shingle mills. . . . 

Lumber mill 

Lumber mill ........ . 



Baldwin i Washing machine manuf act*y 

Bridgton 

Brunswick iCotton mill 

Cape Elizabeth iPlush mill 

Deering Sewer pipe, etc 

Gorham Powder mill 

Gorham Fiber mill 

North Yarmouth Butter and cheese manufact'y 

Otisfleld jLumber mill 

Westbrook Two hosiery mills 



Franklin County. 



Chesterville 'Butter factory 

Farmington iBox factory 

Jay iTwo paper mills ... 

Madrid Hoop manufactory 

Madrid Lumber mill 



New 

Enlarged., 

New 

New 

Enlarged.. 
Enlarged.. 
Enlarged.. 
Enlarged.. 
Enlarged.. 
Enlarged.. 
Enlarged.. 

New 

New 

New 



Enlarged.. 
Enlarged.. 
Enlarged.. 

New 

New 



New 
New 

New 



New 

New 

Enlarged.. 
Enlarged.. 
Enlarged.. 



$29,600 

10,000 

214,000 

17,000 

8,000 

10,000 

10,000 

2,500 



3,000 
5,000 
1,000 
8,000 
3,000 



2,000 

2,000 

130,000 

60,000 

I 12,000 

7,800 

2,000 

45,000 



I.OqO 

150,000 
1,000 
2,000 



\ 



850 
1& 

318 
85 
14 
25 
20 
20 



8 
60 

14 



250 


8 


1,400 


10 


600 


2 


300 


3 


500 


e 


2.500 


15 


2,000 


12 


1,200 


10 



160 
100 
250 



4 

8 

45 



2 

100 
100 

8 
8 
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FACTORIES, MILLS AND SHOPS BUILT— CONTINUED. 



Towns. 



Buildings. 



What done. 



Cost. 



Help. 



Hancock County. 



Ellsworth 



Kennebec County. 

Albion 

A ugusta 

Clinton 

Vassalboro 

Vassalboro 

Wayne 

West Gardiner 

Winslow 

Winthrop 



Knox County. 



Camden . . . . 
Thomaston. 



Lincoln County. 

Boothbay Harbor . . . . 
Boothbay Harbor . . . . 

Bristol 

Wiscasset 



Oxford County. 

Dixfleld 

Greenwood 

Hartford 

Norway 

Oxford 

Roxbury 

Stow 

Rumford 

Rumf ord 

Stonehana 

Sweden 



Penobscot County 

Carinel 

Dexter 

Etna ". — 

Mllford 

Orono 

Orrington 

Veazie 



Piscataquis County 

Foxcrof t 

Guilford 

Wellington 

Sagadahoc County. 
Bowdoinham 



Lumber mill 



Heavy wagons 

Paper mill 

Shoe factory 

Woolen mill 

Creamery 

Edge tools 

Furniture manufactory 
Pulp and paper mill .. . . 
Condensed milk 



Woolen mill 

Lumber and cooperage 



Cold storage 

Lumber mill 

Fish canning shop . . . . . 
Lumber and grist mill 



Spool mill 

Lumber mill 

Lumber mill 

Chair manufactory 

Corn canning shop 

Two dowel mills 

Lumber and grist mill 

Pulp and paper mill 

Bleaching powder manufact'y 

Spool bar mill 

Carriage shop 



Cardingmill 

Machine shop 

Pants factory 

Two lumber mills 

Pulp and paper mill 

Lumber mill 

Boat and canoe manufactory. 



Cushing's dyes 
Lumber mill . . 
Harness shop.. 



Clothing manufactory. 



Repaired.. 


8,000 


New 


500 


New 


45,000 


New 


2,500 


Enlarged.. 


14,000 


New 


2,000 


Enlarged.. 


1,600 


New 


1,000 


New 


300,000 


New 


32,500 


New 


50,000 


New 


1,500 


New 


12,000 


New 


2,000 


New 


3,000 


New 


5,000 


New 


4,000 


New 


1,000 


New 


2,000 


New 


5,000 


New 


5,000 


New 


10,000 


New 


3,000 


New 

New 


600,000 


New 


1,000 


New 


200 


Repaired.. 


1,000 


Enlarged.. 


9,000 


New 


1,000 


New 


26,000 


New 


100,000 


Improved 


700 


New 


3,000 


New 


3,000 


New 


15,000 


New 


100 


Enlarged.. 


1,000 



40 



2 
'25 
75 



5 

400 
150 



60 
13 



12 

100 
20 



15 
6 
9 
75 
50 
.SO 
12 

400 

12 
2 



2 

20 

15 

150 

60 

5 

6 



25 

60 

3 



15 
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FACTORIES, MILLS AND SHOPS BUILT— CONCLUDED. 



Towns. 



Buildings. 



What clone. 



Cost. 



Help. 



Somerset County. 

Canaan 

Detroit 

Fairfield 

Fairfield 

Mercer 

Norridgewock 

Palmyra 

Plttsfleld 

St. Albans 



Waldo County. 



Burnhani . 
Liberty... 
Montville 



Washington County. 



BeddinjBfton 
Cherryneld. 

Lubec 

Millbridgre.. 
Millbridge. . 
MillbrldKe.. 
Pembroke.. 
Princeton . . 
Vanceboro . 
Wesley 



York County. 

Alfred 

Lebanon 

North Berwick 

Saco 



Box shop 

Carriage shop 

Lawn swing manufactory 

Lumber mill \ 

Picker stick mill 

Coat manufactory 

Fire kindlers 

Woolen mill 

Two chair shops 



Lumber mill. 



Lumber mill. 



Tannery 

Wood working shop 

Sardine factory 

Sardine factory 

Lobster factory 

Machine shop 

Box mill 

Gristmill 

Spool bar mill 

Lath mill 



Lumber mill 
Shingle mill 
Shook mill.. 
Grist mill... 



.*^ C wV • • ■ • - 

New 

New . ... 

New 

New 

New .... 

New 

New 

Enlarged. 



New ... 
Rebuilt 
New ... 



Enlarged 

New 

New 

New 

New 

New ..... 

New 

New 

New ..;.. 
New 



New , 

New 

Enlarged. 
New , 



$500 

700 

450 

8,500 

1,000 

2,000 

100 

60,000 

1,000 



800 

500 

3,000 



2,000 

100 

4,000 

10,000 

2,000 

2,000 

1,000 

400 



1,000 

500 

200 

10,200 



• 
6 

4 

35 
5 

50 
6 

15 



10 
3 

8 



20 

4 

75 

300 

10 



1 

2 



RECAPITULATION. 



Counties, 




Hands 
employed, 



Androscoggin 
Aroostook . . . . 
Cumberland . 

Franklin , 

Hancock ...... 

Kennebec ..... 

Knox 

Lincoln 

Oxford 

Penobscot. . . . 
Piscataquis . . 
Sagadahoc — 

Somerset 

Waldo 

Washington.. 
York 

Total — 



$301,000 

28,750 

260,800 

154,000 

8,000 

399,000 

51,500 

22,000 

631,200 

140,700 

18,100 

1,000 

74,250 

4,300 

21,500 

11,900 



$2,128,000 



797 
138 
572 
218 

40 
660 

73 
132 
611 
258 

88 

15 
271 

21 

415 

3 



4,312 



The Granite Industry. 



FACTS RELATING TO THE GRANITE INDUSTRY 
FURNISHED BY THE LAST CENSUS. 



Some interesting facts relating to the granite industry are far- 
nished by the census of 1890, and go to sho^ that the business 
has increased wonderfully during the past decade. The total value 
of the output for the production of granite for the calendar year 
ending 1889 was $14,464,095, while according to the census of 1880 
it was only $5,188,998, showing a gain of $9,275,097, or 179 per 
cent. 

The four most productive states, according to the census of 1890, 
were Massachusetts, Maine, California and Connecticut. The four 
having the greatest percentage, increase of productiveness since 
1880, are Minnesota, New York, Delaware and Georgia. The 
value of the output in Maine in 1880 was $1,175,^86; in 1889 it 
had increased to $2,225,839, very nearly doubling itself. The total 
value of the granite produced outside of the New England states in 
1880 was $1,291,421, while that of 1889 was $6,432,934. The 
product of the New England states for 1889 was $8,031,161, while 
for 1880 it was but $3,897,567, showing that while New England 
has more than doubled its production, the industry is rapidly ex- 
tending to other sections of the country. 

The table showing the daily wages and the average annual earn- 
ings of the different employes goes far towards refuting the idea 
that the granite workers are a ^ ^favored class." The figures given 
were furnished by the manufacturers and not by the employes, so 
that it may be presumed that they are as high and favorable as it 
was possible to make them. 

The classification for Maine includes, under the head of mechanics, 
granite cutters, paving cutters, tool sharpeners, blacksmiths, engi- 
neers, carpenters, etc. The average number of days worked by 
those in Maine is 220 ; average daily wages, $2.49 ; average annual 
earnings, $547.80, an average for 300 working days of $1.82^ per 
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day. Tbe average daily wages given for quarry men is $1.78. Any 
quarry man will acknowledge that this figute is high enough, and 
3'et the annual earnings, as given by same table, are but $315.06, 
.or about $1.00 per day for each working day in the year. 

If we quote further from the census figures, we find that the total 
number employed in the granite industry' in Maine, for the year 
1889, including foremen, office help, boys (of whom there were but 
53 employed), and all others, numbered 3,737. The total amount 
of money paid to those was $1,517,026, or about $406 each. We 
find the tx)tal number employed in the United States to be 22,313 ; 
total amount of wages paid employes, $9,620,485, an average to 
each for the year 1889 of $431.16. 



AND LABOR STATISTICS. 173 

The commissioner has endeavored to give a fair and impartial 
account of the unfortunate troubles that have come upon the granite 
industries during the past year. Both sides in the controversy have 
been consulted. Some minor differences of opinion as to cause and 
effect may exist, but in the following article, it is believed, the im- 
portant /ac^3 are set forth with substantial accuracy. 

STRIKES AND LOCKOUTS IN THE GRANITE INDUSTRY. 



The depression in the granite industry during the past year, 
caused b\' strikes and lockouts, exceeded any that has occurred in 
the history of these trades. It was evident from the commence- 
ment, that the contest was to be a protracted one. The granite 
manufacturers of the New England States, representing an invested 
capital of $8,000,000, had, up to the year 1890, acted as individual 
employers. If a difficulty arose in any particular quarter, the 
unions could, generally, concentrate their strength on that particular 
place, and, for the past ten years have, in many cases, been suc- 
cessful in enforcing their demands. While the unions have suc- 
ceeded, through their organizations, in bettering the general 
conditions under which they work, the fact is that, up to and includ- 
ing the present time, they have not succeeded in establishing an 
equitable system to govern ''piece work," or a uniform price for day 
work. This, of course, cannot be expected so far as to apply to 
the business in general, because there are circumstances that enter 
into the question beyond the power of either the unions or manufac- 
turers to control. The highest rate of wages paid granite cutters is 
in Montana, $6.00 a day, in Maine 80 cents per hour and upwards 
is paid. Now it is not possible to adopt the Montana standard to 
work by in Maine, and the granite cutters outside of Maine have no 
desire to be governed by our standard. 

A reference to the reports from the different branches, particularly 
of the granite cutter?, will reveal the fact that it has always been 
customary for them to have their agreements terminate in the 
spring, usually May 1st. That date T^as established with little or 
no opposition being raised by the employers. Nor has there ever 
(so far as can be learned) been any objection made by the con- 
tractors to this matter of ''dates," until the present year. As can 
be learned from individual reports, it was formerly customary to 
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reduce wages io the winter season, and with this expeiience in 
mind, the granite workers have felt justified in resisting the proposed 
change in dates of agreements. Januar}' 4, 1890, a circular letter 
was sent to the granite manufacturers of the New England States. 
This letter called for a meeting of the manufacturers for the pur- 
pose of forming an organization to meet the demand of the granite 
cutters for the nine-hour day, which was to take effect May 1, 1890, 
and other questions that would necessarily follow. This call was 
quite generally responded to, and some sixty delegates, who met at 
the Quincy House in Boston, February 1^ 1890, formed what is 
known as the ^^Granite Manufacturers' Association of New Eng- 
land/' The nine-hour day was conceded without any question. 
1891 passed away without any trouble. During that year the 
granite cutters had found it necessary to revise their constitution. 
Two of the most importHnt articles of this revision were a recom- 
mendation to abolish all piece work, and that the minimum rate for 
day work should be $3 00 per daj'. This was not intended to pre- 
clude old or infirm men, or those otherwise incapaciated from doing 
an average day's work, from working at a less rate. The objections 
to piece work were made on the grounds that it was an ''unfair 
system." This has become more so within the past few years. In 
making a "bill of prices" to cover the work that may be done for 
the year, the workmen have only the past to guide them, and will 
generally make prices to cover "what they have done," while the 
contractor knows quite well what the work is to be. The result is, 
frequently, that what the men think to be a very fair ''bill" to work 
by will turn out to be no good at all. Piece men generally have to 
take all the chances. If one spoils his stone, it is his loss. If he 
gets an extra hard stone, he has to cut it for tbe same price. Com- 
mittees must be maintained whose duty it is to see that the work is 
figured according to agreement (this at considerable expense to the 
Union). There are, often, disputes as to how such and such should 
figure, and dissatisfaction on one side or the other is the result. 
Statistics will show that piece men do not average $2 25 per 
day, at best, while the average day pay, all over the country, is 
S3 00, and there is no bill of prices in Maine or elsewhere that calls 
for less than $2.50 per day, by the day. Not over 20 per cent, of 
granite cutting is done by the piece, so that its entire abolition 
would not be a very serious matter. The new constitution referred 
to, it was supposed, would be put in force in the spring, but for 
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reasons best known to members of the Union was not put in force 
at that time. In the meantime the several branches were making 
their agreements for the coming year, nearly all of which were based 
on the same terms as past year. As the new constitution had not 
taken effect, it could not apply to existing agreements, and the de- 
mands of the men were so reasonable that the manufacturers could not 
reasonably oppose them. At most places outside of Maiue the prices 
already established were above those asked by the granite cutters in 
their constitution, so that from the commencement of the controversy 
it has been claimed that the question of wages was not involved. A 
new issue was raised, that of the date on which all agreements should 
terminate. It was claimed by the unions that, according to agree- 
ment, the contractors should have given at least three months notice 
of this proposed change of dates, from May Ist to January 1st, 
but little or no notice was given, and this was a potent cause of the 
difficulties which arose. In March, 1892, the quarrymen, in some 
localities, where their bills expired March 1st, were notified that 
their bills would be signed only to January 1, 1893. The paving 
cutters also received similar notices. Their executive called for a 
conference with the manufacturers, and they met at the Quincy 
House, in Boston, April 5, 1892. At this conference, the manu- 
facturers proposed January 1st as the time for all bills to expire, 
and gave the unions until April 11th, to decide, threatening to lock 
them out upon that date if they did not accept. The paving cutters 
notified the contractors that they could not comply with their 
demand, and asked an extension of time until April 23d, which was 
granted. The paving eutters did not comply with the demand, but 
were not locked out until May 1st, when their bills expired by limi- 
tation. 

No notice was received by the granite cutters, of the proposed 
action to.be taken by the contractors, until a short time previous to 
May 1st. The branches whose agreements terminated at that time, 
received the following notices : "In answer to your communication 
of December — , 1891, will say, that we cannot comply with your 
request, made under that date, but will agree to continue the present 
bill until December 31, 1892, with the following changes, etc." 

These propositions were promptly rejected by the branches to 
whom they first came, and their action was approved by their 
National Union Committee. May 5th, the following was received 
by the General Secretary of the Union : 
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Boston, May 5, 1892. 

Josiah B, Dyer, E8q,<t Secretary of the Granite Cutters National 
Union ^ Concord^ N. H. : 

Dear Sir : — I am instructed to inform you that, at a meeting of 
the Executive Committee of this Association held yesterday, it was 
voted: ^ 'That the members of this Association shall stop work in 
all their departments, with all employes, on the evening of May 
14th next, provided they do not, in the meantime, make agree- 
ments for 1892, in all localities, which shall terminate January 1^ 
1893." Kindly acknowledge receipt and oblige, 

Yours respectfully. 

Per Order of the Executive Committee. 

In reply to this, the following circular, accompanied by copies of 
the above communication, was sent to all of the branches : 

Office of the Granite Cutters' National Union, 

98 North Main Street, 

Concord, N. H., May 7, 1892. 

Worthy Brothers — We have received a communication from the 
Granite Manufacturers' Association of New England, of which the 
following is a copy : 

As will be seen by the above notification, a lockout of all our 
members in New England is threatened in all places where mem- 
bers of the association carry on business, regardless of existing 
agreements, which are in force until May or June, 1893. As will be 
seen, no reasons are given why such a peremptory demand is made 
ou us; but from newspaper ^'inlerviews," said to have been had 
with ^'prominent manufacturers," we learn unofficially that *'It is 
imp.issible for the granite trade to delay, knowing what the rate 
of wages for the ensuing year is to be later than January 1, because » 
while not actively employed in quarrying or cutting at that time, they 
are busy with plans and architects arranging for work and making 
prices for work that will begin in the spring." All practical men 
know that the above is not correct. The work to be done does not 
depend on winter or summer, as it is well known that architects put 
their plans on the market as soon as they get them ready, and the 
majority of large jobs are figured on in the spring or summer. The 
pages of the Government Advertiser are sufficient proof of this that 
large jobs have been figured on in summer, and not in winter ; and 
it is well known that about October work is being hurried on to 
completion before rough weather sets in, the attention of builders 
and architects being called more to the completion of work on hand 
than to putting new work on the market. We hold that from Feb- 
ruary to May a better knowledge of the prospects for the coming 
season can be obtained than at any time between October and 
December as regards building work, and in monumental work it is 
well known, even to novices, that the demand for monuments is not 
governed by the seasons, only so far as when such are required to be 
erected on Decoration Day, or at the close of the year before hard 
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weather prevents outdoor work. The demand for monuments is 
governed by the death rate of American citizens, and not by archi- 
tects, builders or manufacturers, so that the argument advanced is 
not a logical one. The real object is, the manufacturers consider 
that in December of each year the workmen will be at their mercy, 
and they can do as they please ; but when manufacturers show their 
honor in thus violating agreements already made, is it reasonable to 
suppose that woikmen will have any compunctions of conscience 
against violating an agreement in August forced on them in 
December by such violaters of agreements, for of what U8e will it be 
to enter into agreements with parties whose honor is so low? When 
notices of changes are given in February or March, with three 
months' notice given of such changes being desired, it would seem, 
according to the argument of the manufacturers, that they then 
know what they can or cannot aflford to pay before February 1 ; 
consequently, when they receive a notice of any change desired, 
they could at once meet their men, instead of waiting until the three 
months have expired. We are also told that competition in the 
trade is so close and the margin of profit so low that they cannot 
afford to do anything. With whom is this competition ? Surely 
not with the workman at the banker. When an association or its 
members say that they are handicapped by the unfair competition 
of their own members, it is time for that association to take steps 
to bring its members to a healthy state of fair dealing one with 
another, and not endeavor to foster that system of unfair competi- 
tion by throwing the burden on the workmen. We believe the sys- 
tem on which the Manufacturers' Association is founded is a wrong 
one, and its members should at once remedy its defects, and en- 
deavor to elevate the trade instead of trying to destroy it ; and its 
members should not forget the days when they worked side by side 
at the banker with those they now are trying to crush, and the 
views they then entertained, and the strong denunciation of grasping 
employers they have made. The Hotspurs of the business who 
never worked at the trade practically, but found a business built up 
for them, should learn that theories require practical proof. We 
have practical proof that there is money in the business for em^ 
ployers under present conditions. It is better for them to live in 
peace and harmony with all men than to lie awake nights scheming; 
how to get the better, not only of their workmen, but of their asso- 
ciates as well. We believe our members in New England are justi- 
fied in resisting this threatened lockout, and call on all of our 
branches to immediately call special me* tings, and take action as to 
whether the members in New England shall tamely submit to or 
resist the arrogant demands of these employers. The quarrel is not of 
our seeking ; our requests have been reasonable, and where anything 
migbt appear to be unreasonable the matter could have been dis- 
cussed calmly and reasonably in February, and we believe our mem- 
bers generally have shown their desire for fair dealing and an amicable 
agreement could have been arrived at, and everything going along 
peaceably on May 1, instead of as the employers act in putting ofif 
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until the last minute any attempt at a settlement, thus causing 
months of unnecessary excitement and ill-feeling, and we have no 
guarantee but what the same system would be pursued from October 
to December of each year, and wiih more ill-feeling created than at 
present. 

Yours fraternally. 

The N. U. Committee. 

At the time this manifesto was issued by the manufacturers, sev- 
eral of them were working under agreements entered into with their 
men, that would not expire until the spring of 1898. The lockout 
immediately took place, and all business within the jurisdiction of 
the Association was practically closed May 14th. June 2d a con- 
ference was held in Boston, between committees from the granite 
cutters', quarrymen's and paving cutters' unions, and the executive 
committee of the Manufacturers' Association, but as neither side 
would yield a concession, the meeting adjourned without taking any 
action. Other conferences were held with the paving cutter©' and 
quarrymen's unions, but the manufacturers would not change their 
position in regard to the January 1st clause, and nothing was 
accomplished to effect a settlement. 

At a meeting of the executive committee of the manufacturers, 
held June 2d, the following resolution was unanimously adopted : 

^^ Resolved, No settlements having been arrived at with the 
unions, we hereby open our yards to all men with whom we can 
make individual contracts ; and we pledge ourselves to stand by and 
protect any and all employes who are now at work or who may go 
to work in the future, for members of the Association." 

This was signed by 880 of the manufacturers located in different 
New England States. Large placards, with this resolution posted 
thereon, and containing the names of the manufacturers, were placed 
upon sheds and shops, and at conspicuous places throughout the 
domain of the Association. The call was, however, but feebly 
responded to, especially in this State. The granite cutters, being 
skilled mechanics, and generally members of the unions, felt them- 
selves amply able to provide for themselves. Hundreds of them 
went to work on the co-operative plan, and thus placed themselves 
in a position independent of their former employers. About 6,000 
were locked out, but the number supported by the union was soon 
reduced to less than 8,000. The contributions received from mem- 
bers employed was ample to sustain those unemployed, and no sigp/i 
of weakening was manifest. A few of the less efficient and taIq* 
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able workmen went to work. A few Italians were employed at one 
or two places in thi^ State. 

The paving cutters were equally firm in their resolution. Paving 
cutting requires considerable skill, and would be an unprofitable 
business to engage in with green hands. It can be succesfuUy 
carried on under the co-operative plan, as but little capital is re- 
quired outside the labor employed. 

The quarrymen were most afiected by the importation of outside 
labor. There are many parts of quarry work that require experi- 
ence and skill, and good, practical quarrymen cannot be manu- 
factured at short notice ; yet a great part of the work is such that it 
can be performed in a manner by unskilled labor. The quarrymen 
are, by a large per cent., the poorest paid of the granite workers. 
Their woik is all out of doors, subjecting them to loss of time from 
cold and stormy weather. The conditions under which they work 
preclude them from earning, on an average, more than $8.00 a 
week. Since their organization they have gained some slight 
advances, but they were not prepared to meet such a combination 
as that opposed to them. A conference was held in Boston, July 
14tb, in the rooms of the Master Builders' Association, between 
the National Union committee of the granite cutters, and an equal 
number (7) of the executive committee of the Manufacturers' 
Association. A general discussion of the points at issue and the 
best method of solving the existing difficulties took place before any 
formal action was taken. The following proposition was made by 
the manufacturers : 

^^ Resolved, That the Granite Manufacturers' Association of 
Kew England, in order to bring about a settlement of the existing 
troubles in the granite trade, and to assure their emplo3^es that no 
advantage will be taken on January Ist, as claimed by them, we 
offer the following proposition : That the Manufacturers' Associa- 
tion sign bills with the Stone Cutters' National Union for a term of 
jears to termin ite January Ist, 1896, and that, should cutters desire 
a change, they must notify their employers three months preceding 
January 1st. Should the manufacturers desire a change they must 
give the cutters *hree months' notice preceding May 1st, 1^96. If 
DO notice is given by either side of a change, the existing bills to 
run indefinitely, but in the event of their termination it is to ter- 
minate simultaneously at all points." 

On the question being put to a vote it was lost by a tie vote, the 
manufacturers voting in favor, and the cutters against. The cutters 
<ben submitted the following proposition : 



180 COMMISSIONER OF INDUSTRIAL 

'*That bills of prices be signed by the New England Granite 
Manufacturers' Association and the Granite Cutters' National 
Union, expiring April Ist, 1895, six months' notice on either side 
to be given of any change desired. In the event of no notice being 
given then such bills to continue indefinitely until such notice i» 
given." 

On being put to a vote this was lost, the manufacturers' voting 
against and the cutters' committee in favor. The cutters' com- 
mittee then changed their proposition so that the time of expiration 
of bills should be March 15th, 1895, instead of April^lst. Thi& 
was also rejected by the manufacturers. The union committee then 
retired for consultation, and after re-convening, submitted ihe 
following : 

'•^ Resolved J That it is agreed between the Granite Manufacturers'^ 
Association and the Granite Cutters' National Union that all bills 
of prices expire on March 1st, 1895, and that any grievance that 
may arise between any of our branches should be referred to a. 
committee of three from each side, and, if it cannot be settled by 
them, then it shall be referred to three members of each of the 
executive committees of the associations, and, if they cannot arrive 
at an agreement, then they may call in any referee they may agree 
upon, and their decision shall be final." 

This proposition was rejected by the manufacturers voting as they 
had done upon the others. At the request of the manufacturers,, 
the National Union committee of the granite cutters submitted the 
manufacturers' proposition to the union at, large for their considera- 
tion, with the understanding that when|the result of the vote of the 
union was known, so far as to knoW;;^definitely whether the majority 
was for or against the proposition, another meeting should be ar- 
ranged for, between the President* of the [jAssociation and the 
National Union Secretary. That proposition was overwhelmingly 
rejected by the union at large, and the Association notified of the 
result. September 2d Messrs. Batterson and Norcross, acting as a 
sub-committee of the manufacturers, J went to Concord, N. H., and 
held a conference with the National^Union committee of the Granite 
Cutters' Union, their object being to get an interpretation of the last 
proposition submitted by the union, in which March 1st was ofi^ered 
as a basis of settlement. September 10th the following was agreed 
upon as the basis of a settlement : 

It is hereby agreed between the Granite Manufacturers' Associa- 
tion of New England and the Granite Cutters' National Union 
of the United States of America that bills of prices shall continue 
until March 1, 1895, and that three months' notice shall be given 
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by either party to the other, before the expiration of said period, of 
any change which may be contemplated at the end of such period. 

It is also agreed that any contention which may arise during the 
said period, as to the performance in good faith of said agreement 
by either party, shall be referred to a local board of conciliation, 
consisting of three referees appointed by each party interested, and 
in case of failure by a two-thirds vote of said referees in arriving at 
a conclusion, then the matter in dispute shall be referred to a com- 
mittee consisting of three members to be selected from the executive 
committees of each association, which committee shall act as a board 
of arbitration, and failing to agree by a two-thirds vote said board, 
by a five- sixth vote, may agree upon and select an indifferent per- 
son to act as umpire, and the board thus constituted shall hear the 
parties and make the award by a majority vote, said award to be 
final. 

Pending such arbitration it is mutually agreed that there shall be 
no strike, lockout or suspension of work. If five of the board of 
arbitration shall fail to agree upon an umpire, then such failure to 
^agree shall be reported back to the original parties that appointed 
them, and a new board shall be appointed, which board shall pro- 
ceed as before provided, and so continue until a settlement is reached. 

If any arbitration shall be in progress at the expiration of said 
term, said arbitration shall continue until an award is made, unless 
notice shall have been given as aforesaid by one of the parties, of 
changes desired at the end of said term. 

If no notice of change is given by either party three months prior 
to the expiration of the period before named, then the agreement in 
force at that time shall continue three years from and after March 
1, 1895. 

As will be seen, there is nothing in the settlement regarding 
wages, each local branch of the union reserving the right to settle 
that, and some other questions, for themselves. So far as the set- 
tlement made by the National Union committee, each branch was 
bound to stand by it, and incorporate its provisions into their local 
settlements, but no further, and this is the reason why the trouble 
has been prolonged, each local having grievances of its own to set- 
tle. Under that settlement, the large granite centers of Quincy and 
Boston, Mass., Westerly, R. I., New Tork, and Barre, Vt., settled, 
but, up to November 18th, the only settlements made in Maine were 
at Bound Pond, Portland, Clark's Island, Hallowell, Spruce Head 
and Long Island. Since that date, other settlements have taken 
place, and before the end of the year 1892, the unfortunate troubles 
in the granite business in Maine were nearly all adjusted. The 
cause, extent, and the general facts relating to these difiSculties 
which have so seriously affected this important branch of Maine 
industries, have been but little understood by the general public. 
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Why such a contest should be brought about by, apparently, inad- 
equate causes, has created prejudice in the minds of many people 
who are disposed to place the responsibility entirely upon the 
unions. The final settlements have been effected by compromise^ 
each party yielding a portion of its original claims. The manner in 
which the granite unions conducted their contest deserves mention. 
No violent demonstrations were made by them ; no sensational 
reports were given out ; no rioting was indulged in ; not a single 
breach of the peace occurred. The contest was precipitated by the 
demand of the manufacturers for a January 1st bill of prices. The 
unions regarded this as a matter of vital importance, and accord- 
ingly objected and resisted firmly but legally, and the result, while 
not all that was desired, was, nevertheless, a partial success. The 
money loss re*sulting from these troubles cannot be determined at the 
present time. The men claim that, while a great deal has been lost 
in wages that would have been earned, and a great many little sav- 
ings have disappeared, the success of co-operation, especially in 
paving cutting, has been practically demonstrated and much of the 
loss thus offset. 

The loss to the manufacturers cannot be estimated. Some of 
tbem have continued their business with non-union labor, but 
whether profitably or not is unknown as yet. A great deal has been 
said about the numbers involved in these strikes and lockouts, some 
statements placing the number as high as 150,000. The facts are 
that the total membership of the three unions did not exceed 16,000 
altogether — 10,000 granite cutters, 3,000 quarrymen, and 3,000 
paving cutters. There were about 6,000 granite cutters involved, 
which included some 450 tool sharpeners who were members of the 
Granite Cutters' Union. Less than 700 of this number were in 
Maine. The quarrymen had some 2,000 involved, about 500 of 
these being in Maine, and the pavicg cutters had some 1,200 in 
all involved, the exact number of whom in Maine we are unable to 
state. Of course these ogures do not fully represent the actual 
number affected, but only the number in the unions. Of the granite 
cutters locked out many engaged in other business, fishing, farming, 
etc. ; many found employment in the South and West, many started 
in business for themselves, and, in less than a month, the number 
upon the relief roll was reduced more than one-half. November Ist 
the number did not exceed 500. The other unions were equally 
successful in finding employment, and,*as early as September 1st, 
the paving cutters did not have a member on their relief roll. 
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REPORTS OF MAINE BRANCHES OF THE GRANITE 

CUTTERS' UNION. 



Hallowell Branch — Reorganized 1888, with ten charter members. 
Membership May Ist, 1892, 160, July Ist, 1892, 135. Employed 
May 1st, 160, July Ist, none. A bill of prices regulates the work, 
which is done both by the piece and by the day. $2.70 is the 
minimum for day work. Twelve men were working by the day at 
from $2.70 to 93.06 per day, the remainder were averaging ab3at 
82.00 per day. Work is furnished 250 days per year on an average. 
Wages are paid twice a month. 

Difficulties arose about agreements, piece work, and drilling the 
stone. Work was suspended until October 20th, when the follow- 
ino; a^creement was entered into between the Hallowell Granite 
Company and the granite cutters, and work was immediately 
resumed. 

Scale of wages and articles of agreement submitted by the Hallo- 
well Granite Works to the Hallowell branch of the Granite Cutters' 
National Union, October 5, 1892. 

Article I. 

AH granite cutting and tool sharpening to be done by the hour, 
except as in Article IV. 

Article II. 

The minimum pay to be thirty and five-ninths (30 5-9) cents per 
hour, except as in Article III. 

Article III. 

Any member of the union employed who is unable to earn thirty 
and five-ninths cents per hour, his wages to be established by a 
committee of -the Hallowell Granite Works and the Hallowell branch 
of the Granite Cutters' National Union, 

Article IV. 

All statue cutting to be done by special contract or by the hour. 
Carving to be done by the hour at special rates. 
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Article V. 

Nine hours to coDstitate a day's work for the first five days in the 
week, and eight hours on Saturday. 

Article VI. 
Pay day to be twice each mouth. 

AHicle VIL 

Tool sharpeners' gang to consist of fourteen (14) men. Lewisers 
to count as one man. One apprentice to be allowed to every four 
journeymen sharpeners. 

Article VIII. 
Tools to be made and pean hammers to be drawn by the company. 

Article IX. 
One apprentice allowed to every five journeymen stonecutters. 

Article X. 

This agreement and scale of wages to continue to March 1, 1895. 
Should either party desire any change at the expiration of said 
period, three months' notice shall be given previous to March 1, 
1895. If no notice of change is given by either party as above 
stated, then this agreement in force at the time shall continue for 
three years from and after March 1, 1895. 

Article XI. 

It is also agreed that any contention which may arise during said 
period as to the performance in good faith of said agreements by 
either party, shall be referred to a committee consisting of three 
members each to be selected from the executive committee of the 
Hallowell branch of the Granite Cutters' National Union and the 
Hallo well Granite Works, which committee shall act as a board of 
arbitration, and failing to agree by a two- thirds vote, said board, 
by five-sixths vote, shall agree upon and select a disinterested per- 
son to act as umpire, and the board thus constituted shall hear the 
parties and make an award within thirty days by a majority vote ; 
such award shall be final. Pending such arbitration in reference to 
the above bill of prices it is mutually agreed that there shall be no 
strike, lockoat or suspension of work. 

I 
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Round Pond Branch — Organized with charter members. 

Membership May Ist, 1892, twenty-one.. July Ist, twenty-one. 
Work is all done by the day. Wages from $2.52 to $2.85. Wages 
are paid monthly. Three months' notice was to be given of any 
desired change, bat the twenty-one men employed received but 
nine days' notice before they were locked out. 

A settlement was arrived at in October upon the Westerly, R. I., 
agreement, there being no question of wages in dispute. 

Long Island Branch — Organized August 16, 1888. Five charter 
members. Membership May 1, 1892, thirty ; July 1st, twenty-nine. 
A '*bill" governs the prices and no advance was asked for this year. 
Day wages are $2.75 and $2. 80, but the work is mostly done by the 
piece, men averaging about $2.50 per day. Work is furnished quite 
continuously. Wages are paid monthly and quite regular since union 
was organized. !No serious trouble has occurred at these works 
since they have started. The agreement called for three months' 
notice, but on May 14th, the men were notified b}' the foremen that 
orders had been received to lock out all union men upon that date. 
Thirty cutters were employed at the time. Settlement arrived at the 
latter part of October. 

Prospect Branch — Organized March, 1891, with forty charter 
members. Membership, May Ist, 1892, fifty ; July 1st, eighty. Work 
is governed by "•bill" and is done almost exclusively by the '* piece." 
The wages for day work are from $2.70 to $8.00, but the piece 
men do not average $2.25 per day. Work is carried on 200 days 
per year, on an average. Wages are paid monthly. No advance 
was asked for this year. There has been no trouble at these works 
since they have been opened, except short stoppage on account of 
not being paid off. The company seem to be inclined to deal fairly 
with their men. The union bill is signed for one year, from May 
1st, 1892, and three months' notice is required of any change. 

Mt. Waldo Branch — Organized, December, 1877. Reorgani- 
zed April, 1888, with thirteen charter members. Membership, May 
1, 1892, fifty-six, July 1, 1892, forty-eight. Work is regulated 
by a bill of prices mutually agreed upon from year to year. $2.75 
is the day wages, but at time of lockout all were working by the 
piece, the average earnings being about $2.00 per day. Work is 
furnished about 150 days per year, on an average. No advance 
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was asked from prices of 1891, The ''bill" called for thirty days' 
notice if any chaoge was desired, but the fifty-six men employed ' 
were locked onton May 14th, without any notice at all, direct from 
their employers. Wages are paid monthly. Settled In November. 

Spruce Head Branch — Organized, February 25, 1877. Forty- 
three charter members. Reorganized — Membership May 1, 1892, 
thirty-nine. July Ist, thirty -two. Work is regulated by a bill of 
prices, made from year to year. The one for 1891 expired May 
15th. It called for three months' notice, but the branch received 
but twenty-lour hours' notice of the company's intended action. 
The agreement provides that day work shall be- paid for at not less 
than S2.70 per day, but the wages paid were from $2.50 to 93.00. 
One- fourth of men employed were working by the day. The piece 
men were averaging about $2 00 per da}'. Work is furnished about 
eight months per year on an average. Wjiges are paid fortnightly. 

East Bluehill BRANcii —Reorganized, April 27, 1891, fourteen 
charter members. Membership, May 1, 1892, eleven; July 1st, 
eleven. The branch is governed by about same condi ions as exist 
at Bluehill. Nothing to speak of has baea done there ia the way 
of stone cutting this year. From 1886 lo 1H90 some 150 cutters 
were employed at East Bluehill, cutting the stone for the Pittsburg, 
Pa., P. O. Since that j')b was finished business has not been very 
brisk. The same advantages have been gained here as at other 
places. One great difficulty before the union was organized was to 
get the money due. Now wages* are paid fortnightly. No advance 
was asked over the prices paid the past year. From $2.65 to $3.00 
IS paid for day work, but most of the men work by the piece. Nine 
months work was furnished in 1891, during which time piece men 
averaged as much as paid for the day work. At time of lockout 
most of the members of this branch were employed at Bluehill, 
and were ii^clnded in lockout of that branch. 

Long Cove Branch — Organized June, 1880. Twenty charter 
members. Membership May 1,1 89 2, seventy-eight ; July Ist, seventy^ 
Work is regulated by schedule of prices made from year to year. Day 
wages are from $2.75 to $3.00. Fifty per cent of men were working 
by the day when lockout occurred. The piece men were averaging 
about $1.75 per day. Work is furnished about eight months per 
year. Wages are paid monthly. Four months' notice wa^ required 
of any change in prices or regulations, but the branch received but 
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five days' notice, and were included in the general stoppage of May 
14th. Every effort was made to induce men to go to work at Long 
Cove, as there were a number of stones unfinished that were needed 
for the Beltz building at Philadelphia, Pa. Very few were secured 
however, and none of the union men returned. Through their 
organization, a regular pay day has been established, a bill of prices 
to govern the work, shorter hours, and higher wages. 

Lbwiston Branch — Organized, April 15, 1890. Fifteen charter 
members. Membership, May 1, 1892, twenty-two, July 1, 1892, 
twenty-two. All at work. A bill of prices regulates the work, 
which is done by the day and piece. The day wage is $2.75, and 
an average piece man can earn that amount. Wages are paid 
fortnightly. Work is quite continuous. Before the organization 
of the union there was no system to govern the work. Wages were 
not paid regularly, and reductions were made in the winter. The 
union has changed those conditions and increased prices, for both 
piece and day work. Lewiston contractors are not members of the 
association, so men were no locked out. This branch asked for no 
advance this year, and their bill calls for three months' notice if 
change is desired. 

Portland Branch — Organized April 29, 1889, with sixteen 
charter members. Previous to this, wages were considerably below 
the average paid at other places. The bill presented by the branch 
in J 889, was for piece work, the day wages to be not less than $2.75. 
This agreement has been renewed from year to year, expiring June 
1st. No change was requested by either side, this year, and no 
trouble was anticipated. The contractors of Portland are supplied 
with stone from outside parties, and as those quarry owners were 
members of the association, it was an easy matter for them to con- 
trol the business of the contractors of Portland. In this instance 
they were notified by the association that it would be for their inter- 
est in future, to lock out their men. This had the desired effect, 
and, upon May 14th, twenty-two men employed in the different 
yards were locked out. Some of them did not receive more than 
five minutes, others twenty minutes', notice. They were all work- 
ing by the day at from $2 75 to $3.00 per day. Work is furnished 
about six months io the year. This branch has, since its organiza- 
tion, reduced the hours of labor from sixty to fifty-three per week, 
increased wages from .50 to .75 cents per day, established a better 
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feeling, and has commanded more respect from their employers, have 
established a regular pay day, and a uniform system to govern the 
work. 

A settlement was arrived at the latter part «f October, and the 
men returned to work upon same terms and conditions as existed 
when they were locked out. 

Clark's Island Branch — Organized Feb. 16, 1877, with ninety- 
four charter members. Membership, May 1, 1892, fourteen; July 
1, 1892, fourteen. Work is governed by schedule mutually agreed 
upon from year to year. Day wage is $2.75. An average piece 
man will earn 82 00 per day on an average. Work is furnished 
about 250 days per year. Wages are paid 15th of each month. 

No change was requested this year and the bill which went into 
effect May 1st had been accepted and signed by the -company for 
one year. May 14th at five minutes' notice, the thirteen men at 
work were locked out. It is claimed by the men that their money 
has been withheld seven months at a time. The union has changed 
all ihis. A bill of prices regulates the work, and there is no reduc- 
tion in winter as before. A regular pay day is established by which 
the men are enabled to purchase their goods where they like, making 
a considerable saving thereby. ' An advance in wages has been 
secured, and a reduction in the hours pf labor from sixty hours to 
fifty- three per week. 

A settlement was made the latter part of October upon terms set 
forth in Westerly, R. I. agreement, the prices having been satisfac- 
torily arranged before the lockout took place. 

Green's Landing Branch — Organized December 27, 1887, with 
seven charter members. Membership May 1, 1892, thirty-eight, 
July 1st, 1892, torty-six. Fifteen at work. Work is governed by 
a bill of prices, the rate for day work being $3.00 per day, with 
proviso for old men, etc., so that they might contract for lower 
price. Two hundred eight dajs is the average time work is fur- 
nished. An average piece man will earn about $600 per year. 
No change was asked in prices or regulations, from past year. The 
existing bill expired Marcbr 31, 1893, and upon the union refusing 
to sign a bill expiring December 31, 1892, they were locked out 
May 11th without any warning, although their bill required that 
three months' notice be given of any change. By a temporary 
arrangement made in August, some of the men went to work for 
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association firms who b&d no non-anion men in their employ. This 
arrangement was to be pending a settlement. 

Fkiendship Branch — Organized April 1, 1S90. Thirty-six char- 
ter members. Membership May 1, 1892, forty-three; July Ist, 
fifty-two. The work is all done by the day. This branch has 
worked under very favorable conditions since its organization. The 
work has been mostly done by the day, at from $2.75 to S3. 00. 
When the nine hours was established, it was conceded without any 
trouble. A disagreement over a new bill that was to take etiect 
May 1st of this year, caused a suspension of work, and nothing was 
done until the twenty- fourth of May, the company then conceding 
the demands of the men. This agreement provides that all work be 
done by the day at not less than S3. 00 per day, except in cases of 
aged or partially disabled men, who might work at a less figure. 
Pay day was to be every two weeks. Tool sharpeners were to 
receive same pay as cutters, and thirteen men to constitute a gang. 
This agreement took effect May 24, 1892, and is to continue one 
year. Three months' notice to be given of any desired change. 
The company at Fi lend ship do not belong to the Manufacturers^ 
AssociatioD, and consequently did not lock out their help. The 
conditions governing the work at Friendship, and the pay received 
are very satisfactory to the union, and are just what every branch is 
desirous of establishing in this State. 

West Sullivan Branch — Organized January 1, 1892, with nine 
charter members. Membership May 1, 1892, forty-eight. Work 
is done by the piece. Average wages, about S2.00 per day. 
Wages are paid monthly. This branch did not have any agreement 
with their employers, consequently were not locked out, although 
bosses belonged to the association. 

Franklin Branch — Organized January 12th, 1892, with twenty 
charter members. Membership May 1st, thirty-eight, July 1st, 
thirty-three, all at work. Work is all done by the piece. Average 
wages S2.00 per day. Work is furnished 200 days per year, on the 
average. This branch, newly organized, presented a bill of prices. 
It was not signed when trouble commenced, so the men thought it 
would be better to continue working, and await a more favorable 
opportunity to establish union regulations. The firms employing, 
belonged to the association but as there was no ^'biir' in question the 
men were not locked out. 
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South Thomaston Branch — Organized 1882. Membership May 
1, 1892, thirty, July Ist, 1892, thirty-two. Seventeen at work, all 
by the day. Wages 82.00 to $2.75 per day. Three months' notice 
is required of any desired change. No advance was asked for this 
year, and no stoppage has taken place. Previous to organization 
wages were not over $1.28 on an average. No pay day was recog 
nized. The union has reduced the hours of labor from sixtv to 
fifty- three per week, has increased prices and established a regular 
monthly pay day. 

RedBeaoh (Calais) Bravgh — Organized Jul}', 1890. Seven 
charter members. Membership May 1, 1892, fifteen ; July 1, 1892. 
six. Work is done mostly by the piece, and is regulated by a *'bill." 
The day wages are from $2.25 to $2.50 per day. Piece men earn 
about same. Woik is quite steady. The company are members of 
the association, and on May 14th, locked out the fifteen men in their 
employ. No advance was asked by the men, and no other trouble 
has existed ^he past year. Wages are paid on the fifth of each 
month. Trouble settled. 

Bangor Branch — Organized July 29th, 1891, five charter members. 
Membership May Ist, 1892, ten, July let, 1892, twelve, eight at 
work by the day. Wages from $2.50 to $2.75. Men have always 
been paid regularly once a week. The work is governed by a bill 
of prices, made from year to year, the date being May 1st. Pre- 
vious to this year, it was customary to do all work in winter by the 
piece. This year that has been changed, so that now the work is 
all done by the day, which is considered quite an improvement by 
the union, firms not members of association, men not. included in 
lockout. 

Belfast Branch — ^Organized November, 1883. Membership 
May Ist, nine ; July 1st, ten, all employed. Work is confined to 
small firms who are not connected with the association. Men are 
all employed by the day. Wages from $2.65 to $8.00 per day. 
From the organization of this branch to 1890, basiness was quite 
brisk, the firm of C. J. Hall (since removed) employing at times 
100 men. Previous to organization of cutters, wages were low. A 
good man could not command over $2.00 per day, and even at that 
rate the men who carry on the business say their profits were not as 
large then as aoder the increased wages, as the men perform a great 
deal iQore work at preaeati Work is famished ten months a year 
on an average. 
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Bluehill Branch — Organized April ?7, 1390, with twenty- 
five charter members. Membership May 1, 1892, sixty-six, July 1st, 
sixty. Work is governed by a bill of prices which is made from 
year to year. The day wages is to be not less than 92.70, but 
many are paid $3.00. ^For the past year, the average piece men 
could earn about what was paid for day work. The conditions were 
considered very favorable and had been satisfactorily settled for this 
year, an advance of twelve cents per day having been asked for and 
willingly granted, making the daily wage of a skilled workman 
$3.00. Wages are paid monthly in cash. The men at Bluehill 
were lockecT out May 14th. Nine days' notice ^sls received, when 
their agreement called for three months. Bluehill granite cutters 
have had same experience as their fellow workmen at other places, 
before they were organized, low wages, store pay,no regular payday, 
reductions in winter, etc. All of this has been changed through 
organized labor. Early in the struggle many of the men went into 
business for themselves. Settled in November upon the Westerly, 
(R. I.) plan. 

Hurricane Branch — Organized March 17th, 1877, »eorganized 
April 15th, 1884, with seventy charter members. Membership May 
Ist, 1892, fifty-six, July 1st, 1892, fi(ty-six. About one quarter of 
men generally work by the day. Wages from J2 75 to $3.00 per 
day. Piece men average about $2 00 per day. Work is furnished 
about 200 days per year on an average. Pay day is once a month, 
(about the fifteenth,) 

The "bill" of 91-92 terminated May 1st, 1892. No advance of 
any account, was requested this year. No notice was required of 
any change to be made, and as the company would renew the bill 
only to January 1st, 1893, the fifty-six men at work struck May 1. 

The history of Hurricane Branch is. but a repetition of the history 
of the union. One of the first to join the organization, it has 
shared in all its adversity and prosperity, and to-day the members 
ascribe every advance that has been gained to the powerful influence 
of organization. 

ViNALHAVEN B RANCH was Organized Febraa,ry 19, 1877, with 108 
charter members. No movement was made by the branch to better 
its condition until 1878. Mpst of the work was being done by the 
piece 9t that time, the prices received being wha>tever the company 
chQse to pay. At the coo^mencemeat of 1878, the branch, which 
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then numbered some 260, drew up a bill of prices based upon $2.50 
per day, of ten hours, for an average man. The day wage was to be 
that amount. Before presenting the bill of prices a committee waited 
upon the president of the company with a view of securing an 
advance but the only concession gained was^ a promise to advance 
prices on the State, war and navy work, but on nothing else. A 
bill of prices was then presented, which was not accepted, or the 
union recogbized. A strike followed, which, after three weeks, 
resulted in a defeat, and the strike was declared off. May 1st. 
This strike hastily entered into, was disastrous in its effects. 
The prominent members of the branch were soon obliged to 
seek work elsewhere. The others became demoralized, lost 
all interest in the union, and in less than one year, out of a 
membership of 300, there were scarcely enough left to form a 
quorum. August, 1879, the few who had kept alive the organiza- 
tion, became disheartened also, and surrendered their charter. 
From this time, until 1885, the granite cutters worked without 
an organization. An attempt to re-organize their branch during 
this period was quickly crushed by a threat to discharge who- 
ever should attempt it. January 30, 1885, fottj^-nine, mostly 
granite workers, organized an assembly of the Knights of Labor. 
One year from that time the assembly had grown to 350, and 
embraced almost every granite worker employed at Vinalhaven at 
that time. March, 1886, a request was made for a redress of 
grievances. 

The organization was recognized, and an agreement entered into 
by which every employe was granted an advance. Granite cutters' 
wages were, for day work, 82.75, instead of S2.25 and $2.50, and 
the piece prices were increased in proportion. Tool sharpeners 
received $2.60 instead of $2 25. Quarrymen's wages had been from 
$1.25 to $1.75, the increase made them from $1.65 to $2.00. All 
other labor was increased in proportion. Eight hours was made a 
full day on Saturdays, without loss of pay, and a regular monthly 
pay day was established. This arrangement, by mutual consent, 
went into effect April 1, 1886, and was continued one year. April 
1, 1887, it was renewed, under same conditions. 

The granite cutters had by this time become so generally organ- 
ized that it was necessary for the Vinalhaven men to become a part, 
so on August 18, 1887, the branch was re-organized with fifty-seven 
charter members, (all members of the union at the time). May 1, 
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1888. A union bill of prices was presented and accepted. This 
bill was renewed Ma}' 1, 1889. Those bills maintained the prices 
established by the Knights of Labor. In 1890, the general move- 
ment among the granite cutters for the nine hour day, with eight on 
Saturdays, although successful, caused some strife. This branch 
was out twenty -one days. The result of that movement was a 
reduction of the hours of labor from ten to nine, an increase in price 
of piece work, and only a reduction of five cents per day on day 
work. The tool sharpeners compromised on the half hour, having 
an hour taken off the day, and only losing one-half hour's pay. 
Owing to the strike, the bill for 1890, (by mutual consent) did not 
take effect until June 1st. This bill was (by mutual consent) 
renewed, with some slight changes, June 1, 1891, but only to con- 
tinue eleven months, expiring May 1, 1892. 

The points gained through organization, by this branch, are: 
Ist. Established rates for labor; 2nd. A general advance in 
wages 5 3rd. A regular pay day, (fortnightly, since 1S87) ; 4th. 
A reduction in the hours of labor, from sixty to fifty-three per week. 

January 1, 1892, Vinalhaven Branch of the Granite Cutters' 
National Union, in accordance with their agreement, gave notice 
that they desired to change their bill so that the work would all be 
done by the day, (about two-thirds of the men are usually employed 
by the piece) the minimum wage to be $2.70 per day, this being 
the established rate of this branch for day work. Provision was 
made for those incapacitated through age, sickness, or other dis- 
ability, from doing an average day's work, to work for a less price. 
This regulation was to take effect May 1, 1892, the time of expira- 
tion of existing bill, and four months' notice was required. No 
reply was received to this until April 28th, two days before the- 
expiration of the bill. In this the request was refused, and a pro- 
position submitted to continue the existing bill until December 31,. 
1892, and some other changes all of which were considered detri- 
mental to the interests of the men. This proposition was not con- 
sidered, and as nothing further was received, the branch voted 
unanimously to stop work April 30th. 112 men were at work at 
the time, all members of the union. 

Early in the summer the sheds were opened to all who wished to 
return under the association rules, but there was no response from 
the Vinalhaven men, and no help was secured from outside. Several 

13 
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attempts were made by the branch to bring abont a settlement, but 
the company woald make no concessions beyond the old condi- 
tions. September first, fifteen of the men, in company with foar- 
teen members of qaarrymen's nnion, started a co-operative com- 
pany. Work was secared, safficient to give employment to some 
forty others, which materially strengthened the anions. The work is 
carried on saccessfally and bids fair to become a permanent industry 
in connection with the other business of the town. 

A settlement has been arrived at between Vinalhaven Branch of the 
Granite Cotters' National Union and the Bodwell Granite Company 
at Vinalhaven, upon what is known as the ^'Westerly agreement." 
The branch struck May Ist, for ''all day work," and consequently 
have been '^ont" seven months. 112 men stopped work May 1st 
and not one of that number has deserted the union. The settlement 
arrived at, though not what the majority of the branch would like, is 
considered as decidedly advantageous to the men. The prices have 
been advanced on the piece work, and the scale so arranged that quite 
a percentage of the work will have to be done by the day. Wages for 
granite cutters working by the day are to be not less than thirty -one 
cents per hour, an advance of twenty-three cents per week. The ^'old 
bill" was thirty cents per hour for fifty-four hours, while but fifty- 
three were worked. The new price is for time actually worked. 
The first branch to settle, was Quincy, Mass. Their agreement 
cpntained the no ''discrimination" clause. Quincy was followed by 
Barre, Vt., with same agreement, or nearly so. These settlements 
were made the latter part of September. The ''no discrimination" 
clause on these settlements was not favorably received by many of 
the branches, and in most cases was the only obstacle to a settle- 
ment. A few days after, Quincy and Barre, Westerly, R. I., set- 
tled. The ^ 'discrimination" clause in the Westerly settlement is so 
worded that it was not so objectionable, and all settlements based 
upon the "Westerly" settlement contain this clause, "It is mutually 
agreed that every man shall be allowed to earn his livelihood under 
the conditions guaranteed him by the Coustitution of the United 
States, and the employers agree not to make any unjust distinction 
among any of the men who have been in their former employ." 

The settlement, so far as the cutters were concerned, was made 
Saturday, December 3rd, but the terms of agreement were not fully 
drawn and signed, until the 9th. 
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THE GRANITE CUTTERS' NATIONAL UNION. 



The aims and objects of the Granite Catters' National Union, as 
set forth in their constitution adopted in Jaly, 1892, are: To 
encourage a regular apprentice system, and a higher standard of 
skill, to cultivate feelings of friendship among the craft ; to assist 
each other to secure employment ; to reduce the hours of daily labor ; 
to discourage ^ Apiece" work, as tending to degrade the trade ; to 
secure adequate pay for our work ; to furnish aid in case of death, 
and to assist to the best of our ability disabled members ; to 
endeavor by legal and proper means to elevate the moral, intellect- 
ual and social condition of all our members, and to improve our 
trade. 

For the government of the union, there is elected annually by 
the bra ch where seat of government is located, a National Union 
president, to serve one year ; also a standing committee to be known 
as the National Union committee, consisting of five members, two 
and three to retire alternately every three months. Every two 
years there is elected, by a majority vote of the members at large, 
a National Union secretary. 

There is issued by the National Union committee, on the seventh 
and twenty-first of each month, a semi-monthly journal, in which is 
given the state of trade, contracts let, and their nature, as far as 
can be learned, communications from the different branches, and 
such matter of a general and instructive character as the committee 
ma}' decide. All members are assessed, and receive the journal 
for fifty cents per year. 

The seat of government is located by a majority vote of the mem- 
bers, every four years. 

Eligibility to membership is determined in accordance with the 
constitution, by the branch where application is made. 

The initiation fee for apprentices presenting themselves at the 
first regular meeting of the branch, after the expiration of their 
terms of apprenticeship, is five dollars. 

The regular initiation fee is $25.00, except in case of organization 
of a new branch when applicants who have never been members may 
be admitted for $15.00. The monthly dues are fifty cents per month, 
for general purposes. 
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A death benefit of 8100 is paid to the legal heirs of deceased 
members, — who were in good standing at time of their death, pro- 
vided they had been members three months prior to deatb. 

If branches propose to better their condition they must first use 
all endeavors, by correspondence, interviews and conferences with 
employers, or if mutually agreed, by arbitration, to come to an 
amicable conclusion. In case an advance in wages is demanded, 
branches must give employers three months' notice of such advance, 
and employers are expected to give three months' notice of any pro- 
posed reduction in ptices, or change of existing conditions. 

The number of apprentices and their wages for a shop or gang., 
is left to branches to regulate. All apprentices to serve not less 
than three years, and it shall be the duty of the union to protect 
both apprentices and employers. 

Labor day is recognized and observed as a legal holiday. 

The headquarters of the union at present is located at Concord^ 
N. H. 



REPORTS OF MAINE BRANCHES OF QUARRYMEN'S UNION. 



Hallowell Branch — Organized March 18, 1891, twelve charter 
members. Membership May 1, 1892, ninety-one, all working. 
Wages are from $1.45 to $1.75. Work is furnished quite contin- 
uously, the average number of days worked being about 240 per year. 
Wages are paid twice each month. An advance of five cents per 
day was asked for this year. The bill called for three months' 
notice of any change, and expired May Ist. Six days previous to 
that time, the men were notified that the advance would be granted 
but that their ^^biir would be signed only to January 1, 1893, that 
being the decision of the Manufacturers* Association. The men 
would not accept this, and on May 1st, struck. But very few of 
the union men returned to work, but the company secured some 
fifty non-unionists from without the State, and have operated their 
quarries all summer. In October, the cutters,, having a chance to 
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make satisfactory settlement, the quarry men declared their strike 
off. Since their organization the Hallowell qaarrymen have secured 
a reduction in the hours of labor from ten to nine for same wages. 

ViNALHAVEN Branoh — Organized May 25th, 1890, with nine 
charter members. The members of this organization, which com- 
prised all of the quarry men, teamsters, engineers, etc., emploj'ed at 
Vinalhaven, were first organized in connection with the granite cut- 
ters and paving cutters, as Knights of Labor, in 1885. Through 
that organization their wages were increased some seventeen per 
cent ; two hours was taken off the week's work without loss of pay ; 
work performed was to be paid for by the hour, so that, in the 
winter season, pay was to be received for actual time worked. A 
regular monthly pay day was established, which, in 1887, was made 
fortnightly. 

In May, 1890, the quarrymen organized as a branch of the 
quarrymen's union, and in August of same year, aided in the forma- 
tion of the Quarrymen's National Union. 

June 1st, 1^90, a reijuest was made for the nine hour day same 
as the granite cutters were working, wages to be the same as 
received for ten hours. This was refused, and on the second they 
struck. After being out nineteen days a compromise was effected 
upon a half way basis. The nine hours was granted, with eight on 
Saturdays. 

The rate per hour was advanced so that but one-half hour's pay 
was lost for the hour taken of! the day's work. This arrangement 
was to continue until June 1, 1891, four months' notice to be given 
before expiration of bill, of any desired change, by either side. In 
1891, the quarrymen requested, and were granted, the same pay 
that they had received for ten hours' work. This year the only 
change asked for was a slight advance for some few, whose pay was 
not quite up to the standard, and to have the bill expire May 1st 
instead of June. No objection was made to this, on the part of the 
contractors, and the men were given to understand that it would be 
all right, and the advance asked for was granted the following 
month. A few days previous to June 1st notice was received that 
their bill could be signed only to January 1, 1893, but, that if they 
chose to remain at work they would be given the same settlement 
made with the granite cutters. This they refused to accept, and the 
contractors were notified that unless the bill was signed for one year 
they would stop work. This they did June 1st. May 1st this 
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branch nambered 106, all at work, bat daring the month they had 
been laid off, the reason given being ' 'scarcity of [work," there 
being but sixteen at work at time of strike. 

Wages were from $1.50 to $2.00 per day. Employment is- fur- 
nished about nine months per year on an average. The quairymen 
of this branch took a decided stand against the January '^settlement. 
Most of them being accustomed to going upon the water engaged in 
fishing, and thus were enabled to keep the '*wolf from the door." A 
very few of their members returned to work, but plenty of men, 
mostly Russian Finns and Swedes, imported from without the State, 
were found to take their place, and the quarry has been operated 
up to the present time. 

North Jat Branch— Organized November 12, 1891, nine charter 
members. Membership, May 1, 1892, fourteen ; July Ist, fourteen. 
Wages are from $1 50 to $1.75 per day, and are paid fortnightly by 
some employers, and monthly by others. Work is furnished about 
six months in the } ear, on an average. 

A slight advance in wages was asked this year, but the only 
response to the request was that contained in circular issued by 
manufacturers May 5th, and the five union men employed were 
locked out May 14th. 

Friendship Branch — Organized June 20, 1890, with ten charter 
members. Membership May 1, 1892, thirty-six; July 1st, thirty- 
six. All working. Wages are from $1.50 to $2.12 per day. 
Nine hours is a full day's work, and eight on Saturdays, with same 
pay. Wages are paid every two weeks, and are higher than 
received for ten hours work. Employment is furnished about eight 
months per year on an average. Not included in lockout. 

West Sullivan Branch — Organized March 12, 1891, with nine 
charter members. Membership, May 1, 1892, eight; July 1st, 
eight. Wages, $1.50 to $1.75 per day. Wages are not paid regu- 
larly. 

The union applied for the nine-hour day this year, but the only 
concession granted was one hour on Saturday, making fifty-nine 
hours the uumber per week. The branch is in no condition to 
obtain anything through organization, their membership being less 
than when organized. What improvement there is in the matter of 
wages, etc., was gained through the Knights of Labor. This branch 
was not included in the lockout. 
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South Norkidgewock Branch — Organized October 10, 1891, 
with thirteen charter members. Membership May 1, 1892, twenty- 
nine; July 1st, twenty-eight. Wages $1.50 to $1.75 per day. 
Work is furnished eight months per year on an average. Wages 
are paid monthly. 

This branch never had a ^^bill" and never asked for one. When 
they organized they requested and were granted nine hours per day, 
instead of ten. No change was asked for this year, the wages and 
conditions being satisfactory. After the decree of the manufactur- 
ers had gone forth, the men were asked to put in a bill terminating 
January 1, 1893. They refused to do this, and were locked out 
May 14th without any warning. Twenty-seven union men were at 
woik at the time. Five of those afterwards returned to work; 
other help was secured to take the place of the union men, but 
under different conditions, the ten hour system being substituted 
for the nine hours which had been conceded to the union men. 

As a result of this lockout at South Norridgewock, a new quarry 
was opened by J. W. Mitchell of that place. At this quarry, 
employment was given to most of the locked out men, union prices 
and conditions governing. 

' "Bluehill Branch — Organized Aug. 26, 1890, with fifty-three 
charter members. Membership May 1, 1892, twenty-five ; July 1st, 
twenty-five. Wages are from $1.50 to $1.80 per day of nine houis. 
Wages are paid monthly. This was not done before the union was 
organized. Work is furnished about 200 days per year on average. 
This branch was asking for no advance this year. Their '^biir 
called for three months' notice of any change, but they received but 
one week's notice and were locked out under the general order May 
14th. Most of the men found employment at other work. The 
five remaining in town seeing how easily their places could, and 
were being filled, returned to work after being out one month. 
They had gained through their oi'ganization up to the present 
diflSculty, a reduction in the hours of labor from fifty-nine to fifty- 
three per week, and five cents per day advance in wages. 
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THE PAVING CUTTERS' UNION. 
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THE PAVING CUTTERS' UNION-Concludbd. 
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THE PAVING CUTTERS' UNION. 



The Paving Catters' Union of America, originated at Granite, 
Maryland, the first organization having been made at Baltimore, 
Maryland, in June, 1887, where a number of delegates from the 
different|granite centers had met for the purpose. 

Previous to this time the trade of paving making was a profitable 
one, and experienced men were assured of good wages ; but close 
competitions soon reduced wages, and, as with other trades, the 
paving cutters realized that they must organize in order to protect 
themselves. The first headquarters was established at Berlin, 
Wisconsin, where it remained the first two years of the union's 
existence. The organization very soon extended to Maine, the first 
branch being established at Vinalhaven in the summer of 1888. 
At the present time there are branches at Vinalhaven, Granite 
Island, (Vinalhaven), Long Cove, Tenant's Harbor, Friendship, 
Frankfort, Mt. Desert, West Sullivan, North Jay, Green's Landing, 
Clark's Island, Mt. Hagan, (Frankfort), St. George, Hallowell, 
Swan's Island Sound, (Mt. Desert) and Waldoboro. One-fifth of 
the total number of branches in the union are in Maine. A history 
of the Paving Cutters' Union would, in general, be a repetition of 
that of the granite cutters. In 1890, in connection with the granite 
cutters, they established the nine hour day, and that is the recog- 
nized standard at the present time. The craft is thoroughly organ- 
ized, and at present comprises some 3,000 members. The objects 
of the union, as set forth in the preamble of the constitution are : 
To establish a fund for the protection of its members ; to assist 
them to find work when unemployed ; to enable them to obtain a 
fair price for their labor, and to regulate the relations between work- 
men and employers, and between workmen and workmen. 

The government of the union is vested in a single individual, who 
is known as union secretary. A funeral benefit of $100 is paid to 
the heirs of all deceased members who were in good standing at the 
time of their death. Apprentices are required to serve two 
years before being recognized as journeymen, or admitted to the 
union. A journal devoted to the interests of the trade is published 
weekly. The initiation fee for new members is S2.00, the monthly 
dues are forty cents for all general purposes. The union has been 
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involved in the granite troubles of 1892. They were locked out 
with the other granite workers, May 14th, but were soon all at 
work, as new jobs had been started in the South and West, and 
many had gone to work for themselves. The losses to the union, 
in cash, etc., the past year, were no doubt considerable, but many 
of the men are now conducting the business for themselves. 

Paving has been used upon our streets, in one form or another 
almost since the formation of the government, but it is very easy to 
distinguish the handiwork of our modern paving makers from the 
rough, uneven "•cobble stone" work of the past. 

The first advance from the ''cobble stone" paving was to what is 
called blue stone Belgian paving. This blue stone is found through- 
out the state of New Jersey and along the Hudson river in New 
York state. Up to 1865, but little attempt bad been made to make 
paving blocks out of granite. 

Charles Guidet, a contractor from Belgium, was the first to intro- 
duce the modern paving granite block. These blocks now known as 
the standard New York block, a e from eight to twelve inches long, 
seven to eight inches deep, and three and one-half to four and 
one-half inches wide. 

Those are the blocks that now form three-fourths of the granite 
blocks produced in the State of Maine. 

A person can have no idea of the extent of this industry, so 
important to the interests of our State, unless he is familiar with 
the business. Some wonder where all of the paving go that are 
made, but if one will visit the great cities of New York and Brook- 
lyn alone, and see the miles of unpaved avenues and streets that 
are awaiting their turn, the wonderment will cease. In 1889, Maine 
produced 17,704,915 paving blocks, out of a total for the United 
States of 61,822,871. The Maine product was valued at $46.55 
per thousand, after they were marketed. The production has not 
been so large for the past three years, but our capacity has never 
been tested, and it is an easy matter for Maine to supply the whole 
country with paving, when the industry is fully developed. 

To form this paving requires skill, and there is no fear of our 
paving cutters being supplanted by their wives or children. Using 
hammers weighing twenty-six pounds, is no child's play, and yet 
the lightest of those men will use those big hammers with ease. 
The work is healthy, as they are not obliged to work in the dust 
like the granite cutters. The use of the big hammers keeps the 
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shoQlders back and there is not a paving CQtter that follows the 
business, but what is as straight as an Indian. The development 
of this industry made it necessary to invite workmen from the old 
country to engage in it. These paving cutters came chiefly from 
Scotland, England, Ireland and Wales. In recent years a great 
many Scandinavians have been added to the number. The industry 
may truthfully be said to have been founded by those men of foreign 
birth, and even at this date they or their descendants form eighty 
per cent of the total number engaged in the industry. 

American workmen seem to have been slow in adapting them- 
selves to the business, but, at present, there are evidences in the 
granite centers, of a greater increase of American workmen Ten 
years ago it was rare to find an American born workman engaged 
at paving making. 

Cape Ann. Massachusetts, may be said to be the original center 
of the paving industry. From there it came to Maine, and soon 
extended all over the countr3\ The first places in Maine to engage 
in the business were Vinalhaven, West Sullivan, Mt. Waldo and 
Tenant's Harbor. Then, as now, the blocks produced were chiefly 
for the New York market, although they have been sent to St. 
Louis, Chicago, Baltimore, Washington, Philadelphia and other 
cities. A number of large blocks were made for New Orleans, 
some of them being unshipped when the Civil War commenced. 

The wages paid paving cutters is about the same as paid granite 
cutters ; but as the paving are made mostly out of doors, subject- 
ing them to loss of time, it reduces their annual earning greatly. 
Frost is another thing the paving cutters have to contend with, as 
the granite works very hard for paving when frozen. 

A great deal of the work is done by the ''piece," so much a 
thousand, usually from $20.00 to $30.00, according to how the 
stone is furnished from the quarry. Several of the abuses that 
had crept in have been corrected by the organization. Regular pay 
days have been established, the harsher features of the ' 'company 
store'' system have been removed ; the hours of labor have been 
reduced, and wages have been increased in several localities. The 
union is well established. The present secretary, Mr. James Grant, 
is located at New York City, where he has charge and is conducting 
the co-operative business for his union very successfully. A refer- 
ence to the individual branch reports will show how the paving 
cutters stand in this State. 
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The following is the "Westerly" agreement of settlement referred to : 

Article I. 

It is hereby agreed between the Granite Manufacturers^ Association of 
Westerly and the Granite Cutters' National Union of the United States 
of America that bills of prices shall continue until March 1, 1895, and 
that three months' notice shall be given by either party to the other, 
before the expiration of said period, of any change which may be con- 
templated at the end of such period. 

Article IL 

It is also agreed that any contention which may arise during the said 
period, as to the performance in good faith of said agreement by either 
party, shall be referred to a local board of conciliation, consisting of 
three referees appointed by each party interested, and in case of failure 
by a two-thirds vote of said referees \a arriving at a conclusion, then the 
matter in dispute shall be referred to a committee consisting of three 
members to be selected from the executive committee of each association, 
which committee shall act as a board of arbitration, and failing to agree 
by a two-thirds vote said board, by a five-sixth vote, may agree upon and 
select an indiffereiit person to act as umpire, and the board thus consti- 
tuted shall hear the parties and make the award by a majority vote, said 
award to be final. 

Article III. 

Pending such arbitration it is mutually agreed that there shall be no 
strike, lockout or suspension of work. If five of the board of arbitra- 
tion shall fall to agree upon an umpire, then such failure to agree shall 
be reported back to the original parties that appointed them, and a new 
board shall be appointed, which board shall proceed as before provided, 
and so continue until a settlement is reached. 

Article IV, 

If any arbitration shall be in progress at the expiration of said term, 
said arbitration shall continue until an award is made, unless notice 
shall have been given aforesaid by one of the parties, of changes desired 
at the end of said term. 
j Article F. 

If no notice of change is given by either party, three months prior to 
the expiration of the period before named, then the agreement in force 
at that time shall continue three years from and after March 1, 1895. 

Article VL 

It is hereby mutually agreed that every man shall be allowed to earn 
his livelihood under the conditions guaranteed him by the constitution 
of the United States and the employers agree not to make any unjust 
distinction among any of the men who have been in their former employ. 

Article VIL 

It is further agreed that the number of apprentices employed shall 
not be more than one to every five journeymen. 

Article VIIL 

It is agreed that Article II. of this agreement shall not be construed to 
mean that the workmen shall waive any right of suspension of work 
where the employer fails to pay the workmen on or before the pay days 
of each month, unless satisfactory reasons are given to the workmen's 
standing committee. 

Article IX, 

The foregoing articles numbering 1 to 8 are hereby agreed to and 
ratified by the special committees of the Granite Manufacturers' Asso- 
ciation of Westerly and the Westerly and Niantic branches of the Granite 
Cutters' National Union. 
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Union in other States, made to the Maine Bureau, Showing Existing 
Outside of Maine. 
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Granite Cutters' Union— Continued. 
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Granite Cutters' Union— Concluded. 
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REPORT :OF THE DEPUTY COMMISSIONER OF LABOR. 



In reviewing my work as Deputy Commissioner of Labor for the 
past year, I do so with some degree of satisfaction. My work has 
been chiefly confined to the enforcement of the Child Labor Law, and 
the employ mem of women in oar manafactaring establishments. 

CHILD LABOR. 

This is yet an unsolved problem, but one that is being discussed 
by the industrial world. It is a subject that requires the most deli- 
cate consideration, as it is a question between State and parental 
control, and the only satisfactory solution will be made when it is 
adjusted to the best advantage of all concerned. Has the law 
proved a success in Maine, is the question, and I think this 
can be answered in the affirmative. A careful inquiry, a per- 
sonal experience of nineteen years in a cotton mill, and a thorough 
inspection ot the mills in Maine, prove conclusively the change in 
the employment of child labor. I have found in our mills, especially 
in woolen mills, child labor almost a thing of the past, and upon 
inquiry receive the answer, "We do not wish to interfere with the 
law, and besides improved machinery calls for more matured help." 
In our cotton mills women are doing the work that was formerly 
done by children, and in one department where fifty -seven hands 
were employed, twenty-seven were children, but now a full comple- 
ment of women is employed. 

Many departments and kinds of work find men and women only 
employed. Superintendents and overseers have been, during the 
past year, trying to secure an older class of help. I found a faith- 
ful compliance with the law, in reference to certificates, and with 
few exceptions, did I find children so emplo3'ed, especially in our 
cotton and woolen mills. Have found msmy certificates whose 
genuineness was doubtful, and showed conclusively there were mis- 
takes in the age. Instead of the child being fifteen, its appearance 
showed it to be a child nearer ten years of age, but with the signature 
of the parents affixed testifying to the age, the only alternative for 
me was to accept the same. 
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Has the law fulfilled its mission ? There are yet in factories and 
work-shops, telegraph offices and business offices, eirand boys 
employed, who should be in school, hence there is a wider scope for 
this work than that now embraced in our law including one or two 
particular branches of business. The law, so far, has with all its 
short comings, worked good, and promises greater blessings in the 
future. This law, like all other laws for the benefit of humanity, is 
unreasonably expected by many to show instaiftaneous results, but, 
if a moment's thought is given to the spirit of the law, it will be 
readily found leading to a healthy condition in the future. The age 
is a low limit, and should be raised to fourteen. 

SANITARY. 

At this time that dreadful disease cholera, is agitating the minds 
of eminent physicians throughout the civilized world. Our State 
boards of health are using all their influence to secure healthy con- 
ditions. Everything should be done to prevent its ravages, and 
every obstacle thrown in its way. Cleanliness should be our watch 
word, and our work shops and factories should have a thorough 
system of inspection. Our factories, especially of modern archi- 
tecture, are generally cleanly, and with few exceptions, did I find 
any room for complaint. Cleanliness was the general rule. Because 
a work shop from its nature, and on account of the work carried on, 
is dusty or covered with shavings and saw dust, it is no reason why 
the water closets should be foul smelling, and the floors wet, and it 
should be the duty of the deputy commissioner of labor, in making 
his official visits, to inspect such establishments, and so finding such 
conditions, report the same to official or local boards of health. 
This could be done without additional expense to the State, and 
would give valuable assistance to State boards of health, and be the 
means of compelling those who have no thought of the danger 
arising from such closets, to see they are kept in proper condition, 
thus protecting the health of those employed. 

TEN HOUR LAW. 
There have been two written complaints in reference to the viola- 
tion of the ten hour law. Both complaints were anonymous. Such 
charges should not be made unless the party making them is ready 
to sustain them with proof, giving the deputy labor commissioner 
his name, as it has proved in both cases a false statement, besides 
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putting an extra expense in investigating an air bubble. I investi- 
gated both cases. Found one mill working over time, but no women 
at work, the male employes doing the extra work. The other was 
working their extra time allowed by law, and I found they still had 
twenty-four hours' time yet to make. 

ACCIDENTS. 

Accidents will o6cur, but a diminution of them can .be made, and 
that some protection should be thrown around those who are com- 
pelled by force of circumstances to run dangerous machinery, no 
one will doubt. Carelessness goes far to swell the great army of 
cripples, but the cog wheels, the deadly set screw and the unguarded 
circular saw, have many victims, and had this machinery the proper 
protection guards, hundreds of lives and limbs would be saved. 
The cause of a great many accidents has been removed by the intro- 
duction of modern machinery, which is being constructed with 
coverings and safe guards wherever they can consistently be attached, 
and the laws enacted bv other states has caused the manufacturers 
of machiner}^ to adopt these safe guards, and if parties putting up 
a machine belting pulley, or shafting, in any place where there would 
be the remotest chance of an accident, showed the same care where 
accidents may occur, they would be doing their part in reducing the 
chances for accidents, and thus allow the employe operating the 
machine to pay more attention to his or her work, without having 
their minds constantly alarmed by fear of accidents, and thus 
better results would ensue to the employer. A system of inspec- 
tion should be instituted in our State, and I believe there would 
be a universal willingness among our manufacturers to do every- 
thing in their power, within the bounds of common sense and reason, 
to promote the welfare of their employes in this direction. 
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MILLS AND SHOPS VISITED. 
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Total number of visits, 330. 

Total children taken.from mills, 104. 

I have also visited many sardine and fish packing houses, upon 
the coast, rag shops, ship yards, railroad shops, saw mills, clothing 
factories, stone yards and many places of business where children 
might be employed and in many cases found boys at work. I have 
found boys as runners for telegraph companies, working until 9 
o'clock nights. They not being under my jurisdiction, I have called 
attention of school superintendents to such cases, and they were 
taken from their work and sent to school. In closing I 'desire to 
thank the many I have come in contact with, in my official duties, 
for their kind and courteous treatment, thus assisting me in my duties. 



R. F. CHALK, 

Deputy Commissioner of Labor. 
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LABOR LAWS OF MAINE. 



An Act to Regulate the Hours of Labor and the Employ- 
ment of Women and Children. 

Sect. 1 . No female minor under eighteen years of age, no male 
minor under sixteen years of age, and no woman shall be employed 
in laboring in any manufacturing or mechanical establishment in 
this State more than ten hours in any one day, except when it is 
necessary to make repairs to prevent the interruption of the ordi- 
nary running of the machinery, or when a different apportionment 
of the hours of labor is made for the sole purpose of making a 
shorter day's work for one day of the week ; and in no case shall 
the hours of labor exceed sixty in a week ; and no male person 
sixteen years and over shall be so employed as above more than ten 
hours a day during minority, unless he voluntarily, contracts to do 
so with the consent of his v parents, or one of them, if any, or 
guardian, and in such case he shall receive extra compensation for 
his services ; provided, however, any female of eighteen years of 
age or over may lawfully contract for such labor for any number of 
hours in excess of ten hours per day, not exceeding six hours in 
any one week or sixty hours in any one year, receiving additional 
compensation therefor ; but during her minority the consent of her 
parents, or one of them, or guardian, shall first be obtained. 
. Sect. 2. Every employer shall post in a conspicuous place in 
every room where such persons are employed a notice, printed in 
plain, large type, stating the number of hours' work required of 
them on each day of the week, the exact time for commencing work 
in. the morning, stopping at noon for dinner, commencing a*ter din- 
ner, and stopping at night ; the form of such printed notice shall 
be furnished by the deputy commissioner of labor hereafter named, 
and shall be approved by the attorney general ; and the employ- 
ment of any such person for a longer time in any day than that so 
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stated shall be deemed a violation of section one, unless it appears 
that such employment is to make up for time lost on some previous 
day of the same week, in consequence of the stopping of machinery 
upon which such person was employed or dependent for employ- 
ment. 

Sect. 3. Whoever, either for himself, or as superintendent, 
overseer, or agent for another, employs or has in his employment 
any person in violation of the provisions of section one, and every 
parent or guardian who permits any minor to be so employed, shall 
be punished by a fine of not less than twenty-five dollars nor more 
than fifty dollars for each offense. A certificate of the age of a 
minor made by him and by his parent or guardian at the time of 
his employment shall be conclusive evidence of his age in behalf of 
the hirer, upon any prosecution for a violation of the provisions of 
section one. Whosoever falsely makes and utters such a certificate 
with an intention to evade the provisions of this act shall be subject 
to a fine of one hundred dollars. 

Sect. 4. It shall be lawful for any person, firm or corporation 
engaged in any manufacturing or mechanical business, to contract 
. with adult or minor employes to give one week's notice of intention 
on such employe's part to quit such employment, under a penalty 
of forfeiture of one week's wages. Id such case the employer shall 
be required to give a like notice of intention to discharge the 
employe ; and on failure shall pay to such employe a sum equal to 
one week's wages. No such forfeiture shall be enforced when the 
leaving or discharge of the employe is for a reasonable cause pro- 
vided, however, the enforcement of the penalty aforesaid shall not 
prevent either party from recovering damages for a breach of the* 
contract of hire. 

Sect. 5. No child under twelve years of age shall be employed 
in any manufacturing or mechanical establishment in this State. 
Whoever, either for himself, or as superintendent, overseer or agent 
of another, employs or has in his employment any child in violation 
of the provisions of this section, and every parent or guardian who 
permits any child to be so employed, shall be punished by a fine of 
not less than twenty-five nor more than fifly dollars for each offense. 
Sect. 6. No child under fifteen years of age shall be employed 
in any manufacturing or mechanical establishment in this State 
except during vacations of the public schools in the city or town in 
which he resides, unless, during the year next preceding the time of 
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such employment he has for at least sixteen weeks attended some 
pablic or private school, eight weeks of which shall be continuous ; 
nor shall such employment continue unless such child in each and 
every year attends some public or private school for at least sixteen 
weeks, and no child shall be so employed who does not present a 
certificate made under or by the direction of the school committee, 
superintendent of the public schools, or the teacher of a private 
school, that such child has so attended school ; and it shall be the 
duty of such committee, superintendent or teacher to furnish such a 
certificate in accordance with the fact, upon request and without 
charge ; provided, that this section shall not take effect until Jan- 
uary one, eighteen hundred and eighty-eight. 

Sect. 7. Any parent or guardian who procures a child to be 
employed contrary to section six, and any corporation, owner, 
superintendent, or agent of the owner of such establishment violating 
the provisions of said section, shall forfeit the sum of one hundred 
dollars, one-half to the use of the county and one-half to the use of 
the city or town where the offense is committed. Money so recov- 
ered to the use of the city or town shall be added to its school money. 
It shall be the duties of the school committees and superintendent 
of public schools to inquire into violations of said section, and report 
the same to the county attorney, who shall prosecute therefor. 

Sect. 8. Every owner, superintendent or overseer of any such 
manufacturing or mechanical establishment shall require and keep 
on file a certificate of the age and place of birth of every child 
under sixteen years of age employed therein, so long as such child 
is so employed, which certificate shall also state in the case of a 
child under fifteen years of age the amount of his school attendance 
during the year next preceding such employment. Said certificate 
shall be signed by a member of the school committee of the place 
where such attendance has been had, or by some one authorized by 
such committee ; and the form of said certificate shall be furnished 
by the state superintendent of schools, and shall be approved by 
the attorney general. The deputy commissioner of labor herein- 
after named, or either of his assistants, may demand the names of 
the children under sixteen years employed in such establishment, 
in the several cities and towns of the state, and may require that 
the certificates of age and school attendance prescribed in this 
section shall be produced for his inspection, and a failure tO produce 

15 
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the same shall be prima facie evidence that the employment of sach 
child is illegal. 

Sect. 9. The governor, by and with the advice and consent of 
the council, shall appoint a deputy commissioner of labor, at a 
salary of one thousand dollars a year, who shall hold office for two 
years, or until his successor is appointed, unless sooner removed. 
It shall be the duty of the deputy commissioner of labor to inquire 
into any violations of this act, and also to assist in the collection of 
statistics and other information which may be required for the use 
of the bureau of industrial and labor statistics ; and said deputy 
commissioner shall, in addition to his salary provided by law, be 
allowed his reasonable expenses. Whenever the governor of this 
state shall be satisfied the deputy commissioner of labor cannot per- 
form all the duties of his said office required by this section, in 
person, he shall, with the advice and consent of the council, appoint 
a sufficient number of assistant deputies to assist him in so doing 
Said assistants shall hold their office for the term of two years, and 
act under the direction ot said deputy commissioner of labor, and 
shall receive the sum of two dollars per day and reasonable expenses 
while actually engaged in duty. Said assistants may, at any time, 
be removed for cause by the governor. All bills for the expenses 
of the deputy commissioner of labor, and for the services and 
expenses of such assistant deputies, shall be audited by the council. 
For the purpose of inquiring into any violation of the provisions of 
this act, and enforcing the penalties thereof, such deputy commis- 
sioner and assistants may, at all reasonable times, enter any manu- 
facturing or mechanical establishment and make investigation 
concerning such violations. Such investigation shall be conducted 
with as little interruption as possible to the prosecution of the busi- 
ness of such establishment. Whoever interferes with said deputy 
commissioner or his assistants in the performance of their duties as 
prescribed in this act shall be fined fifty dollars. 

Sect. 10. Nothing in this act shall apply to any manufacturing 
establishment or business, the materials and product of which are 
perishable, ^and require immediate labor thereon to prevent decay 
thereof or damage thereto. 
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An Act to provide for the Fortnightly Payment of Wages. 

Be it enacted by tne oe/tate una no use of MepresentcUives 
in Leg%%lature assembled^ as follows * 

Sect. 1. Every manufacturing, mining, quarrying, stone-cutting, 
mercantile, horse railroad, telegraph, telephone and municipal cor- 
poration, and every incorporated express and water company, any 
person or firm engaged in any of the above specified kinds of 
business, having in their employ more than ten persons, shall pay 
fortnightly each and every employe engaged in its business, the 
wages earned by such employe to within eight days of the date of 
said payment ; provided, however, that if at any time of payment, 
any employe shall be absent from his regular place of labor, he shall 
be entitled to said payment at any time thereafter on demand. 

Seot. 2. Any corporation violating any of the provisions of this 
act, shall be punished by a fine not less than ten nor more than 
twenty-five dc^lars on each complaint under which it is convicted, 
provided, complaint for such violation is made within thirty days 
from the date thereof. 

Sect. 3. When a corporation against which a complaint is made 
under this act, fails to appear after being duly served with process, 
its default shall be recorded, the allegations in the complaint taken 
to be true, and judgment rendered accordingly. 

Sect. 4. When judgment is rendered upon any such complaint 
against a corporation, the court may issue a warrant of distress to 
compel the payment of the penalty prescribed by law, together with 
costs and interest. 

Sect. 5. The provisions of this act shall not apply to municipal 
officers whose services are paid for by the day, or to teachers 
employed by municipal corporations. 

Sect. 6. This act shall take effect May one, eighteen hundred 
and eighty-seven. 
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An Act Relating to Employment of Labor, as Amended 

in i8gi. 

Be it enacted by the Senate and House of MepresentdtiveB 
in Legislature assembled^ as follows : 

Any employer, employe, or other person, who by threats of in- 
Jury, intimidation or force, alone or in combination with|other8, 
prevents any person from entering into, continuing in or leaving the 
employment of any person, firm or corporation, shall be punished 
bj' imprisonment not more than two years, or by fine not exceeding 
five hundred dollars. 



Labor's Holiday. 

The first Monday in September of each year, being the day cele- 
brated and known as labor's holiday, is hereby made a legal public 
holiday, to all intents and purposes, in the same manner as Thanks- 
giving, Fast and Christmas days, the twenty-second day of Feb- 
ruary, the thirtieth day of May and the fourth day of July, are 
now by law made public holidays. 



Act Establishing the Bureau of Industrial and Labor 

Statistics, as Amended. 

Be it enacted by the Senate and House of Representattves 
in Legislature assembled^ as follows : 

Sect. 1. There is hereby established a separate and distinct 
department, which shall be called the Bureau of Industrial and 
Labor Statistics. 

Sect. 2. It shall be the duty of this department to collect, 
assort, systematize, and present in annual reports to the Governor, 
to be by him transmitted biennially to the Legislature statistical 
details, relating to all departments of labor in the State, especially 
in its relations to the commercial, industrial, social, educational and 
sanitary condition of the laboring people ; and to the permanent 
prosperity of the productive industries of the State, and also to 
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inquire into the immediate cause of strikes, lockouts or other dis- 
turbances of the relations between employers and employes. 

Sect. 3. The governor shall, with the advice and consent of the 
council, appoint immediately after this act goes into effect, and 
thereafter biennially, on the first Wednesday in February, some 
suitable person, who is identified with the industrial and labor inter- 
ests, and who shall be designated commissioner of industrial and 
labor statistics, with an oflSce in such place as shall be designated, 
by the governor. 

Sect. 4. The commissioner herein named, shall receive an annual 
salary of fifteen hundred dollars, and to aid in carrying out the 
provisions of this act, said commissioner is hereby authorized to 
employ such assistance and incur such expense, not exceeding 
two thousand dollars per annum, as shall be necessary to carry out 
the provisions of this act. 

Sect. 5. The commissioner shall have power to take and pre- 
serve evidence, examine witnesses under oath, and administer the 
same, and in discharge of his duty, may enter any public institution 
of the state, and at reasonable hours when open for business, any 
factory, workshop, mine or other place where labor may be employed. 

Sect. 6. All state, county, city and town oflScers, are hereby 
directed to furnisn to said commissioner upon his request, all statis- 
tical information in reference to labor and labor industries, which 
shall be in their possession as such officers, and said commissioner 
shall caused to be published and circulated in this state six thousand 
copies annually of the results of its labors, as to the objects for 
which commission is created. 

Sect. 7. There is hereby appropriated out of any money remain- 
ing in the state treasury the sum of seven thousand dollars for the 
ensuing two years for the purpose of carrying out the provisions of 
this act ; the commissioner herein named shall receive his salary in 
quarterly instalments, and the expenses of the bureau shall be paid 
on the vouchers presented by the commissioner, after the same shall 
have been audited and approved by the governor and council. 
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